HeR I BORBIJERT A U A — | No.114

7T R E BN P A
—— LSRR DR R ——

N RF A 2013 AL E

R = RS R - 2 IREA - FhsEE R

2014 47 A

REFILFEM BB AN 5 - > AT KW 7erkss

e at BCE AE 9T

T190-8562 HLFUERSZ) I TikkMT 10-3



st BUIRAFPARAMN I UM — ~

ISM Survey Research Report

TR BRI ZE TR A ST U AR — M, YAFEIT OISR DT — X OREEZHIBE L
T, HEFEY A— MEEZESOFELR T, @WE., BFT+5, =720, AFICEL
TIEHTRTEEE - e DN ELEA D, EEMHEITREHEEITChH o b0 L35, il
THFIE Y R— MREZBESOCEIC L D&M 72 LICIE, HEMIEY RA— s O E1X
— I OERHCERLL, W DB, WD BURICBW T LRSS, L, KEE
DNEEE L7280 12 DD T, AR ADEH & TIEHT 2 HERNTERD 5,

() FBEMAR VR — MIBECUTDORIDBEMTHRAUSNTELHAN X 22 F 12 BICHBFIREDR
STEUBERZSPIERAMIT U M — b~ (8% BAEMRUNR - | EEFSNL.

No.1~2 TREEHEATR I R—

No.3~41 AR R — b

No.42~101 {REHEUBHIAATAFE UR—

No.102~ RETEUBRPISREMAR UM —

The Institute of Statistical Mathematics issues the series of ISM Survey Research Report under the
supervision of the committee of ISM Survey Research Report in order to publish data of surveys
carried out by the institute. The author(s) and/or editor(s) of each issue, however, are responsible for
the content. Copyright is reserved by the Institute of Statistical Mathematics. No part of any issue
may be reproduced or transmitted in any form or by any means, electric or mechanical, including
photocopy, recording, or any information storage and retrieval system, without permission in writing
from the committee of the institute. The author or editor of each issue, however, may make use of

his/her writing in another academic paper or article.

(Note) This series of survey reports has been published under different titles in the past, but
it has been renewed as “MstEIBAFRPIREIMZ ) R— & (ISM Survey Research Report)”
in December of 2010.

No.1~2 TREEREAFR ) R— I (Research Report, General Series)

No.3~41 AR R— I~ (Research Report, General Series)

No42~101 #HstHIRHFRFMAZE )R — k (Research Report, General Series)

No.102~ TRETBIRIAREAREMR ') /R— ~(SM Survey Research Report)

REHEFEEEEAN 18R - Y AT AWHIHEE The Institute of Statistical Mathematics
RETEURHIRPR 10-3 Midori-cho, Tachikawa

T190-8562 SRREBII/IITh#RE] 10-3 Tokyo 190-8562, JAPAN

&55 050-5533-8500(H%) Phone: +81-(0)50-5533-8500 (receptionist)

© The Institute of Statistical Mathematics (2014)



HeR I BORBIJERT A U A — | No.114

7T R E BN P A
—— LSRR DR R ——

N RF A 2013 AL E

R = RS R - 2 IREA - FhsEE R

2014 47 A

REFILFEM BB AN 5 - > AT KW 7erkss

e at BCE AE 9T

T190-8562 HLFUERSZ) I TikkMT 10-3



TVT « KR EE E R

~N LA 2018 FRE
Hx N—=
T LA E i
1. ZATHIGEES 1
2. X bF A 2013 FHAE OEEA L FFE & [EIRCHR A - 3
(2%) Indochina Research thD ¥ > 7 U o 7 L% O c .. 24
3. HLMISEFER (MR - FEsE ) « . 40

(JEE: p38 1T TANEEFFT—% ] IZOWVWTOERH V)
4. HABEELEIRH— K - - - 299

(EE: HA2010 A D A AGEHAZIE. FANIE Y A— k No.103 @ pp.172-208 I2H 5.
http://www.ism.ac.jp/~yoshino/ap2/jpn22.pdf

F72. USA2010 FHEDOKFEREZEL, FHEMIEY A — b No.104 @ pp.186-244 |ZH 5
http://www.ism.ac.jp/~yoshino/ap2/usa22.pdf

FAEMEEIL, FELEOEHROFRZ EX L T\ 525, EHEEER (ER 2 - 3) <

R (B 43b) REAZEBREL T, HETLERICEREN LD L L RRLHA k b

LD THET D)

5. HH O HLERE s 295



The Asia - Pacific Values Survey
Vietnam 2013 Survey

Content Page
Preface c e e
1. The Objective of This Survey e 1
2.  On Sampling and Valid Questionnaire Returns c -3
“Survey Methodology” by Indochina Research Ltd e s 24
3. Simple-Tabulation & Cross-Tabulation with respect to Gender o+« 40

and Age Categories
(Note: see p38 for some remarks on the validation of data.)
4. Questionnaire & Show Cards <o 0229

(Note: See pp.172-208 of Report N 0.103 for the Japanese questionnaire for the 2010
Japan survey.

http!//www.ism.ac.jp/~yoshino/ap2/jpn22.pdf
See pp.186-244 of Report No.104 for the English questionnaire for the USA 2010 survey.

http://www.ism.ac.jp/~yoshino/ap2/usa22.pdf
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The Asia Pacific Values Survey
--- Cultural Manifold Analysis (CULMAN) on Peoples’ Sense of Trust --
Vietnam 2013 Survey

Ryozo Yoshino
Director of Survey Science Center
The Institute of Statistical Mathematics
10-3 Midori-cho, Tachikawa-shi, Tokyo, Japan 106-8562.

1. Introduction

This 1s a report on Vietnam 2013 Survey as part of “the Asia-Pacific Values Survey”
(2010-2014 fiscal years) by the cross-national survey team of the Institute of Statistical
Mathematics (Chief: Ryozo Yoshino). We are developing this study in order to exemplify
practical research of a new methodology for cross-national comparative survey, called
CULMAN (Cultural Manifold Analysis) (See Yoshino, 2005; Yoshino, Nikaido & Fujita, 2009).
It is part of the broader research project that is meant to build on and expand the two
predecessor projects: the East Asia Values Survey (2002-2005), and the Pacific-Rim Values
Survey (2006-2009). In 2010, we conducted fieldwork for the surveys in Japan and the
United States. In 2011 we did the same in three locations in China (Beijing, Shanghai and
Hong Kong) and in Taiwan.

And we carried out surveys in Singapore, Australia, and South Korea in 2012 using the
statistical sampling method appropriate for each location and through face-to-face interviews.

This brief monograph gives some historical background of the study. On the other hand, we
would like to refer readers to Yoshino (2001, 2005¢, 2006, 2009), Yoshino & Hayashi (2001),
and Yoshino, Nikaido & Fujita (2009) for more detailed English explanation on the
methodologies such as back-translation technique for questionnaire and statistical random
sampling, a paradigm of cross-national comparability, etc. As for the information on our past
surveys, see a series of ISM Research Reports published over decades, or our home page of the

Institute of Statistical mathematics. (http://www.ism.ac.jp/~yoshino/)

2. Some History on Our National Character Survey

The Institute of Statistical Mathematics (ISM) has been conducting a longitudinal
nationwide social survey on the Japanese national character every five years since 1953,
using the same questionnaire items (Mizuno et al., 1992). The survey is called “Nihonjin no
Kokuminsei Chosa” (Japanese National Character Survey). Although definition of the term
“national character” may be very problematic, here it simply means the characteristic shown
in people’s response patterns to a questionnaire survey (Hayashi et al., 1998; cf. Inkeles,
1997). The question items cover various aspects of people’s opinions about their culture and
daily life. This survey was one of the foundations of the public opinion survey system based on

the statistical sampling theory developed immediately after World War II in Japan. The



significance of this survey was clear at the time when Japan was expected to shift from the
military regime to a democratic system in the latter half of 1940s (Yoshino, 1994). This survey
stimulated many countries to carry out the same sort of time series surveys such as the World
Values Survey, Eurobarometer, General Social Survey (GSS) of USA, ALLBUS of Germany,
CREDOC of France, etc. (There was a time that the post-war Japanese democracy had been
criticized because it was not democratic from a viewpoint of the Western world. Interestingly,
however, Japan conducts public-opinion polls based on statistically ideal sampling using an
almost complete residential or voters’ list whereas the other countries have to use other
methods such as quota sampling or random-route sampling. The latter two sampling methods
consider statistical randomness but do not yield the statistical estimate of sampling errors. As
far as the system of public-opinion polls is concerned, therefore, Japan may be more
democratic than the Western countries in the sense of inclusiveness and representativeness.)

Since 1971, the survey of ISM has been extended to a cross-national comparative study for
more advanced understanding of Japanese national character (Hayashi, 1973). The focus of
our cross-national surveys is the investigation of the statistical comparison of peoples’ social
values and their ways of thinking and feeling. More explicitly, our concern has been with
cultural identities and people’s attitudes toward economy, freedom of speech, interpersonal
relationships, leadership, politics, public acceptance of science and technology, religion, social
security, etc. These aspects may clarify certain similarities or dissimilarities that are
represented by psychological distances between countries or races in certain statistical
pattern analyses of responses (Hayashi, 2001a, 2001b; Hayashi et al., 1998; Yoshino, 1994,
2001c).

Table 1. List of the Main Past Surveys on National Character by the Institute of Statistical
Mathematics.

1953 - present Japanese National Character Survey (every five years)

1971 Americans of Japanese ancestry in Hawaii

1978 Honolulu residents, Americans in Mainland USA

1983 Honolulu residents

1988 Honolulu residents

1987-1993 Seven Country Survey

1987 Britain, Germany & France

1988 Americans in Mainland USA, Japanese in Japan
1992 Italy

1993 The Netherlands

1991-1999 Recent Overseas Japanese Surveys

1991 Brazilians of Japanese ancestry in Brazil

1998 Americans of Japanese ancestry on the U.S. West Coast.
1999 Honolulu residents in Hawaii

2002-2005 East Asia Values Survey
(Japan, China [Beijing, Shanghail, Hong Kong, Taiwan, South Korea, & Singapore)



2004-2009 The Pacific-Rim Values Survey (15t round of The Asia-Pacific Values Survey)
(Japan, China [Beijing, Shanghail, Hong Kong, Taiwan, South Korea, USA, Singapore, Australia
& India)
2010-2014 (ongoing) The Asia-Pacific Values Survey (27 round)
(Japan, China [Beijing, Shanghail, Hong Kong, Taiwan, South Korea, USA, Singapore,
Australia & India)
2010 Japan & USA
2011 China (Beijing, Shanghai, & Hong Kong) and Taiwan
2012 Singapore, Australia, & South Korea
2013 India, Vietnam, Japan

(All of these are face-to-face surveys based on nationwide statistical random sampling data, except
for Hawaii, Brazil, Mainland China, i.e., Beijing and Shanghai [urban areas onlyl), Australia
[Queensland, New South Wales, & Victorial), and India [10 major cities].)

Note: Although the Japanese title of the survey project 2004-2009 literally means the
Pacific-Rim Values Survey, the title “The Asia-Pacific Values Survey” was occasionally used for the
project in the past English publication, because it covered not only Pacific-Rim Area but India.
From now on, we designate the Pacific-Rim Values Survey (effectively 1t round of the Asia-Pacific
Values Survey) for the 2004-2009 project and the Asia-Pacific Values Survey for the 2010-2014
project (effectively 2n round the Asia-Pacific Values Survey).

The cross-national survey, however, involves particular methodological problems. It is not
simple to compare response data collected under different conditions. Different countries may
use the same questionnaire but in different languages and employ different statistical
sampling methods as well. There is no a priori knowledge as to how these different conditions
influence peoples’ responses even in the case where there is no substantive difference of
opinions and social values between peoples (Yoshino, 2001c). Thus, an important problem of
our study is to investigate those conditions under which meaningful cross-national
comparability of social survey data is guaranteed. As our approach towards this problem over
decades, we have been developing the methodology called CLA (cultural link analysis). The
main components of CLA are 1) a spatial link for cross-national comparison, 2) a temporal
link inherent in longitudinal analysis, and 3) an item-structure link inherent in the
commonalties and differences in item response patterns within and across different cultures
(cf. Guttman, 1972). In CLA we utilize, for example, the back-translation technique and
statistical pattern analyses such as Hayashi’s Quantification Method (Hayashi, 1992) or
Yoshino’s (1992a, 1992b, 1994, 2001c) Super-culture Model. The utilization of those pattern
analyses consists of an important part of our methodology. Namely, although a simple
cross-national tabulation of people’s responses with respect to a single item may not be
reliable because people’s responses may occasionally be sensitive to slight differences in the
wording of certain questions, certain pattern analyses or scaling on a set of items can be
reliable. (See Yoshino & Hayashi [2002] for an overview on our approach.)

On the other hand, in this cross-national study, we have found some response tendencies
particular to certain countries. For example, the Japanese tend to avoid polar answer

categories and to choose intermediate categories, whereas the French generally tend to give
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negative responses to any question. (Here I may be exaggerating these tendencies to make the
points clearer.) I think that we should consider these response tendencies when we analyze
not only people’s sense of trust but public opinion polls or social survey data in general.

See Hayashi (2001a, 2001b), Hayashi et al. (1998), Yoshino (1994, 2001c, 2002, 2005, 2006,
2009), Yoshino & Hayashi (2002), Yoshino, Nikaido & Fujita (2009), and Yoshino, Hayashi &

Yamaoka (2010) for results of our cross-national surveys.

3. Japanese national character survey (1953-present)

Our longitudinal survey of Japanese national character shows some stable aspects of
attitudes and social values of the Japanese (Hayashi & Kuroda, 1997; Yoshino, 1994). Among
others, the stability of interpersonal attitudes and religious attitudes may distinguish the
Japanese from other countries. Namely, the Japanese show a higher score on the “Giri-Ninjyo
scale” than the other countries. Moreover, while only one third of the Japanese have religious
faith, but more than 60% of the Japanese support the opinion that religious attitudes are
important (Yoshino & Hayashi, 2002; Yamaoka, 2000).

I will briefly explain certain fundamental dimensions of the Japanese social values as
follows.
Fundamental dimensions of the Japanese social values

Hayashi (1993) has identified two important dimensions that underlie the Japanese
national character in the survey. That is, 1) the dimension of interpersonal relationships
(“Giri-Ninjyo” attitude, or a complicated sense of humanity and obligation that is particular to
the Japanese interpersonal relationships) and 2) the dimension of a modern-traditional
contrast in their way of thinking. On one hand, as mentioned before, the Japanese
interpersonal attitude has been stable, at least over the last half century, and probably for
much longer than our longitudinal survey. This corresponds to the first dimension. On the
other hand, for over 100 years since the Meiji Restoration in 1868, Japan has been doing her
best to overtake Western science and technology and to develop it into a Japanese adaptation.
Probably this enduring effort has underlined the dimension of the tradition vs. modernity
orientation in the Japanese way of thinking.

However, the Japanese way of thinking has been gradually changing, and there appeared a
generation gap between people of 20-24 years old and those older than 25 years in our survey
of 1978 (note that the younger generation was born more than 10 years after the end of World
War II. In 1956, the economic white paper declared, “Japan is no longer in the post-war
condition,” and this symbolized the start of the high-speed development of industry and
economy. On the other hand, however, Japan had to face many social problems concerning
pollution because of the high-speed industrialization around 1970. Since the signs of the
younger generation’s changes appeared as early as 1978, their current way of thinking has
become more complicated than ever.

Furthermore, the Japanese have been in the confusion of the transition period from the

established social system to a system of a highly advanced information age. In this confusion,
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a Central Research Services, Inc. (2000) survey reported the majority of Japanese people’s
distrust toward traditional systems such as banking, bureaucracy, as well as of congressmen,
police, etc., in spite of the stereotype of the Japanese as a highly trustful nation (Fukuyama,
1995).

4. The World as a Cultural Manifold

The 20th century was the time of expansion of Western civilization. Differences of
cultures occasionally prevented us from our understanding each other. In this time of
globalization, I would like to emphasize the fact that there are various ways of successful
social development, therefore, we should not impose one’s own social value on any other
country if we intend to develop a peaceful world.

The globalization necessarily changes some institutional systems and customs towards
more universal ones under the influences of transnational exchange or trade. On the
other hand, some other systems are becoming more and more sensitive to cultural
differences, as a reaction to the globalization.

In order to facilitate the mutual understanding between the East and the West, we
need to keep in mind the differences of social values between them. The study on the scale
of trust (Yoshino, 2005, 2006, 2008) may caution us on the applicability of a certain
“single” scale invented by the Western cultures to the Eastern cultures, or vice versa. For
example, it is not always the case in Asia that “the distrust is a culture of poverty”’ as
Banfield (1958) once mentioned. A Chinese proverb says that “Fine manners need a full
stomach” (or “The belly has no ears”), but another says “Be contended with honest
poverty.” Gallup (1977, p.461) reported that they could not find a very poor but still happy
people in their global survey. I think that they missed the reality. For example, Brazilians
were very optimistic even when Brazil fell down to the worst debtor nation in the world
(Inkeles, 1997). Inglehart reported a correlation of .57 between economic development
and life satisfaction for some 20 countries surveyed in 1980s (Inkeles, 1997, pp. 366-371).
But the life satisfaction of Japan in the 1980’s was lower than around 2000, although
Japan was close to the top of the world economy in those days and now she has sufferred
from depression over two decades. Thus, we need scales constructed from various
perspectives of social values in order to understand various cultures in the age of
globalization.

Although China had so many battles between small countries (within the area
corresponding to the modern China) over thousands of years in their history, once they
were synthesized as a large empire, their government employed peoples of various races
as high-class bureaucrats. This made it possible for them to develop and maintain a large
empire and their culture, often over centuries. This is analogous to the Roman Empire,
but it is contrastive to the modern Western countries (and Japan during WWII) that
colonized Asian and African countries in the 19th and 20th centuries. The history shows

that trust between different races changes according to social conditions in the short run,
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although it is relatively stable over time.

After our previous China survey (China 2001 survey [Yoshino, 2006]), there occurred
the problem of SARS spreading from Guang-Zhou in China. People inside and outside
China criticized the local governments, suspecting that they attempted to hide the
serious conditions. This seems to suggest a significant change of China, from secretive
attitude to more open attitude for every matter. The secretive attitude was linked to the
system of severe punishment on political responsibility. The open attitude is a key to
democracy that is necessary for successful capitalism. The then mayor of Beijing got fired
because of his mishandling of SARS. The government started encouraging people to
inform of the presence of patients. This situation seems to show that China is changing
rapidly, but in a Chinese way. Here it may be important to quote Dogan (2000)’s
statement”... Erosion of confidence is first of all a sign of political maturity. It is not so
much that democracy has deteriorated, but rather the critical spirit of most citizens has
improved...”

In spite of prevailing confusion in East Asia (actually in the entire world), I hope that
East Asia will advance towards the peaceful development without serious conflicts. For
the mutual understanding among Asian countries, one should keep in mind their ways of
thinking such as “Mentsu (face)” and “Honne and Tatemae (real intension and principle)”
of the Chinese, the Japanese, and the Korean. This is also the case with the Asian
countries for their understanding of the West.

Once upon a time, Weber (1904-05) argued that Asian countries were not able to
develop capitalism in his theory on religion and capitalism. Now we know so many
counter-examples such as Japan, Korea, NIES, and China, against his argument. Some
people argued that the Japanese adaptation of Confucius philosophy adapted to Japan
functioned as a replacement of Protestant ethics and led Japan to a successful
development of capitalism (Morishima, 1984). But the past decades have seen many
examples to show that economic success is not linked to a particular ethics, ideology or
religion. Now we have more and more data to consider the relationships between
economic development, social systems and social values because of the rapid change of
social systems in many countries of the world than before.

In 2010 spring, we started a new project “The Asia-Pacific Values Survey” and carried
out a nationwide face-to-face survey in Jap and USA during November of 2010 to January
of 2011. This project will cover at least all the countries and areas of the previous project
“Pacific-Rim Values Survey”, and possibly other countries such as Philippines, Thailand,
and Vietnam.

I hope that our survey data will be helpful for further constructive arguments, and the
mutual understanding for the peaceful development and economic prosperity of the

world.

Ryozo Yoshino
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Note 1: For our research team, the 2013 survey was carried out as the first survey in Vietnam.
We cannot help but recognize some problems (sampling and translation, etc.) on the quality of
survey data returned from the survey company. Also, we reconfirmed that the quality of
survey data is significantly influenced not only by the social situations but the ability of the
person in charge of survey in each country/area.

In each country we have employed an area sampling method that accommodates the
specific circumstances and conditions therein, which does differ from the kind of random
sampling method used in Japan based as it is on the national residential registry system. It
is important for the researchers to grasp the nature of the ground-level operations of actual
surveys as they happened, as real-life practice could differ from plans on paper. While we
believe this to be no different in Japan too, but the local survey research operators tend to
conceal information to the client (i.e., the ISM), both because the relaying of such minute
details can be cumbersome, and that it is conceptually difficult to legitimatize any
discrepancy between theory and actual practice. As far as possible we have goaded the local
survey operators to explain and clarify the relations between theory and their actual practice,
while appreciating their efforts to overcome the practical and logistical difficulties of carrying
out a survey research project. We like to note that there are many revelations and insights
that have come to us only in our second and third attempts at survey research in the three
countries. We have been reintroduced to the importance of being sensitive to the discrepancy
between theory and practice.

Note 2: In the case we find some errors in our reports or data, we will list them in our home

page: http://www.ism.ac.jp/~yoshino/, where you can see our past surveys too.
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The following is a list of ISM Research Report Series on our surveys. (For the list of titles of all the
reports in Japanese, see http://www.ism.ac.jp/editsec/kenripo/index.html, or
http://www.ism.ac.jp/editsec/kenripo/index.html for download of recent reports.

No. 54. A Statistical Method for Comparative Study of Fundamental Structure of Social Attitude. (Hayashi,

C. [ed.], 1981)
No. 59. Statistical Methods for Comparative Study of Social Attitude by Surveys. (Hayashi, C. [ed.], 1984)

No. 70. Toward the Establishment and Development of Statistical Analysis for the Study of Comparative
Culture: The Fourth Attitudinal Survey of Honolulu Residents, 1988. (Hayashi, C. and Suzuki, T.

[eds.], 1991[1988])

No. 71. Cultural Link Analysis for Comparative Social Research: A New Approach for the Exploration of

Structure in Ways of Thinking Applied to Cross-National Analysis of General Social Attitudes.

(Hayashi, C. and Suzuki, T. [eds.], 1991)

No. 72. Cultural Link Analysis for Comparative Social Research: A Codebook for A Common File of
1987°s German Survey, 1987’s French Survey, 1987’s British Survey, 1988’s U.S. Survey, and 1988’s

Japanese Survey. (Hayashi, C. [ed.], 1992)

No. 73. Cultural Link Analysis for Comparative Social Research: Cross-Tables by Sex and Age for 1987’s
German Survey, 1987’s French Survey, 1987’s British Survey, 1987’s U.S. Survey, and 1988’s

Japanese Survey. (Hayashi, C. [ed.], 1993)

No. 74. Research on National Character of Japanese Brazilian: 1991~1992. (Yamamoto, K. and Mori, K.

[eds.], 1993[1991~92])

No. 75. A Study of the Japanese National Character: The Ninth Nationwide Survey. (Research Committee

on the Study of the Japanese National Character [ed.], 1994).

No. 76. Application of Cultural Link Analysis for Comparative Social Survey: A General Report. (Yoshino,

R. and Suzuki, T. [eds.], 1995)

No. 77. Application of Cultural Link Analysis for Comparative Social Survey: A Manual for International

Comparison of the National Character. (Yoshino, R. and Suzuki, T. [eds.], 1995)

No. 78. Application of Cultural Link Analysis for Comparative Social Survey: A Codebook of 1992 Italian

Survey. (Yoshino, R. and Suzuki, T. [eds.], 1995)

No. 79. Application of Cultural Link Analysis for Comparative Social Survey: A List of Responses for

Open-Ended Questions of 1992’s Italian Survey. (Yoshino, R. and Suzuki, T. [eds.], 1995)

No. 80. Application of Cultural Link Analysis for Comparative Social Survey: A Codebook of 1993’s Dutch

Survey. (Yoshino, R, and Suzuki, T. [eds.], 1995)

No. 81. Application of Cultural Link Analysis for Comparative Social Survey: A List of Responses for

Open-Ended Questions of 1993’s Dutch Survey. (Yoshino, R. and Suzuki, T. [eds.], 1995)
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No. 82. Application of Cultural Link Analysis for Comparative Social Survey: A Codebook for a Common
File of 1992°s Italian Survey, 1993’s Dutch Survey. (Yoshino, R. and Suzuki, T. [eds.], 1995)
No. 83. A Study of the Japanese National Character: The Tenth Nationwide Survey. (Research Committee
on the Study of the Japanese National Character [ed.], 1998)
No. 84. A Study of Statistical Science on Cultural Transmission: Japanese Americans on the West Coast
Survey (JAWCS). (Yoshino, R.[ed.], 2000)
No. 86. Hawaii Resident Survey 1999-2000 by the Research Committee of Cross-National Comparative
Survey. (Yoshino, R. [ed.], 2001)
No. 89. Researches on the National Character of Chinese and Japanese: A Sampling Survey in Beijing,
China. (Zheng, Y. [ed.], 2003)
No. 90. Researches on the National Character of Chinese and Japanese: A Sampling Survey in Shanghai,
China. (Zheng, Y. [ed.], 2003)
No. 91. East Asia Values Survey: Japan 2002 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2004)
No. 103. Asia-Pacific Values Survey: Japan2010 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. & Nikaido, K. [ed.], 2011).
No. 104. Asia-Pacific Values Survey: USA2010 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. & Nikaido, K. [ed.], 2011).
No. 105. Asia-Pacific Values Survey: Beijing & Shanghai 2011 Survey by the Research Committee of
Cross-National Comparative Survey. (Yoshino, R. Nikaido, K., & Ujiie, Y. [ed.], 2012).
No. 106. Asia-Pacific Values Survey: Taiwan2011 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. & Shibai, K. [ed.], 2012).
No. 107. Asia-Pacific Values Survey: Hong Kong 2011 Survey by the Research Committee of
Cross-National Comparative Survey. (Yoshino, R. & Nikaido, K. [ed.], 2012).
No. 109. Asia-Pacific Values Survey: Australia 2012 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. & Shibai, K. [ed.], 2013).
No. 110. Asia-Pacific Values Survey: South Korea 2012 Survey by the Research Committee of
Cross-National Comparative Survey. (Yoshino, R. & Park, Y. [ed.], 2013).
No. 111. Asia-Pacific Values Survey: Singapore 2012 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. Fujita, T., & Park, Y. [ed.], 2013).
The following reports have also been published by ISM.
The East Asia Value Survey: China 2002-03 Survey [Beijing, Shanghai & Hong-Kong] by the Research
Committee of Cross-National Comparative Survey. (Yoshino, R. [ed.], 2004)
The East Asia Value Survey: Japan 2004A Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2005)
The East Asia Value Survey: Japan 2004B Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2005)
The East Asia Value Survey (2002-2005): Data Analysis on Peoples’ Sense of Trust. (Yoshino, R. [ed.],
2006)
The Asia & Pacific Value Survey: China 2005 Survey [Beijing, Shanghai & Hong-Kong] by The Research
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Committee of Cross-National Comparative Survey. (Yoshino, R. [ed.], 2007)

The Asia & Pacific Value Survey: Taiwan 2006 by the Research Committee of Cross-National Comparative
Survey. (Yoshino, R. and Horoiwa, A. [eds.], 2007)

The Asia-Pacific Value Survey: South Korea 2006 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. and Matsumoto, W. [eds.], 2007)

The Asia-Pacific Value Survey: USA 2006 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2007)

The Asia & Pacific Value Survey: Singapore 2007 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2008)

The Asia & Pacific Value Survey: Australia 2007 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R., and Matsumoto, W. [eds.], 2008)

The Asia & Pacific Value Survey: India 2008 Survey by the Research Committee of Cross-National
Comparative Survey. (Yoshino, R. [ed.], 2009)

The Asia & Pacific Value Survey: General report. (Yoshino, R. [ed.], 2010)

A Study of Statistical Science on Health and Culture: Cross-National Comparative Survey on Life — 2006
America CATI Survey — (Yamaoka, K. and Yoshino, R. [eds.], 2008)

A Study of Statistical Science on Health and Culture: Cross-National Comparative Survey on Life — 2007
German CATI Survey — (Yamaoka, K. and Yoshino, R. [eds.], 2008)

A Study of Statistical Science on Health and Culture: Cross-National Comparative Survey on Life — 2009

JAPAN CATI Survey — (Yamaoka, K. and Yoshino, R. [eds.], 2010)
A Study of Statistical Science on Health and Culture: Cross-National Comparative Survey on Life — 2009
France CATI Survey — (Yamaoka, K. and Yoshino, R. [eds.], 2010)
A Study of Statistical Science on Health and Culture: Cross-National Comparative Survey on Life — 2010
UK CATI Survey — (Yamaoka, K. and Yoshino, R. [eds.], 2011)

Note: As written before, although the Japanese title of the survey project 2004-2009 literally means the
Pacific-Rim Values Survey, the title “The Asia-Pacific Values Survey” was occasionally used for the
project in the past English publication, because it covered not only Pacific-Rim Area but India. From
now on, we designate the Pacific-Rim Values Survey (effectively 1st round of the Asia-Pacific Values
Survey) for the 2004-2009 project and the Asia-Pacific Values Survey for the 2010-2014 project
(effectively 2nd round the Asia-Pacific Values Survey).

Five volumes have been published as a series of “Japanese National Character Survey” by
Shisei-dou (Vol.1, 2 & 3) and Idemitu-syoten (Vol.4 & 5).
Special issues on our longitudinal or cross-national surveys have been published in the
following journals.
* The Japanese Journal of Statistical Mathematics, Vol.43, No.1. (1995)
(on Japanese national character survey 1953-1993)
* The Japanese Journal of Statistical Mathematics, Vol.48, No.1. (2000)

(on Japanese national character survey 1953-1998)
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+ The Japanese Journal of Statistical Mathematics, Vol.53, No.1. (2005)
(on Japanese national character survey 1953-2003)
+ Behaviormetrika Vol.29, No.2  (2002) & Vol.30, No.1 (2003)

(on our past longitudinal and cross-national surveys of national character 1953-2001)

* The Japanese Journal of Behaviormetrika, No.32-1(2005) & 33-1 (2006).
(on the East Asia Values Survey 2002-2005).
+ Behaviormetrika Vol.36, No.2  (2009) & Vol.37, No.1 (2010)

(on our past longitudinal and cross-national surveys of national character 1953-2001)

The papers of these special issues are available on a free online journal of the Journal of

Behaviormetrika (http://www.jstage.jst.go.jp/browse/bhmk), the Japanese Journal of
Behaviormetrika (http://www.jstage.jst.qo.jp/browse/jbhmk/).

As for our past surveys, see our webpages of the Institute of Statistical Mathematics
+ The webpage of ISM cross-national surveys.
http://www.ism.ac.jp/~yoshino/

http://lwww.ism.ac.jp/ism_info_e/kokuminsei_e.html (in English)
+ The webpage of ISM surveys
http://www.ism.ac.jp/ism_info_j/kokuminsei.html

http://www.ism.ac.jp/ism_info_e/kokuminsei_e.html (in English).
+ The webpage of ISM Survey Research Report.
http://www.ism.ac.jp/editsec/kenripo/index.html
http://www.ism.ac.jp/editsec/kenripo/index_e.html (In English)

Note: In the case we find some errors in our cross-national survey reports or data, we will list them in our

home page: http://www.ism.ac.jp/~yoshino/, where you can see our past surveys too.
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Public Opinion FA#&%1T-> T\ % (85%)., USAID, UNICEF, Rockefeller, CIMIGO 7¢ &7 5 D4
EZIT TS, NI A ER—=FINCAL Y« FT A AR, ZED 3 #kichH D, oo
(IXHERFEH OBREE WD 2N, TS oL, ZofME, AL, iS5, #HE81F 18
Ll EOFA L i, MOXFITEE L TV DEDRIE S— N X A AR,

NN AICRT D MR O ke ik E LT, B2B  (High level Managers in Companies )i %
DX 572 DIE telephone A THDHN, —H T, T 7THEIZL TR (REFOMRERIT

80%FLE)
NN F ADMOKFOFHES L. CIMIGO, Nielsen, DNS. EPSON 72 X3 5,

(FAEE] GIHHEZESR)
1. —EMEA 54 HA (ZEABREZEERE X OEHBEZEHEB)
2. HAEMIEA  9HHA

(REBRE)
ARFAAFENE - 2013 4512 A 30 H2>5 2014 45 1 A 26 HIZHNT TIHEh,



2.2 BRIEINAEADFEH

AN F AFEOFHEEEAY A XL 1000 THDH, £ 11T 6 >OME (area) T &, 2 1FH/ T RERE
i (province) Z &, 2 3 1TIR/AEEER/M/IX (district) & BT/4A/5 (ward) Z & OFFHEIEASL & ]S
A TH D,

K1 6 O (area) T & OFFEAEALL & FIEAL FBHTHES « AT

A EEEAEL [ ARALL
LOCATION Total Urban Rural Total Urban Rural
Red River Delta 265 80 185 265 80 185
Northern Highland & Midland 70 20 50 70 20 50
Northern & Costal Central 150 45 105 150 45 105
Highland 130 39 91 130 39 91
South East 265 80 185 265 80 185
Mekong Delta 120 36 84 120 36 84
Total 1,000 300 700 1,000 300 700

*2 A/MREGET (province) T & DFFEIEALL & RIMAEAL EHTHE - FEAHRH)

FTHEFEEALL [ AR A S
LOCATION Total Urban Rural Total Urban Rural

Red River Delta 265 80 185 265 80 185
Ha Noi 185 56 129 185 56 129

Vinh Phuc 30 9 21 30 9 21

Thai Binh 50 15 35 50 15 35

Northern Highland & Midland 70 20 50 70 20 50
Thai Nguyen 30 8 22 30 8 22

Lang Son 20 6 14 20 6 14

Son La 20 6 14 20 6 14

Northern & Costal Central 150 45 105 150 45 105
Da Nang 30 9 21 30 9 21

Phu Yen 30 9 21 30 9 21

Nghe An 90 27 63 90 27 63

Highland 130 39 91 130 39 91
Lam Dong 40 12 28 40 12 28

Dak Lak 50 15 35 50 15 35

Gia Lai 40 12 28 40 12 28




South East 265 80 185 265 80 185
HCMC 205 62 143 205 62 143

Ba Ria 30 9 21 30 9 21

Tay Ninh 30 9 21 30 9 21

Mekong Delta 120 36 84 120 36 84
Can Tho 40 12 28 40 12 28

Ca Mau 40 12 28 40 12 28

Ben Tre 40 12 28 40 12 28
Total 1000 300 700 1000 300 700

# 3 WA EEET/H/X (district) & ET/A/ES (ward) 2 & OFFEFEARL & BIAEALL

Province District Ward AT REALL [RIAEASL

Ha Noi Hai Ba Trung (Urban) Quynh Loi 7 7
Minh Khai 7 7

Hoan Kiém (Urban) Chuong Duong Do 7 7
Hang Ma 7 7

Phtic Tan 7 7

DPéng Pa (Urban) Trung Phung 7 7
Kham Thién 7 7

Phuong Lién 7 7

Gia Lam (Rural) Bét Trang 8 8
C6 Bi 8 8

Da Tén 8 8

bang Xa 7 7

Kiéu Ki 8 8

Yén Vién 7 7

Thanh Tri (Rural) Vinh Quynh 8 8
Tu Hi¢p 9 9

TT Vin Dién 9 9

Tam Hiép 9 9

Tir Liém (Rural) Dai Md 8 8
ME Tri 8 8

My Dinh 8 8

Pht Dién 8 8

Tay Md 8 8

Trung Van 8 8




Vinh Phuc Phuong Lién Bao (Urban) TP Vinh Yén 9 9
Xa bao buc (Rural) Huyén Binh Xuyén 7 7

Xa Thanh Van (Rural) Huyén Tam Duong 7 7

Xa Pao Tu (Rural) Huyén Tam Duong 7 7

Thai Binh Thai Binh (Urban) Quang Trung 7 7
Tran Lim 8 8

Thai Binh (Rural) Téng Vin 7 7

Thén Quyén 7 7

Lang An 7 7

Chg Coi 7 7

Trung Lap 7 7

Thai Nguyen | Thai Nguyen (Urban) Trung Vuong 8 8
Thai Nguyen (Rural) Linh Son 8 8

Hoa Thuong 7 7

Nam Tien 7 7

Lang Son Lang Son (Urban) Vinh Trai 6 6
Thai Lang Son (Rural) Hoang Dong 7 7

Hop Thanh 7 7

Son La Son La (Urban) Quyet Tam 6 6
Son La (Rural) Hua La 7 7

Chieng Ngan 7 7

Da Nang Thanh Khe (Urban) Thac Gian Ward 9 9
Ngu Hanh Son (Rural) Hoa Chau 7 7

Hoa Phuoc 7 7

Hoa Xuan 7 7

Phu Yen TP. TUY HOA (Urban) Phuong 7 9 9
TP. TUY HOA (Rural) X4 Hoa Kién 7 7

Xa Binh Ngoc 7 7

X4 Hoa An 7 7

Nghe An Phuong Bén Thuy (Urban) TP Vinh 9 9
Phuong Hung Loc (Urban) TP Vinh 9 9

Phuong Hung Diing (Urban) | TP Vinh 9 9

Xa Nghi Xuén (Rural) Huyén Nghi Loc 9 9

Xa Phuc Tho (Rural) Huyén Nghi Loc 9 9

Xa Nam Linh (Rural) Huyén Nam Ban 9 9

XOm 2 Xa Nam Giang Huyén Nam Pan 9 9




(Rural)

Xa Hung Phuc (Rural) Huyén Hung Nguyén 9 9

Xa Hung Chau (Rural) Huyén Hung Nguyén 9 9

Xa Hung Thinh (Rural) Huyén Hung Nguyén 9 9

Lam Dong TP DA LAT (Urban) Phuong 3 6 6
Phuong 10 6 6

Huyén Di Linh (Rural) TT Di Linh 9 9

Xa Dinh Lac 9 9

Xa Tan Nghia 5 5

Xa Gung Ré 5 5

Dak Lak TP Buon M€ Thugc (Urban) | P Khanh Xuan 8 8
P Etam 7 7

TP Buon Mé Thudc (Rural) | X& Hoa Phu 9 9

Xa Hoa Khanh 9 9

X3 Hoa Khanh 9 9

H Krong Ana (Rural) Xa Etieu 8 8

Gia Lai TP Pleiku (Urban) Phi Pong 8 6
Théng Nhit 4 6

TP Pleiku (Rural) X4 Bién HO 8 8

Xa An Phu 10 10

H Chu Pah (Rural) TT Hoa Phu 10 10

HCMC Quén 3 (Urban) Phuong 4 8 8
Quan 4 (Urban) Phuong 9 9 9

Quan 8 (Urban) Phuong 3 9 9

Phuong 4 9 9

Quén Go Viap (Urban) Phuong 3 9 9

Phuong 5 9 9

Tha buc  (Rural) Hiép Binh Chanh 9 9

Cu Chi (Rural) Tan Thong Hoi 9 9

Tan Phu Trung 9 9

Phudc Vinh An 9 9

Tan An Hoi 9 9

Héc Mon (Rural) Théi Tam Thon 8 9

Trung Chanh 9 9

Ap Tién Lén 9 9

TT Hoc Mon 9 9




Ap Dong

9 8

Nha Beé( Rural) Phu Xuén 9 9

TT Nha B¢ 9 9

Phudc Loc 9 9

Binh Chanh (Rural) Binh Hung 9 9

Tén Kién 9 9

Vinh Loc A 9 9

Vinh Loc B 9 9

Ba Ria TP. BA RIA (Urban) Phuong Phuéc Higp 9 9
Huyén Chau Thanh (Rural) Thi Trén Pha My 7 7

Huyén Téan Thanh (Rural) Xa Tan Hoa 7 7

Xa Téan Phudc 7 7

Tay Ninh TP. TAY NINH (Urban)) Phuong 3 9 9
Huyén Trang Bom (Rural) Xa Gia Loc 7 7

Huyén Go Dau (Rural) Xa Thanh Phuéc 7 7

Thi Tran Go Déu 7 7

Can Tho Quan Ninh Kiéu (Urban) Phuong An Cu 6 6
Phuong Xuan Khanh 6 6

Huyén Thoi Lai (Rural) Xa Théi Tan 7 7

X4a Théi Thanh 7 7

Huyén Phong Dién (Rural) Xa My Khanh 7 7

Huyén Co D6 (Rural) Xa bong Hiép 7 7

Ca Mau TP Ca Mau (Urban) Phuong 1 6 6
Phuong 5 6 6

H Cai Nudc (Rural) Tan Hung 7 7

Phu Hung 7 7

Thanh Pha 7 7

Lwong Thé Tran 7 7

Ben Tre TP. BEN TRE (Urban) Phuong 5 6 6
Phuong 6 6 6

Huyén Chau Thanh (Rural) Xa An Khanh 7 7

X4 Thanh Triéu 7 7

Xa Phu Tuc 7 7

Xa Tan Thach 7 7

(FE) 41737200

P (BT/4F/55: ward D L~UL) [ZBWT,

FHETHEA & A D AT

HRIGEWR Do To, ZOENOHIEIE, FHEEAR L BIUEATH L Th %,



K4 FHEAEA L BAEA THRAR SR 72 - 72 B]/A/; (ward)

Province District Ward
FTEAEA EIEVEEY:N

Dak Lak TP Buén Mé Thudc | Xa Hoa Khanh Hoa Xuan

HCMC Héc Mon Ap Tién Lan* Ba Diem

(FE) F0 Y THEO T OIZFHEEEARL & FIEAIILFE TH 51337 TH 505, /8 (ward) @
LrUL T, DEDFER 51RT 4 DO BWTEIZEN D D, 6 DO (area) . 44/ B EE
i (province) . WL/ EHEMT/Hi/IX (district) O L~UL TIEEMEFEARL & FIEALIZFR TH 5,

K5 FHHEREARLL & [FIAEALLIZ 20 & 5 A A

Tl

Province District Ward AT EEEAEL (B AE AL
Gia Lai TP Pleiku (Urban) Phu Pong 8 6
Théng Nhét 4 6
HCMC Hoc Mon (Rural) Théi Tam Thon 8 9
Ap Pong 9 8

(VERZ) 2009 4ED[EBTHA D A 1454012 325 < PERI - SEWIBRI D Y 7 k7 4 — 4 (soft quota) & FiL

TUTIORTEND B TRME SN TN D, £ 6 ML £ 7 W ERERNTH S,

# 6 Soft Gender Quota (P451])

Red River | Northern Northern Highland | South East Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 130 35 75 65 129 60 494
Female 135 35 75 65 136 60 506
Total 265 70 150 130 265 120 1000
# 7 Soft Age Quota (4FffinJE Bl
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 94 27 52 47 100 41 361
30-39 61 17 37 35 68 31 249
40-49 55 15 33 28 55 26 212
50-59 42 9 22 16 34 18 141
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60-65

13

2

6

37

Total

265

70

150

130

265

120

1000

EEL, ZORICEHUTICRT 2 2OBERS 3,
(R 1) £ 7 OEBBICIVT, BBROBIE [60-65] ERTEINTVBHR, T D 60~65 EDE
BEBOLREHETIEDICAVONZTOT —# i, 2009 EOEBFHEDT —F D 60~64 BDT
—ZTHY, SEOADIFEENTVARY, DEV ., £70 160-65] 1%, EMEICIE [60-64] L7825,
32009 4EDEBFHAE DT — & TITEMBEH O NONTEEH SN TWD, ZOERBOXYI Y X, 0] M1-4)
[5-91 T10-14) [15-19) [20-24) 2529 30-34) [35-39) [40-44) [45-49] [50-54) [55-59] [60-64]
[65-69] [70-74) 175-79) 180-84) [85+] Td %, AMEDREMIT 18~65 K TH Y . 60~65 KD A
H&2FHET570121E, 65 OHEEN N Z | Bl 21 65~69 DA D 555D 1 & LTHI L7z BT,
60~64 DN LR LADLEDNENH 5, Indochina Research £ Tl Z DEFHE 2177, 60~64 kD
ANATF =2 %ZDOFEEMN, ROZA FTIET [60-65) LEELTERS ZER Lz LHENIESND, £
8 1T Indochina Research 17233 6, & 7 ZAEKT D72 DITHVVZ 2009 FEDOEBHEDT —% TH D,
[60-65] DEMHREDOT — 1%, FEEL 60~64 K DT —H4 Th D,

8 2009 FED[HEZEL

87 (source: Indochina Research £t)

Area Province/City 18-29 30-39 40-49 50-59 60-65 Male Female
Hanoi 1,568,405 953,177 824,291 632,647 187,051 3,176,102 3,272,735
Red River
Vinh Phuc 228,241 142,791 135,009 85,912 25,415 495,591 505,247
Pelta Thai Binh 289,010 258,656 266,349 219,645 64,081 861,121 919,833
Northern | Thai Nguyen | 256,762 175,135 159,954 105,663 28,023 559,153 565,633
Highland & | Lang Son 163,589 112,471 103,818 58,888 16,471 364,994 366,893
Midland | Son La 260,320 151,956 122,260 58,811 15,478 545,405 535,236
Northern & | Da Nang 219,316 138,999 118,606 73,696 15,851 437,512 449,557
Coastal Phu Yen 171,781 144,503 107,276 64,009 19,012 431,623 430,370
Central Nghe An 570,172 411,550 386,941 265,028 77,612 1,449,359 1,463,696
Lam Dong 242,190 188,972 160,162 88,672 20,405 596,058 590,728
Highland | Dak Lak 343,941 263,382 219,388 118,540 28,745 873,654 854,726
Gia Lai 264,630 186,147 138,712 78,796 20,733 640,344 632,448
HCMC 1,935,754 1,280,212 1,012,133 645,914 138,618 3,425,925 3,697,415
South East | Ba Ria 213,486 167,910 138,690 81,480 19,220 498,029 496,308
Tay Ninh 240,309 176,438 153,519 94,320 21,350 531,127 535,275
Can Tho 286,868 201,444 166,002 107,290 24,733 589,517 597,572
Mekong Ca Mau 292,930 190,360 150,007 106,493 25,156 607,050 598,058
Pelta Ben Tre 217,117 214,448 204,381 130,659 33,173 615,812 638,777
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(R 2) Indochina Research *EAMEARHIZ V2 2009 FOEBFEDT —F L, e B S A
%Hiat/E (General Statistics Office of Vietnam) @ website 7> 5 AF L7z 2009 FEDOEBREDT —F £ T
%, AR RS, Indochina Research th b Fex D7 —# 4 4 H EOHEIIE U Th 523, HiEIHE
THRZ->TWD, ZHICEL T, BEIERE, (AfEME O — TR T =%, 723750
DIEET =X TN DD, 5L website DT — X O BEIER OREEIR CTd 5 D7, HIFIT
TR,
Hi 8 TPOPULATION BY URBAN/RURAL RESIDENCE, SEX, AGE GROUP, SOCIO-ECONOMIC REGION
AND PROVINCE/CITY, 1/4/2009] [The 2009 Vietnam Population and Housing census: Completed results]
General Statistics Office of Vietnam, 2009.4.1
&A@ URL 2 http://www.gso.gov.vn/default_en.aspx?tabid=515&idmid=5&ItemID=10799

F9U1%, Fan, R FLHHBOT =7 A b AFE LT 2009 FEOEBMEDT — & 2 W THE
F LT, 8 LHIRT D LEHMEN R > TWNDZ LNMHERTE S,

9 2009 FDOEEBFHAE (source: X b7 AHEENE General Statistics Office of Vietnam)

Area Province/City 18-29 30-39 40-49 50-59 60-65 Male Female

_ Hanoi 1,674,065.0 | 966,676.0 823,755.0 615,015.0 204,303.6 | 2,096,488.0 | 2,187,326.6

Red River Vinh Phuc 238,835.0 145,088.0 133,503.0 83,206.0 27,667.6 312,332.6 315,967.0
Pelta Thai Binh 315,982.0 262,446.0 263,504.0 213,310.0 69,237.2 544,415.6 580,063.6
Northern | Thai Nguyen | 286,244.0 171,237.0 156,117.0 101,763.0 30,199.6 369,111.6 376,449.0
Highland & | Lang Son 167,174.0 112,392.0 103,546.0 57,332.0 19,239.6 230,425.6 229,258.0
Midland Son La 274,061.0 150,056.0 120,781.0 57,885.0 17,863.2 311,234.6 309,411.6
Northern & | Da Nang 236,734.0 139,322.0 119,216.0 71,543.0 18,239.6 284,240.2 300,814.4
Coastal Phu Yen 179,915.0 145,068.0 105,197.0 61,910.0 21,887.8 257,946.8 256,031.0
Central Nghe An 601,860.0 416,417.0 375,405.0 258,246.0 86,238.0 864,496.0 873,670.0
Lam Dong 253,723.0 187,147.0 157,160.0 86,388.0 23,675.4 354,208.4 353,885.0

Highland | Dak Lak 365,579.0 259,461.0 213,362.0 115,855.0 32,439.8 499,495.6 487,201.2
Gia Lai 277,474.0 186,876.0 139,719.0 77,448.0 23,906.8 352,961.8 352,462.0

HCMC 2,092,217.0 | 1,313,629.0 | 984,294.0 599,185.0 152,627.2 | 2,437,679.4 | 2,704,272.8

South East | Ba Ria 225,687.0 170,105.0 137,753.0 80,550.0 22,052.4 317,535.2 318,612.2
Tay Ninh 249,316.0 179,339.0 151,787.0 91,798.0 24,565.0 346,710.8 350,094.2

Can Tho 304,716.0 203,416.0 163,915.0 104,884.0 28,535.6 398,724.0 406,742.6

Melcong Ca Mau 305,539.0 191,159.0 149,528.0 102,832.0 28,120.0 390,197.6 386,980.4
Pelta Ben Tre 234,506.0 213,809.0 202,461.0 127,082.0 39,069.8 406,175.2 410,752.6

210, 11 13, % 9 2 AWV CREFHERBEEMFTE AT 3 515 U 7c  MERI - AR Bl O E| ) 24 T3 T 5, Indochina
Research fEMERL L7236, R 7 LT 5 &, ZFNENDOLEITR> T\ D,
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72 10 Soft Gender Quota (FEFHECRMFICITNR 9 2 HEHRE L7T2)

Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 134 41 64 55 141 54 490
Female 140 42 65 54 153 55 510
Total 275 83 129 109 295 109 1,000
# 11 Soft Age Quota (FEFHEERAFILATANER 9 22 HEHR L72)
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 101 33 46 41 117 38 377
30-39 63 20 32 29 76 28 246
40-49 56 17 27 23 58 23 205
50-59 41 10 18 13 35 15 132
60-65 14 3 6 4 9 4 40
Total 275 83 129 109 295 109 1,000

(FEE) & 12, R 1343, M0 - FlERORIEAK TH D, & 14, R 15 1F, MR - FinfEhOFE
AEOHEBTH D, &£ 14, K 15I2BNT, TRNENORTO EEBIE, & 9 2 AV THigHEIFERT
DSFHR L 72 $0fi. B2 iX Indochina Research #EIZ K HEI 0 Y TR OEME, FTEUIENUEARTH D, £
14, R 1512BWTC, MFHEERFZEFT N FHRE U2 PER - FElnfE B D45 fE & . Indochina Research #L23 AL
L7=BI0 Y TROBMAED B TIE, HERIT 4~17 OFEFH, F#fE I T 2~17 O CHEN R/ - T
V5%, Indochina Research fE72MERK L7251 0 X4 TR OEE & BIEAZL O g Cid, BEOZEITIFE AL
ERpnNEF o TRV, & 14 ORI TIEL, Highland & South East [ZBWTHMEE LEOZENZENTE]
DFE . F 15 OFEEER]TlE. Red River Delta & South East (23T, 30L& 40 (RXOFNEFNTE1 D
ZNH DT Th %, Indochina Research #1125 5 & THER - Flpfghlod Y 7 b 7 4+ —4% (soft quota)
EFRT HEND Y TRIT, AYMEMEANRE D Y TERNPLE L ANBE TW WL ZERT 57200
HZl UCHEMA L, EBEOEEHETIX, ARV DT 4 20— MELFEREEZAWD] & O
Tholz, ZOZENL, PHERITF DY TENLOTINHL LD EHERTE D08, £ 1, & 2,
K3, KI5SOUBOMRNOEXD &, FHEIEA L FPUEARITIZIZR C L AR L TR, 2ED | F
RO 1%, Indochina Research #1735 9 Y 7 b7 +—4# (soft quota) & 1%, FZE FiTHuER], PRI -
FlIER DR Y TREAMH L7z TRV Y TE) ThoTo bR ENn D,

12 [EUREEAEL (PE51))
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Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 130 35 75 64 128 60 492
Female 135 35 75 66 137 60 508
Total 265 70 150 130 265 120 1000
K13 [EUEALL (FimfE 50
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 94 27 52 47 100 41 361
30-39 60 17 37 35 67 31 247
40-49 56 15 33 28 56 26 214
50-59 42 22 16 34 18 141
60-65 13 6 4 8 4 37
Total 265 70 150 130 265 120 1000
# 14 VERIOEEAE O (LB #ERHEEENFZERT. B : Indochina Research £1:, T B¢ : [AIUAFEA)
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 134 41 64 55 141 54 490
130 35 75 65 129 60 494
130 35 75 64 128 60 492
Female 140 42 65 54 153 55 510
135 35 75 65 136 60 506
135 35 75 66 137 60 508
Total 275 83 129 109 295 109 1,000
265 70 150 130 265 120 1000
265 70 150 130 265 120 1000
K15 FlER OFEAR O (BB« SEHEEIIFERT, B : Indochina Research £, T B¢ : [BIULEEA)

Red River
Delta

Northern
Highland
& Midland

Northern
& Coastal

Central

Highland

South East

Mekong
Delta

Total

14




18-29 101 33 46 41 117 38 377
94 27 52 47 100 41 361
94 27 52 47 100 41 361
30-39 63 20 32 29 76 28 246
61 17 37 35 68 31 249
60 17 37 35 67 31 247
40-49 56 17 27 23 58 23 205
55 15 33 28 55 26 212
56 15 33 28 56 26 214
50-59 41 10 18 13 35 15 132
42 9 22 16 34 18 141
42 9 22 16 34 18 141
60-65 14 3 6 9 40
13 2 6 37
13 2 8 37
Total 275 83 129 109 295 109 1,000
265 70 150 130 265 120 1000
265 70 150 130 265 120 1000
#1613, BUUEAOHIENR], M5, FlER O3 EZ n AR TH 5,
K16 [AIUEA O HER], PER, A E B OFEAEL
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 | M 47 14 26 25 44 26 182
F 47 13 26 22 56 15 179
Total 94 27 52 47 100 41 361
30-39 | M 28 9 22 15 35 12 121
F 32 8 15 20 32 19 126
Total 60 17 37 35 67 31 247
40-49 | M 23 15 13 24 11 92
F 33 9 18 15 32 15 122
Total 56 15 33 28 56 26 214
50-59 | M 23 9 10 19 11 77
F 19 4 13 6 15 7 64
Total 42 22 16 34 18 141
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60-65 1 3 1 20
1 3 17
Total 13 2 6 4 37
Total 130 35 75 64 128 60 492
135 35 75 66 137 60 508
Total 265 70 150 130 265 120 1000

(13 &) Indochina Research #7237 - 7= AR I, £ 2E% 6 Hilif

(area) 12017, &Ktk 44/

REEETT (province) % 3 DT ORENT 18 OA/MREFETFT 2 RATE LT, HEAKZHIV Y TLH2D

DOFEIC

(=N

Z D 18 DE/MIEFETTZT O 2009 FOEBFHEDO AN O ZHNTNWD, R8IX, 20K

ETHLNER] - FRERIOANNTH D, £ 8 T, 6 2OZTNENOHIKO AN DOAFHE, &I
N7z 3 OB /FREFEFTONODOARFFEE LV, ZDD, FHIEND & D& /hREETZ 3 OES
PIZE o T, BREOICBELNDIFN Y Y TROBMENRER-TL b, £ 17, F 181, FHx A 2009 F0
ERFHEDOT —HZ D, 6 DOHIEDTXTD 18~65 D N ZHWTHEM L, PER - FE#fEhl o A
AThDd, R191FFR 17 ZHOTEM LZMROEID 2 TER, £ 20 13F 18 Z HWTHEM L= Flin/E
BIOE Y M TRTH D,

F#17 XbF L0 6 HILOVERID A H (2009 4E0 [EZAFHA)

Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 6216886 3378122 5554829 1472100 4691667 5551548 | 26865151
Female 6396106 3382396 5666621 1440115 5031839 5630875 | 27547952
Total 12612992 6760518 | 11221450 2912214 9723506 | 11182423 | 54413104
F18 AT LD 6 HIKOFEEH O AN A (2009 4O EZBFHA)
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 4443716 2576392 3824745 1101888 3995888 4007372 | 19950001
30-39 2865739 1642519 2815375 772155 2457554 2846423 | 13399765
40-49 2695379 1439685 2447097 610639 1868465 2356519 | 11417784
50-59 1983412 833984 1604462 332174 1112419 1530219 7396670
60-65 624746 267938 529771 95358 289180 441890 2248884
Total 12612992 6760518 | 11221450 2912214 9723506 | 11182423 | 54413104
Male 6216886 3378122 5554829 1472100 4691667 5551548 | 26865151
Female 6396106 3382396 5666621 1440115 5031839 5630875 | 27547952
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Total 12612992 6760518 | 11221450 2912214 9723506 | 11182423 | 54413104
7 19  Soft Gender Quota (£ 16 & L IZ/ER L7T2)
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
Male 114 62 102 27 86 102 494
Female 118 62 104 26 92 103 506
Total 232 124 206 54 179 206 1000
7220 SoftAgeQuota (£ 17 &b &IT/ERLTD)
Red River | Northern Northern Highland | South East Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
18-29 82 47 70 20 73 74 367
30-39 53 30 52 14 45 52 246
40-49 50 26 45 11 34 43 210
50-59 36 15 29 6 20 28 136
60-65 11 5 10 5 8 41
Total 232 124 206 54 179 206 1000

# 21 1%, Indochina Research £33 L 72 6 HUIBDIEEAREL DEIV T L | HEHLIRIFFERTAS 2009 4E O
EZHRAD 6 MDD ZNENOMANZ S LITEHE LIEEARROF D Y TOLKTH LS, K21 LV,
Indochina Research fEDEEAEL DE| Y 24T TlE, Red River Delta, Highland. South East @ 3 g Cix, 52
BEO NN DFE SN AEAE LV 2 <HEHV Y THATWDDIZ% LT, Northern Highland &
Midland, Northern & Coastal Central, Mekong Delta ¢ 3 #l Cix, FEEEDO AN O5AAN HEHE SN DEAR
IO EYETERATWND,

21 EAROED Y THOLE (A:Indochina Research #1:, B:#t st SERMFFE0T)
Red River | Northern Northern Highland | South East | Mekong Total
Delta Highland | & Coastal Delta
& Midland Central
A 265 70 150 130 265 120 1,000
B 232 124 206 54 179 206 1,000
A-B +33 —54 —56 +76 + 86 —86 -

A : Indochina Research 23

FHE U726 Hillk O ASL DE| Y 24T
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B : WEHEEMFIEIT N 10 28 S IZEHE LT 6 Ml O AL DE| v 24T

() % 22 RO ANO, & 28 R - FIOANOIEBEDTHISEEL TR,

HiiT 2009 40 EBFA D F — 4

F222 REOSAR (EEGHA 2009 4)

Ethnic group Total %
Kinh 73594427 85.7
Tay 1626392 1.9
Thai 1550423 1.8
Muong 1268963 1.5
Khmer 1260640 1.5
Hoa 823071 1.0
Nung 968800 1.1
Mong 1068189 1.2
Dao 751067 0.9
Gia Rai 411275 0.5
Other 2523750 29
Total 85846997 100.0

23 FE B0 AE (EZFA 2009 4)

Religion Total %
Buddish 6802318 7.9
Catholics 5677086 6.6
Buddish Hoa Hao 1433252 1.7
Muslim 75268 0.1
Cao Dai 807915 0.9
Minh Su Pao 709 0.0
Minh Ly Pao 366 0.0
Protestantism 734168 0.9
Tinh d6 cu si Phat hoi Viét

Nam (Pure laity of Vietnam) 11093 00
Pao T 4n hiéu nghia 41280 0.0
Buru son Ky huong 10824 0.0
Ba Ha'i 731 0.0
Ba La Mén 56427 0.1
Not stated 30 0.0
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Non 70195530 81.8
Total 85846997 100.0
# 24  Contact Sheet (EZAITIST D FHMFLHEK)
Province District Ward
1stric ar > g>_ g > g
o @ = c Q| o
: o =8 ol =3I =}
=8 glz |Z|E|o|E |8 |58 % |~
s |zl |2 |2 |E |2 |g@ig |8
S 222z |B|S|le || E>9 2 &
S|l EB S |2 |2 2|9 |2 BBl |&
o e |8 3| e & 8 > g & K el = o,
g |z 222 |2|S|% |8 |ELPF2|F
S lSs g5z |5 |8 |l |8 2 22387 |ce
E |2 Ewe | |8 £ |2 ® g gl o 5
§ |2 Fzl2 |8 |2 |2 |8 | glg |Z
3 S22 |8 |5 |5 |2 | &5 E2lE |8
g & 2 N A =l 2 |2
’ g ’ $| PR g
Ha Noi Hai Ba Trung Quynh Loi 71212213 2 [ 18] 11
Hai Ba Trung Minh Khai 7 2 3 3 3 2 2 22 | 15
Hoan Kiem Chuong Duong Do 7 2 7 1 4 7 28 | 21
Hoan Kiem Hang Ma 7 2 8 1319 39 | 32
Hoan Kiem Phuc Tan 7 5 9 1 4 26 | 19
Dong Da Trung Phung 7 9 | 10 1 4 31 | 24
Dong Da Kham Thien 7 8 6 2 2 25 | 18
Dong Da Phuong Lien 7 1 2 8 5 1 1 3 28 | 21
Gia Lam Bat Trang 8 2 1 2 13 5
Gia Lam Co Bi 8 3 3 2 8 5 1 30 | 22
Gia Lam Da Ton 8 2 3 3 2 3 21 | 13
Gia Lam Dang Xa 7 3 2 4 2 6 2 1 27 | 20
Gia Lam Kieu Ki 8 1 9 1
Gia Lam Yen Vien 7 2 1 6 3 2 21 | 14
Thanh Tri Vinh Quynh 8 3 5 4 1 21 | 13
Thanh Tri Tu Hiep 9 4 3 17 | 8
Thanh Tri Van Dien Center 9 5 2 5 3 24 | 15
Thanh Tri Tam Hiep 9 4 2 7 3 3 1 29 | 20
Tu Liem Dai Mo 8 2 1 11| 3
Tu Liem Me Tri 8 2 4 2 171 9
Tu Liem My Dinh 8 2 6 4 1|9 2 42 | 34
Tu Liem Phu Dien 8 2 3 14| 6
Tu Liem Tay Mo 8 1 2 3 1 157
Tu Liem Trung Van 8 3 1 4 2 18 | 10
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Vinh Phuc Vinh Yen Bao Lien 9 | 7 |1 1 18 9
Binh Xuyen Dao Duc 7 2 8 4 21| 14
Tam Duong Thanh Van 7 1 1 2 3 2 16 9
Tam Duong Dao Tu 7 1 1 3 12 5
Thai Binh Thai Binh City Quang Trung 716 1| 2] 3 1 3] 4 26 | 19
Thai Binh City Tran Lam 8 5 3 7 3 7 8 41 | 33
Vu Chinh Tong Van 7 1 1 2 3 2 16 9
Vu Chinh Thon Quyen 7 1 1 1 1 11 4
Vu Thu Lang An 7 3 2 2 1 15 8
Vu Thu Cho Coi 7 1 1 3 2 14 7
Vu Thu Trung Lap 7 1 1 2 3 2 16 9
Thai Nguyen | Thai Nguyen City Trung Vuong 8 | 2 6 1 5 1 1 1 |25] 17
Dong Hy Linh Son 8 3 3 3 1 18 | 10
Dong Hy Hoa Thuong 7 1 2 10 3
Pho Yen Nam Tien 7 1 5 4 17 | 10
Lang Son Lang Son Hoang Duong 7 3 1 1 12 5
Lang Son Hop Thanh 7 3 1 2 1 14 7
Lang Son Vinh Trai 6 1 3 4 1 1 16 | 10
Son La Son La Hua La 7 32 12| 5
Son La Chieng Ngan 7 1 3 1 12 5
Son La Quyet Tam 6 4 1 2 4 3 2 2 24 | 18
Da Nang Thanh Khe P. THAC GIAN 9 2 6 8 41 11 2 6 48 | 39
Cam Le XA. HOA XUAN 7 51 4] 3 2 21 | 14
Hoa Vang XA.HOA PHUGC | 7 3] 3 1 1 20171 10
Hoa Vang XA HOA CHAU 7 1 6] 1| 1 26 | 19
Phu Yen Tuy Hoa City Ward 7 9 [ 236512 8 0 0 0 0 0 (117108
Tuy Hoa City Hoa Kien 7 (21164 ]10]| 11| O 1 1 0 0 [115]108
Tuy Hoa City Binh Ngoc 7 28|55 14| 2 0 2 0 0 0 [108] 101
Tuy Hoa City Hoa An 7 |16 |38 9 8 0 0 0 0 0 78] 71
Nghe An Vinh City Ben Thuy 9 3 1 13 4
Vinh City Hung Loc 9 1 4 5 7 2 2 30 | 21
Vinh City Hung Dung 9 2 2 4 5 4 26 | 17
Nghi Loc Nghi Xuan 9 5 3 3 20| 11
Nghi Loc Phuc Tho 9 1 6 4 5 2 1 21 30| 21
Nam Dan Nam Linh 9 2 1 1 2 1 1 17 8
Nam Dan Nam Giang 9 3 1 1 14 5
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Hung Nguyen Hung Phuc 9 4 13 4
Hung Nguyen Hung Chau 9 4 13 4
Hung Nguyen Hung Thinh 9 3 12 3
Lam Dong Da Lat City Ward 3 6 3 4 1 1 15 9
Da Lat City Ward 10 6 1 7 1
Lam Dong Di Linh 9 1 1 1 1 13 4
Lam Dong Dinh Lac 9 1 2 4 5 2 23 | 14
Lam Dong Tan Nghia 5 1 1 2 1 3 13 8
Lam Dong Gung Re 5 3 3 11 6
Dak Lak Buon Me Thuot City | Khanh Xuan 8 1 71 2 18 | 10
Buon Me Thuot City | Etam 7 1 2 2 1 13 6
Buon Me Thuot City | Hoa Phu 9 1 1 11
Buon Me Thuot City | Hoa Khanh 9 1 10 1
Buon Me Thuot City | Hoa Xuan 9 4 2 1 1 17 8
Buon Me Thuot City | Etieu 8 8 0
Gia Lai Pleiku City Phu Dong 6 1| 2 1 1| s
Pleiku City Thong Nhat 6 7 5 4 8 1 5 38 | 32
Pleiku City Bien Ho 8 2 311213 2 5 46 | 38
Pleiku City An Phu 10 1 5 7 1 4 28 | 18
Pleiku City Hoa Phu 10 1 2 1 1 4 19 9
HCMC Thu Duc Hiep Binh Chanh 9 | 12| 23 9 9 1 1 67 | 58
District 8 Ward 4 9 2 5 9 26 | 17
District 8 Ward 3 9 1 2 6 2 21 | 12
Go Vap Ward 3 9 1 8 6 8 2 36 | 27
Go Vap Ward 5 9 1 4 5 8 8 3 40 | 31
District 4 Ward 9 9 18| 14| 11| 10 15| 25 103 | 94
District 3 Ward 4 8 1 2 6 3 24 | 16
Cu Chi Tan An Hoi 9 1 3 2 8 13 3 42 | 33
Cu Chi Tan Thong Hoi 9 1 3 3 16 7
Cu Chi Tan Phu Trung 9 4 3 2 1 19| 10
Cu Chi Phuoc Vinh An 9 2 7 5 2 2 27 | 18
Nha Be Phu Xuan 9 4| 18 1 2 8 5 47 | 38
Nha Be Nha Be 9 1 3 4| 2 9 5 33 | 24
Nha Be Phuoc Kieng 8 14 2 5 2 32| 24
Nha Be Phuoc Loc 9 8 2 3 6 2 32| 23
Binh Chanh Vinh Loc A 9 |19 6 4 8 2 1 58 | 49
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Binh Chanh Tan Kien 9 1 0 6 4 12| 13 7 52| 43

Binh Chanh Vinh Loc B 9 [ 19 18] 12| 13 2 91 11| 22 4 (119|110

Binh Chanh Binh Hung 9 1 6 9 2 7 34| 25

Hooc Mon Ba Diem 9 2|13 13 8 34| 10 89 | 80

Hooc Mon Trung Chanh 9 2| 14 9 8 42 | 33

Hooc Mon Hooc Mon 9 11 5 7 321 23

Hooc Mon Thoi Tam Thon 9 1 3 1 1 2 17 8

Ba Ria Ba Ria City Phuoc Hiep 9 |32 (5420|190 0 0 0 0 [134]125
Chau Thanh Phu My 7 12515 |19| 18| 0 0 1 0 0 | 126|119

Tan Thanh Tan Hoa 7 |18 (57|16 | 14| 0 2 0 0 0 | 114|107

Tan Thanh Tan Phuoc 7 121 (5118|120 0 2 0 0 | 111|104

Tay Ninh Tay Ninh City Ward 3 9 | 15 (58| 8 |11 ] 0O 0 0 0 0 [101] 92
Trang Bom Gia Loc 7 11815 | 8 9 0 2 0 0 0 | 103 | 96

Go Dau Thanh Phuoc 7 (1161 ]10]| 9 0 0 2 0 0 (100 93

Go Dau Go Dau 7 |19 |68 | 6 8 0 1 1 0 0 [110]103

Can Tho Ninh Kieu An Cu 6 |15 (45| 15|14 ] 0 0 0 0 0 | 95| &9
Ninh Kieu Xuan Khanh 6 |12 |51 13|12 | 0 0 1 0 0 ]95| 8

Thoi Lai Thoi Tan 7 |18 (5410|120 0 1 0 0 [102] 95

Thoi Lai Thoi Thanh 7 1515 | 9 8 0 1 0 0 0 |9 | 8

Phong Dien My Khanh 7 9 | 38| 6 7 0 0 0 0 0 | 67 | 60

Co Do (Rural) Dong Hiep 7 12856 | 4 5 0 1 1 0 0 | 102 95

Ca Mau Ca Mau City Ward 1 6 7 1105 4 0 0 0 0 0 | 32126
Ca Mau City Ward 5 6 [ 22326 3 0 1 1 0 0 | 711 65

Cai Nuoc Thanh Phu 7 121 (28] 2 5 0 0 1 0 0 | 64| 57

Cai Nuoc The Tran 7 8 [ 22 12] 9 0 0 0 0 0 | 58 sl

Cai Nuoc Phu Hung 7 9 | 11| 5 7 0 0 0 0 0 | 39] 32

Cai Nuoc Tan Hung 7 7 14| 3 3 0 2 0 0 0 | 36| 29

Ben Tre Ben Tre City Ward 5 6 | 4 |24 2 7 0 0 0 0 0 | 43| 37
Ben Tre City Ward 6 6 5 1225 6 0 0 1 0 0 | 45] 39

Chau Thanh An Khanh 7 15165 9 6 0 0 1 0 0 [103] 96

Chau Thanh Thanh Trieu 7 (12151 3 1 0 0 0 0 0 |74 ] 67

Chau Thanh Phu Tuc 7 (23161 12|11 ] 0 1 0 0 0 [115]108

Chau Thanh Tan Thach 7 12515 |10 5 0] 2 0 0 0 | 108|101
Total 1000 | 669 | 1651 | 631 | 533 | 20 | 340 | 218 | 101 | 20 |5183 (4183

7 24 ™ “No. of households contacted”’(=5183) 7> “No. of households unsuccessful”(=4183) %75 < &

£ 1 OV 7% (1000) & —HT 5, AAK
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2y o EIEREOBES N IEMEIZIIRS LR, 25 F TlIe, BERICEINEZ2 BliciHET 5 &
19.3% (=1000+-5183) L7205,

T WEOBRECTHEMF -2 LT = v 7 B OWWEEEMRA (Quality Control) D#EF (33 25
DEBY THD, MEEHEREIT, TXCTOREZEDF D 30% THM S AL, FAEHIZH ZEMELLY 1000
L5 X 5147 ivs, (Indochina Research £1:00 7" & 78— /L1121 Our normal QC validation involves
the check of 30% of all questionnaires & EN LTV 5), 30%DOWERIL, HEEEHEO R TR HE -
THEBZETHZ LI X ViEFRT 571 (Live observation) 23 10%., REZICEIEEIZEGE L, W<
DPOFEHEIZOWTHEMT 5 Z &I X DRI %515 (phone validation) 7% 10%., BT —.LA
PAEE R OIHIZ I LT D00 ERIC W CHE#EMRE 21T 9 7% (F2F validation) 2% 10% T
HD,

3 25 Quality Control OUT REPORT

Unqualified
Location No problems No Incentives Total
encountered/OK ) Warning Canceled
given

Ha Noi 55 3 58
Vinh Phuc 9 9
Thai Binh 15 1 16
Thai Nguyen 9 9
Lang Son 6 6
Son La 6 6
Da Nang 11 11
Phu Yen 9 9
Nghe An 26 1 27
Lam Dong 10 2 12
Daklak 13 2 15
Gia Lai 10 2 12
HCMC 72 2 74
Ba Ria 9 9
Tay Ninh 9 9
Can Tho 12 12
Ca Mau 12 12
Ben Tre 12 12
Total 305 0 13 0 318
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000000 (Sampling Method) ]
000000000000000000 Samp“ng Method
(Households were selected by this method.)

» Sampling method:

= Starting corner

= Starting point

= Direction

= Working around the block

= Household — not count the household which is not HH such as: school,
shop, head-quarter, hospital...

= Working with right shoulder to the wall
» Select the starting block randomly
» Select the starting corner & starting point randomly

e R

INDOCHINA

! Block Map Guide 1

»
»

.
A o ‘ A
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Starting corner End
P \ 4 IA

» Select the starting block randomly.

v

a

A

eSelect the starting corner & starting point randomly
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hattori
テキストボックス
標本抽出方法(Sampling Method) 
世帯の抽出にはこの方法が用いられた。
(Households were selected by this method.)


Block Map Guide 2

A

Starting corler

» Select the starting block randomly.

-
<

«Select the starting corner & starting point randomly

X

3
INDOCHINA

Block Map Guide 3

v

Startigd corner End

* Select the starting block randomly.

*Select the starting corner & starting point randomly

RESEARCH 4
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! Basic Steps select Households

= Step 1: Drawing the boundary of the Sample block
= Step 2: Select the Starting sub-block / corner
» Step 3: Select the direction from the starting point.
— Right shoulder direction will be the way to select the sample HHs

= Step 4: Select the Starting point from the starting corner.
= Step 5: Using the HH interval (K)

INDOCHINA =

! Basic Steps select Households

= Note: FW will follow the Sampling/ starting points and Right Hand Rule
using a cluster size of 5-10 per starting address, right hand rule of field
movement and skip 2 households after every successful interview. With
the urban areas, we will select the starting points randomly from the
household list by generating a random number. With the rural areas, the
central point of the village will be designed by the Supervisor as a starting
point. If the selected eligible respondent is not in the household after three
attempts, the interviewer will move to another household. This process
should continue until the required numbers of respondents (both men and
women) are interviewed in the sampled cluster.

i —p I RESEARCH 6
INDOCHINA 2K




! Sample Block

Starting corner

23] E3 E3 7] 28] EZI N ET
23] [1]
2
zl Starting point |:
[3] HHL
21]
Sample Block 7]
20]
K=3 E
m
[6] HH2
18]
10 [o] [8] [7]

HH5 K=3 HH4 HH3 K=3

;Ef RESEARCH

INDOCHINA

! Standard Household

s Household members: person who live together under structural construction,
sleeping there at least 5 nights per week, having been dependent of common
budget.

% Except HHs such as Restaurant, hotel, school, hospital, office...(We don’t count
Interval (K) in this cases)

* FI must write Contact sheet all HHs were contacted which successful or
unsuccessful

4 basic banned job:

— Journalism

— Radiol/television broadcaster

— Advertising- printer

— Market Research

> Also, all jobs that are involved print company, design signboard
% Contact Respondent politely

’ ¢ RESEARCH
i 27
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ELFEWARES

Survey Methodology

C FUXINDOCHINAHEAMERL L 72 7' This is a proposal by Indochina Research
RB—IThHh3, HEFTELHFOK Ltd. This paper is prepared for a previous
HMNERTHD ., EEROFHETIZWNLD examination. Actual survey was changed
MORTEEMTDb NI, by in some respects.
R INDOCHINA RESEARCH

To: From:

Miho Imadegawa Indochina Research Ltd

Plannig Dept. Laurent Notin — Managing Director

SHIN JOHO CENTER INC. Tel: +(848) 3 8236 965

......................................................... Email: Jaurent@indochinaresearch.com

UNOSAWA TOKYU BIdg., 1-19-15 Ebisu Hong Hanh - Research Executive

Shibuya-ku, Tokyo 150-0013 Japan Tel: +(844) 3 747 4661

Tel: +81(0)3-3473-5231 Email: hanh _hh@irl-hn.com.vn
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Fax: +81(0)3-3473-5353
Email: m-imadegawa@sijc.or.jp

27 December 2013

RE: Asia-Pacific Values Survey 2013

Proposal Number: 13122_rev3

Indochina Research Ltd is very pleased to present this proposal to Shin Joho Center as an
expression of interest for this project which aims to study and understand about individuals’
values, lifestyle, beliefs and the like in Vietnam.

IRL is well situated to assist Shin Joho Center with this survey given our strong interest and
relevant experience in conducting a substantial number of similar research projects. Your
specifications are very clear to us and we trust that our response to the Request For Quote
reflects the interest and clearly demonstrates our ability to conduct the study to the high
standards that you expect, at a realistic cost.

We confirm in this proposal, our understanding of the tasks for this project, describe our approach
to those tasks and provide a statement of fees to complete the specified work. Our proposal
concentrates on methodology issues, demonstrating competence and value for money in our
performance of the work.

Background and Objectives:

This survey is to understand about individuals’ values, lifestyle, beliefs and the like in Vietnam.

Recruitment and Interviewing Methodology:

For this study the interviewing will be conducted on a face-to-face basis, with the door-to-door
representative sampling approach.



Sampling plan
e Definition of our sampling method

Probability or random sampling gives all members of the population a known chance of being
selected for inclusion in the sample and this does not depend upon previous events in the
selection process. In other words, the selection of individuals does not affect the chance of
anyone else in the population being selected.

For this study we propose to use cluster sampling which is our preferred, frequently-used and
more practical form of random sampling method. When you are surveying people in their homes,
it's very expensive to include every suburb or areas within a city. For efficiency, most door-to-door
surveys use cluster sampling, where a starting address is chosen at random and interviewing is
done at a number of nearby homes - often about 10 of them.

* Quota by area/province/rural and urban

To achieve results that are fully representative, we have subdivided the country into six areas and
we have developed a comprehensive set of quotas that will guarantee that every population
segment in the country is well represented.

LOCATION ,\?:1‘,’3%% Urban

Red River Delta 265 80 185
Northern Highland & Midland 70 20 50
Northern & Costal Central 150 45 105
Highland 130 39 91

South East 265 80 185
Mekong Delta 120 36 84
Total 1,000 300 700

Within each of the locations we will have 3 provinces to conduct interviews in rural and urban
areas. We think that setting locations quotas that are representative of the population of the
country is the best way to achieve the desired outcome. We have capped the number of
provinces to what is proportionally reasonable given the overall sample target. Should you wish to
increase the number of provinces we would suggest increasing the sample size as well.

And the below are the recommended provinces which represent for each region:

N=1,000 Uban | Rural
Red River Delta 265 80 185
Ha Noi 185 56 129
Vinh Phuc 30 9 21
Thai Binh 50 15 35
Northern Highland & Midland 70 20 50
Thai Nguyen 30 8 22
Lang Son 20 6 14
Son La 20 6 14
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Northern & Costal Central 150 45 105
Da Nang 30 9 21
Phu Yen 30 9 21
Nghe An 90 27 63
Highland 130 39 91
Lam Dong 40 12 28
Dak Lak 50 15 35
Gia Lai 40 12 28
South East 265 80 185
HCMC 205 62 143
Ba Ria 30 9 21
Tay Ninh 30 9 21
Mekong Delta 120 36 84
Can Tho 40 12 28
Ca Mau 40 12 28
Ben Tre 40 12 28
Total 1000 300 700

e Soft Age Quota:

Red River Northern Northern
Delta Highland & & Costal Highland South East
Midland Central
18-29 94 27 52 47 100 41
30-39 61 17 Y7/ 35 68 31
40-49 55 15 33 28 55 26
50-59 42 9 22 16 34 18
60-65 13 2 6 4 8 4
Total 265 70 150 130 265 120
e Soft Gender Quota:
Red River Northern Northern
Delta Highland & & Costal Highland South East
Midland Central
Male 130 35 75 65 129 60
Female 135 35 75 65 136 60
Total 265 70 150 130 265 120

r
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The sample is generally done by first sampling at the higher level, the city, then suburbs then
starting points. The final stage is the sampling in a simple random manner of people within the
selected households. We will use the birthday rule (ask for the person whose birthday comes
next) we expect that quotas will fall naturally, but if necessary towards the end of the study we will
target specific age groups to complete age quotas.

o Number of primary sampling units (PSUs) and the number of starting points within each
PSU

Our rule is to do no more than 10 interviews per starting point, and with many locations having
area quotas our average number of completes per starting point is under 10. Accordingly we
expect to have one starting point for each PSU. A minimum of three attempts will be made to
interview the target respondents before the household is substituted.

Specifically we will have 118 starting point (for us starting point are the same as PSUs because
we will only have one starting point per district). The rule remains that for each starting point/PSU
we will complete no more than 10 interviews. So for example if for a particular province we need
to complete 6 urban and 14 rural interviews we will have 1 urban starting point and 2 rural starting
points. That means that for that province we will interview in 3 different districts.

e Respondent selection:

In case there are more than 1 qualified respondents in the household, the birthday-rule will be
apply in respondent selection. The respondent whose birthday is closest to the date of the
interview will be selected for the interview.

Target Respondents:

General population aged 18-65 years old.

Length of Interview:

According to what you mention about the content of the questionnaire, we would assume the LOI
should be around 40 minutes in local language, with a maximum of four (04) OE questions.

Project stages

1. Set up and mobilization

. Training process to project team and interviewers: After taking part in briefing
meeting with client, Research Executive (RE) staff will brief all project information
including objectives, methodology, questionnaire, quotas to Fieldwork managers
and supervisors. Fieldwork supervisors are responsible for training to interviewers.
Any unclear issues or feedbacks from field force will be forwarded to client by RE
staff for clarification.

. Field force: 02 Fieldwork managers are located in 2 central cities, supported by 3 full
time fieldwork supervisors, 9 part-time supervisors and 40 interviewers. Our
standard interviewers are required to have experience in at least 5 projects and
college degree for minimum level of education.

2. Quality control

r
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Consistent with our quality assurance procedures, all fieldwork will be conducted under direct
supervision, using interviewers who are trained by us in commercial and industrial market
research interviewing.

Our normal QC validation involves the check of 30% of all questionnaires (10% live monitoring,
10% phone validation and 10% f2f validation).

¢ 10 % Live Monitoring

Our Team Leaders accompany the interviewer for the whole interview (not only part of the
interview) doing a real time observation of that interviewer’s work. This is done at the beginning of
the fieldwork process, making sure the interviewer understood the briefing given to them and
follow all instructions. Part of the monitoring involves observing the interviewer's approach to
each household, categorization of failures and the application of the selection criteria within each
household. The Team Leader seats in for the full interview (does not actively participate unless
required or asked to) noting that all questions are asked correctly and answers collected
appropriately as well. Each Team Leader delivers a report to the Supervisor outlining the results
of the live observation for each interviewer and if necessary and mentions any recommendations
for the re-training of that interviewer.

s 100% Check Editing

All completed questionnaires are collected by the Team Leaders, then a thorough logic and
completion check is conducted checking correct completion and logic. Any issues arising from the
check editing, the Team Leader can ask the interviewer to fix immediately, but if the mistake is
simple, for example circling something wrong or unsure about a skip, then we can conduct a
phone validation of that questionnaire. All check editing (and all our QC procedures) is conducted
while the fieldwork is still going on. We do this for two reasons:

1. If we find an issue with our interviewing we can quickly check with the rest of the team
and see if it is an isolated problem or is a general re-brief is necessary. Once the problem
is dealt with field work can continue as per normal.

2. By conducting QC while the project is ongoing, it speed ups our timeline and allows us to
deliver results as soon as possible.

s 10% Phone Validations (IRL normally does 10%)

Our Team Leaders and QC team conduct interview validation which involves the calling back of
respondents and re-ask a number of questions. The validation process contains a number of
checks, including:

a. Selection criteria

b. Number of people in household

c. Personal details of respondent (Age, Gender, Name, etc)
d. Duration of the interview

e. Did the respondent receive the incentive? (if appropriate)
f.  Was the interviewer professional?
g. Was the interviewer polite?

h. Use of show-cards

r
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We also check a mix of questions, different type of questions, single response, multiple response,
etc. Normally about 3-4 questions are checked (not including selection criteria questions)

¢ 10% F2F Validations

Our QC Team conducts face-to-face validations of 10% of each interviewers work. This involves
re-visiting the respondent’s household and asking the respondent to answer the questions again.
Depending on the interview length we would run some checks as it is not necessary to ask every
question. Similar to phone validation we also check a number of things not in the questionnaire,
such as:

a. Selection criteria

b. Duration of the interview

c. Did the respondent receive the incentive? (if appropriate)
d. Was the interviewer professional?

e. Was the interviewer polite?
f. Use of show-cards
Please note — F2F validations are only applicable to d2d interviewing.
« Disciplinary Measures

For all our validation processes, should a mistake be found during a check, then the full
questionnaire will be audited. If we find more mistakes within the one questionnaire, then we will
increase the proportion of questionnaires to be validated. Should mistakes be found in more than
one questionnaire, all interviews completed by that interviewer will be validated.

If mistakes are found, the interviewer is re-briefed for the project and if necessary retrained on the
fundamental principles and practices of market research.

Should we find a case of an interviewer attempting to mislead or to falsify information the
following measure are taken:

All interviews completed by that interviewer will be replaced
The interviewer is automatically dismissed from service

These are measures available to us to deal with any issues arising, they are extreme and not
frequent at all. In the last 12 months our operations team only once we had to dismiss one
interviewer for falsifying information. During the same time we have completed over 35,000
interviews and mystery shopping questionnaires.

3. Data processing (quality control steps taken during data entry and processing),
strictly follow Shin Joho Center Data Processing Guidelines

Data entry is conducted under direct supervision in our offices in Ha Noi and Ho Chi Minh City. All
data entry personnel work for IRL on a full time basis, and data entry is their only responsibility.
There are different modes of data entry, mainly into our SurveyCraft system, or into Excel forms
created by the client agency, or even directly into a data entry online link provided by the client.
Our prefer option is to do it into a system where we retain the capacity to double check the entry
of a proportion of questionnaires. As a rule of thumb we double punch 10% of all questionnaires
and run a check to see if the operator has made any mistakes. Should we find mistakes more

-6 -
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questionnaires are double punched. Should mistakes be repeatedly found, the data entry is re-
done.

4. Methodological report

We confirm that IRL will prepare a methodological report containing the information required as
per the Methods Check-List document provided by Shin Joho Center.

Project Timeline:

We recognize the importance of this project, including the scheduling of each task. We are
confident that we can meet any fieldwork and other tasks you require. We will be able to provide
progressive feedback on findings.

We have prepared the following timetable providing a schedule for the completion of all project
tasks.

Timelines N= 1000

Develop questionnaire (Translation) 2 days
Set up and mobilization (printing) 1 days
Briefing and training 4 days
Fieldwork 21 days
Quality Control +7 days
Data Processing +7 days
TOTAL 42 days

The above timing is approximate and will be confirmed on commissioning. Every effort will be
made to reduce timing, particularly with regards to contacting respondents. Furthermore, every
effort will be made to accommodate specific deliverable dates you may require.

Responsibilities:
Client’s responsibilities:
s Provides English questionnaire

s Holds a telephone briefing prior to the fieldwork

Indochina Research Vietham’s responsibilities:
s Translates the questionnaire into local language
e Conducts FW, Quality control and Data Entry
* Provides verbatim translations for open ends answers

* Provides interviewer report as attached sample

[sample]interviewer
Report.xls
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e Provides final data in SPSS

s Provide hard questionnaires sent to The Institute of Statistical Mathematics in
Japan
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Project Investment:

All costs in US dollars.

Translations 400
Project set up & material preparation (incl. Printing) 2,750
Photocopies fee 750
Training & Fieldwork (Salary, Incentive, supervisors, travelling) 15,100
Data entry & processing 1,200
Questionnaire dispatch + management + EMS (collect from the 1,700
locations) to send to Tokyo

TOTAL COST $ 21,900
Notes:

1. This cost includes courier cost of all hard questionnaire to The Institute of Statistical
Mathematics in Japan

2. Local tax is not included — it will be 10% for total project cost. Tax will not be applicable,
however, for off-shore payment, from overseas to our Hong Kong account.

3. For a typical project, 50% payment is required upon commissioning of project and the
remaining 50% is required before sending of deliverables.

4. This quotation shall remain valid for 90 days from the above date.

Why IRL?

High level of client service and regional understanding and expertise: IRL provides a
dedicated client team that will pro-actively respond to all requests and issues. With a solid
reputation in the region, we are suitable partner for local and foreign clients.

Flexibility: We are willing to provide the research solutions that you want, not research
solutions that don’t meet your specific needs. With 140 full-time staff across the region and a
fieldwork team of over 1000, we can canvas the market quickly and thoroughly. IRL can also
draw upon a pool of experienced qualitative moderators and staff.

Wide Experience in Different Sectors and in Different Projects: We have worked across
a range of industries including automotive, banking & Insurance, FMCG, food and beverage,
household products, IT, telecommunications, pharmaceuticals and medicine. Furthermore,
we have worked with numerous research projects including U&A and Tracking Studies,
Customised Ad Hoc Research, Product Testing (CPT), satisfaction surveys and Net Promoter
Score (NPS) studies, and consumer segmentation

Offices in Key/Capital Cities: Our management, client service teams, fieldwork supervision,

quality control teams coordinate across the region. Furthermore, all data is processed in
central locations.

-9.
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Regional insights, by Indochina Research, please log on our website to download our latest
report. http://www.indochinaresearch.com/things-we-know/

WORLD &
& €3

& T Although ESOMAR membership is individual (Patrick Meza, Research Director
g % at Indochina Research Vietnam is an ESOMAR member), as an organization,
ESOMAR we abide and comply with the ICC/ESOMAR International Code of Marketing
and Social Research Practice.
MEyaeR

Project Team:

Laurent Notin — Managing Director

14 years research experience in SE Asia, all of which have been focused on commercial and
social research in Vietnam, Cambodia and Laos. Laurent will ensure that an international
standard of quality is implemented throughout the research process

Hong Hanh - Research Executive

Hanh has been working in market research for more than 4 years with managing a wide range of
both qualitative and quantitative studies. She has diversified experience in different industries
especially FMCG, as well as experience in many types of market research studies such as
product development, brand health, tracking studies and others. Hanh has also handled several
qualitative projects and conducts many in-depth interviews too. Her strong skills are project
management, analysing data and reporting survey results.

Laurent and Hong Hanh will be supported by Minh Thu and Nguyen Lan Anh our Fieldwork
Managers in Ho Chi Minh City and Hanoi respectively, plus an extensive network of casual and
part-time interviewers and team leaders conducting the data collection in each of the fieldwork
locations.

| hope you find this proposal to your satisfaction; IRL greatly values the opportunity to quote for
and work with Shin Joho Center on this project. We hope to hear from you soon.

Best regards,

Hoang Hong Hanh Laurent Notin
Research Executive Managing Director
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3. HMifREHER (MEh - Fim/Ehl)

1000

492
508

48
146
167
141
106
125

&9

77

64

Q.1 [SHOW CARD 1] Trong vong 5 nam toi, anh/ chi nghi rang muc séng chung ctia ngudi dan Viét Nam tot
1én hay x4u di? PQC LEN TU 1 t6i 5)
T4t hon rat nhiéu 1
T6t hon kha nhiéu 2
Van nhu cii 3
Xau di kha nhiéu 4
Xau di rat nhiéu 5
Khac (NEU RO ): KHONG PQC LEN 8
Khong biét KHONG PQC LEN 9
1 2 3 4 5 9 Total
Total 273 523 13.5 5.8 0.6 0.5 100.0
Gender ~ Male 27.8 52.6 13.4 4.7 1.0 0.4 100.0
Female 26.8 52.0 13.6 6.9 0.2 0.6 100.0
Age 18-19 229 646 12,5 - - - 100.0
20-24 28.8 56.8 11.0 34 - - 100.0
25-29 275 485 13.8 9.0 0.6 0.6 100.0
30-34 206 539 14.2 9.9 1.4 - 100.0
35-39 283 453 17.0 6.6 0.9 1.9 100.0
40-44 24.8 52.0 14.4 8.0 - 0.8 100.0
45-49 36.0 472 14.6 1.1 1.1 - 100.0
50-54 325 54.5 9.1 3.9 - - 100.0
55-59 219 594 14.1 3.1 1.6 - 100.0
60-65 35.1 459 13.5 2.7 - 2.7 100.0
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Q.2 [SHOW CARD 2] Quéc gia hodc khu vue/ ving lanh thd nao sau ddy ma anh/ chi cho régg nén phat trién
quan hé hitu nghi ban bé than thiét nhat vi 1¢i ich quoc gia? (GHI NHAN MQT CAU TRA LOI)

My [USA]

Lién minh Chau Au [EU (European Union)]

Nga [Russia]

Trung quéc (khéng bao gdom Macao, Hong Kong, Pai Loan) [China (not including Macao,
Hong Kong and Taiwan)]

Nhat Ban [Japan]

Han Qudc [South Korea]

An D0 [India]

Singapore

Uc [Australia]

Mot qudc gia khac ngoai Trung Quoc, An Do, Nhat Ban, Singapore va Han Qudc

[An Asian country other than China, India, Japan, Singapore and South Korea]

Khac (NEU RO ) KHONG PQC LEN 88
Khéng biét KHONG PQC LEN 99

AW —

=[O |0 |J|\ |

1 2 3 4 5 6 7 8 9 10 88 99 Total N

Total 288 128 144 43 193 8.1 06 29 19 27 01 41 100.0 1000

Gender Male 293 144 169 47 18.1 5.1 0.6 2.8 2.0 33 02 26 100.0 492

Female 283 112 120 39 205 11.0 0.6 3.0 1.8 22 - 55 100.0 508
Age 18-19 27.1 188 6.3 21 208 16.7 - 42 - 2.1 - 21 100.0 48
20-24 336 103 11.6 75 205 6.8 1.4 2.1 1.4 34 - 14 100.0 146
25-29 341 120 144 48 162 7.8 0.6 3.0 0.6 36 06 24 100.0 167
30-34 369 113 121 14 163 7.8 0.7 35 35 2.8 - 35 100.0 141
35-39 245 151 142 6.6 15.1 9.4 - 2.8 2.8 1.9 - 75 100.0 106
40-44 224 112 120 40 240 7.2 1.6 5.6 24 24 - 72 100.0 125
45-49 24.7 90 213 45 247 5.6 - 22 1.1 22 - 45 100.0 &9
50-54 273 169 11.7 1.3 247 9.1 - 1.3 2.6 - - 52 100.0 77
55-59 203 125 250 31 203 4.7 - 1.6 3.1 4.7 - 47 100.0 64

60-65 189 243 243 54 81 135 - - - 2.7 - 27 100.0 37
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Q.3

Total

Gender

Age

[SHOW CARD 3] Néu dugce sinh ra mot lan nita, anh/ chi mudn duge sinh ra & quéc gia nao sau day,

khong tinh Viét Nam?(GHI NHAN MQT CAU TRA LOI)

Nga [Russia] 1
Trung Quoc (khong bao gobm Ma Cao, Hong Kéng, Pai Loan) [China (not including Macau, | 2
Hong Kong and Taiwan)]
Nhat Ban [Japan] 3
Han Qudc [South Korea] 4
bai Loan [Taiwan] 5
Hong Kong 6
An D6 [India] 7
Singapore 8
Uc [Australia] 9
Khac (NEU RO ) KHONG PQC LEN 88
Khong biét KHONG PQC LEN 99
1 2 3 4 5 6 7 8 9 10 11 88 99
89 15 204 180 28 28 09 116 94 111 47 46 33
Male 104 18 215 116 24 30 02 146 98 128 45 49 24
Female 75 12 193 242 31 26 16 87 91 94 49 44 41
0
18-19 8.3 - 146 354 21 21 21 188 104 42 - -
20-24 68 34 192 164 48 21 07 185 116 62 14 75 14
25-29 60 30 222 234 30 24 06 132 48 120 3.0 48 18
30-34 99 07 170 199 14 28 07 113 106 177 28 22 28
35-39 94 09 217 151 09 38 09 57 113 142 75 19 6.6
40-44 96 08 176 120 32 32 08 144 136 72 40 72 64
45-49 0.1 1.1 202 180 34 34 11 79 101 112 56 12 6.7
50-54 65 13 260 169 26 52 26 39 65 104 91 65 26
55-59 14.1 - 297 94 31 - - 109 16 125 109 63 16
60-65 16.2 - 162 162 27 27 - 27 135 135 108 54 -

Total

100.0

100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

Category 10 and 11 are newly added categories, a high percentage of responces out of

category 88 (other).

Category 10 is “My (USA)” and Category 11 is “Vin mudn dwgrc sinh ra & Viét Nam (I still

want to be born in Vietnam)”.

42

1000

492
508

48
146
167
141
106
125
89
77
64
37



Q.4

Bay gio, néu dugc sinh ra mét 1an nita, anh/ chi muon la con trai hay con gai?

Con trai 1
Con gai A _ _ A 2
Khic (NEU RO _ _ :) KHONG POQC LEN 8
Khong biet KHONG PQC LEN 9

1 2 9 Total N

Total 63.3 359 0.8 100.0 1000

Gender Male 88.2 10.8 1.0 100.0 492

Female 39.2 60.2 0.6 100.0 508

Age 18-19 58.3 39.6 2.1 100.0 48

20-24 62.3 37.7 - 100.0 146

25-29 64.7 34.1 1.2 100.0 167

30-34 66.0 333 0.7 100.0 141

35-39 62.3 36.8 0.9 100.0 106

40-44 62.4 36.8 0.8 100.0 125

45-49 59.6 393 1.1 100.0 89

50-54 67.5 325 - 100.0 77

55-59 62.5 375 - 100.0 64

60-65 64.9 324 2.7 100.0 37
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Q.5

Nhiéu hon mtrc trung binh cuia ngudi dan Viét Nam 1
It horn muc trung binh ciia ngudi dan Viét Nam 2
Bang murc trung binh A _ 3
Khac (NEU ROA _ ) KHONG PQC LEN 8
Khong biet KHONG DQC LEN 9
1 2 3 9 Total
Total 60.7 4.1 35.0 0.2 100.0
Gender Male 59.6 4.9 354 0.2 100.0
Female 61.8 33 34.6 0.2 100.0
Age 18-19 52.1 2.1 45.8 - 100.0
20-24 62.3 2.7 342 0.7 100.0
25-29 59.3 42 36.5 - 100.0
30-34 60.3 6.4 333 - 100.0
35-39 52.8 4.7 42.5 - 100.0
40-44 62.4 32 33.6 0.8 100.0
45-49 62.9 3.4 33.7 - 100.0
50-54 64.9 5.2 29.9 - 100.0
55-59 67.2 3.1 29.7 - 100.0
60-65 64.9 5.4 29.7 - 100.0

Xét mot cach toan dién, anh/ chij cho rang ban thdn minh c6 xu huéng kinh trong 6ng ba, t6 tién nhiéu hon

hay it hon so voi murc trung binh ctia nguoi dan Viét Nam?
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Q.6

Néu anh/ chi khong c6 con, anh/ chj c6 khao khat nhan con nuéi dé tiép tuc duy tri dong ho, ké ca khi

khong co quan hé huyét thong?

S& nhan con nudi 1
Khéng nhén con nubi 2
Con phy Athu(f)c~va‘10 hoan canh _ A 3
Khac (NEU ROA _ :) KHONG DOQC LEN 8
Khong biect KHONG PQC LEN 9
1 2 3 9 Total
Total 52.2 20.2 26.7 0.9 100.0
Gender Male 50.6 19.9 28.9 0.6 100.0
Female 53.7 20.5 24.6 1.2 100.0
Age 18-19 50.0 14.6 31.3 4.2 100.0
20-24 54.8 17.1 26.0 2.1 100.0
25-29 473 18.0 34.1 0.6 100.0
30-34 51.8 22.7 25.5 - 100.0
35-39 55.7 19.8 23.6 0.9 100.0
40-44 52.8 21.6 25.6 - 100.0
45-49 494 25.8 24.7 - 100.0
50-54 57.1 20.8 20.8 1.3 100.0
55-59 51.6 234 25.0 - 100.0
60-65 54.1 16.2 27.0 2.7 100.0
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Q.7 Néi chung, anh/ chi nghi rang c6 bao nhiéu con 1a Iy tuong di véi mot gia dinh?

Ghi nhan sb con 99  KHONG BIET

1 2 3 4 5 99 Total N

Total 1.8 694 220 6.2 0.5 0.1 100.0 1000
Gender Male 24 695 234 43 0.4 - 100.0 492
Female 12 693 207 8.1 0.6 0.2 100.0 508

Age 18-19 63 771 146 - 2.1 - 100.0 48
20-24 14 753 219 1.4 - - 100.0 146

25-29 24 707 204 6.6 - - 100.0 167

30-34 35  73.8 199 2.8 - - 100.0 141

35-39 - 717 245 38 - - 100.0 106

40-44 24 688 216 72 - - 100.0 125

45-49 - 685 258 45 1.1 - 100.0 89

50-54 13 662 195  13.0 - - 100.0 77

55-59 - 594 281 12.5 - - 100.0 64

60-65 - 35.1 27.0 27.0 8.1 2.7 100.0 37
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Q.8

Total

Gender

Age

[SHOW CARD 4] Co rat nhiéu quan diém trong cudc sdng. Cau nhan dinh ndo dudi ddy ma anh/ chi thay

giéng quan diém song ctia anh/ chi nhat? GHI NHAN MOT CAU TRA LOI

Hudng téi mdt cudc séng trung thuc va c6 dao duc

—_—

Thé hién sy tAn tim véi xa hoi béng viéc chu dong tich cuc tham gia cac cong vigc tinh | 2
nguyén
Lam viéc cham chi va tr¢ nén giau co 3
Tao danh tiéng cho ban than bang viéc hoc hanh nghiém tic 4
Khong nghi ngoi Ve tién bac va danh vong, song theo nhur nhu‘ng gi minh thich 5
Sbng tan huong mdi ngay, vui vé va khong c6 lo 4u, mudn phién 6
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9
1 2 3 4 5 6 8 9 Total
53.8 49 7.0 2.6 12.4 18.9 0.1 0.3 100.0
Male 51.6 2.9 11.2 24 12.8 18.9 - 0.3 100.0
Female 55.7 6.6 33 2.8 12.1 19.0 0.2 0.2 100.0
18-19 21.7 - 8.7 13.0 17.4 39.1 - - 100.0
20-24 39.1 - 159 7.2 20.3 17.4 - - 100.0
25-29 429 6.5 14.3 39 13.0 19.5 - - 100.0
30-34 42.1 7.0 3.5 7.0 15.8 24.6 - - 100.0
35-39 63.3 5.1 8.9 1.3 114 10.1 - - 100.0
40-44 63.8 1.7 3.4 - 12.1 17.2 1.7 - 100.0
45-49 57.8 1.6 10.9 - 12.5 17.2 - - 100.0
50-54 59.5 4.1 4.1 1.4 9.5 20.3 - 1.4 100.0
55-59 70.5 1.6 33 1.6 11.5 11.5 - - 100.0
60-65 67.8 10.2 6.8 - 6.8 8.5 - - 100.0
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Q.9 [SHOW CARD 5] Anl/ chi cam nhan thé ndo ddi véi timg gia tri truyén thong sau day?

KHONG
Hoan Khac .
Hoan N . BIET
. Khong toan (NEU RO) A
toan Pong v . n KHON
R dong v khong KHONG
dong.y dongy | PQC LEN GDOC
on N
: LEN
a. Chung ta nén ton trong ong ba, to tién
--------- 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 78.9 20.9 - 0.2 - - 100.0 1000
Gender Male 78.9 20.7 - 0.4 - - 100.0 492
Female 78.9 21.1 - - - - 100.0 508
Age 18-19 70.8 29.2 - - - - 100.0 48
20-24 78.8 20.5 - 0.7 - - 100.0 146
25-29 77.8 22.2 - - - - 100.0 167
30-34 80.9 18.4 - 0.7 - - 100.0 141
35-39 69.8 30.2 - - - - 100.0 106
40-44 85.6 14.4 - - - - 100.0 125
45-49 79.8 20.2 - - - - 100.0 89
50-54 81.8 18.2 - - - - 100.0 77
55-59 79.7 20.3 - - - - 100.0 64
60-64 81.1 18.9 - - - - 100.0 37
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Q.9

[SHOW CARD 5] Anl/ chi cam nhan thé ndo ddi véi timg gia tri truyén thong sau day?

KHONG
Hoan Khac .
Hoan N . BIET
. Khong toan (NEU RO) A
toan Pong v . n KHON
R dong v khong KHONG
dong ¥ dongy | PQC LEN GDOC
on N
: LEN
b. The eldest son should look after his aging
parents 1 2 3 4 8( ) 9

1 2 3 4 8 9 Total N
Total 33.2 43.6 18.1 49 - 0.2 100.0 1000
Gender Male 35.6 43.9 15.7 49 - - 100.0 492
Female 30.9 433 20.5 4.9 - 04 100.0 508
Age 18-19 354 39.6 18.8 6.3 - - 100.0 48
20-24 24.7 50.7 16.4 8.2 - - 100.0 146
25-29 36.5 36.5 22.2 42 - 0.6 100.0 167
30-34 32.6 46.1 14.2 7.1 - - 100.0 141
35-39 22.6 48.1 24.5 47 - - 100.0 106
40-44 384 44.0 15.2 2.4 - - 100.0 125
45-49 33.7 41.6 21.3 34 - - 100.0 89
50-54 42.9 37.7 13.0 5.2 - 1.3 100.0 77
55-59 359 43.8 17.2 3.1 - - 100.0 64
60-64 37.8 459 16.2 - - - 100.0 37
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Q.9

[SHOW CARD 5] How do you feel about each of the following traditional values?

KHONG
Hoan Khac .
Hoan N . BIET
. Khong toan (NEU RO) A
toan Pong v . n KHON
R dong v khong KHONG
dong ¥ dongy | PQC LEN GDOC
0 N
: LEN
c. A wife should obey her husband ------ 1 2 3 4 8( ) 9

1 2 3 4 8 9 Total N

Total 26.0 50.9 19.7 3.2 0.1 0.1 100.0 1000
Gender Male 31.1 54.1 13.0 1.6 - 0.2 100.0 492
Female 21.1 47.8 26.2 4.7 0.2 - 100.0 508

Age 18-19 25.0 54.2 14.6 42 - 2.1 100.0 48
20-24 20.5 50.0 24.0 4.8 0.7 - 100.0 146

25-29 30.5 437 21.6 42 - - 100.0 167

30-34 19.9 58.2 17.7 4.3 - - 100.0 141

35-39 19.8 59.4 18.9 1.9 - - 100.0 106

40-44 33.6 40.8 21.6 4.0 - - 100.0 125

45-49 24.7 573 169 1.1 - - 100.0 89

50-54 28.6 46.8 24.7 - - - 100.0 77

55-59 32.8 51.6 12.5 3.1 - - 100.0 64

60-64 29.7 56.8 13.5 - - - 100.0 37
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Q.9

[SHOW CARD 5] How do you feel about each of the following traditional values?

KHONG
Hoan Khac .
Hoan . ~ BIET
. Khong toan (NEU RO) A
toan Dong v \ N KHON
X dong y khong KHONG
dong ¥ dongy | POC LEN GhoC
on .
) LEN
d. Not to marry someone whom your
parents object to 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 12.7 30.3 46.5 9.9 - 0.6 100.0 1000
Gender Male 15.0 29.3 472 7.9 - 0.6 100.0 492
Female 10.4 31.3 459 11.8 - 0.6 100.0 508
Age 18-19 16.7 29.2 41.7 10.4 - 2.1 100.0 48
20-24 11.6 22.6 52.7 11.6 - 1.4 100.0 146
25-29 13.8 29.9 443 12.0 - - 100.0 167
30-34 8.5 34.0 447 11.3 - 1.4 100.0 141
35-39 7.5 283 55.7 8.5 - - 100.0 106
40-44 15.2 27.2 48.0 8.8 - 0.8 100.0 125
45-49 11.2 39.3 40.4 9.0 - - 100.0 89
50-54 13.0 28.6 48.1 10.4 - - 100.0 77
55-59 15.6 359 43.8 4.7 - - 100.0 64
60-64 27.0 37.8 29.7 5.4 - - 100.0 37
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Q.9

[SHOW CARD 5] How do you feel about each of the following traditional values?

KHONG
Hoan Khac .
Hoan N . BIET
. Khong toan (NEU RO) A
toan Pong v . n KHON
R dong v khong KHONG
dong.y dongy | PQC LEN GDOC
0 N
: LEN
e. We should obey older people ---------- 1 2 3 4 8( ) 9

1 2 3 4 8 9 Total N

Total 39.1 54.6 5.5 0.6 - 0.2 100.0 1000
Gender Male 41.5 53.3 49 0.2 - 0.2 100.0 492
Female 36.8 55.9 6.1 1.0 - 0.2 100.0 508

Age 18-19 50.0 45.8 - 42 - - 100.0 48
20-24 349 59.6 5.5 - - - 100.0 146

25-29 41.3 50.9 7.8 - - - 100.0 167

30-34 34.8 59.6 5.0 0.7 - - 100.0 141

35-39 28.3 65.1 47 1.9 - - 100.0 106

40-44 352 56.0 6.4 0.8 - 1.6 100.0 125

45-49 40.4 55.1 4.5 - - - 100.0 89

50-54 41.6 51.9 6.5 - - - 100.0 77

55-59 54.7 39.1 6.3 - - - 100.0 64

60-64 56.8 40.5 2.7 - - - 100.0 37
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Q.9

[SHOW CARD 5] How do you feel about each of the following traditional values?

KHONG
Hoan Khac .
Hoan . ~ BIET
. Khong toan (NEU RO) A
toan Dongy . N KHON
3 dong v khoéng KHONG
dong dongy | POC LEN G POC
on .
) LEN
f. It is important to have a son to keep our
family line going 1 2 3 4 8( ) 9

1 2 3 4 8 9 Total N
Total 30.1 433 22.0 43 - 0.3 100.0 1000
Gender Male 33.7 45.1 18.5 2.0 - 0.6 100.0 492
Female 26.6 41.5 254 6.5 - - 100.0 508
Age 18-19 27.1 39.6 25.0 6.3 - 2.1 100.0 48
20-24 30.1 349 253 9.6 - - 100.0 146
25-29 329 395 22.8 4.8 - - 100.0 167
30-34 26.2 44.7 24.8 43 - - 100.0 141
35-39 274 48.1 21.7 2.8 - - 100.0 106
40-44 32.8 41.6 232 1.6 - 0.8 100.0 125
45-49 27.0 44.9 28.1 - - - 100.0 89
50-54 24.7 59.7 11.7 3.9 - - 100.0 77
55-59 39.1 43.8 12.5 3.1 - 1.6 100.0 64
60-64 37.8 45.9 10.8 5.4 - - 100.0 37

53



Q.9

[SHOW CARD 5] How do you feel about each of the following traditional values?

KHONG
Hoan Khac .
Hoan . ~ BIET
. Khong toan (NEU RO) A
toan Dong v \ N KHON
X dong y khong KHONG
dong ¥ dongy | POC LEN GhoC
on .
) LEN
g. Men should work outside and women
should tend to housekeeping ----------- 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 13.0 30.9 39.9 15.7 - 0.5 100.0 1000
Gender Male 14.6 343 38.2 12.0 - 0.8 100.0 492
Female 11.4 27.6 41.5 19.3 - 0.2 100.0 508
Age 18-19 6.3 375 313 20.8 - 42 100.0 48
20-24 11.6 253 41.8 19.9 - 1.4 100.0 146
25-29 13.8 28.1 389 19.2 - - 100.0 167
30-34 14.9 31.9 41.1 12.1 - - 100.0 141
35-39 7.5 33.0 443 15.1 - - 100.0 106
40-44 20.0 23.2 352 21.6 - - 100.0 125
45-49 15.7 38.2 37.1 9.0 - - 100.0 89
50-54 104 39.0 442 6.5 - - 100.0 77
55-59 15.6 25.0 422 15.6 - 1.6 100.0 64
60-64 2.7 48.6 40.5 8.1 - - 100.0 37
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Q.11

Total

Gender

Age

[SHOW CARD 6] Gia str anh/ chi dang lam trong mot t6 chirc, co quan nao d6, anh/ chi nghi rang nhiing
pham chit nao ma mot ngudi lanh dao gioi nén co tai noi 1am viée ciia anh/ chi? Vui 1ong chon ra 3 phdm
chit quan trong nhét trong bang liét ké sau. (ghi nhén 3 ciu trd 16i)

Nang luc chuyén mén gioi 1
Cong bang trong cach (101 xir véi nhan vién cip dudi 2
Puoc cap dudi yéu mén va kinh trong 3
Thai d§ nghiém tic trong cong viéc 4
Quan h¢ rong, dugc nhiéu nguoi yéu men, kinh trong 5
Thai d§ chan thanh doi véi dong nghiép. doi tac 6
Co6 kha ning ra quyét dinh, dut khoat 7
Gioi phan doan, nim bat tinh hinh 8
C6 kha ning mang loi ich cho cap dudi 9
Co thdm nién 10
Co6 xuat than trong mot gia dinh ¢6 nén tang tot 11
Khac (NEU RO :) KHONG PQC LEN 88
Khéng biét KHONG PQC LEN 99
(BB A T2 NDEIE)
1 2 3 4 5 6 7 8 9 10 11 88 99
76.8 319 177 360 244 250 29.1 240 222 6.1 63 - -
Male 765 314 178 340 261 261 297 253 198 57 6.1 - -
Female 762 309 179 319 278 272 303 266 173 53 59 - -
18-19 750 292 125 333 292 333 396 208 167 21 83 - -
20-24 740 281 158 41.1 212 260 308 274 233 62 48 - -
25-29 784 317 204 287 281 299 305 222 216 48 3.6 - -
30-34 780 376 191 312 255 206 220 213 206 99 113 - -
35-39 783 264 179 31.1 236 321 321 217 198 57 6.6 - -
40-44 81.6 320 144 376 240 192 304 320 208 40 32 - -
45-49 753 326 258 393 371 180 236 315 56 56 56 - -
50-54 675 338 143 364 221 299 351 260 169 65 9.1 - -
55-59 76.6 266 188 281 266 266 375 266 2066 1.6 3.1 - -
60-65 73.0 351 135 297 297 378 189 216 243 81 8.1 - -

55

1000

492
508

48
146
167
141
106
125
89
77
64
37



Q.12

[SHOW CARD 7] Véi do tudi ctia anh/ chi, mirc dd hai long ctia anh/ chi ddi voi ste khoe ban than la nhu

thé nao? Anh/ chi cho rang ...(POC LEN)

Rit hai long 1

Kha hai 1ong 2

Kha khong hai long 3

Rét khong hai long 4

Khac (NEU RO :) KHONG PQC LEN 8

Khéng biét KHONG PQC LEN 9
1 2 3 4 Total
Total 282 55.9 13.4 2.5 100.0
Gender ~ Male 32.5 53.9 11.8 1.8 100.0
Female 24.0 57.9 15.0 3.1 100.0
Age 18-19 458 479 6.3 - 100.0
20-24 35.6 56.8 75 - 100.0
25-29 34.7 479 16.8 0.6 100.0
30-34 30.5 61.0 6.4 2.1 100.0
35-39 26.4 58.5 11.3 3.8 100.0
40-44 24.0 60.0 13.6 24 100.0
45-49 16.9 66.3 12.4 4.5 100.0
50-54 182 49.4 273 5.2 100.0
55-59 219 57.8 14.1 6.3 100.0
60-65 16.2 432 35.1 54 100.0

56

1000

492
508

48
146
167
141
106
125

89

77

64

37



Q.13

Total

Gender

Age

[SHOW CARD 8] Bing viéc str dung bang phan loai sau ddy, anh/ chij cho rang mirc song hién tai cia anh/

chi dang & mirc nao?

Cao 1
Cao trung binh 2
Trung binh ’ 3
Trung binh thap 4
Thép 5
Khac (NEU RO :) KHONG PQC LEN 8
Khong biét KHONG PQC LEN 9
1 2 3 4 5 Total
1.7 19.1 70.6 6.4 22 100.0
Male 24 19.3 70.7 5.7 1.8 100.0
Female 1.0 18.9 70.5 7.1 2.6 100.0
18-19 - 18.8 79.2 2.1 - 100.0
20-24 1.4 24.0 68.5 4.1 2.1 100.0
25-29 3.0 18.0 68.9 8.4 1.8 100.0
30-34 3.5 20.6 70.9 3.5 1.4 100.0
35-39 0.9 18.9 67.0 113 1.9 100.0
40-44 0.8 20.8 76.0 2.4 - 100.0
45-49 22 19.1 65.2 10.1 34 100.0
50-54 - 16.9 71.4 52 6.5 100.0
55-59 - 125 73.4 9.4 4.7 100.0
60-65 2.7 10.8 73.0 10.8 2.7 100.0

57

1000

492
508

48
146
167
141
106
125

89

77

64

37



Q.14 [SHOW CARD 9] Néu anly/ chi phai chon mt trong hai, anh/ chi thich c6 nhiéu tién hon hay 14 nhiéu thoi

gian ranh rdi hon?

Nhiéu tién hon 1
Nhiéu thoi gian ranh roi hon 2
Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 70.7 29.1 - 0.2 100.0 1000

Gender Male 74.4 25.6 - - 100.0 492

Female 67.1 32.5 - 0.4 100.0 508

Age 18-19 72.9 27.1 - - 100.0 48

20-24 74.0 253 - 0.7 100.0 146

25-29 76.6 23.4 - - 100.0 167

30-34 78.0 22.0 - - 100.0 141

35-39 73.6 26.4 - - 100.0 106

40-44 65.6 34.4 - - 100.0 125

45-49 66.3 33.7 - - 100.0 89

50-54 57.1 41.6 - 1.3 100.0 77

55-59 59.4 40.6 - - 100.0 64

60-65 67.6 324 - - 100.0 37
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Q.15 Néu anl/ chi ¢6 du tién dé séng thoai mai nét phan doi con lai, liéu anh/ chi mudn tiép tuc hay ngimg lam
viéc?

Tiép tuc lam viéc 1
Ngung lam viéc 2
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 89.9 10.0 0.1 - 100.0 1000

Gender Male 88.8 11.2 - - 100.0 492

Female 90.9 8.9 0.2 - 100.0 508

Age 18-19 89.6 10.4 - - 100.0 48

20-24 91.1 8.9 - - 100.0 146

25-29 922 7.8 - - 100.0 167

30-34 922 7.8 - - 100.0 141

35-39 88.7 11.3 - - 100.0 106

40-44 92.0 8.0 - - 100.0 125

45-49 86.5 13.5 - - 100.0 89

50-54 88.3 10.4 1.3 - 100.0 77

55-59 82.8 172 - - 100.0 64

60-65 86.5 13.5 - - 100.0 37
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Q.16

Total

[SHOW CARD 10] Duéi day 1a mot s6 didu ma moi ngudi hay tinh dén trong méi quan hé cong viée. Diéu

nao ma l?én than anh/ chi s€ chAon dau }ién? .
(VUI LONG CHON MOT CAU TRA LOI DUY NHAT)

Gender

Age

60

Mot mirc thu nhép t6t dé anh/ chi khong phai lo lang vé van dé tién bac 1
Mot cong viée an toan va khong co 1ii ro dan téi viéc doanh nghiép dong cira hoic gay that | 2
nghiép cho anh/ chi

Lam viéc véi nhitng ngudi ma anh/ chi yéu thich 3
Lam mot cong viéc quan trong khién anh/ chi c6 cam giac dat duoc thanh qua nhat dinh 4
Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9
1 2 3 4 Total
48.8 243 11.9 15.0 100.0
Male 50.2 21.5 10.8 17.5 100.0
Female 474 27.0 13.0 12.6 100.0
18-19 41.7 22.9 12.5 22.9 100.0
20-24 48.6 17.1 11.0 233 100.0
25-29 55.1 28.7 6.6 9.6 100.0
30-34 48.9 21.3 17.7 12.1 100.0
35-39 50.0 24.5 11.3 14.2 100.0
40-44 424 29.6 13.6 14.4 100.0
45-49 494 25.8 11.2 13.5 100.0
50-54 48.1 234 15.6 13.0 100.0
55-59 48.4 21.9 14.1 15.6 100.0
60-65 48.6 29.7 2.7 18.9 100.0

1000

492
508

48
146
167
141
106
125

89

77

64

37



Q.17 [SHOW CARD 11] Nhiéu lic moi nguoi hay cam thay lo ling vé& ban than ho hodc 14 cac thanh vién
trong gia dinh. Anh/ chi cam thay lo ling nhu thé nao dbi véi timg van dé sau day, ké ca dbi voi ban than
anh/ chi hodc 1a gia dinh anh/ chi? Anh/ chi cho rang anh/ chi lo ling rit nhiéu, hoi lo ling, khong lo lam

(KHOANH TRON SO CODE TRONG MOI COQT)

hay khong lo chit nao?

Khong
Khéc ,,
A biét
Lo rat Hoilo 14 Khoéng lo Khoéng lo (NEU RO) KHONG
) oi lo lang , N
nhiéu lam chuit nao KHONG
R POC
POC LEN .
LEN
a. Nhitng thanh vién gia
dinh gan giii nhat cia
. \ 1 3 4 8( )
anh/ chi 1a vo/ chong va
con cai (néu co)
1 2 3 4 8 9 Total N
Total 69.7 255 4.6 0.2 - - 100.0 1000
Gender Male 65.0 28.3 6.3 0.4 - - 100.0 492
Female 74.2 22.8 3.0 - - - 100.0 508
Age 18-19 50.0 458 4.2 - - - 100.0 48
20-24 68.5 253 6.2 - - - 100.0 146
25-29 66.5 26.3 72 - - - 100.0 167
30-34 78.0 17.0 5.0 - - - 100.0 141
35-39 67.0 29.2 2.8 0.9 - - 100.0 106
40-44 75.2 22.4 24 - - - 100.0 125
45-49 70.8 24.7 34 1.1 - - 100.0 89
50-54 74.0 24.7 1.3 - - - 100.0 77
55-59 68.8 25.0 6.3 - - - 100.0 64
60-65 62.2 324 54 - - - 100.0 37
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Q.17 [SHOW CARD 11] Nhiéu lic moi nguoi hay cam thay lo ling vé ban than ho hodc 14 cac thanh vién
trong gia dinh. Anh/ chi cam thdy lo ling nhu thé nao dbi véi timg van dé sau day, ké ca dbi voi ban than
anh/ chi hodc 13 gia dinh anh/ chi? Anh/ chi cho rang anh/ chi lo lng rat nhiéu, hoi lo ling, khong lo 1am
hay khong lo chat nao?

(KHOANH TRON SO CODE TRONG MOI COQT)

. RS biét
Lorat o Khénglo | Khonglo | (NEURO) .
ahidy | oHoln lim chitnio | KHONG | —HONG
POC LEN D(:)C
LEN
b. Su nghiép va cong viéc 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 574 36.4 5.7 0.2 - 0.3 100.0 1000
Gender Male 52.6 40.2 6.7 0.4 - - 100.0 492
Female 62.0 32.7 4.7 - - 0.6 100.0 508
Age 18-19 43.8 52.1 42 - - - 100.0 48
20-24 514 40.4 8.2 - - - 100.0 146
25-29 56.9 34.7 7.2 0.6 - 0.6 100.0 167
30-34 58.9 36.9 3.5 - - 0.7 100.0 141
35-39 59.4 349 5.7 - - - 100.0 106
40-44 60.0 344 4.8 - - 0.8 100.0 125
45-49 61.8 30.3 7.9 - - - 100.0 89
50-54 66.2 325 1.3 - - - 100.0 77
55-59 57.8 37.5 3.1 1.6 - - 100.0 64
60-65 514 37.8 10.8 - - - 100.0 37
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Q.17 [SHOW CARD 11] Nhiéu lic moi nguoi hay cam thay lo ling vé ban than ho hodc 14 cac thanh vién

trong gia dinh. Anh/ chi cam thdy lo ling nhu thé nao dbi véi timg van dé sau day, ké ca dbi voi ban than
anh/ chi hodc 13 gia dinh anh/ chi? Anh/ chi cho rang anh/ chi lo lng rat nhiéu, hoi lo ling, khong lo 1am
hay khong lo chat nao?

(KHOANH TRON SO CODE TRONG MOI COQT)

Khéng
Khéc ,,
, A, ~ bl_ét
Lo rat Hoilo 14 Khénglo | Khénglo | (NEURO) KHONG
) oi lo lang . A
nhiéu lam chuit nao KHONG
R bOC
POC LEN N
LEN
c. Thoi gian ranh r6i va su
o . 1 2 3 4 8( ) 9
nghi ngoi, thu gian
1 2 3 4 8 9 Total N
Total 48.6 33.6 15.3 2.5 - - 100.0 1000
Gender Male 45.9 335 17.5 3.0 - - 100.0 492
Female 51.2 33.7 13.2 2.0 - - 100.0 508
Age 18-19 50.0 25.0 229 2.1 - - 100.0 48
20-24 459 384 15.1 0.7 - - 100.0 146
25-29 50.3 31.7 14.4 3.6 - - 100.0 167
30-34 52.5 31.9 14.9 0.7 - - 100.0 141
35-39 49.1 34.0 17.0 - - - 100.0 106
40-44 44.8 352 12.8 7.2 - - 100.0 125
45-49 57.3 28.1 13.5 1.1 - - 100.0 89
50-54 51.9 29.9 15.6 2.6 - - 100.0 77
55-59 344 453 15.6 4.7 - - 100.0 64

60-65 43.2 35.1 18.9 2.7 - - 100.0

63
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Q.17 [SHOW CARD 11] Nhiéu lic moi nguoi hay cam thay lo ling vé ban than ho hodc 14 cac thanh vién

trong gia dinh. Anh/ chi cam thdy lo ling nhu thé nao dbi véi timg van dé sau day, ké ca dbi voi ban than
anh/ chi hodc 13 gia dinh anh/ chi? Anh/ chi cho rang anh/ chi lo lng rat nhiéu, hoi lo ling, khong lo 1am
hay khong lo chat nao?

(KHOANH TRON SO CODE TRONG MOI COQT)

Khong
Khéc ,,
, A, ~ bl_ét
Lo rat Hoilo 14 Khong lo Khong lo (NEU RO) KHONG
) oi lo lang ] N
nhiéu lam chuit nao KHONG
N POC
POC LEN .
LEN
d. Ban be va nhitng nguoi
) P 1 2 3 4 8( ) 9
anh/ chi quen biét
1 2 3 4 8 9 Total N
Total 39.0 28.9 25.0 6.5 - 0.6 100.0 1000
Gender Male 36.2 29.1 27.2 7.1 - 04 100.0 492
Female 41.7 28.7 22.8 5.9 - 0.8 100.0 508
Age 18-19 25.0 31.3 354 6.3 - 2.1 100.0 48
20-24 349 274 28.1 9.6 - - 100.0 146
25-29 443 28.7 22.8 3.6 - 0.6 100.0 167
30-34 39.0 30.5 234 7.1 - - 100.0 141
35-39 40.6 24.5 28.3 6.6 - - 100.0 106
40-44 352 32.0 24.8 6.4 - 1.6 100.0 125
45-49 43.8 29.2 22.5 2.2 - 2.2 100.0 89
50-54 36.4 32.5 26.0 5.2 - - 100.0 77
55-59 40.6 234 21.9 14.1 - - 100.0 64
60-65 48.6 29.7 16.2 54 - - 100.0 37
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Q.17 [SHOW CARD 11] Nhiéu lic moi nguoi hay cam thay lo ling vé ban than ho hodc 14 cac thanh vién
trong gia dinh. Anh/ chi cam thdy lo ling nhu thé nao dbi véi timg van dé sau day, ké ca dbi voi ban than
anh/ chi hodc 13 gia dinh anh/ chi? Anh/ chi cho rang anh/ chi lo lng rat nhiéu, hoi lo ling, khong lo 1am
hay khong lo chat nao?

(KHOANH TRON SO CODE TRONG MOI COQT)

. R biét
Lorat o Khénglo | Khonglo | (NEURO) .
phidy | Omane tolan lim chitnio | KHONG KHONG
POQC LEN D(:)C
LEN
e. B6 me, anh/ chi em va
nhiing ngudi ho hang 1 2 3 4 8( ) 9
khac
1 2 3 4 8 9 Total N
Total 32.6 26.6 28.2 10.9 - - 100.0 1000
Gender Male 30.5 26.6 30.7 11.4 - 0.8 100.0 492
Female 34.6 26.6 25.8 10.4 - 2.6 100.0 508
1.7
Age 18-19 25.0 31.3 313 10.4 - 2.1 100.0 48
20-24 30.8 26.0 30.8 123 - - 100.0 146
25-29 353 24.0 30.5 7.8 - 2.4 100.0 167
30-34 31.2 32.6 234 12.8 - - 100.0 141
35-39 33.0 21.7 32.1 11.3 - 1.9 100.0 106
40-44 31.2 25.6 29.6 11.2 - 2.4 100.0 125
45-49 39.3 22.5 25.8 9.0 - 34 100.0 89
50-54 31.2 31.2 234 11.7 - 2.6 100.0 77
55-59 359 25.0 25.0 14.1 - - 100.0 64

60-65 27.0 324 27.0 8.1 - 54 100.0

65
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Q.18 [SHOW CARD 12] Bang Vlec str dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cing quan trong” va ‘1’
14 “khong quan trong chut nao”, anh/ chi vui 1ong noéi cho i biét muc d6 quan trong cia timg didu/ viée sau

day?
Khong quan V6 ol Khac KHONG
6 cung .
trong chut > (NEU .
quan trong ~ BIET/NA
nao RO) A
R KHONG
KHONG
POC
bQC N
. LEN
LEN
a. Nhimg thanh vién gia dinh gan giii 1 2 4 5 6 7 8( ) 9
nhét cta anh/ chi 13 vo/ chong va
con céi (néu co)
1 2 3 4 5 6 7 8 9 Total N
Total - 0.2 0.3 0.5 42 183 757 0.1 0.7 100.0 1000
Gender Male - 0.2 0.2 0.2 49 203 736 - 0.6 100.0 492
Female - 0.2 0.4 0.8 35 163 778 0.2 0.8 100.0 508
Age 18-19 - - - 42 63 250 604 - 42 100.0 48
20-24 - 0.7 - - 82 233 67.1 - 0.7 100.0 146
25-29 - - 0.6 - 36 144 8038 0.6 - 100.0 167
30-34 - - - - 50 135  80.1 - 1.4 100.0 141
35-39 - 0.9 - 0.9 47 189 745 - - 100.0 106
40-44 - - - - 24 160 81.6 - - 100.0 125
45-49 - - 22 1.1 1.1 202 742 - 1.1 100.0 89
50-54 - - - - 26 208 76.6 - - 100.0 77
55-59 - - - - 47 203 734 - 1.6 100.0 64
60-65 - - - 2.7 - 189 784 - - 100.0 37
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Q.18 [SHOW CARD 12] Bang Vlec str dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cing quan trong” va ‘1’
14 “khong quan trong chut nao”, anh/ chi vui 1ong noéi cho i biét muc d6 quan trong cia timg didu/ viée sau

day?
Khéng quan V6 ol Khac KHONG
6 cung .
trong chut > (NEU .
quan trong ~ BIET/NA
nao RO) .
R KHONG
KHONG
POC
bQC N
. LEN
LEN
b. Su nghiép va cong viéc 1 2 3 4 5 6 7 8( ) 9
1 2 3 4 5 6 7 8 9 Total N
Total 0.1 0.1 0.7 41 140 315 495 - - 100.0 1000
Gender Male - 0.2 0.4 30 120 293 551 - - 100.0 492
Female 0.2 - 1.0 51 159 337 441 - - 100.0 508
Age 18-19 - - - 83 188 229 50.0 - - 100.0 48
20-24 0.7 - 1.4 21 11,6 281 562 - - 100.0 146
25-29 - 0.6 0.6 24 6.0 31.7 587 - - 100.0 167
30-34 - - - 50 149 270 532 - - 100.0 141
35-39 - - 1.9 6.6 170 292 453 - - 100.0 106
40-44 - - - 24 168 336 472 - - 100.0 125
45-49 - - 1.1 34 157 360 438 - - 100.0 89
50-54 - - - 26 156 377 442 - - 100.0 77
55-59 - - 1.6 109 141 39.1 344 - - 100.0 64
60-65 - - - 27 243 351 378 - - 100.0 37
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Q.18 [SHOW CARD 12] Bang Vlec stir dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cliing quan trong” va ‘1’
1a “khéng quan trong chit nao”, anh/ chi vui 1ong néi cho t6i biét mirc dd quan trong cua timg diéu/ viée sau

day?
Khong quan V6 ol Khac KHONG
6 cung .
trong chut > (NEU .
quan trong ~ BIET/NA
nao RO) .
R KHONG
KHONG
POC
bQC N
. LEN
LEN
c. Thoi gian ranh 1di va su nghi ngoi, 1 2 4 5 6 7 8( ) 9
thu gian
1 2 3 4 5 6 7 8 9 Total N
Total - 0.6 1.2 106 249 370 257 - - 100.0 1000
Gender Male - 0.4 1.0 100 266 38.0 24.0 - - 100.0 492
Female - 0.8 1.4 112 232 360 274 - - 100.0 508
Age 18-19 - - 21 167 271 313 229 - - 100.0 48
20-24 - 1.4 07 164 301 30.8 205 - - 100.0 146
25-29 - - 1.2 126 222 431 21.0 - - 100.0 167
30-34 - 1.4 07 106 262 312 298 - - 100.0 141
35-39 - - 09 123 274 377 21.7 - - 100.0 106
40-44 - 1.6 1.6 56 20.8 416 288 - - 100.0 125
45-49 - - 22 101 225 393 258 - - 100.0 89
50-54 - - - 7.8 182 364 377 - - 100.0 77
55-59 - - 3.1 47 266 422 234 - - 100.0 64
60-65 - - - - 324 324 351 - - 100.0 37
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Q.18 [SHOW CARD 12] Bang Vlec stir dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cliing quan trong” va ‘1’
1a “khéng quan trong chit nao”, anh/ chi vui 1ong néi cho t6i biét mirc dd quan trong cua timg diéu/ viée sau

day?
Khong quan V6 ol Khac KHONG
6 cung .
trong chut < > (NEU .
quan trong ~ BIET/NA
nao RO) .
R KHONG
KHONG
POC
bQC N
. LEN
LEN
d. Ban bé va nhitng ngudi anh/ chi 1 2 3 4 5 6 7 8( ) 9
quen biét
1 2 3 4 5 6 7 8 9 Total N
Total 0.2 0.4 09 145 280 353 207 - - 100.0 1000
Gender Male - 0.4 06 134 256 362 238 - - 100.0 492
Female 0.4 0.4 1.2 156 303 344 177 - - 100.0 508
Age 18-19 - - - 146 333 375 146 - - 100.0 48
20-24 0.7 - - 158 240 411 185 - - 100.0 146
25-29 0.6 - 1.8 126 228 371 251 - - 100.0 167
30-34 - - 1.4 121 333 326 206 - - 100.0 141
35-39 - 0.9 - 179 302 330 179 - - 100.0 106
40-44 - 1.6 1.6 104 264 40.0 20.0 - - 100.0 125
45-49 - - .1 180 292 315 202 - - 100.0 89
50-54 - 1.3 - 169 247 28,6 286 - - 100.0 77
55-59 - - 1.6 172 328 313 172 - - 100.0 64

60-65 - - - 135 351 324 189 - - 100.0 37

69




Q.18 [SHOW CARD 12] Bang Vlec stir dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cliing quan trong” va ‘1’
1a “khéng quan trong chit nao”, anh/ chi vui 1ong néi cho t6i biét mirc dd quan trong cua timg diéu/ viée sau

day?
Khong quan V6 ol Khac KHONG
6 cung .
trong chut > (NEU .
quan trong ~ BIET/NA
nao RO) A
R KHONG
KHONG
POC
bQC N
. LEN
LEN
e. B6 me, anh/ chj em va nhitng nguoi | 1 2 3 4 5 6 7 ] 8 ) 9
ho hang khac
1 2 3 4 5 6 7 8 9 Total N
Total 0.1 0.1 0.3 26 109 250 61.0 - - 100.0 1000
Gender Male 0.2 - 0.4 30 102 226 63.6 - - 100.0 492
Female - 0.2 0.2 22 11.6 274 585 - - 100.0 508
Age 18-19 - - - 63 104 333 50.0 - - 100.0 48
20-24 - 0.7 - 2.7 96 192 678 - - 100.0 146
25-29 0.6 - - 0.6 9.6 228 665 - - 100.0 167
30-34 - - - 1.4 99 213 674 - - 100.0 141
35-39 - - 1.9 47 113 236 585 - - 100.0 106
40-44 - - - 32 104 256 608 - - 100.0 125
45-49 - - 1.1 1.1 135 270 573 - - 100.0 89
50-54 - - - 26 143 299 532 - - 100.0 77
55-59 - - - 47 156 359 438 - - 100.0 64
60-65 - - - 2.7 54 297 622 - - 100.0 37

70




Q.18 [SHOW CARD 12] Bang Vlec stir dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cliing quan trong” va ‘1’
1a “khéng quan trong chit nao”, anh/ chi vui 1ong néi cho t6i biét mirc dd quan trong cua timg diéu/ viée sau

day?
Khéng quan V6 ol Khac KHONG
6 cung .
trong chut > (NEU .
quan trong ~ BIET/NA
nao RO) .
R KHONG
KHONG
POC
bQC N
. LEN
LEN
f. Ton gido/ tin ngudng 1 2 3 4 5 6 7 8( ) 9
1 2 3 4 5 6 7 8 9 Total N
Total 4.7 2.7 81 261 267 18,6 129 - 0.2 100.0 1000
Gender Male 4.9 2.6 75 272 278 167 13.0 - 0.2 100.0 492
Female 4.5 2.8 87 250 256 205 128 - 0.2 100.0 508
Age 18-19 4.2 2.1 83 375 229 208 4.2 - - 100.0 48
20-24 12.3 34 103 233 233 171 9.6 - 0.7 100.0 146
25-29 3.6 3.6 84 210 269 216 150 - - 100.0 167
30-34 2.8 43 57 312 262 163 135 - - 100.0 141
35-39 2.8 3.8 85 349 217 151 132 - - 100.0 106
40-44 5.6 2.4 96 216 352 112 144 - - 100.0 125
45-49 - 2.2 45 247 236 303 135 - 1.1 100.0 89
50-54 3.9 - 65 260 312 195 130 - - 100.0 77
55-59 3.1 - 125 234 266 219 125 - - 100.0 64
60-65 5.4 - 54 243 297 162 189 - - 100.0 37

71




Q.18 [SHOW CARD 12] Bang Vlec stir dung thang diém tir 1 dén 7, trong d6 7’ 14 “v6 cliing quan trong” va ‘1’
1a “khéng quan trong chit nao”, anh/ chi vui 1ong néi cho t6i biét mirc dd quan trong cua timg diéu/ viée sau

day?
Khéng quan V6 ol Khac KHONG
0 cung .
trong chut > (NEU .
quan trong N BIET/ NA
nao RO) R
. KHONG
KHONG
bOC
bQC N
L LEN
LEN
g. Chinh tri 1 2 3 4 5 6 7 8( ) 9
1 2 3 4 5 6 7 8 9 Total N
Total 2.1 3.0 114 234 223 246 13.1 - 0.1 100.0 1000
Gender Male 2.4 2.4 87 240 230 260 134 - - 100.0 492
Female 1.8 3.5 140 228 217 232 128 - 0.2 100.0 508
Age 18-19 2.1 - 146 375 125 25.0 8.3 - - 100.0 48
20-24 7.5 34 144 192 233 205 11.6 - - 100.0 146
25-29 0.6 3.6 9.0 222 16.8 323 15.6 - - 100.0 167
30-34 2.8 2.8 106 227 241 227 142 - - 100.0 141
35-39 0.9 3.8 104 302 255 15.1 14.2 - - 100.0 106
40-44 0.8 4.8 96 208 280 256 104 - - 100.0 125
45-49 - 22 124 258 169 292 124 - 1.1 100.0 89
50-54 1.3 - 11.7 195 286 260 13.0 - - 100.0 77
55-59 1.6 3.1 156 203 18.8 297 109 - - 100.0 64
60-65 - 2.7 81 270 270 135 216 - - 100.0 37

72




Q.19

Total

Gender

Age

[SHOW CARD 13] Xét mot cach toan dién moi thir, mirc d6 hai long anh/ chi ddi voi cu(f)c,séng gia dinh —
thoi gian va nhiing viéc anh/ chi cung chia sé vdi cac thanh vién trong gia dinh 1a nhu thé nao? Vui long

chon con s6 gan nhat véi cam nhén cua anh/ chi?

Hai long 1
Hoi hai long 2
Binh thuong 3
Hoi khong hai long 4
Khong hai long 5
Khac (NEU RO ) KHONG PQC LEN 8
Khoéng biét KHONG PQC LEN 9
1 2 3 4 5 Total
38.9 40.5 17.3 2.6 0.7 100.0
Male 39.6 413 16.9 1.8 0.4 100.0
Female 382 39.8 17.7 33 1.0 100.0
18-19 37.5 438 18.8 - - 100.0
20-24 432 37.0 17.1 2.7 - 100.0
25-29 43.1 40.1 14.4 1.8 0.6 100.0
30-34 39.0 433 13.5 35 0.7 100.0
35-39 32.1 453 19.8 1.9 0.9 100.0
40-44 34.4 38.4 22.4 4.0 0.8 100.0
45-49 37.1 43.8 16.9 22 - 100.0
50-54 41.6 41.6 143 - 2.6 100.0
55-59 35.9 37.5 20.3 4.7 1.6 100.0
60-65 432 29.7 21.6 54 - 100.0

73

1000

492
508

48
146
167
141
106
125
89
77
64
37



Q.20

Total

Gender

Age

[SHOW CARD 14] Bay gid t6i mudn hoi anh/ chi vé cudc séng ctia anh/ chi xét mot cach toan dién. Mirc
d6 hai long ctia anh/ chi d6i véi cudc song cua ban than trong nhitng ngay gan day 1a nhu thé nao? Con so

nao trong thé nay gan nhét véi cam nhan ctia anh/ chi?

74

Hai long 1
Hoi hai long 2
Binh thuong 3
Hoi khong hai long 4
Khéng hai long 5
Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9
1 2 3 4 5 Total
33.6 393 22.7 3.7 0.7 100.0
Male 335 39.2 23.8 3.0 0.4 100.0
Female 33.7 394 21.7 43 1.0 100.0
18-19 27.1 45.8 229 - 42 100.0
20-24 329 40.4 233 34 - 100.0
25-29 353 40.1 18.6 4.8 1.2 100.0
30-34 32.6 42.6 184 5.7 0.7 100.0
35-39 32.1 38.7 24.5 3.8 0.9 100.0
40-44 32.8 36.8 28.0 24 - 100.0
45-49 40.4 34.8 19.1 5.6 - 100.0
50-54 35.1 39.0 22.1 2.6 1.3 100.0
55-59 29.7 375 313 1.6 - 100.0
60-65 35.1 35.1 27.0 2.7 - 100.0

1000

492
508

48
146
167
141
106
125

89

77

64

37



Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bét ky nhiing diéu nao sau day hay

khong?
Co Khong
a. Dau dau/ dau nira dau (ching dau diu ning) 1 2

1 2 Total N

Total 34.8 65.2 100.0 1000

Gender Male 274 72.6 100.0 492

Female 419 58.1 100.0 508

Age 18-19 229 77.1 100.0 48

20-24 30.1 69.9 100.0 146

25-29 329 67.1 100.0 167

30-34 24.8 75.2 100.0 141

35-39 358 64.2 100.0 106

40-44 40.0 60.0 100.0 125

45-49 32.6 67.4 100.0 89

50-54 429 57.1 100.0 77

55-59 50.0 50.0 100.0 64

60-65 56.8 432 100.0 37

75




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
b. DPau lung (Clng vai, dau lung dudi) 1 2

1 2 Total N

Total 40.6 59.4 100.0 1000

Gender Male 37.4 62.6 100.0 492

Female 437 56.3 100.0 508

Age 18-19 14.6 85.4 100.0 48

20-24 233 76.7 100.0 146

25-29 34.1 65.9 100.0 167

30-34 29.8 70.2 100.0 141

35-39 443 55.7 100.0 106

40-44 48.8 51.2 100.0 125

45-49 494 50.6 100.0 89

50-54 66.2 33.8 100.0 77

55-59 59.4 40.6 100.0 64

60-65 67.6 324 100.0 37

76




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
c. Nong nay, buc boi, hét hoang 1 2

1 2 Total N

Total 33.6 66.4 100.0 1000

Gender Male 34.8 65.2 100.0 492

Female 32.5 67.5 100.0 508

Age 18-19 29.2 70.8 100.0 48

20-24 37.7 62.3 100.0 146

25-29 39.5 60.5 100.0 167

30-34 404 59.6 100.0 141

35-39 33.0 67.0 100.0 106

40-44 34.4 65.6 100.0 125

45-49 21.3 78.7 100.0 89

50-54 29.9 70.1 100.0 77

55-59 234 76.6 100.0 64

60-65 243 75.7 100.0 37

7




Q.21 [SHOW CARD 15] Trong 4 tuin vira qua, anh/ chi c6 phai trai qua bat ky nhing diéu nao sau day hay

khong?
Co Khong
d. Trim cam, suy nhuoc (cam thiy budn ba, chan nan) 1 2

1 2 Total N

Total 10.3 89.7 100.0 1000

Gender Male 7.9 92.1 100.0 492

Female 12.6 87.4 100.0 508

Age 18-19 10.4 89.6 100.0 48

20-24 8.2 91.8 100.0 146

25-29 13.8 86.2 100.0 167

30-34 6.4 93.6 100.0 141

35-39 6.6 934 100.0 106

40-44 10.4 89.6 100.0 125

45-49 11.2 88.8 100.0 89

50-54 13.0 87.0 100.0 77

55-59 12.5 87.5 100.0 64

60-65 16.2 83.8 100.0 37

78




Q.21 [SHOW CARD 15] Trong 4 tuin vira qua, anh/ chi c6 phai trai qua bat ky nhing diéu nao sau day hay

khong?
Co Khong
e. Chung mét ng 1 2

1 2 Total N

Total 26.1 73.9 100.0 1000

Gender Male 21.5 78.5 100.0 492

Female 30.5 69.5 100.0 508

Age 18-19 18.8 81.3 100.0 48

20-24 17.1 82.9 100.0 146

25-29 204 79.6 100.0 167

30-34 22.0 78.0 100.0 141

35-39 28.3 71.7 100.0 106

40-44 25.6 74.4 100.0 125

45-49 34.8 65.2 100.0 89

50-54 37.7 62.3 100.0 77

55-59 4272 57.8 100.0 64

60-65 35.1 64.9 100.0 37

79




Q.21 [SHOW CARD 15] Trong 4 tuin vira qua, anh/ chi c6 phai trai qua bat ky nhing diéu nao sau day hay

khong?
Co Khong
£ Mét moi, ué oai (thiéu nang luong, cam théy u mé, thiéu strc séng) 1 2

1 2 Total N

Total 39.5 60.5 100.0 1000

Gender Male 339 66.1 100.0 492

Female 449 55.1 100.0 508

Age 18-19 354 64.6 100.0 48

20-24 36.3 63.7 100.0 146

25-29 43.1 56.9 100.0 167

30-34 36.2 63.8 100.0 141

35-39 38.7 61.3 100.0 106

40-44 384 61.6 100.0 125

45-49 37.1 62.9 100.0 89

50-54 48.1 51.9 100.0 77

55-59 46.9 53.1 100.0 64

60-65 35.1 64.9 100.0 37

80




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
g. DPau nguc hodc tim dap nhanh 1 2

1 2 Total N

Total 8.1 91.9 100.0 1000

Gender Male 5.7 94.3 100.0 492

Female 104 89.6 100.0 508

Age 18-19 - 100.0 100.0 48

20-24 6.2 93.8 100.0 146

25-29 7.8 92.2 100.0 167

30-34 5.0 95.0 100.0 141

35-39 94 90.6 100.0 106

40-44 5.6 94.4 100.0 125

45-49 10.1 89.9 100.0 89

50-54 10.4 89.6 100.0 77

55-59 15.6 84.4 100.0 64

60-65 21.6 78.4 100.0 37

81




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
h. DPau da day hodc chung kho tiéu 1 2

1 2 Total N

Total 19.7 80.3 100.0 1000

Gender Male 19.1 80.9 100.0 492

Female 20.3 79.7 100.0 508

Age 18-19 14.6 85.4 100.0 48

20-24 14.4 85.6 100.0 146

25-29 204 79.6 100.0 167

30-34 17.0 83.0 100.0 141

35-39 18.9 81.1 100.0 106

40-44 21.6 78.4 100.0 125

45-49 20.2 79.8 100.0 89

50-54 22.1 77.9 100.0 77

55-59 234 76.6 100.0 64

60-65 37.8 62.2 100.0 37

82




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
i. Diung 1 2

1 2 Total N

Total 3.6 96.4 100.0 1000

Gender Male 2.6 97.4 100.0 492

Female 4.5 95.5 100.0 508

Age 18-19 2.1 97.9 100.0 48

20-24 2.7 973 100.0 146

25-29 42 95.8 100.0 167

30-34 2.8 97.2 100.0 141

35-39 6.6 93.4 100.0 106

40-44 1.6 98.4 100.0 125

45-49 4.5 95.5 100.0 89

50-54 2.6 97.4 100.0 77

55-59 4.7 95.3 100.0 64

60-65 54 94.6 100.0 37

83




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
j. Hen suyén, ho hoic ching thd kho 1 2

1 2 Total N

Total 7.5 92.5 100.0 1000

Gender Male 6.3 93.7 100.0 492

Female 8.7 91.3 100.0 508

Age 18-19 6.3 93.8 100.0 48

20-24 4.8 95.2 100.0 146

25-29 6.6 93.4 100.0 167

30-34 5.0 95.0 100.0 141

35-39 5.7 94.3 100.0 106

40-44 7.2 92.8 100.0 125

45-49 7.9 92.1 100.0 89

50-54 9.1 90.9 100.0 77

55-59 17.2 82.8 100.0 64

60-65 18.9 81.1 100.0 37

84




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bt ky nhitng diéu nao sau day hay

khong?
Co Khong
k. Vui 1ong noi cho t6i biét nhitng van d&/ bénh lién quan téi stic khoe khac 1 2
(NEURO )

1 2 Total N

Total 44 95.6 100.0 1000

Gender Male 4.3 95.7 100.0 492

Female 4.5 95.5 100.0 508

Age 18-19 - 100.0 100.0 48

20-24 34 96.6 100.0 146

25-29 24 97.6 100.0 167

30-34 3.5 96.5 100.0 141

35-39 3.8 96.2 100.0 106

40-44 2.4 97.6 100.0 125

45-49 6.7 93.3 100.0 89

50-54 6.5 93.5 100.0 77

55-59 10.9 89.1 100.0 64

60-65 13.5 86.5 100.0 37

85




Q.21 [SHOW CARD 15] Trong 4 tuan vira qua, anh/ chi c6 phai trai qua bat ky nhitng diéu nao sau day hay

khong?
Co Khong
9. khong biét KHONG PQC LEN 1 2

1 2 Total N

Total - 100.0 100.0 1000

Gender Male - 100.0 100.0 492

Female - 100.0 100.0 508

Age 18-19 - 100.0 100.0 48

20-24 - 100.0 100.0 146

25-29 - 100.0 100.0 167

30-34 - 100.0 100.0 141

35-39 - 100.0 100.0 106

40-44 - 100.0 100.0 125

45-49 - 100.0 100.0 89

50-54 - 100.0 100.0 77

55-59 - 100.0 100.0 64

60-65 - 100.0 100.0 37

86




Q22

Total

Gender

Age

[SHOW CARD 16] Ai s€ la nguoi ma anh/ chi tim déq xin 101 khuyén khi anh/ chi c6 viéc phai lo ling
hodc céc van dé quan trong? Vui long chon MQT trong so nhitng nguoi sau.

B6 1
Me 2
Anb/ em trai va chi/ em gai 3
Vo/ chong hodc nguoi yéu 4
Céc thanh vién gia dinh khac hodc hg hang 5
Ban bé hodc ngudi quen (¢ noi lam viée, trudng hoc hodc hang xom) 6
Ngudi ma co thé tu van kin d4o, an danh (qua dién thoai hodc trén Internet) 7
Céc chuyén gia trong linh vye ma anh/ chi dang gip rac roi, vi du nhu bac si (NEU | 8
RO
Khac (NEU RO ) 9
T61 khong co a1 dé co the cung giai bay tam sy 10
To6i khong ¢6 van dé ric roi nao KHONG PQC LEN 11
Khéng biét KHONG PQC LEN 99
1 2 3 4 5 6 7 8 9 10 11 99
96 19.1 88 395 67 129 06 09 02 12 04 0.1
Male 136 138 81 427 61 124 06 06 00 10 08 02
Female 57 242 94 364 73 134 06 12 04 14 - -
18-19 146 333 167 83 42 208 21 00 00 00 - -
20-24 192 404 34 178 27 164 - 00 00 00 - -
25-29 132 317 90 311 18 108 06 06 0.0 0.6 - 06
30-34 135 19.1 106 383 43 113 07 21 00 00 - -
35-39 28 151 94 538 19 123 - 09 00 28 09 -
40-44 48 72 96 520 64 152 08 08 00 24 08 -
45-49 45 90 79 584 45 112 1.1 22 00 1.1 - -
50-54 65 26 78 519 195 78 - 00 13 26 - -
55-59 1.6 16 94 453 234 125 - 16 00 16 3.1 -
60-65 2.7 - 108 432 216 135 27 00 27 27 - -

Total

100.0

100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

87

1000

492
508

48
146
167
141
106
125

&9

77

64

37



Q.23

[SHOW CARD 17] Cau hoi dudi ddy  c6 bao gdm mdt s6 ndi dung kha nang né, anh/ chj ¢6 thé tir chdi
khong tra 10i. Nhung ching i van xin phép néu ra. Truong hop anh, chi khong mudn tra 101, hdy cho
chung t6i biét.

Gia str anh/ chi méc bénh ung thu hodc mdt bénh nan y nao do6 co thé de doa t6i su séng cua anh/ chi. Anh/
chi ¢6 muon bac si thong bao véi anh/ chi vé bénh nay hay khong? Piéu nao sau ddy ding nhat voi suy
nghi cua anh/ chi?

To6i mudn duoc thong bao vé tinh trang bénh trong moi hoan canh

Ty thudc vao co hdi phuc hoi

Tuy thudc vao cac di€u kién va hoan canh khac

T6i khong mudn duoc thong bao tinh trang bénh trong moi hoan canh

Tir chdi tra 16t KHONG PQC LEN

Khic (NEU RO ) KHONG PQC LEN

O (0 [QA[H (W (N |—

Khéng biét KHONG PQC LEN

(LUU Y: TRUONG HOP BIET RO NGUOI bUQGC PHONG VAN HOAC THAN NHAN NGUOI bO BI
BENH NANG THi KHONG HOI CAU NAY)

Total

Gender

88

1 2 3 4 7 8 9 Total N

69.2 13.0 11.6 5.2 0.5 - 05 1000 1000

Male 71.5 10.0 11.0 5.7 1.0 - 08 1000 492
Female 66.9 15.9 12.2 47 - 02 1000 508
18-19 70.8 18.8 10.4 - - - - 1000 48
20-24 71.9 8.9 12.3 6.8 - - - 1000 146
25-29 71.9 12.6 10.2 42 0.6 - 06 1000 167
30-34 64.5 14.2 13.5 5.7 2.1 - - 1000 141
35-39 70.8 13.2 10.4 47 0.9 - - 1000 106
40-44 68.8 12.0 12.0 7.2 - - - 1000 125
45-49 652 14.6 12.4 45 - - 34 1000 89
50-54 68.8 143 11.7 52 - - - 1000 77
55-59 62.5 20.3 10.9 6.3 - - - 100.0 64
60-65 81.1 2.7 10.8 2.7 - - 27 100.0 37



Q.24 [SHOW CARD 18] Tinh ca cac thanh vién trong gia dinh anh/ chi, c6 bao nhiéu ngudi anh/ chi tinh dén
trong cac trudng hop sau? Vui 1ong str dung 4 thang diém sau, trong d6 1 13 nhidu ngudi, 2 1a mot vai nguoi,
3 1a mot ngudi va 4 1 khong ai ca. Bao nhiéu ngudi trong cude doi anh/ chi s& (PQC LAN LUQT TUNG
TRUONG HOP; a TOI d)

, Khong biét
" ) Mot vai ] ) N
Nhi€u nguoi . Mot nguoi | Khongaica | KHONG
nguoi .
POC LEN
a. Cho anh/ chi mugn tién, gitip anh/
chi mot tay hoac bat cir vthl:l’ gi
ma anh/ chi c6 thé can
1 2 3 4 9
1 2 3 4 9 Total N
Total 244 66.2 6.3 2.6 0.5 100.0 1000
Gender Male 26.0 65.4 5.1 2.8 0.6 100.0 492
Female 22.8 66.9 7.5 2.4 0.4 100.0 508
Age 18-19 20.8 542 104 8.3 6.3 100.0 48
20-24 21.9 67.1 8.2 2.7 - 100.0 146
25-29 31.7 62.9 42 0.6 0.6 100.0 167
30-34 234 69.5 43 2.1 0.7 100.0 141
35-39 24.5 65.1 8.5 1.9 - 100.0 106
40-44 232 70.4 5.6 0.8 - 100.0 125
45-49 23.6 69.7 22 4.5 - 100.0 89
50-54 234 62.3 7.8 6.5 - 100.0 77
55-59 18.8 71.9 9.4 - - 100.0 64

60-65 27.0 59.5 8.1 54 - 100.0 37

89



Q.24 [SHOW CARD 18] Tinh ca cac thanh vién trong gia dinh anh/ chi, c6 bao nhiéu ngudi anh/ chi tinh dén
trong cac trudng hop sau? Vui 1ong str dung 4 thang diém sau, trong d6 1 13 nhidu ngudi, 2 1a mot vai nguoi,
3 1a mot ngudi va 4 1 khong ai ca. Bao nhiéu ngudi trong cude doi anh/ chi s& (PQC LAN LUQT TUNG
TRUONG HOP; a TOI d)

, Khong biét
" ) Mot vai ] ) o
Nhi€u nguoi . Mot nguoi | Khongaica | KHONG
nguoi .
POC LEN
b. Hiéu cam giac va hoan canh cta
anh/ chi 1 2 3 4 9

1 2 3 4 9 Total N
Total 16.9 71.4 9.7 1.4 0.6 100.0 1000
Gender Male 17.5 72.0 8.5 1.4 0.6 100.0 492
Female 16.3 70.9 10.8 1.4 0.6 100.0 508
Age 18-19 20.8 60.4 12.5 2.1 42 100.0 48
20-24 15.1 71.2 11.0 2.7 - 100.0 146
25-29 18.0 69.5 10.8 0.6 1.2 100.0 167
30-34 12.8 74.5 12.1 0.7 - 100.0 141
35-39 16.0 78.3 4.7 0.9 - 100.0 106
40-44 16.8 73.6 8.8 0.8 - 100.0 125
45-49 225 68.5 7.9 1.1 - 100.0 89
50-54 18.2 74.0 7.8 - - 100.0 77
55-59 20.3 62.5 10.9 3.1 3.1 100.0 64

60-65 10.8 73.0 10.8 54 - 100.0 37

90



Q.24 [SHOW CARD 18] Tinh ca cac thanh vién trong gia dinh anh/ chi, c6 bao nhiéu ngudi anh/ chi tinh dén
trong cac trudng hop sau? Vui 1ong str dung 4 thang diém sau, trong d6 1 13 nhidu ngudi, 2 1a mot vai nguoi,
3 1a mot ngudi va 4 1 khong ai ca. Bao nhiéu ngudi trong cude doi anh/ chi s& (PQC LAN LUQT TUNG
TRUONG HOP; a TOI d)

, Khong biét
" i Mot vai . ) .
Nhi€u nguoi . Mot nguoi | Khongaica | KHONG
nguoi .
POC LEN
c. Bé anly/ chi goi va gap ho bat ctr
khi nao anh/ chi can giai bay tam
su hoac xin loi khuyén
1 2 3 4 9
1 2 3 4 9 Total N
Total 134 71.9 12.8 1.5 0.4 100.0 1000
Gender Male 13.6 72.6 12.0 1.4 0.4 100.0 492
Female 13.2 71.3 13.6 1.6 0.4 100.0 508
Age 18-19 12.5 64.6 16.7 2.1 42 100.0 48
20-24 144 70.5 144 0.7 - 100.0 146
25-29 14.4 65.9 19.2 0.6 - 100.0 167
30-34 11.3 72.3 14.9 1.4 - 100.0 141
35-39 13.2 76.4 7.5 2.8 - 100.0 106
40-44 12.8 74.4 10.4 24 - 100.0 125
45-49 18.0 71.9 6.7 22 1.1 100.0 89
50-54 14.3 79.2 5.2 1.3 - 100.0 77
55-59 10.9 71.9 15.6 - 1.6 100.0 64

60-65 8.1 75.7 13.5 2.7 - 100.0 37
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Q.24 [SHOW CARD 18] Tinh ca cac thanh vién trong gia dinh anh/ chi, c6 bao nhi€u nguoi anh/ chi tinh dén
trong céc trudng hop sau? Vui long str dung 4 thang diém sau, trong do6 1 1a nhiéu ngudi, 2 1& mot vai nguoi,
3 1a mot ngudi va 4 1a khong ai ca. Bao nhiéu ngudi trong cudc doi anh/ chi s& (POC LAN LUQT TUNG

TRUONG HOP; a TOI d)

e Khong biét

Nhiéu ngudi M Mot ngudi | Khongaica | KHONG

Hee PQC LEN

d. Panh gia cao va ton trong anh/
chi 1 2 3 4 9

1 2 3 4 9 Total N
Total 31.8 58.6 6.3 22 1.1 100.0 1000
Gender Male 329 589 53 1.8 1.0 100.0 492
Female 30.7 58.3 7.3 2.6 1.2 100.0 508
Age 18-19 12.5 66.7 10.4 42 6.3 100.0 48
20-24 33.6 56.2 6.2 3.4 0.7 100.0 146
25-29 359 58.1 6.0 - - 100.0 167
30-34 27.0 61.7 7.1 2.8 1.4 100.0 141
35-39 35.8 52.8 8.5 2.8 - 100.0 106
40-44 30.4 61.6 4.8 1.6 1.6 100.0 125
45-49 31.5 59.6 5.6 22 1.1 100.0 89
50-54 35.1 57.1 3.9 1.3 2.6 100.0 77
55-59 313 59.4 6.3 3.1 - 100.0 64
60-65 37.8 54.1 5.4 2.7 - 100.0 37
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Q.25 [SHOW CARD 19] Néu nhin vao nhitng nguoi thanh cong trong xd hoi, diéu gi anh/ chi cho rang dong vai
trd 16n nhat trong thanh cong ciia ho? Kha néng va sy no luc, may mén va co hoi, hay quan hé ho hang,

Total

Age

Kha nang vand lyc 1
May man va co hoi i i 2
Quan hé po héu}g, dong huong, hdi cyu sinh ViAén (cac moi quan hé ca nhan) 3
Khac (NEU RO _ _ :) KHONG DOQC LEN 8
Khéng biet KHONG PQC LEN 9
1 2 3 9 Total
55.7 28.0 16.2 0.1 100.0
Gender Male 58.1 25.6 16.1 0.2 100.0
Female 533 30.3 16.3 - 100.0
18-19 70.8 10.4 18.8 - 100.0
20-24 52.1 30.1 17.8 - 100.0
25-29 54.5 323 132 - 100.0
30-34 52.5 34.8 12.1 0.7 100.0
35-39 55.7 25.5 18.9 - 100.0
40-44 584 224 19.2 - 100.0
45-49 56.2 27.0 16.9 - 100.0
50-54 51.9 31.2 16.9 - 100.0
55-59 54.7 29.7 15.6 - 100.0
60-65 67.6 16.2 16.2 - 100.0

ddng huong, hoi cyu sinh vién (cac mdi quan hé c4 nhan)?
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Q.26 [SHOW CARD 20] Bay gio t6i mudn hoi anh/ chj mt s6 cau héi vé nhiing chi & ma nhiéu nguoi cho
la quan trong. ~ Anb/ chi ¢ suy nghi nhu thé nao v€ nhimg thtr nhu “Nang luc siéu nhién” va “Vat the bay
khong xac dinh” UFO dé cép trong thé nay? Dya vao cac thé phan loai tir 1 téi 8 sau, vui long chon ra mot

thé gan véi cam nhén cta anh/ chi nhat doi véi timg muc sau day.

clslefzf[s]z2]s]szkzzzs
= S = <
3 02 Sy ~ 0 2 & Z |0 ce|as
= & =1 B, 5 3 X oy . - o
- 2B 8| 5742 |28
= & | 5 | & | ® z| Z g
8 = © S G
5 O 0 =
=. & [ a
a. Nang lyc siéu nhién 1 2 3 4 5 6 7 8 88( ) 99
hodac nhiing hanh
dong trong trang thai
xuét thin
1 2 3 4 5 6 7 8 88 99  Total N
Total 3.7 79 224 25 147 150 251 26 - 6.1 100.0 1000
Gender Male 39 75 215 20 136 146 276 28 - 63 1000 492
Female 35 83 232 3.0 157 154 226 24 - 59 100.0 508
Age 18-19 21 208 271 6.3 104 18.8 83 42 - 21 100.0 48
20-24 4.1 89 240 14 130 185 253 27 - 21 1000 146
25-29 3.6 84 186 42 174 138 234 1.8 - 90 1000 167
30-34 35 57 213 21 17.0 149 319 14 - 21 1000 141
35-39 3.8 94 226 38 142 170 217 28 - 47 1000 106
40-44 5.6 56 200 32 136 13.6 264 438 - 72 1000 125
45-49 3.4 45 258 - 124 146  28.1 - - 112 100.0 89
50-54 1.3 65 247 13 182 13.0 208 39 - 104 1000 77
55-59 1.6 63 250 - 109 125 344 3.1 - 63 1000 64
60-65 8.1 10.8 21,6 27 162 108 189 2.7 - 81 1000 37

94



Q.26 [SHOW CARD 20] Bay gio t6i mudn hoi anh/ chj mt s6 cau héi vé nhiing chi & ma nhiéu nguoi cho
la quan trong. ~ Anb/ chi ¢ suy nghi nhu thé nao v€ nhimg thtr nhu “Nang luc siéu nhién” va “Vat the bay
khong xac dinh” UFO dé cép trong thé nay? Dya vao cac thé phan loai tir 1 téi 8 sau, vui long chon ra mot

thé gan véi cam nhén cta anh/ chi nhat doi véi timg muc sau day.

zZ |22 | ¢ |5 |8 |5 |8.218B2¢E|8¢8
- = = g. = < o> > O~ o>
3 02 Sy ~ 0 2 & Z |0 ce|as
= & =1 B, 5 3 X oy . - o
- 2B 8| 5742 |28
= & | 5 | & | ® z| Z g
8 = © S G
5 O 0 =
= & S a
b. Vat thé bay khong 1 2 3 4 5 6 7 8 88( ) 99
xac dinh UFO hodc
ngudi ngoai hanh
tinh
1 2 3 4 5 6 7 8 88 99  Total N
Total 2.7 69 149 24 210 167 269 24 - 6.1 100.0 1000
Gender Male 33 69 167 18 187 161 283 26 - 57 1000 492
Female 22 69 132 3.0 232 173 256 22 - 65 100.0 508
Age 18-19 42 188 250 21 2038 16.7 83 21 - 21 1000 48
20-24 2.7 96 192 07 17.1 205 274 0.7 - 21 1000 146
25-29 24 72 174 24 234 168 216 1.8 - 72 1000 167
30-34 0.7 50 184 14 227 142 312 14 - 50 1000 141
35-39 3.8 8.5 57 47 217 189 283 28 - 57 100.0 106
40-44 32 48 13.6 32 176 192 264 48 - 72 1000 125
45-49 22 56 124 22 202 135 326 1.1 - 10.1 1000 89
50-54 2.6 1.3 91 39 273 1.7 325 26 - 91 100.0 77
55-59 3.1 3.1 141 3.1 156 172 313 47 - 7.8 1000 64
60-65 54 108 10.8 - 270 135 216 54 - 54 1000 37
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Q.26 [SHOW CARD 20] Bay gi¢ t6i mudn hoi anh/ chi mot sb cu hoi vé nhimg chu  dé& ma nhiéu ngudi cho

1a quan trong.  Anl/ chi c6 suy nghi nhu thé nao vé nhitng thir nhu “Ning luc siéu nhi

AR’

n

va “Vit thé bay

khong xac dinh” UFO d& cap trong thé nay? Dua vao cac thé phén loai tir 1 t6i 8 sau, vui long chon ra mot

thé gan véi cam nhén cta anh/ chi nhat doi véi timg muc sau day.

c[s[2]z sz ]z |skkzslzs
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= & | 5 | & | ® z| Z g
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g i S %) %)

=. Fort @) )

c. Yéu tinh hodc quy 1 2 3 4 5 6 7 8 88( ) 99

dix

1 2 3 4 5 6 7 8 88 99  Total N
Total 43 0.7 5.9 11.5 27.7 43 38.7 4.0 - 29 100.0 1000
Gender Male 5.3 0.6 4.7 8.7 264 5.1 42.5 4.1 - 26 1000 492
Female 33 0.8 7.1 14.2 28.9 35 35.0 3.9 - 3.1 100.0 508
Age 18-19 8.3 - 14.6 12.5 16.7 8.3 354 2.1 - 2.1 100.0 48
20-24 2.1 2.7 6.8 11.0 30.1 4.8 35.6 4.1 - 2.7 100.0 146
25-29 54 - 7.8 13.8 28.7 72 31.1 2.4 - 3.6 100.0 167
30-34 2.8 - 5.7 12.1 24.8 7.8 404 5.0 - 14 100.0 141
35-39 6.6 0.9 0.9 94 274 1.9 47.2 1.9 - 3.8  100.0 106
40-44 4.8 0.8 32 13.6 28.8 2.4 384 5.6 - 24 100.0 125
45-49 - 1.1 10.1 9.0 25.8 1.1 438 34 - 5.6 100.0 89
50-54 1.3 - 6.5 9.1 32.5 - 44.2 2.6 - 3.9 100.0 77
55-59 7.8 - 3.1 12.5 25.0 1.6 40.6 94 - 100.0 64
60-65 10.8 - - 8.1 35.1 54 324 54 - 2.7 100.0 37
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Q.26 [SHOW CARD 20] Bay gi¢ t6i mudn hoi anh/ chi mot sb cu hoi vé nhimg chu  dé& ma nhiéu ngudi cho

1a quan trong.  Anl/ chi c6 suy nghi nhu thé nao vé nhitng thir nhu “Ning luc siéu nhi

AR’

n

va “Vit thé bay

khong xac dinh” UFO d& cap trong thé nay? Dua vao cac thé phén loai tir 1 t6i 8 sau, vui long chon ra mot

thé gan véi cam nhén cta anh/ chi nhat doi véi timg muc sau day.

cslalz|s]2|35|zkzzlgs
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d. Ma quy, 161 nguyén 1 2 3 4 5 6 7 8 88( ) | 99
1 2 3 4 5 6 7 8 88 99  Total N
Total 4.3 09 7.5 10.9 304 33 352 4.7 - 2.8 100.0 1000
Gender Male 43 0.8 7.1 89 283 39 3938 43 - 26 1000 492
Female 43 1.0 7.9 12.8 325 2.8 30.7 5.1 - 30 1000 508
Age 18-19 8.3 4.2 14.6 104 18.8 8.3 333 - - 2.1 100.0 48
20-24 14 2.1 8.2 13.7 28.8 4.1 342 4.1 - 34 100.0 146
25-29 54 - 10.2 102  34.1 48 287 42 - 24 1000 167
30-34 35 - 9.9 99 2938 64 326 5.7 - 21 1000 141
35-39 4.7 19 3.8 104  33.0 09 396 1.9 - 3.8 1000 106
40-44 5.6 0.8 32 13.6  32.0 24 336 6.4 - 24 1000 125
45-49 2.2 1.1 7.9 79 303 - 416 4.5 - 45 100.0 89
50-54 1.3 - 6.5 9.1 33.8 - 429 2.6 - 39 100.0 77
55-59 6.3 - 7.8 12.5 203 - 422 10.9 - - 100.0 64
60-65 10.8 - - 8.1 35.1 54 29.7 8.1 - 2.7 100.0 37
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Q.27

Dong y (tinh nhan van/ 1ong nhan dao dang dan bi mai mot) 1
Khéng d@ng y (tinh nhan van/ long nhan dao khong mat di hoac tang 1én) 2
Chua kh?ing dil}h dugc/ con tuy thude _ A 3
Khic (NEU RO _ _ :) KHONG POC LEN 8
Khoéng biet KHONG PQC LEN 9
1 2 3 9 Total
Total 48.5 35.7 14.8 1.0 100.0
Gender Male 49.6 34.6 15.0 0.8 100.0
Female 474 36.8 14.6 1.2 100.0
Age 18-19 52.1 375 104 - 100.0
20-24 54.1 30.1 15.1 0.7 100.0
25-29 46.1 39.5 14.4 - 100.0
30-34 48.2 36.9 13.5 1.4 100.0
35-39 453 40.6 132 0.9 100.0
40-44 44.8 37.6 16.0 1.6 100.0
45-49 56.2 27.0 14.6 22 100.0
50-54 429 41.6 14.3 1.3 100.0
55-59 48.4 32.8 18.8 - 100.0
60-65 48.6 27.0 21.6 2.7 100.0

[SHOW CARD 21] Mot s6 nguoi cho rang cung véi sy phat trién cua khoa hoc, ky thuat, cude song ngay
cang tro nén tién loi hon, nhung dong thoi tinh nhén van/ 1ong nhan dao va sw dong cam gitra con ngudi voi
nhau dang dan bi mai mdt. Anh/ chi ¢6 dong y hay khong dong y véi y kién trén?
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Q.28 Mot s6 ngudi cho rang néu chung ta c¢6 duoc nhitng nha lanh dao xuat sic thi cach t6t nhat dé dua dat nudc
phét trién la phé mac moi viéc cho ho hon la moi nguoi cung chia sé/ thao luén vai nhau vé moi viéc? Anh/
chi dong y hay khéng dong y voi y kién trén?

Pong ¥ i 1
Khong d@ng y 2
Chua kh?ing dil}h dugc/ con tuy thude _ A 3
Khac (NEU RO_ _ :) KHONG DQC LEN 8
Khong bict KHONG PQC LEN 9

1 2 3 8 9 Total N

Total 26.6 53.1 19.5 - 0.8 100.0 1000

Gender Male 27.0 53.0 19.1 - 0.8 100.0 492

Female 26.2 53.1 19.9 - 0.8 100.0 508

Age 18-19 37.5 458 14.6 - 2.1 100.0 48

20-24 28.8 534 17.1 - 0.7 100.0 146

25-29 26.3 55.7 16.2 - 1.8 100.0 167

30-34 22.7 539 22.7 - 0.7 100.0 141

35-39 26.4 57.5 16.0 - - 100.0 106

40-44 24.8 48.0 26.4 - 0.8 100.0 125

45-49 24.7 59.6 15.7 - - 100.0 89

50-54 31.2 42.9 26.0 - - 100.0 77

55-59 25.0 54.7 20.3 - - 100.0 64

60-65 243 54.1 18.9 - 2.7 100.0 37
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Q2

ﬁH6nnhﬁnléVﬁg1q&u 1
Hon nhan ¢ th§ d{) v0 trong nhiing trudong hop nghiém trong 2
Hon nhz‘u} co th~é do6 v& don gian dya trén sy (EI6ng y clia ca Pai bén 3
]ﬂmmNEUROA A :) KHONG PQC LEN 8
Khong biect KHONG PQC LEN 9
1 2 3 9 Total
Total 26.1 40.7 32.8 0.4 100.0
Gender Male 25.6 41.1 325 0.8 100.0
Female 26.6 40.4 33.1 - 100.0
Age 18-19 25.0 375 333 42 100.0
20-24 21.2 36.3 42.5 - 100.0
25-29 22.2 413 359 0.6 100.0
30-34 234 41.8 34.8 - 100.0
35-39 24.5 453 30.2 - 100.0
40-44 28.8 424 28.0 0.8 100.0
45-49 29.2 42.7 28.1 - 100.0
50-54 273 41.6 31.2 - 100.0
55-59 422 359 21.9 - 100.0
60-65 324 37.8 29.7 - 100.0

9

[SHOW CARD 22] Céu nhén dinh nao trong tim thé ndy gan dang nhat véi cam nhan ciia anh/ chj vé hon

nhan?
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Q.30

[SHOW CARD 23] Sau déy 1a 3 quan diém vé thién nhién va con ngudi. Diéu ndo ma anh/ chi cho rang

dang v6i su that nhat?

Bé dugc hanh phtic, con nguoi phai tuan theo thién nhién 1
D§ dugc hanh phiic, con ngudi phai tdn dung thién nhién 2
bé duoc Panh E)hﬁc, con nguoi phai chinh phAuc duoc thiénAnhién 3
]QMNNEUROA _ :) KHONG DOQC LEN 8
Khong biect KHONG PQC LEN 9
1 2 3 9 Total
Total 379 17.9 43.7 0.5 100.0
Gender Male 36.2 20.3 433 0.2 100.0
Female 39.6 15.6 44.1 0.8 100.0
Age 18-19 41.7 16.7 39.6 2.1 100.0
20-24 37.0 15.8 47.3 - 100.0
25-29 31.1 22.8 45.5 0.6 100.0
30-34 35.5 20.6 44.0 - 100.0
35-39 443 13.2 425 - 100.0
40-44 40.8 13.6 44.8 0.8 100.0
45-49 41.6 20.2 36.0 2.2 100.0
50-54 39.0 20.8 40.3 - 100.0
55-59 32.8 20.3 46.9 - 100.0
60-65 45.9 8.1 45.9 - 100.0
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Q.3

Tung ca nhan hanl} phic thi qudc gia s& t6t dep hon 1
Quoc g%a tro pén tot dep hgn thi ting cd nhan s& hanh phutc 2
Phat triéri qu(‘)c~gia va khién ¢ nhan hanh phﬁg la quan trong nhu nhau 3
]ﬁmmNEUROA A :) KHONG PQC LEN 8
Khong biect KHONG PQC LEN 9
1 2 3 9 Total
Total 40.1 21.0 38.8 0.1 100.0
Gender Male 41.1 19.7 39.0 0.2 100.0
Female 39.2 222 38.6 - 100.0
Age 18-19 27.1 354 375 - 100.0
20-24 384 22.6 39.0 - 100.0
25-29 39.5 144 46.1 - 100.0
30-34 40.4 24.1 34.8 0.7 100.0
35-39 443 20.8 349 - 100.0
40-44 384 21.6 40.0 - 100.0
45-49 43.8 23.6 32.6 - 100.0
50-54 50.6 14.3 35.1 - 100.0
55-59 344 20.3 453 - 100.0
60-65 37.8 21.6 40.5 - 100.0

1

[SHOW CARD 24| Vui 1ong chon MOT cau nhan dinh ma anh/ chi déng ¥ nhat trong nhitng nhan dinh

sau?
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Q.32

[SHOW CARD 25] Mot s6 nguoi cho réng du cong nghé thong tin, k¥ thuat co dugc co khi hoa va tién b
nhu thé nao thi khong c6 gi c6 thé lam giam di tinh giau cam xuc hodc long nhan dao/ tinh nhan van cua

con ngudi. Anh/ chi ¢ dong ¥ hay khong dong ¥ véi ¥ kién trén?

Khong dong v (Su gidu cam xtic hodc 1ong nhin dao ctia mét con ngudi bi GIAM DI)

DPong ¥ (Su gidu cam xuc hodc 1ong nhan dao ciia mot cong ngudi KHONG BI GIAM DPI)

Khong thé ndi theo mot chiéu hodc chiéu nguoc lai

Khac (NEU RO :) KHONG PQC LEN

Khong biét KHONG PQC LEN

O [0 |[W || m—

Total

Gender

Age

1 2 3 8 9

393 46.4 13.1 0.1 1.1
Male 39.0 46.7 13.2 0.2 0.8
Female 39.6 46.1 13.0 - 14
18-19 41.7 45.8 10.4 ; 2.1
20-24 46.6 41.1 11.0 0.7 0.7
25-29 323 52.1 13.2 . 24
30-34 440 44.7 113 . .
35-39 37.7 50.0 113 - 0.9
40-44 376 472 14.4 - 0.8
45-49 43.8 42.7 112 . 22
50-54 32.5 532 14.3 _ ;
55-59 39.1 40.6 20.3 _ ;
60-65 35.1 40.5 21.6 _ 2.7

Total

100.0

100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
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Q.33 [SHOW CARD 26] Vui long cho t6i biét diéu nao sau ddy ma anh/ chj tin 1a ton tai, c6 kha nang ton tai

hodc khong ton tai?

o C6 kha Khéng ton | (NEU RO) mﬁgm

Téntai | ., . . KHONG

nang ton tai tai DI;I—::OIIJ\II';}\I POC LEN

a. Chua, cac vi than nhu Jesus, Jehovah, 1 2 3 8( ) 9
Allah, Phat, v.v...

1 2 3 8 9 Total N
Total 24.6 364 34.0 - 5.0 100.0 1000
Gender Male 19.9 36.0 39.2 - 4.9 100.0 492
Female 29.1 36.8 28.9 - 5.1 100.0 508
Age 18-19 20.8 37.5 354 - 6.3 100.0 48
20-24 253 37.0 36.3 - 14 100.0 146
25-29 24.0 389 32.9 - 4.2 100.0 167
30-34 19.1 41.8 348 - 43 100.0 141
35-39 274 30.2 36.8 - 5.7 100.0 106
40-44 22.4 40.0 31.2 - 6.4 100.0 125
45-49 28.1 33.7 28.1 - 10.1 100.0 89
50-54 26.0 29.9 39.0 - 5.2 100.0 77
55-59 29.7 313 32.8 - 6.3 100.0 64
60-65 29.7 35.1 324 - 2.7 100.0 37
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Q.33 [SHOW CARD 26] Vui long cho ti biét diéu nao sau ddy ma anh/ chj tin 14 ton tai, c6 kha nang ton tai

hoac khong ton tai?

o C6 kha Khéng ton | (NEU RO) mﬁgmt
Téntai | ., . . KHONG
nang ton tai tai DI:.)I-::OIIJ\II';}\I POC LEN
b. Cudc sdng sau khi chét di 1 2 3 8( ) 9

1 2 3 8 9 Total N
Total 16.1 379 424 - 3.6 100.0 1000
Gender Male 12.2 36.2 48.2 - 35 100.0 492
Female 19.9 39.6 36.8 - 3.7 100.0 508
Age 18-19 8.3 375 47.9 - 6.3 100.0 48
20-24 17.8 384 42.5 - 1.4 100.0 146
25-29 18.0 359 43.7 - 24 100.0 167

30-34 15.6 39.7 41.1 - 3.5 100.0 141
35-39 14.2 34.0 472 - 4.7 100.0 106

40-44 12.8 36.8 44.0 - 6.4 100.0 125
45-49 14.6 472 36.0 - 2.2 100.0 89
50-54 18.2 39.0 39.0 - 3.9 100.0 77
55-59 18.8 359 40.6 - 4.7 100.0 64
60-65 24.3 324 40.5 - 2.7 100.0 37
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Q.33 [SHOW CARD 26] Vui long cho ti biét diéu nao sau ddy ma anh/ chj tin 14 ton tai, c6 kha nang ton tai

hoac khong ton tai?

Khéc .

o C6 kha Khéng ton | (NEU RO) mﬁgmt

Ton tai . . A KHONG

nang ton tai tai DI:.)I-::OIIJ\II';}\I POC LEN

c. Linh hon 1 2 3 8( ) 9

1 2 3 8 9 Total N
Total 225 44.7 29.4 - 3.4 100.0 1000
Gender Male 17.7 43.5 354 - 35 100.0 492
Female 272 45.9 23.6 - 3.3 100.0 508
Age 18-19 20.8 45.8 27.1 - 6.3 100.0 48
20-24 24.0 459 28.1 - 2.1 100.0 146
25-29 222 4.5 323 - 3.0 100.0 167
30-34 19.9 49.6 27.7 - 2.8 100.0 141
35-39 21.7 40.6 35.8 - 1.9 100.0 106
40-44 25.6 37.6 30.4 - 6.4 100.0 125
45-49 23.6 46.1 27.0 - 34 100.0 89
50-54 20.8 51.9 24.7 - 2.6 100.0 77
55-59 21.9 453 28.1 - 47 100.0 64
60-65 243 45.9 27.0 - 2.7 100.0 37
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Q.34 [SHOW CARD 27] Néu duoc yéu cau chon 2 diéu quan trong nhét trong thé sau, anh/ chi s€ chon 2 diéu

Total

Gender

Age

nao? (Chon 2 cau tra 1o1)

Chon Khéng chon
a. Tinh yéu va sy kinh trong, 1ong hiéu thao cua con cai danh cho 1 2
bd me

b. Pén dap nhitng nguoi da giup anh/ chi trong qué khir 1 2

c. Ton trong quyén loi clia timg ¢4 nhin 1 2

d. Ton trong quyén tu do ca nhan 1 2

8  Khac (NEURO :) KHONG PQC LEN 1 2

9  Khong biét KHONG PQC LEN 1 2
a b c d 9 N
91.1 41.9 345 324 - 1000
Male 91.1 41.9 36.0 30.7 - 492
Female 91.1 41.9 33.1 34.1 - 508
18-19 93.8 37.5 354 333 - 48
20-24 89.0 33.6 438 33.6 - 146
25-29 91.0 42.5 34.1 329 - 167
30-34 93.6 383 31.2 36.2 - 141
35-39 91.5 453 34.0 274 - 106
40-44 88.8 432 33.6 344 - 125
45-49 88.8 43.8 30.3 37.1 - 89
50-54 93.5 45.5 338 28.6 - 77
55-59 92.2 51.6 313 25.0 - 64
60-65 91.9 48.6 324 27.0 - 37
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Q.35

[SHOW CARD 28] Gia st anh/ chi 1am viéc cho mot doanh nghi¢p, anh/ chi mong mudn s& 1am viéc
dudi quyén cua trudng bd phan nao dudi day?

Trudng bd phan ngudi ludn tudn theo nguyén tac cong viée va khdng bao giod yéu cau cong viée vo | 1
1y, nhung mat khac ho s€ khong bao gio lam bat cir di€u gi vi ca nhan cua anh/ chi ma khong lién
quan tdi cong viée

Truong bd phan nguoi thinh thoang yéu cau nhiéu hon quy dinh céng viéc nhung mat khac quan tim | 2
toi ca viéc ca nhan cua anh/ chi médc di nam ngoai trach nhiém cua ho

Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9
1 2 8 9 Total N
Total 47.0 523 - 0.7 100.0 1000
Gender ~ Male 48.8 50.6 - 0.6 100.0 492
Female 453 53.9 - 0.8 100.0 508
Age 18-19 542 458 - - 100.0 48
20-24 52.1 479 - - 100.0 146
25-29 473 52.1 - 0.6 100.0 167
30-34 46.8 525 - 0.7 100.0 141
35-39 43.4 56.6 - - 100.0 106
40-44 44.0 56.0 - - 100.0 125
45-49 46.1 52.8 - 1.1 100.0 89
50-54 41.6 55.8 - 2.6 100.0 77
55-59 46.9 50.0 - 3.1 100.0 64
60-65 51.4 48.6 - - 100.0 37
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Q.36 Anl/ chi cho rang con nguoi néi chung co cb ging séng co ich cho ngudi khéc hay chi séng cho ban than

minh?

Song c6 ich cho ngudi khac 1
Sbng cho ban thin minh 2
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 70.1 29.7 - 0.2 100.0 1000

Gender Male 69.7 30.3 - - 100.0 492

Female 70.5 29.1 - 0.4 100.0 508

Age 18-19 70.8 29.2 - - 100.0 48

20-24 69.2 30.8 - - 100.0 146

25-29 71.9 28.1 - - 100.0 167

30-34 66.0 34.0 - - 100.0 141

35-39 69.8 30.2 - - 100.0 106

40-44 67.2 32.0 - 0.8 100.0 125

45-49 78.7 20.2 - 1.1 100.0 89

50-54 76.6 234 - - 100.0 77

55-59 62.5 375 - - 100.0 64

60-65 70.3 29.7 - - 100.0 37
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Q.37 Anl/ chi cho rang c6 hay khong chuyén con ngudi néi chung sé loi dung anh/ chi khi ¢6 co hoi?

Ho s€ lgi dung 1
Ho s€ khong loi dung 2
Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 78.8 20.7 0.1 0.4 100.0 1000

Gender Male 79.7 19.7 0.2 04 100.0 492

Female 78.0 21.7 0.4 100.0 508

Age 18-19 72.9 25.0 - 2.1 100.0 48

20-24 82.2 17.8 - - 100.0 146

25-29 76.6 228 - 0.6 100.0 167

30-34 79.4 19.9 - 0.7 100.0 141

35-39 76.4 22.6 0.9 - 100.0 106

40-44 82.4 17.6 - - 100.0 125

45-49 78.7 213 - - 100.0 89

50-54 79.2 20.8 - - 100.0 77

55-59 76.6 21.9 - 1.6 100.0 64

60-65 78.4 21.6 - - 100.0 37
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Q.38 Noi chung, anh/ chi ¢6 cho r?mg ph?m 16n moi ngudi déu co thé tin cay dugc hay la anh/ chi nén can than
khi giao thi€p vdi moi nguoi?

C6 thé tin cay dugc 1
Nén can than 2
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 23.2 76.4 - 04 100.0 1000

Gender Male 24.2 75.6 - 0.2 100.0 492

Female 222 77.2 - 0.6 100.0 508

Age 18-19 22.9 77.1 - - 100.0 48

20-24 23.3 76.7 - - 100.0 146

25-29 25.7 73.7 - 0.6 100.0 167

30-34 19.1 80.1 - 0.7 100.0 141

35-39 29.2 70.8 - - 100.0 106

40-44 14.4 84.0 - 1.6 100.0 125

45-49 28.1 71.9 - - 100.0 89

50-54 26.0 74.0 - - 100.0 77

55-59 20.3 79.7 - - 100.0 64

60-65 27.0 73.0 - - 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
a. Toi c6 cam giac mot vai sic manh vo hinh diéu
khién cudc séng ciia toi 1 2 3 9
1 2 3 9 Total N
Total 16.2 72.8 6.3 4.7 100.0 1000
Gender Male 14.8 76.4 6.5 22 100.0 492
Female 17.5 69.3 6.1 7.1 100.0 508
Age 18-19 12.5 68.8 16.7 2.1 100.0 48
20-24 19.2 73.3 6.2 1.4 100.0 146
25-29 144 76.6 54 3.6 100.0 167
30-34 14.9 79.4 2.8 2.8 100.0 141
35-39 13.2 72.6 8.5 5.7 100.0 106
40-44 9.6 76.8 5.6 8.0 100.0 125
45-49 27.0 61.8 5.6 5.6 100.0 89
50-54 11.7 68.8 9.1 104 100.0 77
55-59 21.9 70.3 4.7 3.1 100.0 64
60-65 27.0 59.5 54 8.1 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
b. Thoi gian va dia diém ma ching ta sinh ra va chét
di da duoc s6 phén dinh sin, diéu d6 khong thé thay
ddi dwoc dua vao sitc manh cua con nguoi.
1 2 3 9
1 2 3 9 Total N
Total 48.7 39.2 8.1 4.0 100.0 1000
Gender Male 47.0 41.7 7.5 39 100.0 492
Female 50.4 36.8 8.7 4.1 100.0 508
Age 18-19 375 47.9 12.5 2.1 100.0 48
20-24 473 41.8 8.2 2.7 100.0 146
25-29 50.9 39.5 5.4 42 100.0 167
30-34 47.5 40.4 9.2 2.8 100.0 141
35-39 42.5 443 10.4 2.8 100.0 106
40-44 472 39.2 7.2 6.4 100.0 125
45-49 60.7 28.1 6.7 4.5 100.0 89
50-54 55.8 35.1 52 3.9 100.0 77
55-59 46.9 34.4 10.9 7.8 100.0 64
60-65 459 40.5 10.8 2.7 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
c. Con ngudi sau khi chét di s& duoc tai sinh trd lai
1 2 3 9
1 2 3 9 Total N
Total 35.6 49.1 7.7 7.6 100.0 1000
Gender  Male 329 51.0 8.3 7.7 100.0 492
Female 382 472 7.1 7.5 100.0 508
Age 18-19 27.1 58.3 6.3 8.3 100.0 48
20-24 36.3 50.0 7.5 6.2 100.0 146
25-29 43.1 419 9.0 6.0 100.0 167
30-34 36.9 46.1 9.2 7.8 100.0 141
35-39 34.9 48.1 7.5 9.4 100.0 106
40-44 32.8 52.8 5.6 8.8 100.0 125
45-49 33.7 55.1 5.6 5.6 100.0 89
50-54 33.8 48.1 9.1 9.1 100.0 77
55-59 28.1 54.7 7.8 9.4 100.0 64
60-65 37.8 459 8.1 8.1 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
d. Mot nguoi c6 thé sé tiép tuc séng nhu 1a mot phan
cta ty nhién ké ca sau khi ho chét -----------eemmmemeev 1 2 3 9
1 2 3 9 Total N
Total 30.7 56.6 6.0 6.7 100.0 1000
Gender  Male 289 57.5 5.9 7.7 100.0 492
Female 32.5 55.7 6.1 5.7 100.0 508
Age 18-19 27.1 66.7 42 2.1 100.0 48
20-24 322 57.5 6.2 4.1 100.0 146
25-29 34.7 53.9 4.8 6.6 100.0 167
30-34 28.4 58.2 5.0 8.5 100.0 141
35-39 283 57.5 5.7 8.5 100.0 106
40-44 28.0 56.0 5.6 10.4 100.0 125
45-49 31.5 53.9 9.0 5.6 100.0 89
50-54 32.5 545 7.8 5.2 100.0 77
55-59 29.7 59.4 4.7 6.3 100.0 64
60-65 324 51.4 10.8 5.4 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
e. Toi sé cd ging 1am moi thir vi qué trinh phét trién
va hanh phuc cia nhan loai 1 2 3 9
1 2 3 9 Total N
Total 63.4 26.4 75 2.7 100.0 1000
Gender Male 63.2 26.8 7.1 2.8 100.0 492
Female 63.6 26.0 7.9 2.6 100.0 508
Age 18-19 58.3 25.0 14.6 2.1 100.0 48
20-24 65.8 24.7 8.9 0.7 100.0 146
25-29 65.3 25.7 7.2 1.8 100.0 167
30-34 67.4 24.1 7.8 0.7 100.0 141
35-39 64.2 26.4 4.7 4.7 100.0 106
40-44 60.8 28.0 5.6 5.6 100.0 125
45-49 65.2 21.3 11.2 2.2 100.0 89
50-54 66.2 247 6.5 2.6 100.0 77
55-59 48.4 42.2 4.7 4.7 100.0 64
60-65 59.5 29.7 54 54 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
f. Toi da timg nghi rang t6i c6 thé  hi sinh ban than
minh cho mot ai d6 1 2 3 9
1 2 3 9 Total N
Total 56.1 31.1 10.3 2.5 100.0 1000
Gender  Male 54.7 33.5 10.0 1.8 100.0 492
Female 57.5 28.7 10.6 3.1 100.0 508
Age 18-19 542 229 18.8 42 100.0 48
20-24 53.4 329 11.6 2.1 100.0 146
25-29 58.1 323 8.4 12 100.0 167
30-34 57.4 29.8 113 1.4 100.0 141
35-39 59.4 29.2 8.5 2.8 100.0 106
40-44 53.6 32.8 10.4 32 100.0 125
45-49 60.7 25.8 9.0 4.5 100.0 89
50-54 57.1 35.1 7.8 - 100.0 77
55-59 46.9 37.5 12.5 3.1 100.0 64
60-65 56.8 27.0 8.1 8.1 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
g. Dang tran trong néu dugc chét vi hé tu tuong(ly
tuong cua ban than) hodc nguyén tic dao duc cta
ban than minh 1 2 3 9
1 2 3 9 Total N
Total 46.2 37.8 13.1 29 100.0 1000
Gender Male 427 39.6 15.2 2.4 100.0 492
Female 49.6 36.0 11.0 33 100.0 508
Age 18-19 45.8 333 16.7 42 100.0 48
20-24 50.7 37.7 9.6 2.1 100.0 146
25-29 44.9 37.7 15.0 24 100.0 167
30-34 44.0 41.1 13.5 1.4 100.0 141
35-39 41.5 42.5 12.3 3.8 100.0 106
40-44 50.4 36.0 11.2 2.4 100.0 125
45-49 46.1 36.0 124 5.6 100.0 89
50-54 45.5 39.0 14.3 1.3 100.0 77
55-59 422 359 17.2 4.7 100.0 64
60-65 514 29.7 13.5 54 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
h. Téi c6 thé hiéu duoc tai sao moi ngudi doi khi lai
kéo theo ca con cai khi ho tu tr 1 2 3 9
1 2 3 9 Total N
Total 14.1 73.8 8.5 3.6 100.0 1000
Gender  Male 14.0 74.4 8.9 2.6 100.0 492
Female 142 73.2 8.1 45 100.0 508
Age 18-19 12.5 70.8 14.6 2.1 100.0 48
20-24 15.8 71.9 8.9 34 100.0 146
25-29 12.6 70.7 12.6 42 100.0 167
30-34 12.1 80.1 5.7 2.1 100.0 141
35-39 14.2 74.5 47 6.6 100.0 106
40-44 16.0 77.6 4.0 24 100.0 125
45-49 16.9 73.0 5.6 45 100.0 89
50-54 9.1 76.6 13.0 1.3 100.0 77
55-59 17.2 67.2 12.5 3.1 100.0 64
60-65 16.2 67.6 8.1 8.1 100.0 37
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Q.39 [SHOW CARD 29] C6 mdt sd ¥ kién vé cudc sdng con nguoi va cai chét duoc liét ké trong the dudi day.

Anly/ chi nghi nhur thé nao vé ching? Anh chi “Ddng ¥ hay “Khéng dong y*?

Dong v Khong Contuy | Khong biét
dong y thude KHONG
KHONG | POC LEN
POQC LEN
i. That 1a tuyét voi néu nhitng nguoi yéu nhau tyr st
cung nhau 1 2 3 9
1 2 3 9 Total N
Total 4.8 87.7 5.0 2.5 100.0 1000
Gender  Male 5.1 88.2 4.9 1.8 100.0 492
Female 4.5 87.2 5.1 3.1 100.0 508
Age 18-19 2.1 87.5 8.3 2.1 100.0 48
20-24 6.2 86.3 5.5 2.1 100.0 146
25-29 4.2 87.4 4.8 3.6 100.0 167
30-34 5.0 88.7 3.5 2.8 100.0 141
35-39 4.7 85.8 4.7 4.7 100.0 106
40-44 3.2 93.6 24 0.8 100.0 125
45-49 6.7 86.5 5.6 1.1 100.0 89
50-54 2.6 89.6 7.8 - 100.0 77
55-59 6.3 84.4 6.3 3.1 100.0 64
60-65 8.1 81.1 54 54 100.0 37

120




Q.40a[SHOW CARD 30] Quan diém cudc song nao sau ddy gan véi quan diém cta anh/ chi nhat?

S0 phén khong thé thay doi dugc, anh/ chi phai chap nhan n6 1
Cudc sﬁr&g co tPé dugc cai thién hoac thay doi bE}\ng chinh nhfn}g hanh dong cta anh/ chi 2
Khac (NEU ROA _ :) KHONG DQC LEN 8
Khong bict KHONG PQC LEN 9

1 2 8 9 Total N

Total 22.5 76.6 - 0.9 100.0 1000

Gender Male 19.5 80.1 - 0.4 100.0 492

Female 25.4 73.2 - 1.4 100.0 508

Age 18-19 14.6 83.3 - 2.1 100.0 48

20-24 22.6 77.4 - - 100.0 146

25-29 21.6 78.4 - - 100.0 167

30-34 13.5 85.8 - 0.7 100.0 141

35-39 25.5 74.5 - - 100.0 106

40-44 224 74.4 - 32 100.0 125

45-49 28.1 68.5 - 34 100.0 89

50-54 31.2 68.8 - - 100.0 77

55-59 26.6 73.4 - - 100.0 64

60-64 243 75.7 - - 100.0 37

121



Q.40b [SHOW CARD 31] Mot trong hai quan diém d6i nguoc nao sau ddy gan gidng véi quan diém cua anh/
chi nhat, néu anh/ chi phai lya chon?

C6 mdt cudc song ngan nguii nhung day mau sac 1
C6 mdt cude song don gian nhung dai lau 2
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 312 68.3 - 0.5 100.0 1000

Gender Male 329 66.5 - 0.6 100.0 492

Female 29.5 70.1 - 0.4 100.0 508

Age 18-19 479 52.1 - - 100.0 48

20-24 38.4 61.0 - 0.7 100.0 146

25-29 34.7 65.3 - - 100.0 167

30-34 36.2 62.4 - 1.4 100.0 141

35-39 21.7 78.3 - - 100.0 106

40-44 30.4 69.6 - - 100.0 125

45-49 213 78.7 - - 100.0 89

50-54 312 68.8 - - 100.0 77

55-59 219 76.6 - 1.6 100.0 64

60-64 16.2 81.1 - 2.7 100.0 37
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Q41 [SHOW CARD 32| Dya vao thé nay, anh/ chj vui 1ong cho biét mitc d9 dong ¥ hay khong dong ¥ ciia anh/
chi d6i véi timg nhan dinh sau day? (Poc 1an lugt timg nhan dinh)

Khong
\ Khong Khac .,
bong y & R Hoan toan . N biét
Hoan toan dong v & (NEU RO) R
; muc do khong . KHONG
dong v . muc do ) KHONG
nhat dinh . dong vy . bQC
nhat dinh POC LEN .
LEN
a. Co mot sb chiimg bénh c6 thé
duoc chira tri t6t hon béng mot
s6 phuong phép khac vai y khoa
hién dai 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 35.6 51.6 10.0 2.2 - 0.6 100.0 1000
Gender Male 352 53.7 93 1.8 - - 100.0 492
Female 36.0 49.6 10.6 2.6 - 1.2 100.0 508
Age 18-19 333 56.3 104 - - - 100.0 48
20-24 39.0 445 13.0 34 - - 100.0 146
25-29 43.1 45.5 7.8 24 - 1.2 100.0 167
30-34 34.8 53.2 9.9 2.1 - - 100.0 141
35-39 34.0 49.1 14.2 1.9 - 0.9 100.0 106
40-44 28.0 56.8 11.2 32 - 0.8 100.0 125
45-49 36.0 55.1 6.7 2.2 - - 100.0 89
50-54 325 58.4 9.1 - - - 100.0 77
55-59 359 53.1 4.7 3.1 - 3.1 100.0 64
60-65 29.7 59.5 10.8 - - - 100.0 37
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Q41 [SHOW CARD 32| Dya vao thé nay, anh/ chj vui 1ong cho biét mitc d9 dong ¥ hay khong dong ¥ ciia anh/
chi d6i véi timg nhan dinh sau day? (Poc 1an lugt timg nhan dinh)

124

Khoéng
X Khong Khéc =
bong y & R Hoan toan . N biét
Hoan toan dong v & (NEU RO) R
5 mirc 4o khong R KHONG
dong y . muc do A KHONG
nhat dinh . dong y . bOC
nhat dinh POC LEN .
LEN
b. Mot ngay nao d6 khoa hoc s€
thira nhan hiéu biét diy du vé
chirc nang tam tri cia con nguoi
1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 37.1 48.5 11.5 1.5 - 1.4 100.0 1000
Gender  Male 35.6 49.6 12.6 1.2 - 1.0 100.0 492
Female 38.6 47.4 104 1.8 - 1.8 100.0 508
Age 18-19 29.2 542 14.6 2.1 - - 100.0 48
20-24 44.5 41.1 11.6 1.4 - 1.4 100.0 146
25-29 37.1 533 7.2 1.2 - 1.2 100.0 167
30-34 41.1 44.7 11.3 0.7 - 2.1 100.0 141
35-39 255 56.6 14.2 2.8 - 0.9 100.0 106
40-44 36.8 45.6 12.8 24 - 2.4 100.0 125
45-49 46.1 393 12.4 22 - - 100.0 89
50-54 31.2 58.4 104 - - - 100.0 77
55-59 375 46.9 10.9 1.6 - 3.1 100.0 64
60-65 27.0 54.1 16.2 - - 2.7 100.0 37




Q41 [SHOW CARD 32| Dya vao thé nay, anh/ chj vui 1ong cho biét mitc d9 dong ¥ hay khong dong ¥ ciia anh/
chi d6i véi timg nhan dinh sau day? (Poc 1an lugt timg nhan dinh)

Khoéng
X Khong Khéc =
bong y & R Hoan toan . N biét
Hoan toan dong v & (NEU RO) R
5 muc do khoéng A KHONG
dong y . muc do A KHONG
nhat dinh . dong y . bOC
nhat dinh POC LEN .
LEN
. Phan 16n nhimg van d& kinh té
va x4 hoi ma chung ta dang doi
mit ngay nay s& duogc giai quyét
béng céc tién bd cua khoa hoc
va k¥ thuat 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 37.8 49.2 10.7 0.7 - 1.6 100.0 1000
Gender  Male 38.8 48.8 10.2 1.0 - 1.2 100.0 492
Female 36.8 49.6 11.2 0.4 - 2.0 100.0 508
Age 18-19 39.6 47.9 12.5 - - - 100.0 48
20-24 39.7 48.6 10.3 0.7 - 0.7 100.0 146
25-29 359 473 15.0 0.6 - 1.2 100.0 167
30-34 36.2 52.5 9.9 0.7 - 0.7 100.0 141
35-39 33.0 55.7 8.5 0.9 - 1.9 100.0 106
40-44 36.8 52.0 8.0 0.8 - 24 100.0 125
45-49 472 40.4 10.1 22 - - 100.0 89
50-54 33.8 532 10.4 - - 2.6 100.0 77
55-59 40.6 453 10.9 - - 3.1 100.0 64
60-65 40.5 40.5 10.8 - - 8.1 100.0 37
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Q41 [SHOW CARD 32| Dya vao thé nay, anh/ chj vui 1ong cho biét mitc d9 dong ¥ hay khong dong ¥ ciia anh/
chi d6i véi timg nhan dinh sau day? (Poc 1an lugt timg nhan dinh)

Khoén,
. Khong Khac _g_
bong y & R Hoan toan . N biét
Hoan toan dong v & (NEU RO) R
5 muc do khong R KHONG
dong y . muc do A KHONG
nhat dinh . dong y . bOC
nhat dinh POC LEN .
LEN
d. Vao mot thoi diém nao dé trong
twong lai, ching ta co thé sinh
song trén sao Hoa nhu dang sinh
song trén mat dat ngay nay
1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 16.3 42.8 22.6 13.8 - 4.5 100.0 1000
Gender  Male 16.3 43.7 232 13.6 - 33 100.0 492
Female 16.3 41.9 22.0 14.0 - 5.7 100.0 508
Age 18-19 12.5 62.5 10.4 14.6 - - 100.0 48
20-24 19.9 342 29.5 15.1 - 1.4 100.0 146
25-29 19.2 47.9 18.0 12.0 - 3.0 100.0 167
30-34 12.1 46.8 234 14.2 - 3.5 100.0 141
35-39 12.3 453 21.7 16.0 - 4.7 100.0 106
40-44 13.6 39.2 26.4 13.6 - 7.2 100.0 125
45-49 225 41.6 20.2 12.4 - 34 100.0 89
50-54 15.6 41.6 24.7 13.0 - 5.2 100.0 77
55-59 14.1 39.1 18.8 15.6 - 12.5 100.0 64
60-65 21.6 29.7 27.0 10.8 - 10.8 100.0 37
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Q.43a Bay giod t6i mudn hoi anh/ chi mot vai cdu hoi vé ton gido/ tin ngudng. Anh/ chi c6 bat ky ton gido hodc tin

nguodng nao hay khong?
Ton gido [Religion] 1 | —> | HOIQ.43b
Tin ngudng [Religious faith] —> | HOIQ.43b
Khéng [No] 3 | —> | CHUYEN QUA Q.44
1 2 3 Total N
Total 283 47.1 24.6 100.0 1000
Gender ~ Male 24.8 49.4 25.8 100.0 492
Female 31.7 449 23.4 100.0 508
Age 18-19 14.6 52.1 333 100.0 48
20-24 30.1 39.0 30.8 100.0 146
25-29 28.7 473 24.0 100.0 167
30-34 255 44.0 30.5 100.0 141
35-39 30.2 49.1 20.8 100.0 106
40-44 25.6 48.8 25.6 100.0 125
45-49 326 483 19.1 100.0 89
50-54 325 48.1 19.5 100.0 77
55-59 31.3 54.7 14.1 100.0 64
60-64 27.0 54.1 18.9 100.0 37

Note: This question distinguishes between Religion (code 1), registered by the Government , and

Religious faith (code 2).
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Q.43b (To6n gido/ tin ngudng, chi danh cho nhiing dap vién chon code “1”” hoac code “2” & Q.43a)
Ton giao/ tin ngudng cta anh/ chi la gi?

Phét giao [Buddhism]

Thién chiia gido [Catholic]

DPao Tin lanh [Protestantism]|

Dao Hoi [Islam]

Hoa Héo [Hoa Hao]

Cao Dai [Cao Dai]

Pao Ba la mén [Brahmanism]

Khic (NEU RO )
Tir chéi KHONG PQC LEN

O |0 [J|N N[ |W|N|—

[o el ke o]

[HOI Q43b NEU TRA LOI CODE 1 HOAC CODE 2 O Q43a— CON LAI CHUYEN SANG Q44]

1 2 3 4 5 6 7 8 88 98 Total N

Total 650 11.1 03 - - 23 - 211 03 - 100.0 754
Gender Male 61.1 93 05 - - 19 - 268 03 - 1000 365
Female 68.6 129 - - - 26 - 157 03 - 1000 389
Age 18-19 84.4 - - - - - 156 - - 100.0 32
20-24 663 109 - - - 50 - 158 20 - 1000 101
25-29 559 126 - - - 24 - 291 - - 1000 127
30-34 520 163 - - - 31 - 286 - - 100.0 98
35-39 702 119 12 - - 12 - 155 - - 100.0 84
40-44 71.0 6.5 - - - 22 - 204 - - 100.0 93
45-49 61.1 153 14 - - - 222 - - 100.0 72
50-54 75.8 6.5 - - - 32 - 145 - - 100.0 62
55-59 69.1 109 - - - 18 - 182 - - 100.0 55
60-65 66.7 133 - - - - 200 - - 100.0 30

Note: This result shows if respondent answers code 1(Religion) or code 2(Religious faith) in Q43a.

Category 8, Tho cling dng ba, t6 tién (Ancestors worship), is a newly added category, a high
percentage of responce out of category 88 (other).
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Q.43b (To6n gido/ tin ngudng, chi danh cho nhiing dap vién chon code “1”” hoac code “2” & Q.43a)
Ton giao/ tin ngudng cta anh/ chi la gi?

Phét giao [Buddhism]

Thién chiia gido [Catholic]

DPao Tin lanh [Protestantism]|

Dao Hoi [Islam]

Hoa Héo [Hoa Hao]

Cao Dai [Cao Dai]

Pao Ba la mén [Brahmanism]

Khic (NEU RO )
Tir chéi KHONG PQC LEN

O |0 [J|N N[ |W|N|—

[o el ke o]

[HOI Q43b NEU TRA LOI CODE 1 HOAC CODE 2 O Q43a— CON LAI CHUYEN SANG Q44]

1 2 3 4 5 6 7 8 88 98 Total N

Total 67.5 261 0.7 - - 53 - 04 - - 100.0 283
Gender Male 680 246 1.6 - - 49 - 08 - - 1000 122
Female 67.1 273 - - 56 - - - - 1000 16l
Age 18-19 100.0 - - - - - - - - - 100.0 7
20-24 659 250 - - - 91 - - - - 100.0 44
25-29 68.8 25.0 - - - 42 - 21 - - 100.0 48
30-34 50.0 417 - - - 83 - - - - 100.0 36
35-39 68.8 250 3.1 - - 31 - - - - 100.0 32
40-44 75.0 18.8 - - - 63 - - - - 100.0 32
45-49 65.5 310 34 - - - - - - - 100.0 29
50-54 76.0 16.0 - - - 80 - - - - 100.0 25
55-59 65.0 30.0 - - - 50 - - - - 100.0 20
60-65 70.0 30.0 - - - - - - - - 100.0 10

Note: This result shows if respondent answers code 1(Religion) in Q43a.

Category 8, Tho cling dng ba, t6 tién (Ancestors worship), is a newly added category, a high
percentage of responce out of category 88 (other).
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Q.43b (To6n gido/ tin ngudng, chi danh cho nhiing dap vién chon code “1”” hoac code “2” & Q.43a)
Ton giao/ tin ngudng cta anh/ chi la gi?

Phét giao [Buddhism]

Thién chiia gido [Catholic]

DPao Tin lanh [Protestantism]|

Dao Hoi [Islam]

Hoa Héo [Hoa Hao]

Cao Dai [Cao Dai]

Pao Ba la mén [Brahmanism]

Khic (NEU RO )
Tir chéi KHONG PQC LEN

O |0 [J|N N[ |W|N|—

[o el ke o]

[HOI Q43b NEU TRA LOI CODE 1 HOAC CODE 2 O Q43a— CON LAI CHUYEN SANG Q44]

1 2 3 4 5 6 7 8 88 98 Total N

Total 63.5 2.1 - - - 04 - 335 04 - 100.0 471
Gender Male 576 1.6 - - - 04 - 399 04 - 1000 243
Female 69.7 2.6 - - - 04 - 268 04 - 1000 228
Age 18-19 80.0 - - - - - - 200 - - 100.0 25
20-24 66.7 - - - - 18 - 281 35 - 100.0 57
25-29 481 51 - - - 13 - 456 - - 100.0 79
30-34 532 1.6 - - - - - 452 - - 100.0 62
35-39 712 3.8 - - - - - 250 - - 100.0 52
40-44 68.9 - - - - - - 311 - - 100.0 61
45-49 58.1 47 - - - - - 372 - - 100.0 43
50-54 75.7 - - - - - - 243 - - 100.0 37
55-59 71.4 - - - - - - 286 - - 100.0 35
60-65 650 5.0 - - - - - 300 - - 100.0 20

Note: This result shows if respondent answers code 2(Religious faith) in Q43a.

Category 8, Tho cling dng ba, t6 tién (Ancestors worship), is a newly added category, a high
percentage of responce out of category 88 (other).
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[HOI TAT CA PAP VIEN] ‘ ‘
Q.44 Khong xét dén nhitng ton giao da thanh 1ap, anh/ chi ¢6 nghi rang vi€c ¢c6 mot tin ngudng tinh than la quan

trong hay khong?

Quan trong 1
Khéng quan trong 2
Khac (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 61.3 34.3 - 4.4 100.0 1000

Gender Male 573 38.0 - 4.7 100.0 492

Female 65.2 30.7 - 4.1 100.0 508

Age 18-19 47.9 41.7 - 104 100.0 48

20-24 57.5 39.7 - 2.7 100.0 146

25-29 59.3 34.7 - 6.0 100.0 167

30-34 54.6 44.0 - 1.4 100.0 141

35-39 58.5 349 - 6.6 100.0 106

40-44 64.0 304 - 5.6 100.0 125

45-49 71.9 24.7 - 34 100.0 89

50-54 66.2 26.0 - 7.8 100.0 77

55-59 73.4 26.6 - - 100.0 64

60-65 70.3 29.7 - - 100.0 37
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Q.45 [SHOW CARD 33] Sau ddy I hai nhin dinh ma moi nguoi doi khi nhdc dén khi théo ludn vé ludt phap.
N}}ém dinh nao ding nhat véi quan diém cia anh/ chi? “Chﬁng ta phai luén tuan tha phap luat”, hodc “Co
thé dugc tha th khi vi pham phap ludt vi chung ta tin tuéng rang nhitng gi chiing ta lam la ding dan”

Chung ta phai luén tuan tha phap luat 1
Co thé dugc tha thir khi vi pham phap luat vi ching ta tin rang nhiing gi chiing ta 1am la dling dan 2
Khac (NEU RO: ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 79.6 20.2 - 0.2 100.0 1000

Gender Male 77.8 222 - - 100.0 492

Female 81.3 18.3 - 0.4 100.0 508

Age 18-19 77.1 20.8 - 2.1 100.0 48

20-24 76.0 24.0 - - 100.0 146

25-29 77.2 22.8 - - 100.0 167

30-34 79.4 20.6 - - 100.0 141

35-39 84.0 15.1 - 0.9 100.0 106

40-44 83.2 16.8 - - 100.0 125

45-49 76.4 23.6 - - 100.0 89

50-54 85.7 14.3 - - 100.0 77

55-59 78.1 21.9 - - 100.0 64

60-65 81.1 18.9 - - 100.0 37
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Q.46 [SHOW CARD 34] Sau déy 1 2 nhan dinh vé mot hop dong. Nhan dinh ndo dang nhat v6i ¥ kién ctia anh/
chi?

A “Khi 2 bén tin tuong 1an nhau thi khong can thiét phai co hop dong ky két giita 2 bén, boi vi co hop dong
rang budc nghia la khong co su tin tudng giira 2 bén.”
B “Mic du 2 bén tin tudng 1dn nhau nhung van nén c6 hop dong ky két vi muc dich an toan”

Nghiéng vé ¥ kién A hon 1
Nghiéng vé ¥ kién B hon 2
Khéc (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 13.3 85.7 0.1 0.9 100.0 1000

Gender  Male 114 87.2 0.2 1.2 100.0 492

Female 152 84.3 - 0.6 100.0 508

Age 18-19 14.6 81.3 - 42 100.0 48

20-24 123 86.3 0.7 0.7 100.0 146

25-29 132 86.2 - 0.6 100.0 167

30-34 7.8 91.5 - 0.7 100.0 141

35-39 17.9 81.1 - 0.9 100.0 106

40-44 112 88.8 - - 100.0 125

45-49 14.6 84.3 - 1.1 100.0 89

50-54 20.8 76.6 - 2.6 100.0 77

55-59 12.5 87.5 - - 100.0 64

60-65 13.5 86.5 - - 100.0 37
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Q.47 [SHOW CARD 35] Diéu nao sau day dung nhat v6i quan diém ctia anh/ chi?

A “Néu nhu bét bugc phai ky hop dong thi t6t hon hét 1a str dung hop dong don gian, linh hoat trong viée  dién
dat , hop dong ciing chi mang tinh thu tuc ma thoi”

B “Hop dong nén dugc viét cy thé va chi tiét timg tir mot dé tranh kha ning phat sinh mau thuin trong viéc lién
quan t6i viéc hiéu vé (nhan dinh) hop dong”

Nghiéng vé y kién A hon 1
Nghiéng yé y k~ién B hon _ A 2
Khac (NEU ROA _ :) KHONG PQC LEN 8
Khong biet KHONG DQC LEN 9

1 2 8 9 Total N

Total 17.7 81.3 - 1.0 100.0 1000

Gender Male 14.2 85.0 - 0.8 100.0 492

Female 21.1 77.8 - 1.2 100.0 508

Age 18-19 20.8 75.0 - 42 100.0 48

20-24 16.4 82.9 - 0.7 100.0 146

25-29 18.0 81.4 - 0.6 100.0 167

30-34 10.6 88.7 - 0.7 100.0 141

35-39 26.4 72.6 - 0.9 100.0 106

40-44 16.8 82.4 - 0.8 100.0 125

45-49 19.1 79.8 - 1.1 100.0 89

50-54 20.8 76.6 - 2.6 100.0 77

55-59 21.9 78.1 - - 100.0 64

60-65 54 94.6 - - 100.0 37

134



Q.48 [SHOW CARD 36] Sau ddy 1a 2 nhan dinh ma moi nguoi doi khi nhac t6i khi ban lugn vé sy phat trién cua
kinh t€ va bao vé mdi trrong. Nhan dinh nao dang nhat voi y kién ciia anh/ chi?

A. “Su phat trién kinh t& va cudc sdng tién nghi 1a quan trong mic du n6 kéo theo sy 6 nhiém va nhimg hiém
hoa méi truong hodc sy tan pha cia thién nhién & mét mirc d¢ nao do”

B. “Van chip nhan duoc néu kinh té phat trién chdm hon va cudc sdng bt tién nghi hon dé co thé kiém soéat
dugc su 6 nhiém, nhiing hiém hoa moi truong hay su tan phé cua thién nhién”

Nghiéng vé § kien A hon 1
Nghiéng yé y kNién B hon _ A 2
Khac (NEU RO _ _ ) KHONG PQC LEN 8
Khong biét KHONG PQC LEN 9

1 2 8 9 Total N

Total 31.9 66.6 0.1 14 100.0 1000

Gender  Male 31.7 66.5 0.2 1.6 100.0 492

Female 32.1 66.7 - 12 100.0 508

Age 18-19 39.6 56.3 - 42 100.0 48

20-24 322 66.4 0.7 0.7 100.0 146

25-29 38.3 61.1 - 0.6 100.0 167

30-34 27.7 71.6 - 0.7 100.0 141

35-39 34.0 65.1 - 0.9 100.0 106

40-44 30.4 67.2 - 24 100.0 125

45-49 29.2 68.5 - 22 100.0 89

50-54 32.5 66.2 - 1.3 100.0 77

55-59 31.3 67.2 - 1.6 100.0 64

60-65 13.5 83.8 - 2.7 100.0 37
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Q.49 [SHOW CARD 37] Cau hoi tiép theo s& dé cap t6i van dé chinh tri, va mbi quan hé cta Viét Nam véi thé

gi61 bén ngoai.

C6 mot s y kién cho rang Viét Nam nén thuc hién nhitng diéu dugc liét ké trong thé nay. Mot trong nhiing diéu
nao sau day ma anh/ chi nghi 1a hanh dong quan trong nhat ma Viét Nam nén thyc hién? (POC LEN CAC HANH

DONG TREN THE)
C6 nhitng nd lyc tich cyc vé cac van dé moi truong 1
Giai quyét cac mau thuan khu vyc, cung cap su ho trg nhitng ngudi ti nan hoic tham gia vao qua | 2
trinh gin gilt hoa binh
Thiic day phat trién khoa hoc va k¥ thuat 3
Mo rong hd trg kinh & cho nhitng quoc gia va khu vuc dang can trg giup 4
Thiic day hiéu biét 1an nhau giita nhitng nén vin hoa va ton gido khac 5
Khac (NEU RO ) KHONG PQC LEN 8
Khéng biét KHONG PQC LEN 9
1 2 3 4 5 9 Total N
Total 43.9 14.9 229 10.8 6.4 1.1 100.0 1000
Gender  Male 433 14.8 23.8 11.2 6.3 0.6 100.0 492
Female 44.5 15.0 22.0 10.4 6.5 1.6 100.0 508
Age 18-19 41.7 8.3 29.2 12.5 8.3 - 100.0 48
20-24 37.0 17.8 22.6 12.3 10.3 - 100.0 146
25-29 449 16.8 24.0 8.4 6.0 - 100.0 167
30-34 39.7 14.2 22.0 14.9 6.4 2.8 100.0 141
35-39 443 10.4 25.5 12.3 7.5 - 100.0 106
40-44 47.2 16.8 20.8 12.0 1.6 1.6 100.0 125
45-49 494 18.0 15.7 10.1 4.5 22 100.0 89
50-54 45.5 11.7 28.6 7.8 52 1.3 100.0 77
55-59 46.9 18.8 20.3 6.3 7.8 - 100.0 64
60-65 514 5.4 243 5.4 8.1 5.4 100.0 37
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Q.51 [SHOW CARD 38] Bay gio tGiAmu(‘)n hoi cam nhan ctia anh/ chi vé cudc séng hang ngay ctia minh. Anh/
chi cam thay thé nao vé (PQC LEN TUNG MUC TU a. TOI d.)?

Khong thé Khéc y

Hoan toan \ . N Khong biet
Nghinhu | dongyhodc | Khong nghi | (NEU RO) N

nghi nhu \ N KHONG

vay khong dong nhu vy KHONG .
vay . POC LEN
y POC LEN
a. T6i c6 mot hé théng duc tin
dan dit cudc doi t6i va dong

vién toi -------------- 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 74 359 224 325 - 1.8 100.0 1000
Gender Male 7.9 33.1 22.6 352 - 1.2 100.0 492
Female 6.9 38.6 222 29.9 - 2.4 100.0 508
Age 18-19 2.1 56.3 8.3 333 - - 100.0 48
20-24 8.2 37.0 16.4 38.4 - - 100.0 146
25-29 5.4 335 26.3 31.7 - 3.0 100.0 167
30-34 5.7 36.2 22.7 32.6 - 2.8 100.0 141
35-39 5.7 39.6 23.6 29.2 - 1.9 100.0 106
40-44 4.0 304 28.0 36.0 - 1.6 100.0 125
45-49 15.7 382 20.2 22.5 - 34 100.0 89
50-54 7.8 32.5 273 31.2 - 1.3 100.0 77
55-59 15.6 28.1 20.3 35.9 - - 100.0 64
60-65 8.1 37.8 21.6 29.7 - 2.7 100.0 37
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Q.51 [SHOW CARD 38] Bay gio tGiAmu(‘)n hoi cam nhan ctia anh/ chi vé cudc séng hang ngay ctia minh. Anh/
chi cam thay thé nao vé (PQC LEN TUNG MUC TU a. TOI d.)?

Khong thé Khéc y
Hoan toan \ . - Khong biet
Nghinhu | dongyhodc | Khong nghi | (NEU RO) N
nghi nhu . R KHONG
vay khong dong nhu vy KHONG .
vay . POC LEN
y POC LEN
b. T61 cam nhan dugc nhimg dong
luc trong cudc song ciia minh
—————————————— 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 24.9 57.6 12.0 4.7 - 0.8 100.0 1000
Gender Male 27.0 52.6 13.6 5.9 - 0.8 100.0 492
Female 22.8 62.4 10.4 35 - 0.8 100.0 508
Age 18-19 16.7 66.7 14.6 2.1 - - 100.0 48
20-24 28.8 56.2 10.3 4.8 - - 100.0 146
25-29 30.5 53.9 9.6 54 - 0.6 100.0 167
30-34 19.1 63.8 13.5 3.5 - - 100.0 141
35-39 28.3 56.6 94 3.8 - 1.9 100.0 106
40-44 23.2 58.4 12.8 5.6 - - 100.0 125
45-49 19.1 58.4 14.6 5.6 - 2.2 100.0 89
50-54 24.7 57.1 13.0 3.9 - 1.3 100.0 77
55-59 26.6 51.6 15.6 4.7 - 1.6 100.0 64
60-65 24.3 54.1 10.8 8.1 - 2.7 100.0 37
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Q.51 [SHOW CARD 38] Bay gio tGiAmu(‘)n hoi cam nhan ctia anh/ chi vé cudc séng hang ngay ctia minh. Anh/
chi cam thay thé nao vé (PQC LEN TUNG MUC TU a. TOI d.)?

Khong thé Khéc y

Hoan toan \ . - Khong biet
Nghinhu | dongyhodc | Khong nghi | (NEU RO) N

nghi nhu . R KHONG

vay khong dong nhu vy KHONG .
vay . POC LEN
y POC LEN
c. Té1 dang lam nhimg viéc c6
ich cho gia dinh t6i va cho thé

gii - - 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 21.2 64.1 11.8 2.4 - 0.5 100.0 1000
Gender Male 22.0 62.8 12.2 2.6 - 0.4 100.0 492
Female 20.5 65.4 11.4 22 - 0.6 100.0 508
Age 18-19 6.3 81.3 12.5 - - - 100.0 48
20-24 233 59.6 15.1 2.1 - - 100.0 146
25-29 26.3 64.1 4.8 3.6 - 1.2 100.0 167
30-34 18.4 65.2 14.2 2.1 - - 100.0 141
35-39 18.9 66.0 11.3 2.8 - 0.9 100.0 106
40-44 224 60.8 144 2.4 - - 100.0 125
45-49 21.3 64.0 12.4 1.1 - 1.1 100.0 89
50-54 20.8 66.2 10.4 2.6 - - 100.0 77
55-59 23.4 59.4 12.5 4.7 - - 100.0 64
60-65 18.9 64.9 13.5 - - 2.7 100.0 37
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Q.51 [SHOW CARD 38] Bay gio tGiAmu(‘)n hoi cam nhan ctia anh/ chi vé cudc séng hang ngay ctia minh. Anh/
chi cam thay thé nao vé (PQC LEN TUNG MUC TU a. TOI d.)?

Khong thé Khéc y
Hoan toan \ . N Khong biet
Nghinhu | dongyhodc | Khong nghi | (NEU RO) N
nghi nhu \ R KHONG
vay khong dong nhu vy KHONG .
vay . POC LEN
y POC LEN
d. Téi1 dang dugc gia dinh va moi
nguoi tin tuéng va ky vong
—————————————— 1 2 3 4 8( ) 9
1 2 3 4 8 9 Total N
Total 18.7 63.2 14.2 3.1 - 0.8 100.0 1000
Gender Male 23.0 60.4 134 24 - 0.8 100.0 492
Female 14.6 65.9 15.0 3.7 - 0.8 100.0 508
Age 18-19 20.8 60.4 18.8 - - - 100.0 48
20-24 24.0 58.2 14.4 34 - - 100.0 146
25-29 17.4 65.9 12.0 3.6 1.2 100.0 167
30-34 14.2 66.7 17.0 0.7 - 1.4 100.0 141
35-39 17.0 67.9 10.4 3.8 - 0.9 100.0 106
40-44 15.2 65.6 16.8 24 - - 100.0 125
45-49 21.3 60.7 13.5 34 - 1.1 100.0 89
50-54 20.8 58.4 14.3 52 - 1.3 100.0 77
55-59 21.9 57.8 14.1 6.3 - - 100.0 64
60-65 18.9 64.9 10.8 2.7 - 2.7 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
v v v tuong chit | KHONG
wong wong wong nao PQC LEN
a. Tb chirc ton gido, tin ngudng 1 2 3 4 9
1 2 3 4 9 Total N
Total 25.8 533 16.6 22 2.1 100.0 1000
Gender  Male 24.0 50.8 20.5 24 22 100.0 492
Female 27.6 55.7 12.8 2.0 2.0 100.0 508
Age 18-19 20.8 58.3 18.8 2.1 - 100.0 48
20-24 24.7 54.8 16.4 2.1 2.1 100.0 146
25-29 25.1 51.5 17.4 1.8 42 100.0 167
30-34 234 532 20.6 2.8 - 100.0 141
35-39 26.4 50.0 18.9 3.8 0.9 100.0 106
40-44 20.0 61.6 13.6 1.6 32 100.0 125
45-49 39.3 427 14.6 1.1 22 100.0 89
50-54 273 532 143 26 26 100.0 77
55-59 28.1 53.1 15.6 1.6 1.6 100.0 64
60-65 27.0 56.8 10.8 2.7 2.7 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
v v v tuong chut | KHONG
wong wong wong nao PQC LEN
b. Hé thong phép luat 1 2 3 4 9
1 2 3 4 9 Total N
Total 46.9 46.9 59 0.1 0.2 100.0 1000
Gender Male 44.9 48.2 6.5 0.2 0.2 100.0 492
Female 48.8 45.7 53 - 0.2 100.0 508
Age 18-19 479 45.8 6.3 - - 100.0 48
20-24 52.1 43.2 4.8 - - 100.0 146
25-29 443 52.1 3.6 - - 100.0 167
30-34 41.1 52.5 5.7 - 0.7 100.0 141
35-39 41.5 52.8 5.7 - - 100.0 106
40-44 45.6 46.4 8.0 - - 100.0 125
45-49 58.4 33.7 6.7 - 1.1 100.0 89
50-54 48.1 46.8 52 - - 100.0 77
55-59 46.9 43.8 94 - - 100.0 64
60-65 48.6 40.5 8.1 2.7 - 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,
hoi tin tudng, khong tin turong, khong tin tuong chut nao?
(BOC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chut | KHONG
wong wong wong nao PQC LEN
c. Bdo chi va truyén thong 1 2 3 4 9
1 2 3 4 9 Total N
Total 24.7 55.2 18.7 1.2 0.2 100.0 1000
Gender Male 24.0 54.1 20.5 1.4 - 100.0 492
Female 25.4 56.3 16.9 1.0 0.4 100.0 508
Age 18-19 29.2 54.2 14.6 2.1 - 100.0 48
20-24 21.9 55.5 19.9 2.7 - 100.0 146
25-29 27.5 54.5 18.0 - - 100.0 167
30-34 24.1 58.2 17.0 - 0.7 100.0 141
35-39 20.8 56.6 18.9 3.8 - 100.0 106
40-44 20.8 57.6 20.0 1.6 - 100.0 125
45-49 28.1 539 16.9 1.1 - 100.0 89
50-54 28.6 51.9 19.5 - - 100.0 77
55-59 26.6 50.0 23.4 - - 100.0 64
60-65 243 54.1 18.9 - 2.7 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chut | KHONG
wong wong wong nao PQC LEN
d. Canh sat 1 2 3 4 9
1 2 3 4 9 Total N
Total 322 52.6 13.9 1.2 0.1 100.0 1000
Gender Male 32.9 514 14.4 1.2 - 100.0 492
Female 31.5 53.7 134 1.2 0.2 100.0 508
Age 18-19 458 43.8 104 - - 100.0 48
20-24 35.6 479 15.1 1.4 - 100.0 146
25-29 25.7 62.3 10.8 1.2 - 100.0 167
30-34 32.6 54.6 11.3 0.7 0.7 100.0 141
35-39 31.1 53.8 14.2 0.9 - 100.0 106
40-44 32.0 51.2 15.2 1.6 - 100.0 125
45-49 37.1 44.9 15.7 2.2 - 100.0 89
50-54 29.9 54.5 15.6 - - 100.0 77
55-59 313 48.4 18.8 1.6 - 100.0 64
60-65 27.0 54.1 16.2 2.7 - 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chut | KHONG
wong wong wong nao PQC LEN
e. BoO may chinh quyén qudc gia 1 2 3 4 9
1 2 3 4 9 Total N
Total 474 45.1 6.6 0.2 0.7 100.0 1000
Gender Male 474 45.7 6.5 0.2 0.2 100.0 492
Female 474 44.5 6.7 0.2 1.2 100.0 508
Age 18-19 52.1 45.8 2.1 - - 100.0 48
20-24 534 39.7 6.8 - - 100.0 146
25-29 41.9 50.3 7.8 - - 100.0 167
30-34 42.6 51.1 5.0 - 1.4 100.0 141
35-39 49.1 43.4 5.7 0.9 0.9 100.0 106
40-44 48.8 42.4 7.2 - 1.6 100.0 125
45-49 48.3 39.3 11.2 - 1.1 100.0 89
50-54 45.5 48.1 6.5 - - 100.0 77
55-59 53.1 42.2 4.7 - - 100.0 64
60-65 43.2 45.9 5.4 2.7 2.7 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chut | KHONG
wong wong wong nao PQC LEN
f. Qudc hoi 1 2 3 4 9
1 2 3 4 9 Total N
Total 53.1 41.5 4.1 0.2 1.1 100.0 1000
Gender Male 53.0 42.1 4.1 0.2 0.6 100.0 492
Female 53.1 40.9 4.1 0.2 1.6 100.0 508
Age 18-19 52.1 458 - - 2.1 100.0 48
20-24 58.2 384 34 - - 100.0 146
25-29 47.9 43.7 8.4 - - 100.0 167
30-34 52.5 433 2.1 - 2.1 100.0 141
35-39 57.5 32.1 7.5 0.9 1.9 100.0 106
40-44 55.2 40.0 2.4 - 2.4 100.0 125
45-49 49.4 48.3 1.1 - 1.1 100.0 89
50-54 49.4 46.8 39 - - 100.0 77
55-59 56.3 37.5 4.7 - 1.6 100.0 64
60-65 514 43.2 2.7 2.7 - 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,
hoi tin tudng, khong tin turong, khong tin tuong chut nao?
(BOC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
g g g tuong chut KHONAG
nao POQC LEN
g. T chirc phi Chinh phu/ phi lgi nhusn 1 2 3 4 9
1 2 3 4 9 Total N
Total 37.5 48.2 10.1 1.2 3.0 100.0 1000
Gender Male 34.1 50.4 11.8 1.0 2.6 100.0 492
Female 40.7 46.1 8.5 1.4 33 100.0 508
Age 18-19 29.2 60.4 6.3 - 4.2 100.0 48
20-24 39.7 50.0 8.2 2.1 - 100.0 146
25-29 40.7 41.9 11.4 1.2 4.8 100.0 167
30-34 27.7 60.3 8.5 2.1 1.4 100.0 141
35-39 41.5 46.2 7.5 0.9 3.8 100.0 106
40-44 36.8 45.6 10.4 1.6 5.6 100.0 125
45-49 39.3 48.3 9.0 1.1 2.2 100.0 89
50-54 429 41.6 14.3 - 1.3 100.0 77
55-59 39.1 43.8 15.6 - 1.6 100.0 64
60-65 35.1 43.2 13.5 - 8.1 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chit | KHONG
wong wong wong nao PQC LEN
h. Cac co quan phuc loi xa hoi 1 2 3 4 9
1 2 3 4 9 Total N
Total 375 50.8 9.2 0.6 1.9 100.0 1000
Gender Male 364 51.8 9.3 0.6 1.8 100.0 492
Female 38.6 49.8 9.1 0.6 2.0 100.0 508
Age 18-19 39.6 54.2 42 - 2.1 100.0 48
20-24 384 50.7 10.3 0.7 - 100.0 146
25-29 34.7 533 7.8 1.2 3.0 100.0 167
30-34 29.8 58.9 10.6 0.7 - 100.0 141
35-39 42.5 453 9.4 - 2.8 100.0 106
40-44 40.0 45.6 9.6 1.6 32 100.0 125
45-49 34.8 56.2 6.7 - 22 100.0 89
50-54 41.6 46.8 9.1 - 2.6 100.0 77
55-59 43.8 39.1 15.6 - 1.6 100.0 64
60-65 37.8 54.1 54 - 2.7 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
) ) ) tuong chit | KHONG
wong wong wong nao PQC LEN
i. Lién hiép qudc 1 2 3 4 9
1 2 3 4 9 Total N
Total 42.8 45.8 7.1 0.3 4.0 100.0 1000
Gender Male 42.7 453 7.9 0.4 3.7 100.0 492
Female 429 46.3 6.3 0.2 43 100.0 508
Age 18-19 47.9 43.8 6.3 - 2.1 100.0 48
20-24 47.9 43.8 7.5 - 0.7 100.0 146
25-29 36.5 49.1 9.0 0.6 4.8 100.0 167
30-34 36.9 54.6 5.0 0.7 2.8 100.0 141
35-39 453 453 4.7 - 4.7 100.0 106
40-44 39.2 48.0 7.2 - 5.6 100.0 125
45-49 494 34.8 9.0 - 6.7 100.0 89
50-54 41.6 44.2 7.8 1.3 52 100.0 77
55-59 56.3 32.8 7.8 - 3.1 100.0 64
60-65 35.1 54.1 54 - 54 100.0 37
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Q.52 [SHOW CARD 39] Mtic do tin tuong ctia anh/ chj ddi véi nhitng muc sau 1a nhu thé nao? — Rét tin tuong,

hoi tin tudng, khong tin tudong, khong tin tudng chit nao?

(POC LEN VA GHI NHAN MOT CAU TRA LOI CHO TUNG MUC)

. . . Khong tin | Khong biét
Rat tin Hoi tin Khong tin .
ong ong omg tudng chit KHONAG
nao POQC LEN
j.  Khoa hoc va k¥ thuat 1 2 3 4 9
1 2 3 4 9 Total N
Total 52.7 42.5 2.7 0.1 2.0 100.0 1000
Gender Male 533 41.7 3.0 - 2.0 100.0 492
Female 52.2 433 2.4 0.2 2.0 100.0 508
Age 18-19 62.5 354 - - 2.1 100.0 48
20-24 59.6 39.0 0.7 - 0.7 100.0 146
25-29 46.7 473 42 - 1.8 100.0 167
30-34 51.8 42.6 2.8 - 2.8 100.0 141
35-39 54.7 41.5 0.9 - 2.8 100.0 106
40-44 50.4 44.0 4.0 - 1.6 100.0 125
45-49 55.1 37.1 5.6 - 22 100.0 89
50-54 53.2 429 1.3 1.3 1.3 100.0 77
55-59 50.0 43.8 3.1 - 3.1 100.0 64
60-65 43.2 514 2.7 - 2.7 100.0 37
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Q.53

[SHOW CARD 40] C6 rét nhiéu t6n gido trén thé gidi, mot s c6 mau thuan véi sd khac. Anh/ chi nghi
chiing ta nén 1am gi? Di€u nao sau day dung nhat véi suy nghi ctia anh/ chi? Vui long chon mét cau tra 101

duy nhit.

TAt ca moi ngudi nén truyén ba dirc tin ton gido ctia minh 1

Chung ta nén ¢6 gang lam ngudi khac hi€u vé ton gido clia minh 2

Chuing ta nén c0 gang de hicu ton gido cua ngudi khac 3

Du hiéu hay khong hiéu vé cic ton gido, ching ta van nén ton trong ton gido ctia nhau 4

Khac (NEU RO ) KHONG PQC LEN 8

Khong biét KHONG PQC LEN 9
1 2 3 4 9 Total N
Total 13.5 10.2 6.8 66.6 29 100.0 1000
Gender Male 134 9.3 8.7 65.4 3.0 100.0 492
Female 13.6 11.0 49 67.7 2.8 100.0 508
Age 18-19 10.4 6.3 42 72.9 6.3 100.0 48
20-24 9.6 9.6 6.2 74.0 0.7 100.0 146
25-29 15.0 9.6 9.0 64.1 24 100.0 167
30-34 14.2 10.6 5.7 66.7 2.8 100.0 141
35-39 132 11.3 9.4 61.3 4.7 100.0 106
40-44 10.4 8.8 6.4 70.4 4.0 100.0 125
45-49 20.2 14.6 22 57.3 5.6 100.0 89
50-54 13.0 9.1 52 71.4 1.3 100.0 77
55-59 17.2 10.9 7.8 64.1 - 100.0 64
60-65 13.5 10.8 13.5 59.5 2.7 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Cb Khong
a. To chirc chinh tri 1 2

1 2 9 Total N

Total 6.3 93.7 - 100.0 1000
Gender Male 7.9 92.1 - 100.0 492
Female 4.7 95.3 - 100.0 508

Age 18-19 8.3 91.7 - 100.0 48
20-24 4.8 95.2 - 100.0 146

25-29 7.2 92.8 - 100.0 167

30-34 9.2 90.8 - 100.0 141

35-39 2.8 97.2 - 100.0 106

40-44 32 96.8 - 100.0 125

45-49 6.7 933 - 100.0 89

50-54 52 94.8 - 100.0 77

55-59 7.8 92.2 - 100.0 64

60-65 13.5 86.5 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Co Khong
b. Hiép hoi Cong nghiép hoac phong Thuong mai 1 2

1 2 9 Total N

Total 0.6 99.4 - 100.0 1000
Gender Male 04 99.6 - 100.0 492
Female 0.8 99.2 - 100.0 508

Age 18-19 - 100.0 - 100.0 48
20-24 - 100.0 - 100.0 146

25-29 0.6 99.4 - 100.0 167

30-34 1.4 98.6 - 100.0 141

35-39 - 100.0 - 100.0 106

40-44 1.6 98.4 - 100.0 125

45-49 - 100.0 - 100.0 89

50-54 1.3 98.7 - 100.0 77

55-59 - 100.0 - 100.0 64

60-65 - 100.0 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Cé Khong
c. To chirc cac hoat dong tir thién 1 2

1 2 9 Total N

Total 10.8 89.2 - 100.0 1000
Gender Male 10.2 89.8 - 100.0 492
Female 11.4 88.6 - 100.0 508

Age 18-19 16.7 833 - 100.0 48
20-24 12.3 87.7 - 100.0 146

25-29 7.8 92.2 - 100.0 167

30-34 14.2 85.8 - 100.0 141

35-39 4.7 95.3 - 100.0 106

40-44 9.6 90.4 - 100.0 125

45-49 13.5 86.5 - 100.0 89

50-54 104 89.6 - 100.0 77

55-59 14.1 85.9 - 100.0 64

60-65 8.1 91.9 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
(€] Khong
d. Té chuc cong dan hodc van dong ciia ngudi tidu dung 1 2

1 2 9 Total N

Total 6.3 93.7 - 100.0 1000
Gender Male 5.5 94.5 - 100.0 492
Female 7.1 92.9 - 100.0 508

Age 18-19 2.1 97.9 - 100.0 48
20-24 5.5 94.5 - 100.0 146

25-29 72 92.8 - 100.0 167

30-34 7.1 92.9 - 100.0 141

35-39 4.7 95.3 - 100.0 106

40-44 5.6 94.4 - 100.0 125

45-49 9.0 91.0 - 100.0 89

50-54 39 96.1 - 100.0 77

55-59 7.8 922 - 100.0 64

60-65 10.8 89.2 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Cb Khong
e. Tb chuc ton gido 1 2

1 2 9 Total N

Total 14.6 85.4 - 100.0 1000
Gender Male 12.2 87.8 - 100.0 492
Female 16.9 83.1 - 100.0 508

Age 18-19 18.8 81.3 - 100.0 48
20-24 11.6 88.4 - 100.0 146

25-29 13.2 86.8 - 100.0 167

30-34 13.5 86.5 - 100.0 141

35-39 13.2 86.8 - 100.0 106

40-44 12.8 87.2 - 100.0 125

45-49 18.0 82.0 - 100.0 89

50-54 16.9 83.1 - 100.0 77

55-59 21.9 78.1 - 100.0 64

60-65 16.2 83.8 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Co Khoéng
f.  Cau lac bd strc khoe hodc hoat dong thé thao 1 2

1 2 9 Total N

Total 15.0 85.0 - 100.0 1000
Gender Male 19.3 80.7 - 100.0 492
Female 10.8 89.2 - 100.0 508

Age 18-19 29.2 70.8 - 100.0 48
20-24 19.2 80.8 - 100.0 146

25-29 13.2 86.8 - 100.0 167

30-34 149 85.1 - 100.0 141

35-39 14.2 85.8 - 100.0 106

40-44 14.4 85.6 - 100.0 125

45-49 10.1 89.9 - 100.0 89

50-54 9.1 90.9 - 100.0 77

55-59 14.1 85.9 - 100.0 64

60-65 18.9 81.1 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Cb Khong
g. Té chirc hodc cau lac bd danh cho sé thich hodc giai tri (vd: Hoi cyu sinh
vién, Cau lac bo nguoi cao tudi, Poi hop xudng, Cau lac bg chup anh, leo
nui,...) 1 2
1 2 9 Total N
Total 15.3 84.7 - 100.0 1000
Gender Male 13.8 86.2 - 100.0 492
Female 16.7 83.3 - 100.0 508
Age 18-19 8.3 91.7 - 100.0 48
20-24 21.9 78.1 - 100.0 146
25-29 15.0 85.0 - 100.0 167
30-34 11.3 88.7 - 100.0 141
35-39 6.6 934 - 100.0 106
40-44 9.6 90.4 - 100.0 125
45-49 14.6 854 - 100.0 89
50-54 18.2 81.8 - 100.0 77
55-59 21.9 78.1 - 100.0 64

60-65 432 56.8 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Cé Khong
h. Cong dong trén Internet 1 2

1 2 9 Total N

Total 20.4 79.6 - 100.0 1000
Gender Male 23.2 76.8 - 100.0 492
Female 17.7 82.3 - 100.0 508

Age 18-19 60.4 39.6 - 100.0 48
20-24 48.6 514 - 100.0 146

25-29 30.5 69.5 - 100.0 167

30-34 21.3 78.7 - 100.0 141

35-39 7.5 92.5 - 100.0 106

40-44 7.2 92.8 - 100.0 125

45-49 34 96.6 - 100.0 89

50-54 1.3 98.7 - 100.0 77

55-59 1.6 98.4 - 100.0 64

60-65 2.7 973 - 100.0 37
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Q.54 [SHOW CARD 41] Anh/ chi tham gia nhimg t6 chtre/ thé ché nao sau day? (CHON TAT CA CAC CAU

TRA LOI PHU HQP)
Co Khong
i. Khac NEU RO ) 1 2

1 2 9 Total N

Total 0.7 99.3 - 100.0 1000
Gender Male 0.8 99.2 - 100.0 492
Female 0.6 99.4 - 100.0 508

Age 18-19 - 100.0 - 100.0 48
20-24 0.7 99.3 - 100.0 146

25-29 - 100.0 . 100.0 167

30-34 1.4 98.6 - 100.0 141

35-39 - 100.0 - 100.0 106

40-44 0.8 99.2 - 100.0 125

45-49 - 100.0 - 100.0 89

50-54 2.6 97.4 - 100.0 77

55-59 1.6 98.4 - 100.0 64

60-65 - 100.0 - 100.0 37
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F1

F2

Ghi nhan gi6i tinh

KHONG HOI (Ghi nhin théng qua tén va vé bé ngoai)

Nam

N

Anb/ chi bao nhiéu tudi?

18~19 tudi

20~24 tudi

25~29 tudi

30~34 tubi

35~39 tudi

40~ 44 tudi

45~49 tudi

50~54 tudi

55~359 tudi

O | X[ QAN N | B [W|N|—

60~65 tudi

—_
(==

Khéng biét KHONG PQC LEN

Nel
el

Male

Total 49.2
Age 18-19 66.7
20-24 46.6

25-29 49.1

30-34 51.1

35-39 46.2

40-44 424

45-49 43.8

50-54 50.6

55-59 59.4

60-65 54.1

Female

50.8

333
534
50.9
48.9
53.8
57.6
56.2
494
40.6
459

Total

100

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

1000

48
146
167
141
106
125

89

77

64

37
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[SHOW CARD 42] Trinh d§ hoc vén cao nhét cia anh/ chj 1a gi? ,
(Néu anh/ chi bé hoc hodc van dang hoc trong truong, vui long ty danh gia trinh d6 hoc van anh/ chi dat
duoc)

Khong di hoc 1
Tot nghiép tiéu hoc (16p 1 dén 16p 5) 2
To6t nghiép trung hoc co sé (16p 6 dén 1op 9) 3
Tot nghiép pho thong trung hoc (16p 10 dén lop 12) 4
Tt nghiép dai hoc 5
Tot nghi€p chuong trinh sau dai hoc 6
Khac (NEU RO ) KHONG PQC LEN 88
(Khong biét/ khong néi) KHONG PQC LEN 99

1 2 3 4 5 6 88 99 Total N

Total 0.4 81 27.1 489 149 0.6 - - 100.0 1000

Gender Male 0.6 6.5 230 533 157 1.0 - - 100.0 492

Female 0.2 9.6 31.1 447 142 0.2 - - 100.0 508

Age 18-19 - - 188 813 - - - - 100.0 48

20-24 - 2.7 82 699 192 - - - 1000 146

25-29 0.6 36 144 545 269 - - - 1000 167

30-34 0.7 78 206 475 227 0.7 - - 1000 141

35-39 - 57 396 406 123 1.9 - - 100.0 106

40-44 - 88 360 472 8.0 - - - 1000 125

45-49 1.1 146 404 37.1 5.6 1.1 - - 100.0 89

50-54 1.3 143 390 364 9.1 - - - 100.0 77

55-59 - 156 484 266 7.8 1.6 - - 100.0 64

60-65 - 243 351 270 108 2.7 - - 100.0 37
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F4a Hién tai anh/ chi (PQC LEN TUNG MUC)?
Ty kinh doanh 1 | —> | HoiF4b
Pang di lam 2 | —> | HéiF4b
Nghi huu 3
That nghiép & dang tim viéc 4 Chuyén qua
Sinh vién 5 F5
Noi trg 6
1 2 3 4 5 6
Total 31.6 355 53 4.6 10.7 12.3
Gender Male 28.0 44.5 7.5 7.3 124 0.2
Female 35.0 26.8 3.1 2.0 9.1 24.0
Age 18-19 42 6.3 - - 81.3 8.3
20-24 13.0 29.5 - 10.3 42.5 4.8
25-29 26.3 50.9 - 4.8 3.0 15.0
30-34 36.9 49.6 - 2.8 0.7 9.9
35-39 46.2 36.8 - 2.8 - 14.2
40-44 52.8 28.8 0.8 4.0 - 13.6
45-49 30.3 39.3 4.5 9.0 - 16.9
50-54 42.9 26.0 18.2 1.3 - 11.7
55-59 21.9 28.1 31.3 1.6 - 17.2
60-65 27.0 16.2 37.8 2.7 - 16.2

Total

100.0

100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

1000

492
508

48
146
167
141
106
125

&9

77

64

37
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[HOi F4b Néu tw kinh doanh hoic dang di 1am (code 1 hoiic code 2) ¢ F4a — cic cau tra 10i khac chuyén

sang F5]
F4b  Vui 1ong cho biét nghé nghiép cua anh/chi?
GHI RO:
KHOANH CODE CAU TRA LOI THiCH HQP: (KHONG PQC LEN)
Chuyén vién (v.v... bac si, luat su, v.v.) 1
Quaén ly/ Cén bd (can bd nha nudc cap cao, can bd cap quan ly, hodc cao hon,...) 2
Chu doanh nghiép/ doanh nghiép tu nhan nho 3
Nhan vién van phong (v.d nhan vién van phong ¢ ¢cong ty noi chung, 1ap trinh vién, gido vién,...) 4
Dich vy/ ban hang (v.d nhan vién cira hang) 5
Cbdng nhén vién c6 chuyén mon (v.d cong nhin nganh gd, cong nhén tai xudng sin xuat, ky su, v.v...) | 6
Cong nhén vién khéng c6 chuyén mon (v.d lao cdng, gic cong, v.v...) 7
B¢ doi 8
Lam trong nganh Nong 1am thiy san 9
Nganh nghé khac (GHI RO: ) 88
1 2 3 4 5 6 7 8 9 88  Total N
Total 25 16 345 117 82 170 106 06 11.7 1.5 100.0 669
Gender Male 31 28 278 98 62 213 146 0.8 124 1.1 1000 356
Female 19 03 422 137 105 121 61 03 109 19 1000 313
Age 18-19 - - 60.0 - - 200 200 - - - 100.0 5
20-24 - - 274 145 145 226 145 - 65 - 100.0 62
25-29 39 08 283 197 71 260 63 - 55 24 1000 127
30-34 25 25 320 123 57 213 82 0.8 13.1 1.6 1000 122
35-39 34 23 398 91 91 148 8.0 - 114 23 100.0 88
40-44 1.0 - 412 88 127 11.8 88 1.0 11.8 29 1000 102
45-49 32 32 339 8.1 1.6 129 194 1.6 16.1 - 100.0 62
50-54 38 19 453 57 75 75 113 19 151 - 100.0 53
55-59 31 63 219 94 94 31 250 - 219 - 100.0 32
60-65 - - 438 63 63 125 63 - 250 - 100.0 16
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[HOI TAT CA]
F5 [SHOW CARD 43] Vui 16ng cho biét muc nao dudi day thé hién tong thu nhap hang thang cua gia dinh
anh/chi trong nim qua trudc khi trir thué, bao gom ca thuong?

Dudi 1,500,000 VND 1
1,500,001 — 3,000,000 VND 2
3,000,001 — 4,500,000 VND 3
4,500,001 — 7,500,000 VND 4
7,500,001 — 10,000,000 VND 5
10,000,001 — 12,500,000 VND 6
12,500,001 — 15,000,000 VND 7
Trén 15,000,000 VND 8
Tir choi KHONG PQC LEN 98
Khoéng biét KHONG PQC LEN 99

1 2 3 4 5 6 7 8 98 99 Total N

Total 1.1 78 119 271 184 90 74 11.7 25 3.1 100.0 1000

Gender Male 12 73 11.0 262 177 100 7.7 128 22 39 1000 492
Female 10 83 128 280 191 81 71 106 28 24 1000 508

Age 18-19 - 104 63 229 188 104 104 42 21 146 1000 48
20-24 14 48 144 205 253 82 6.8 151 - 34 100.0 146
25-29 - 66 90 275 186 114 108 114 12 3.6 1000 167

30-34 07 50 99 262 220 71 92 170 14 14 100.0 141
35-39 19 57 132 264 189 113 85 75 38 28 1000 106
40-44 08 112 12,0 328 184 64 32 104 40 08 100.0 125
45-49 1.1 124 146 247 146 79 45 124 45 34 100.0 89
50-54 13 65 11.7 390 130 91 78 65 26 26 100.0 77
55-59 47 109 125 250 109 94 78 141 3.1 1.6 100.0 64
60-65 - 135 189 27.0 81 108 - 108 81 27 100.0 37
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F6

Total

Gender

Age

Vi 1ong cho biét tong sé ngudi song trong gia dinh anh/chi (g6m ca anh/chi) ?

Male

Female

18-19
20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-65

166

1.0

0.8
1.2

1.4
0.7
0.9
24
1.3
1.6
2.7

nguoi

6.2

49
7.5

2.1
2.7
6.6
43
2.8
32
16.9
7.8
7.8
18.9

17.5

203
14.8

6.3
13.7
234
19.9
14.2
17.6
18.0
14.3
18.8
243

38.1

36.0
40.2

54.2
39.0
34.7
36.2
54.7
40.0
34.8
40.3
21.9
13.5

19.1

20.3
17.9

313
21.2
16.2
16.3
16.0
21.6
13.5
221
18.8
27.0

11.0

12.0
10.0

123
10.8
13.5
10.4
12.0
6.7
7.8
21.9
8.1

99

3.8

39
3.7

4.2
34
3.6
5.0

1.6
7.9
52
6.3
2.7

Khong biét/ Khong doc 1én
8 9 10 11 12
15 08 07 01 02
06 06 04 - 02
24 10 10 02 02
21 - - - -
27 21 07 07 -
30 06 12 - -
07 21 14 - -
- 09 - - -
08 - - - 08
- 11 - 11
13 - - - -
3.1 - - - -
- - 27 - -

99

Total

100.0

100.0
100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

1000

492
508

48
146
167
141
106
125

89

77

64

37



F7 [SHOW CARD 44] Hién tai anh/chi sdng chung véi nhiing ai trong gia dinh? C6 thé chon nhiéu muc anh/chi
mudn tir cac muc sau day:

(CHON TAT CA CAC CAU TRA LOI PHU HOP)

Chi mot minh ban (sng mot minh) 1
Vo/chong/ban tinh 2
Bo6 me 3
Anh chi em 4
Con 5
Ho hang 6
Ban bé 7
Khéc (GHI RO: ) 8
Khong biét KHONG PQC LEN 9
1 2 3 4 5 6 7 8 9 N
Total 13 705 404 269 689 117 0.2 0.6 - 1000
Gender  Male 14 705 449 287 646 112 0 0.6 - 492
Female 12 705 360 252 730 122 0.4 0.6 - 508
Age 18-19 2.1 104 917 854 8.3 10.4 - 2.1 - 48
20-24 2.1 185 836 699 178 205 0.7 0.7 - 146
25-29 06 695 575 383 617 8.4 - - - 167
30-34 07 794 440 248 780 5.0 - - - 141
35-39 09 962 189 57 934 2.8 0.9 - - 106
40-44 24 920 192 104 944 5.6 - 0.8 - 125
45-49 - 899 14.6 45 809 135 - 1.1 - 89
50-54 13 896 143 26 896 9.1 - - - 77
55-59 1.6 813 12.5 16 922 313 - 1.6 - 64

60-65 2.7 73.0 10.8 2.7 78.4 324 - 2.7 - 37
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F8  Dan tdc cta anh/ chi la dan tdc gi?

Kinh 1
Muodng 2
H’Mong 3
Tay 4
Nung 5
E D¢ 6
Khic (NEU RO: ) 88
Khéng biét/ Khong doc 1én 99
1 2 3 4 5 6 88 99  Total N
Total 96.0 - 0.3 1.4 0.4 - 1.9 - 100.0 1000
Gender Male 96.1 - 0.2 1.4 0.4 - 1.9 - 100.0 492
Female 95.9 - 0.4 1.4 0.4 - 1.9 - 1000 508
Age 18-19 91.7 - 2.1 2.1 2.1 - 20 - 100.0 48
20-24 95.2 - - 1.4 - - 34 - 100.0 146
25-29 95.8 - 0.6 1.2 - - 24 - 100.0 167
30-34 95.0 - - 1.4 - - 36 - 100.0 141
35-39 97.2 - - 0.9 1.9 - - - 100.0 106
40-44 95.2 - 0.8 3.2 - - 08 - 100.0 125
45-49 97.8 - - - - - 22 - 100.0 89
50-54 97.4 - - - 1.3 - 1.3 - 100.0 77
55-59 96.9 - - 3.1 - - - - 100.0 64

60-65 100.0 - - - - - - - 100.0 37
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F9  Ngon ngir chinh duoc st dung ¢ gia dinh cua anh/chi 1a gi?

Tiéng Viét 1
Tiéng Anh 2
Tiéng Phap 3
Tiéng Trung 4
Tiéng Khmer (Campuchia) 5
Céac ngdn ngir dan tgc mién nli 6
Ngbn ngit khac (GHI RO ): 88
Khéng biét/ Khong doc 1én 99

1 2 3 4 5 6 88 99  Total N

Total 97.6 - - 0.2 - 1.7 05 - 100.0 1000

Gender Male 98.2 - - 0.2 - 1.4 02 - 1000 492

Female 97.0 - - 0.2 - 20 08 - 100.0 508

Age 18-19 95.8 - - - - 2.1 2.1 - 100.0 48

20-24 95.9 - - 0.7 - 14 21 - 100.0 146

25-29 98.2 - - - - 1.2 06 - 100.0 167

30-34 95.7 - - - - 43 - - 1000 141

35-39 100.0 - - - - - - - 100.0 106

40-44 97.6 - - - - 2.4 - - 1000 125

45-49 96.6 - - 1.1 - 22 - - 100.0 89

50-54 98.7 - - - - 1.3 - - 100.0 77

55-59 100.0 - - - - - - - 100.0 64

60-65 100.0 - - - - - - - 100.0 37
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HHEET —&

Q.10a Nghé nghiép nao ma anh/ chi kinh trong nh4t? (GHI NHAN TAT CA CAC CAU TRA LOI NEU

Q.10b  Va nghé nghiép nao ma anh/ chi thiy khong tin tuéng duoc nhit? (GHI NHAN TAT CA CAC CAU

NGUOI DU VAN PE CAP NHIEU HON MOT NGHE)

TRA LOI NEU NGUOI DU VAN PE CAP NHIEU HON MQT NGHE)

No. Q10a Q10b
1001 | Rubbish sweeper, Ricer farmer Police, Journalist

1002 | Farmer, Teacher Salesman, PR staff

1003 | Teacher, Doctor Journalist, Media staff

1004 | Teacher, Doctor, Environment staff Votive offerings seller

1005 | Teacher, Construction worker Criminal, robbery, killer

1006 | Gold seller, Teacher Criminal, robbery

1007 | Teacher, Environment staff Flowers seller, Selling all kinds of goods
1008 | Gold seller Votive offerings seller

1009 | Teacher, Doctor Criminal

1010 | Rubbish sweeper Forest breaker

1011 | Police Who does debt recall

1012 | Doctor, Teacher Who does debt recall, Logger
1013 | Doctor, Teacher Votive offerings seller

1014 | Doctor, Teacher Who does debt recall, Criminal
1015 | Doctor, Teacher Forest breaker, Criminal

1016 | Driver, Teacher Food seller

1017 | Driver Police

1018 | Doctor, Teacher Advertising salesman

1019 | Rubbish sweeper Criminal

1020 | Teacher Police, Who does debt recall
1021 | Teacher, Doctor, Soldier Police, Criminal

1022 | Teacher Police

1023 | Teacher Doctor

1024 | Teacher, Doctor Police, Who does debt recall
1025 | Worker Who does debt recall

1026 | Tailor Doctor, Police

1027 | Teacher Forest breaker, Who does debt recall
1028 | Teacher Police

1029 | Household carer, Mobile phone seller Food seller, Votive offerings seller
1030 | Teacher, Doctor Worker

170




No. Q10a Q10b

1031 | Food seller, Rubbish sweeper Multi-lever sales man

1032 | Teacher, Doctor Multi-lever sales man, Taxi driver

1033 | Rubbish sweeper, Farmer Journalist, Media staff

1034 | Doctor, Teacher Robber, Flowers seller

1035 | Doctor (diploma), Doctor Worker, Multi-level salesman

1036 | Police, Journalist Drug seller

1037 the Minister of the country, Teacher, Rubbish Doctor, Lawyer

sweeper

1038 | Teacher, Doctor Flowers seller, Votive offerings seller

1039 | Farmer, Rubbish sweeper Drug seller, Robber

1040 | Rice farmer, Rubbish sweeper Multi-level sales man, Salesman, leaflets dropping man

1041 | Journalist, Police ‘Who does debt recall

1042 | Doctor, Teacher Robber, Smuggler

1043 | Doctor Lawyer

1044 | Environment staff Police

1045 | Teacher Lottery (which is not allowed by law) seller

1046 | Doctor Police

1047 | Teacher Police

1048 | Doctor Freelancer

1049 | Doctor Freelancer

1050 | Seller, Rubbish sweeper Journalist, Lottery (which is not allowed by law) seller,
Food seller

1051 | Teacher Taxi motorbike driver, Driver

1052 | Teacher Doctor

1053 | Doctor Salesman, Drug seller

1054 | Teacher, Environment staff Smuggler, Salesman, Online salesman

1055 | Teacher Doctor, Police

1056 | Audit staff, Engineer Teacher, Doctor

2001 | Doctor DK

2002 | Doctor Seller

2003 | Leader None

2004 | Technician Seller

2005 | Business man Taxi motorbike driver

2006 | Teacher Pharmacist

2007 | Teacher DK

2008 | Teacher None

2009 | Make-up staff Real estate broker

3001 | Teacher Doctor

3002 | Free business man (independent) Police
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No. Q10a Q10b
3003 | Rubbish sweeper Doctor
3004 | Soldier Drug seller
3005 | Tax staff Police
3006 | Doctor Preschool teacher
3007 | Traffic police Doctor
3008 | Teacher Police
3009 | Free business man (independent) Preschool teacher
3010 | Free business man (independent) Police
3011 | None Doctor
3012 | Soldier None
3013 | Bank staff Police
3014 | Soldier Drug seller
3015 | Police DK
4001 | Teacher Seller
4002 | Doctor Beggar
4003 | Business man Money laundering
4004 | Teacher Business
4005 | Teacher Multi-level salesman
4006 | Doctor Divination maker
4007 | Teacher Smuggler
4008 | Doctor Salesman
5001 | Doctor Gambler
5002 | Teacher Divination maker
5003 | Business man Multi-level sales man
5004 | Doctor Broker
5005 | Doctor Robber
5006 | Doctor Police
6001 No respect for any jobs because they all are Doctor
controlled by money
6002 | Teacher Pawn service maker
6003 | Teacher Police
6004 | Teacher Police, Doctor
6005 | Soldier Doctor
6006 | Manual labor (farmer, worker) Police
7001 | Teacher Seller
7002 | Teacher Multi-level salesman
7003 | Teacher Seller
7004 | Doctor Online salesman
7005 | State-owned bank staff Seller
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No. Q10a Q10b
7006 | Teacher Business/ trade

7007 | Teacher Broker

7008 | Teacher, Doctor Loaner

7009 | Doctor Salesman

8001 | Teacher None

8002 | Police None

8003 | Teacher Police

8004 | Teacher None

8005 | Accountant None

8006 | Teacher None

8007 | Teacher None

8008 | Doctor DK

8009 | Seller DK

9001 | Teacher Pawn service maker
9002 | Teacher Singer

9003 | Teacher Broker

9004 | Teacher Broker

9005 | Land manager Broker

9006 | Doctor Marketing

9007 | Teacher Broker

9008 | Teacher Broker

9009 | Teacher Multi-level salesman
9010 | Farmer Police

9011 | Teacher Broker

9012 | Teacher Broker

9013 | Teacher Broker

9014 | Teacher Broker

9015 | Teacher Pawn service maker
9016 | Teacher Police

9017 | Doctor Marketing

9018 | Teacher Marketing

9019 | Teacher Divination maker
9020 | Manual labor Doctor

9021 | Police Divination maker
9022 | Teacher Divination maker
9023 | Construction worker Real estate business man
9024 | Business man Multi-level salesman
9025 | Teacher Police

9026 | Teacher Advertising
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No. Q10a Q10b
9027 | Teacher Multi-level salesman

10001 | Teacher Lawyer

10002 | Teacher Salesman

10003 | Engineer Worker

10004 | Police Journalist

10005 | Teacher, Doctor Multi-level salesman

10006 | Engineer Doctor

10007 | Business man Debt loaner

10008 | Doctor, Teacher None

10009 | Teacher Freelancer

10010 | Teacher Multi-level salesman

10011 | Teacher Multi-level salesman

10012 | Teacher Multi-level salesman

11001 | Teacher None

11002 | Doctor None

11003 | Teacher Salesman

11004 | Doctor Seller

11005 | Doctor Salesman

11006 | Teacher None

11007 | Soldier Traffic police

11008 | Teacher None

11009 | All jobs Politician

11010 | Teacher Salesman

11011 | Professor None

11012 | Teacher None

11013 | Doctor Salesman

11014 | Teacher Seller

11015 | Teacher Seller

12001 | Teacher Free labor

12002 | Soldier Employee

12003 | Soldier Employee

12004 | Police None

12005 | None None

12006 | Whatever jobs as long as it is honest Dishonest job

12007 | Any jobs as long as I like and do not break laws DK

12008 | Whatever jobs as long as it is honest DK

12009 | Engineer Doctor

12010 | Sculpture None

12011 | Police None
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No. Q10a Q10b
12012 | Doctor None

13001 | Teacher Sales man, Driver

13002 | Teacher Multi-level sales

13003 | Teacher Business, Sales man & Advertising
13004 | Doctor, Teacher Sales man

13005 | Police, Navy Construction worker, Salesman
13006 | Teacher Multi-level sales

13007 | Work in education field Multi-level sales

13008 | Work in education field Multi-level sales, Driver

13009 | Doctor, Teacher Driver

13010 | Doctor Business

13011 | Worker for a garment factory Sales man of food

13012 | Teacher Do business but weigh goods not enough for customers
13013 | Driver Multi-level sales company
13014 | Doctor Multi-level sales

13015 | Professor Sales man of electric goods
13016 | Who does business for mobile services Insurance consultant

13017 | Teacher Pharmacist

13018 | Teacher Sales man of interior household appliances
13019 | Teacher, Doctor Sales man of insurance

13020 | Constructor Doctor

13021 | Lawyer Doctor

13022 | Teacher Stock exchange business

13023 | Professor who has teaching work Sales man

13024 | Teacher Robbery, Cheat

13025 | Teacher Robbery, Cheat

13026 | Doctor Insurance consultant

13027 | Professor Real-estate broker

13028 | Teacher, Doctor Journalist

13029 | None Labor

13030 | Science research Teacher

13031 | Do rice business/ sell rice None

13032 | Worker None

13033 | Taxi motorbike driver None

13034 | Architect Business

13035 | Accountant Business

13036 | Teacher Stock exchange business
13037 | Teacher None

13038 | Teacher None
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No. Q10a Q10b
13039 | Work in package/ advertising printing DK

13040 | Doctor Marketing

13041 | Police None

13042 | Teacher Doctor

13043 | Doctor Officer

13044 | Engineer Teacher

13045 | Teacher None

13046 | Doctor Clothes business

13047 | Doctor Dentist

13048 | Teacher Real-estate broker
13049 | Teacher Sales man of cosmetics
13050 | Teacher Doctor

13051 | Do gold business (small business man) Sales man of beer and wine
13052 | Teacher Multi-level sales

13053 | Teacher Life insurance consultant
13054 | Teacher Robbery, pickpocket
13055 | Lawyer Doctor

13056 | Teacher Business

13057 | Teacher, Doctor None

13058 | Teacher, Doctor Business

13059 | Doctor Insurance

13060 | Doctor Insurance

13061 | Police Pharmacist

13062 | Doctor Business

14001 | Doctor Lawyer

14002 | Teacher Business man

14003 | Teacher Coffee shop attendant
14004 | None None

14005 | Teacher Police

14006 | Teacher Business

14007 | Business man None

14008 | Teacher Business

14009 | Teacher None

15001 | Doctor None

15002 | Teacher Seller

15003 | Teacher Salesman

15004 | Environment sanitary staff Seller

15005 | State-owned officer Salesman

15006 | Farmer Business
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No. Q10a Q10b

15007 | Farmer Business

15008 | Driver None

15009 | Teacher, Doctor, Engineer Beggar

16001 | Seller (because it is based on self labor) Multi-level salesman

16002 | Bank staff Seller (because they often cheat and markup the prices)
16003 | Seller, Teacher Robber

16004 | Teacher Multi-level salesman

16005 | Police Multi-level salesman

16006 | Teacher Multi-level salesman

16007 | Teacher, Doctor Robber

16008 | Teacher Police

16009 | Teacher Hawker

16010 | Doctor, Engineer, Honest business man Multi-level salesman

16011 | Business man under laws Debt loaner

16012 | Construction engineer Multi-level salesman

17001 | Police Installment sales

17002 | Police Debt loans company

17003 | Doctor Lottery (which is not allowed by laws) seller
17004 | Police, Doctor Play lottery which is not allowed by laws
17005 | Motorbike repairer Beggar

17006 | Driver Play lottery which is not allowed by laws
17007 | Traffic police Hawker

17008 | Teacher Play lottery which is not allowed by laws
17009 | Police investigator Multi-level salesman like Amway

17010 | Doctor Taxi motorbike driver

17011 | Doctor Pharmacist

17012 | Barber Play lottery which is not allowed by laws
18001 | Teacher Advertising salesman

18002 | Teacher Bar attendant

18003 | Seller Robber

18004 | Doctor Seller

18005 | Teacher Seller

18006 | Education staff, Doctor Divination maker

18007 | Teacher Beggar

18008 | Construction engineer Doctor

18009 | Teacher Robber

18010 | Teacher Salesman

18011 | Doctor Robber

18012 | Lawyer Traffic police
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No. Q10a Q10b
21001 | Teacher, Farmer Cheat, Broker
21002 | Doctor, Teacher, Environment staff, Farmer Robber
21003 | Teacher, Doctor Cheat, Pawn maker
21004 | Teacher, Soldier, Television staff Robber, Cheat
21005 | Teacher, Farmer, Environment staff Chemicals seller
21006 | Doctor, Teacher Robber
21007 | Teacher, Environment staff Smuggler
21008 | Teacher, Soldier Smuggler, Robber
21009 | President of the country, politician, the Minister Multi-level salesman
21010 | Engineer, Doctor Robber, Cheat
21011 | Nurse Worker
21012 | Engineer Doctor
21013 | Doctor DK
21014 | Trader Broker
21015 | Doctor Police
21016 | Pottery maker Farmer
21017 | Doctor Seller
21018 | Accountant Robber
21019 | Teacher, Doctor, Politician Gambler
21020 | Worker None
21021 | The Minister, Teacher, Doctor Freelancer
21022 | Lawyer Doctor
21023 | Doctor None
21024 | Soldier Driver
21025 | Soldier DK
21026 | Teacher DK
21027 | Teacher Driver
21028 | Bank staff DK
21029 | Construction worker Stock exchange broker
21030 | Doctor Police
21031 | Doctor, Teacher Who does debt recall
21032 | Teacher, Doctor Broker
21033 | Farmer Robber
21034 | Farmer, Environment staff Logger
21035 | Teacher, Doctor Mafia, Who does debt recall
21036 | Teacher, Soldier Police
21037 | Teacher Beggar, Robber
21038 | Teacher Broker
21039 | Doctor Seller

178




No. Q10a Q10b
21040 | Teacher Robber

21041 | Construction engineer Multi-level sales man
21042 | Doctor, Journalist Lottery ticket seller
21043 | Soldier Traffic police

21044 | Doctor, Health staff Massage staff

21045 | Teacher, Doctor, Police None

21046 | Construction worker Seller

21047 | Barber Doctor

21048 | Food seller Freelancer

21049 | Teacher Salesman

21050 | Teacher Freelancer

21051 | None Doctor

21052 | Doctor Smuggler

21053 | Manual labor Smuggler

21054 | Teacher Doctor

21055 | Teacher None

21056 | Teacher None

21057 | Doctor None

21058 | Teacher Smuggler

21059 | Doctor Lottery (which is not allowed by law) seller, Gambler
21060 | Rubbish sweeper Smuggler

21061 | Engineer Smuggler

21062 | Doctor Food seller

21063 | Teacher Smuggler

21064 | Free labor, Manual labor Lottery (which is not allowed by law) seller, Gambler
21065 | Doctor Lawyer

21066 | Teacher Doctor

21067 | Teacher Doctor

21068 | Teacher None

21069 | Lawyer Doctor

21070 | Doctor None

21071 | Seller, Repairer Doctor

21072 | Doctor, Teacher Robber, Broker
21073 | Teacher, Soldier Multi-level salesman
21074 | Teacher Multi-level salesman
21075 | Doctor, Teacher None

21076 | Business man Robber, Cheat
21077 | Environment staff, Porter, Farmer Broker, Smuggler
21078 | Teacher Smuggler
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No. Q10a Q10b
21079 | Soldier, Farmer, Environment staff Broker, Smuggler
21080 | Doctor, Professor None

21081 | Doctor Drug seller
21082 | Mechanic, Education staff Seller

21083 | Farmer Doctor

21084 | Doctor, Police None

21085 | Mechanic None

21086 | Politician None

21087 | Officer, Lawyer None

21088 | Lawyer Police

21089 | Seller None

21090 | Doctor Seller

21091 | Doctor Massage staff
21092 | Teacher Doctor
21093 | Teacher Seller

21094 | Doctor Mobile police
21095 | Teacher Doctor
21096 | Lawyer Farmer

21097 | Tailor Robber
21098 | Teacher Seller

21099 | Criminal police Robber

21100 | Construction worker

Actor/ Actress, Model

21101 | Teacher

State-owned officer

21102 | Doctor

Police

21103 | Environment staff

Police

21104 | Doctor

Multi-level sales man

21105 | Garment worker

Robber, Do job which breaks laws

21106 | Soldier Smuggler
21107 | Teacher Driver
21108 | Free business man Driver
21109 | Farmer Drug seller
21110 | Duck seller DK

21111 | Environment staff

Lottery (which is not allowed by law) seller

21112 | Doctor

DK

21113 | Farmer Doctor
21114 | Rice seller Cheat
21115 | Soldier None
21116 | Farmer Driver
21117 | Free business man None
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No. Q10a Q10b
21118 | Teacher Accountant
21119 | Doctor DK
21120 | Environment staff Police
21121 | Driver Police
21122 | Teacher Freelancer
21123 | Teacher Lawyer
21124 | Teacher Smuggler
21125 | Teacher Smuggler
21126 | Doctor Lottery (which is not allowed by law) seller
21127 | Worker Robber
21128 | Teacher Accountant
21129 | Teacher Police
22001 | Construction worker DK
22002 | Teacher DK
22003 | Teacher Seller
22004 | Police Pawn service maker
22005 | Doctor, Teacher DK
22006 | Teacher Driver
22007 | Teacher Doctor
22008 | Teacher DK
22009 | Photographer None
22010 | Teacher DK
22011 | Teacher Police
22012 | Teacher Police, Doctor
22013 | Teacher Doctor
22014 | Teacher DK
22015 | Electrician Pawn service maker
22016 | Make-up staff, Teacher None
22017 | Bank staff None
22018 | Soldier None
22019 | Teacher, Doctor DK
22020 | Teacher Doctor
22021 | Teacher Police, Doctor
23001 | Teacher Doctor
23002 | Teacher Doctor
23003 | Military staff Doctor
23004 | None Farmer
23005 | Soldier Drug seller
23006 | Teacher Police
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23007 | Police None
23008 | Doctor Police
23009 | State-owned officer Drug seller
23010 | Farmer Police
23011 | Teacher Police
23012 | Farmer Real estate seller
23013 | Farmer Doctor, Police, Teacher
23014 | Teacher Real estate seller
23015 | None Doctor
23016 | Police, Soldier High interest debt loaner
23017 | Doctor None
23018 | None Preschool teacher
23019 | None Doctor
23020 | Teacher None
23021 | None Doctor
23022 | Teacher Police
23023 | Small self business Doctor
23024 | Teacher Doctor
23025 | DK Drug seller
23026 | Teacher Police
23027 | Teacher Police
23028 | None Doctor
23029 | Soldier Police
23030 | Doctor Drug seller
23031 | Teacher Police
23032 | Teacher DK
23033 | Police None
23034 | Teacher Doctor
23035 | Education staff Doctor
24001 | Teacher (teach speaking) Broker, Cheat
24002 | Teacher Smuggler
24003 | Teacher Lottery (which is not allowed by laws) seller
24004 | Teacher Gambler, Pawn service maker
24005 | Doctor Broker
24006 | Seller Pawn service maker
24007 | Teacher Robber
24008 | Soldier Drug seller
24009 | Soldier Police
24010 | Doctor Broker
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24011 | Soldier Police

24012 | Soldier Business man
24013 | Police Gambler
24014 | Teacher Seller

24015 | Soldier Police

24016 | Teacher Robber
24017 | Soldier Singer

24018 | Soldier Police

24019 | Doctor Multi-level salesman
24020 | Teacher Doctor
24021 | Teacher Cheat

24022 | Doctor, Teacher Lawyer
25001 | Teacher Cheat

25002 | Teacher Doctor
25003 | Teacher Seller

25004 | Eastern drugs/ herbs doctor Hawker to cheat
25005 | Doctor Smuggler
25006 | Doctor Cheat

25007 | Worker Cheat

25008 | Soldier Smuggler
25009 | Teacher Business man

Who is working for agriculture and has science
25010 ) ) Customs staff
achievement (e.g. agricultural professor)

25011 | Teacher Smuggler

25012 | Doctor Chat

25013 | Health staff, Doctor Drug seller
25014 | Scientist Multi-level sales man
26001 | Doctor Call girl

26002 | Teacher Police

26003 | Teacher Doctor

26004 | Farmer Smuggler

26005 | Agriculture (farmer, breeder) Seller

26006 | Police Seller

26007 | Teacher Divination maker
26008 | Farmer Robber

Do service which is not allowed by laws (prostitution,
26009 | Teacher

disguised massage)
26010 | Traffic police Forest security
26011 | Teacher Seller
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26012 | Doctor (who cares about people's health) Seller who break laws
26013 | Teacher, Doctor Smuggler
26014 | Teacher Gambler
27010 | Teacher Business
27011 | Doctor, Teacher Multi-level salesman
27012 | Teacher Drug seller
27013 | Teacher Food processing jobs
27014 | Teacher Children keeper
27015 | Doctor Food cook
27016 | Manual worker Doctor
27017 | Soldier Police
27018 | Teacher Seller
27019 | Teacher Seller
27020 | Architect Multi-level salesman
27021 | Teacher Seller
27022 | Doctor, Teacher Journalist
27023 | Doctor None
27024 | Teacher None
27025 | Doctor Seller
27026 | Doctor Traffic police
27027 | Nurse Police
27028 | Teacher Doctor
27029 | Education staff State-owned officer
27030 | Teacher, Lawyer None
28010 | Doctor Media staff
28011 | Farmer Multi-level salesman
28012 | Teacher None
28013 | Tailor None
28014 | Farmer None
28015 | Seller None
28016 | Construction worker Business man
28017 | Doctor Farmer
28018 | Seller None
28019 | Electrician Seller
28020 | Bank staff Smuggler
28021 | Farmer None
28022 | Teacher Seller
28023 | Doctor Children keeper
28024 | Teacher None
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28025 | Teacher None

28026 | Teacher Police, Traffic police

28027 | Doctor Driver

28028 | Seller Police

28029 | Doctor Multi-level salesman

28030 | Seller None

29001 | Doctor Divination maker

29002 | Police Seller, Robber

29003 | Engineer, Teacher Pawn service maker, Broker, Divination maker,
Multi-level salesman

29004 | Teacher, Police Seller, Pawn service maker

29005 | Teacher, state-owned officer Propagandist

29006 | Teacher, Police, Doctor Construction worker, Seller

29007 | Mechanic, Engineer Drug seller, Multi-level salesman

29008 | Scientist, Engineer Multi-level salesman, Driver

29009 | Teacher, Doctor Pawn service maker

29010 | Teacher, Doctor Divination maker

29011 | Doctor, Police, Teacher Divination maker, Smuggler

29012 | Teacher, Doctor Divination maker, Pawn service maker

29013 | Doctor, Police Seller, Divination maker

29014 | Engineer, Police Cheat business, Divination maker

29015 | Teacher, Police Seller, Pawn service maker

29016 | Teacher, Doctor Broker, Accountant

29017 | Teacher, Doctor Jobs break laws

29018 | Engineer, Doctor Broker

29019 | Farmer, Teacher Multi-level salesman

29020 | Teacher, Doctor Smuggler

29021 | Doctor, Teacher Multi-level salesman

29022 | Teacher, Police Robber

29023 | Car repairer, Police Drug seller

29024 | Farmer, Teacher Pawn service maker, Robber

29025 | Farmer, Doctor, Teacher Seller, Robber

29026 | Farmer, Teacher Smuggler, Gambler

29027 | Teacher, Police Real estate broker, Divination maker

29028 | Teacher Salesman

29029 | Farmer Salesman

29030 | Doctor Seller

29031 | Police Advertising, Salesman

29032 | Teacher Divination maker
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29033 | Teacher, Doctor, Lawyer Seller
29034 | Teacher Salesman
29035 | Teacher Salesman
29036 | Teacher, Soldier Seller
29037 | Teacher Seller
29038 | Teacher Salesman
29039 | Doctor Seller
29040 | Teacher Seller
29041 | Teacher Food seller
29042 | Teacher Salesman, Advertising
29043 | Teacher, Doctor Seller
29044 | Preschool teacher Seller
29045 | Doctor Construction worker
29046 | Teacher Broker
29047 | Teacher, Doctor Divination maker
29048 | Teacher Police
29049 | Teacher, Doctor Multi-level salesman
29050 | Teacher, Doctor Divination maker
29051 | Teacher Divination maker
29052 | Teacher Doctor
29053 | Teacher Doctor
29054 | Teacher, Doctor Divination maker
29055 | Teacher Broker
29056 | Teacher Doctor
29057 | Farmer Broker
29058 | Teacher Broker
29059 | Teacher Divination maker
29060 | Teacher Police
29061 | Doctor Pawn service maker
29062 | Teacher, Police Broker
29063 | Police Divination maker
30001 | Police None

30002 | Teacher None

30003 | Farmer Seller

30004 | Teacher None

30005 | Doctor Divination maker
30006 | Teacher Cheat

30007 | Farming work (Farmer, coffee farmer, gardener) None

30008 | Seller None
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30009 | Doctor None
30010 | Teacher Robber
30011 | Teacher Robber
30012 | Farmer Insurance seller
30013 | Farmer Drug seller, Prohibited goods seller
30014 | Teacher None
30015 | Teacher None
30016 | Teacher Police
30017 | Teacher None
30018 | Teacher DK
30019 | Teacher DK
30020 | Teacher None
30021 | Tailor None
30022 | Police DK
30023 | Teacher None
30024 | Police None
30025 | Seller Robber
30026 | Farmer None
30027 | Farmer DK
30028 | Doctor None
31001 | Professor None
31002 | Doctor None
31003 | Teacher Salesman
31004 | Doctor None
31005 | Teacher None
31006 | Doctor None
31007 | Teacher None
31008 | Doctor None
31009 | Teacher Salesman
31010 | Doctor None
31011 | All jobs None
31012 | Professor Salesman
31013 | Health staff Salesman
31014 | Teacher Salesman
31015 | Doctor Driver
31016 | Teacher Seller
31017 | Farmer None
31018 | Teacher None
31019 | Professor Salesman
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31020 | Doctor None

31021 | Teacher None

31022 | Teacher None

31023 | Teacher Insurance consultant
31024 | Teacher Seller

31025 | Teacher Forest security
31026 | Doctor None

31027 | Teacher Salesman

31028 | Doctor Salesman

31029 | Doctor Politician

31030 | Teacher Salesman

31031 | Teacher Salesman

31032 | Doctor None

31033 | Teacher None

31034 | Teacher None

31035 | Teacher Robber

32001 | Farmer Seller

32002 | Accountant None

32003 | Teacher DK

32004 | Farmer None

32005 | Teacher, Doctor Marketing, Advertising
32006 | Teacher None

32007 | None None

32008 | Any jobs as long as it is not robbery Seller

32009 | Farmer None

32010 | Teacher Divination maker
32011 | Doctor Seller

32012 | Teacher Seller

32013 | Soldier, Teacher Free labor

32014 | Free labor Business man
32015 | Teacher Free labor

32016 | Teacher Free labor

32017 | Doctor Seller

32018 | Teacher Doctor

32019 | Soldier Employee

32020 | Teacher Doctor

32021 | Farmer DK

32022 | Farmer Job which breaks laws
32023 | Teacher None
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32024 | State-owned officer Job which breaks laws
32025 | Business man None
32026 | Teacher None
32027 | Any jobs as long as it does not break laws None
32028 | Teacher Business man
33001 | Teacher Online sales man
33002 | Do business at markets Garment worker
33003 | Teacher (Male), Teacher (Female) Pedlary
33004 | Teacher Cheat business
33005 | Do business Construction worker
33006 | Doctor Sales man
33007 | Constructor Sales man at shopping centers
33008 | Do business None
33009 | Teacher Sales man
33010 | Teacher Singer
33011 | Engineer Marketing staff
33012 | Work in art Driver
33013 | Electrical engineer Hawker
33014 | Doctor Teacher
33015 | Police None
33016 | Teacher Driver
33017 | Doctor, Engineer, Teacher Real-estate business man
33018 | Teacher Multi-level sales
33019 | Doctor Driver
33020 | Teacher Real-estate business man
33021 | Workers who do iron doors None
33022 | Teacher Marketing staff
33023 | Teacher Lawyer
33024 | Dentist Doctor
33025 | Doctor Nurse
33026 | Electrical engineer Driver
33027 | Teacher Multi-level sales
33028 | Teacher Health and pharmacy industry
33029 | Doctor Driver
33030 | Teacher Driver
33031 | Teacher Police
33032 | Teacher None
33033 | Doctor Sales man
33034 | Teacher Driver

189




No. Q10a Q10b
33035 | Barber High-interest loaner
33036 | Do real-estate business Construction worker
33037 | Teacher Traffic police
33038 | Doctor Life insurance consultant
33039 | Farmer (who plant rice and make food) Robber
33040 | Teacher Sales man of cosmetics
33041 | Doctor Sales man of beer and wine
33042 | Doctor Real-estate broker
33043 | Teacher Doctor
33044 | Farmer Doctor
33045 | Doctor Driver
33046 | Teacher Traffic police
33047 | Teacher multi-level sales
33048 | Worker Life insurance consultant
33049 | Teacher Beggar
33050 | Doctor Sales man of beer and wine
33051 | Teacher Doctor
33052 | Teacher Beggar
33053 | Teacher Real-estate broker
33054 Self-owned business (e.g. having grocery shop at Sales man of cosmetics
home)
33055 | Teacher Insurance
33056 | Doctor Do small business at markets
33057 | None Police
33058 | Judge Traffic police
33059 | Doctor sales man
33060 | Doctor Business
33061 | Lawyer sales man
33062 | Teacher Business
33063 | Teacher, Doctor Driver
33064 | Doctor Driver
33065 | Teacher Driver, Sales man
33066 | Doctor Accountant
33067 | Construction industry Divination job
33068 | Health industry (doctor) Sales man
33069 | Teacher Driver
33070 | Doctor Driver
33071 | Construction industry Advertising, Sales man
33072 | Doctor Gambling
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33073 | Politician Fashion models

33074 | Teacher Open drinking stores
33075 | Teacher Hawker

33076 | Doctor Restaurant sales man
33077 | Teacher Prostitution job

33078 | Scientist Cheat

33079 | Craftsman (artisan) Police

33080 | Tailor Cheat

33081 | Police Cheat

33082 | Farmer Sales man

33083 | Teacher Gambling

33084 | Doctor Police

33085 | Teacher Driver

33086 | Teacher illegal business

33087 | Politician Infrastructure construction
33088 | Farmer Police

33089 | Tour guide Real-estate business broker
33090 | Doctor Multi-level sales
33091 | Business man Real-estate broker
33092 | Teacher Doctor

33093 | Teacher Business

33094 | Teacher Journalist

33095 | Politician Prostitute broker
33096 | Scientist on Health field Fashion models

33097 | Teacher Online sales

33098 | Teacher Attendant (Call girls)
33099 | Farmer None

33100 | Business man None

33101 | Teacher Sales man

33102 | Worker Massage

33103 | Electrician Porter

33104 | Mechanic Business

33105 | Manual labor Robber

33106 | Teacher Entertainment showbiz
33107 | Doctor Business

33108 | Business man Drug business

33109 | Teacher None

33110 | Doctor Accountant

33111 | do Business
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33112 | Business man None
33113 | Business man Employed staff
33114 | Business man None
33115 | Director of a company None
33116 | Teacher Robber
33117 | Doctor None
33118 | Business man None
33119 | Teacher Business
33120 | Teacher Business
33121 | Teacher None
33122 | Tailor Hawker
33123 | Teacher None
33124 | Street sweeper Business
33125 | Doctor None
33126 | Teacher Cheat
33127 | Business man None
33128 | Business man None
33129 | Teacher Multi-level sales
33130 | Business man illegal business: robbery, cheat
33131 | Doctor Hawker
33132 | state-owned officers Robbery
33133 | Teacher None
33134 | Doctor Drug business
33135 | Teacher None
33136 | Teacher Health industry, Judiciary industry
33137 | Doctor Advertising
33138 | Doctor Product marketing
33139 | Doctor Business
33140 | Teacher Driver, Product marketing, Multi-level sales
33141 | Doctor None
3140 I respect every jobs, but now I choose electricity Real-estate business
field.
33143 | Teacher Farmer (because they have to work very hard but still
cannot afford their livings)
34010 | Farmer Business
34011 | Tailor Worker
34012 | Doctor Beggar
34013 | Teacher Debt loaner, Pawn service maker
34014 | Seller Prohibited goods smuggler
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34015 | Carpenter Iron worker
34016 | Seller None

34017 | Carpenter Prostitute

34018 | Seller Drug seller

34019 | Teacher Cheat

34020 | Grocery seller Smuggler

34021 | Doctor Beggar

34022 | Teacher None

34023 | Teacher Seller

34024 | Teacher Attendant, Advertising
34025 | Teacher Doctor

34026 | Seller Karaoke attendant
34027 | Carpenter Salesman

34028 | Teacher Doctor

34029 | Lawyer Teacher

34030 | Tailor Smuggler

35010 | Teacher Seller

35011 | Business man Beggar

35012 | Farmer Business/ trader
35013 | Worker Driver

35014 | Business man None

35015 | Farmer Restaurant attendant
35016 | Farmer Seller

35017 | Barber Seller

35018 | Teacher Smuggler

35019 | Teacher Driver

35020 | Doctor None

35021 | Doctor Traffic police
35022 | Teacher Seller

35023 | Teacher Seller

35024 | Seller None

35025 | Military staff None

35026 | Teacher Beggar

35027 | Worker Debt loaner
35028 | Nurse Debt loaner
35029 | Doctor None

35030 | Teacher Seller

36013 | Teacher, Farmer DK

36014 | Do helpful jobs for society (state-owned officer) None
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36015 | Teacher None

36016 | Farmer DK

36017 | Teacher, Agricultural science research Business broker

36018 | Teacher, Police DK

36019 | Doctor, Teacher Salesman

36020 | Farmer DK

36021 | Teacher, Farmer Multi-level salesman

36022 | Doctor, Police DK

36023 | Farmer, Breeder DK

36024 | Teacher DK

36025 | Farmer DK

36026 | Farmer, State-owned officer Debt loaner

36027 | Education staff, Doctor, Police Drug seller, Cheat

36028 | Farmer Prostitute, Human trafficking (because they are not
allowed by laws and dishonest)

36029 Gardener, All jobs which are under law s must be All jobs which break laws

honest

36030 | Education staff Women trafficking, all jobs which break laws

36031 | All jobs which are under laws must be honest Drug seller, Prostitute

36032 | Researcher, Health staff, Scientist Cheat, Women trafficking

36033 | Doctor, Law staff, Education staff Human trafficking, Drug seller

36034 | Teacher None

36035 | Teacher None

36036 | Teacher None

36037 | Teacher None

36038 | Teacher None

36039 | Teacher None

36040 | Teacher None

37001 | Teacher Robber

37002 | Teacher Seller at markets

37003 | Doctor Lottery (which is not allowed by laws) seller, Robber

37004 | Doctor Scrap buyer and seller

37005 | Doctor Small business

37006 | Director Multi-level salesman

37007 | Market manager Employee

37008 | Business Administrator Coffee shop owner

37009 | IT technology engineer photocopy maker

37010 | Doctor Clothes shop owner

37011 | Teacher Client service staff at mobile call center

194




No. Q10a Q10b
37012 | Construction engineer Pot, frying pan hawker
37013 | Doctor Electric bill delivery man
37014 | Accountant Pharmacist
37015 | Police Robber
37016 | Sensei Multi-level salesman
. Shrimp seller (which kind of shrimp does not have
37017 | Engineer o
clear origin)
37018 | Teacher Multi-level salesman
37019 | Lawyer Pork seller
37020 | Doctor Pot, frying pan hawker
37021 | Doctor Business broker
37022 | Doctor Hawker
37023 | Teacher Insurance seller
37024 | Police Robber
Cosmetics multi-level salesman like Oriflame because
37025 | Police consumers cannot use trial products, just see the images
of products
37026 | Director Robber
37027 | State-owned officer Insurance consultant
37028 | Military staff Hawker
38013 | Teacher Seller
38014 | Teacher Robber
38015 | Teacher Business man
38016 | Teacher Coftee shop attendant
38017 | Teacher Salesman
38018 | Farmer Prostitute
38019 | Teacher Police
38020 | Teacher Advertising salesman
38021 | Doctor Advertising salesman
38022 | Farmer None
38023 | Farmer None
38024 | Teacher Beggar
38025 | Doctor None
38026 | Teacher Business man
38027 | Teacher None
38028 | Farmer Robber
38029 | Farmer None
38030 | Carpenter None
38031 | Sculpture artist Smuggler
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38032 | Doctor None

38033 | Farmer Seller

38034 | Food seller Cattle breeder

38035 | Teacher Driver

38036 | Seller Breeder

38037 | Doctor Construction engineer

38038 | Teacher Driver

38039 | Seller Lottery (which is not allowed by laws) seller, Gambler
38040 | Teacher None
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Q.42 Diéu gi anh/ chi nghi dén dau tién khi nghe vé van hoa Viét Nam? , . ‘
(GHI NHAN TOAN BQ CAU TRA LOI CUA PAP VIEN NEU PAP VIEN BUA RA NHIEU HON

MOT CAU TRA LOI)
No. Q42 No. Q42
1001 | Music, Cuisine 1031 | Bronze drum, Long dress (Ao dai)
1002 Cuisine, Dong Son bronze drum, Ca 1032 Village's festivals, Worship for the
tru (a kind of musical arts) ancestors
Ca tru (a kind of musical arts), 1033 Traditional festivals, Worship for the
1003 | Tourism, Long dress (Ao dai), Cone ancestors
(Non la) 1034 | Long dress (Ao dai), Bronze drum
1004 | Tourism, Customs of each region 1035 | Cuisine
1005 Cuisine, Long dress (Ao dai), 1036 | Cuisine, Tourism
Ancient streets 1037 | Music, People's personalities
1006 Cultural festivals: ca tru (a kind of 1038 | Long dress (Ao dai), Bronze drum
musical arts) 1039 | Arts, Cuisine, Tourism
1007 | Human morality, Tourism 1040 Rice, People's personalities, Long
1008 | Cuisine dress (Ao dai)
1009 | Cuisine, Music L041 Bronze drum, Long dress (Ao dai),
1010 | Cuisine Tourism
1011 | Vietnamese people's personalities 1042 | Cuisine, Long dress (Ao dai)
1012 | Cuisine, Music 1043 | Knowledge, Education
1013 | People's treatment 1044 | Patriotic tradition
1014 | People's treatment 1045 | Ritual, Festivals
1015 | Cuisine, People's personalities 1046 | Cuisine
1016 | People's personalities 1047 | Festivals, Vietnamese people
1017 | People's personalities 1048 | Cuisine, Arts
1018 | People's personalities 1049 | DK
1019 | People's personalities 1050 | Cone (Non la), Cuisine
1020 | Cuisine 1051 Quan ho Bac Ninh (A kind of
1021 | Cuisine, Music musical arts), Ha Long Bay
1022 | Cuisine, Music 1052 | Vietnamese long dress (Ao dai)
1023 | Cuisine 1053 | Cuisine, Tourism
1024 | People's personalities 1054 | Tourism, Cuisine
1025 | Cuisine, Music 1055 | Ha Long Bay
1026 | Cuisine, Music 1056 Hoi An ancient streets, Hue's long
1027 | Culture and people's personalities dress (Ao dai)
1028 | People's personalities 2001 | Villages' culture
1029 | Ancient streets, Historical relics 2002 Have many ethnic groups, The
1030 | Tourism, Historical relics diversity of identity and culture
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2003

Friendly, Hospitality

Q42

2004

Traditional festivals of each region

6001

Traditional long dress (Ao dai)

2005

Festivals of mountainous regions

6002

Have own ethnic identity

2006

Cultural heritages

6003

Some of Vietnamese cultural

beauties are being lost

2007

DK

6004

Need to reserve Vietnamese culture

2008

Have many cultural heritages

6005

Beautiful traditional costumes

2009

Studious tradition

6006

Long dress symbol (Ao dai)

3001

Drinking water, remember its source

7001

Human love among people

3002

Children have filial respect for

parents

7002

Vietnamese long dress (Ao dai)

3003

Pagodas and temples

7003

Love and help each other

3004

Remember/ Toward to source

7004

Religions and religious faiths

3005

Drinking water, remember its source

7005

Children have filial respect for

parents

3006

Neighborship

7006

Traditional villages

3007

Drinking water, remember its source

7007

Costumes

3008

Remember/ Toward to source

7008

Long dress (Ao dai)

3009

Children obey parents

7009

Hard-working women

3010

Culture (Cultural values)

8001

Tourism

3011

Drinking water, remember its source

8002

Long dress (Ao dai)

3012

Human emotions

8003

History

3013

Human values like filial respect

8004

Long dress (Ao dai)

3014

Fight against invaders, patriotic
tradition

8005

Long dress (Ao dai)

3015

Ha Long Bay

8006

Tourism

4001

DK

8007

Folk proverbs and songs

4002

Customs, Good cultural values

8008

Tourism

4003

Long dress (Ao dai)

8009

Tourism

4004

Hybrid manner

9001

Respect for teachers and religions

4005

Long dress (Ao dai)

9002

Intangible values, Tangible values

4006

DK

9003

Long dress (Ao dai)

4007

DK

9004

Drinking water, remember its source

4008

Beauty of tradition long dress (Ao
dai)

9005

Long dress (Ao dai)

9006

Long dress (Ao dai)

5001

DK

9007

History

5002

Good traditional values

9008

Cuisine

5003

DK

9009

Customs

5004

DK

9010

History

5005

Colorful culture

9011

History

5006

Stable customs

9012

Long dress (Ao dai)
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9014

Long dress (Ao dai)

9015

Long dress (Ao dai)

9016

Cuisine

9017

Customs

9018

Cuisine

9019

Cuisine

9020

Traditional costumes

9021

People's personalities

9022

Long dress (Ao dai)

9023

Intangible values, Tangible values,

Costumes

9024

Long dress (Ao dai)

9025

Cuisine

9026

History

9027

Human love

10001

No special thing

10002

Good, friendly

10003

Music and other attractive things

10004

Have own ethnic identity

10005

Diversity

10006

The treatment is not good as

foreigner's

10007

Colorful

10008

Diversity

10009

Diversity

10010

Diversity

10011

Colorful

10012

Drinking water, remember its source

11001

Hard working

11002

Love country and people

11003

Hard working

11004

Friendly

11005

Long dress (Ao dai)

11006

Friendly

11007

Friendly and open treatment

11008

Hospitality

11009

Worship for the ancestors

11010

DK

No. Q42
11012 | Worship for the ancestors
11013 | Hard working
11014 | Hospitality
11015 | Hard working
Vietnamese culture of building and
12001 .
keeping the country
12002 | DK
12003 | Diversity
Ao tu than (A kind of traditional
12004
costumes)
12005 | Humanity
12006 | Morality
12007 | Ethnic culture
12008 | Tradition
12009 | Tradition
12010 | Humanity
12011 | Ethnic tradition
12012 | Ethnic identity
13001 | History of wars is preserved
Customs of each region is colorful
13002 o
and has diversity
13003 | The songs in wartime
Vietham has many regions which
have different local voices, Vietnam
13004 _ S
has the history of wars which is
recorded worldwide
13005 | Polite speaking, gentle, patriotic
Has tradition of respect for teachers
13006 | and religions, Respect to the
ancestors and grandparents
Languages of different regions have
13007 | gu g 8
diversity and are colorful
Vietnamese is greed, jealous, cra
13008 ) greed fty
and dishonest
Languages of different regions have
13009 | gu 8 8
diversity and are colorful
13010 | Children must obey adults
13011 | Women must have conjugal fidelity

11011

Worship for the ancestors
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13012

Vietnamese tradition is to help the

poor

Q42

13013

Vietnamese tradition is emotional

13038

Education level is pushed up more

and more

13014

Always reserve national identities

including traditional holidays

13039

Good tradition:
ethicality tradition

long-standing

13015

Has many holidays and festivals like

Hung King Death's anniversary

13040

People are friendly and sociable

13016

Vietnamese long dress (Ao dai)

13041

Good ethicality tradition; people
treat each other friendly

13017

Has many ethnic minorities

13042

Vietnamese culture is colorful

13018

Long dress (Ao dai)

13043

DK

13019

Long dress (Ao dai), Cone (Non la)

13044

Has long-standing ethicality tradition

13020

DK

13045

DK

13021

Traditional ~ women  including:
household chores, beauty, speaking

words and virtue

13046

Children

grandparents, parents

respect  for  their

13022

Traditional long dress (Ao dai)

13047

Has tradition of fighting against

invaders which is glorious

13023

Has many ethnic minorities

13048

Coftee powder

13024

Has wide knowledge of economics

13049

Long dress (Ao dai), "Ba ba" shirt

13025

Customs and consuetude of ethnic

minorities are special

13050

Crowded traffic, traffic jams

13026

Traditional women's costume is long
dress (Ao dai)

13051

Children obey their grandparents and

parents

13052

Long dress (Ao dai)

13027

Vietnamese food such as: noodles,
PHO

13053

Long dress (Ao dai), Cone (Non la)

13028

Vietnamese culture is colorful

13029

Identity of Vietnam and Vietnamese

people

13054

The historical stories such as about
Sword Lake, the story of Hai Ba
Trung

13030

be deferential to teacher and

respected for moral

13055

Cultural relics such as: One-pillar

pagoda, Monument of Martyrs

13056

Vietnamese historical relics

13031

DK

13057

Loving people and helping the poor

13032

DK

13033

People love and help each other

13058

Vietnamese people has hospitality,

Friendliness

13034

Traditional costume "Ao dai" (long

dress)

13059

Vietnamese long dress (Ao dai)

13060

Historical relics

13035

Ethicality tradition

13036

Harmony life in big family, Many

generations live in a family together

13061

Tradition of drinking  water,
remember its source/ remember the

gratitude of carers

13037

Vietnamese culture still maintains

long-standing cuisine

13062

Traditional long dress (Ao dai)

14001

DK
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14003

Hard working

Q42

14004

Customs

14005

Customs

14006

Long dress (Ao dai)

16012

Have many ethnic groups, Have
many nice folk dances, Have many
customs, Have many sight seeing

spots

14007

Good tradition

17001

Good culture

14008

Long standing customs

17002

Vietnamese culture is modernized

14009

Customs

15001

Hard working, Patriotic tradition

17003

Vietnamese culture is very good in

terms of tradition and morality

15002

Religions

15003

Patriotic tradition

17004

Vietnamese culture has a good

background

15004

People's identity

15005

Culture reflects ethnic

identity

deeply

17005

Vietnamese culture is civilized and

modern

17006

Vietnamese culture is very good

15006

Tet holiday

17007

Vietnamese culture is being lost

15007

City civilization

15008

Landscape

15009

History of fighting against invaders,
Patriotic tradition

17008

Siblings love each other, respect the
older ones and condescend the

smaller ones

17009

Vietnamese culture is advanced

16001

Household chores + Beauty + Nice

speaking words + Virtue

17010

Vietnamese culture is colorful

16002

Nice words and treatment

16003

Drinking water, remember its source

17011

Vietnamese culture is very good and
no countries in the world have the

Same one

16004

Tradition, Humanity

17012

Vietnamese culture is industrialized

16005

Help the poor

16006

Patriotic tradition

18001

Friendly treatment and hospitality of

Vietnamese people

16007

Vietnamese are friendly, honest and

solidary

18002

Simple traditional costumes

18003

Love peace

16008

Vietnamese family line, children
have to respect grandparents and

parents

18004

Friendly treatment

18005

Glorious ethnic history

18006

Glorious ethnic historical relics

16009

Vietnamese people are friendly and

harmonic

18007

Long standing wedding occasions

18008

Worship for the ancestors

16010

Vietnamese people are harmonic in

family life and society

18009

Civilization, modern

18010

Proverbs are colorful

16011

Long dress (Ao dai) makes

Vietnamese women more beautiful

18011

Wearing long dress (Ao dai)

18012

Long dress (Ao dai)

21001

Rice civilization, Ethnic music

21002

Worship for the ancestors, traditional

costumes, Vietnamese people
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21003

Traditional festivals, Cuisine

Q42

21004

Traditional food, Traditional festivals

21034

Cuisine: traditional food, Vietnamese

long dress (Ao dai)

21005

Worship for the ancestors, traditional

festivals, Cuisine

21035

Remember source, culture of ancient

streets

21006

Filial respects for grandparents,
parents and the ancestors, Traditional

festivals

21036

Vietnamese people, Ancient streets

21037

Traditional costumes

21007

Ethnic groups' identity, Traditional

festivals

21038

Vietnamese food

21039

Friendly Vietnamese people

21008

Religions and religious faiths,

Traditional festivals, Music

21040

Rice civilization

21009

Agriculture (rice)

21041

Vietnamese traditional long dress
(Ao dai)

21010

Visiting pagodas at the beginning of

new year

21042

Patriotic tradition

21043

Famous food: Pho, Noodles

21011

Street cuisine

21044

Nice tourism spots

21012

DK

21045

Customs, Cuisine

21013

Customs of each region

21046

Vietnamese women

21014

Customs

21047

Cuisine, Festival

21015

Worship for the ancestors

21048

Customs

21016

Traditional villages

21049

Village's customs, Festivals

21017

Respect for grandparents and the

ancestors

21050

Cuisine

21051

Ritual

21018

DK

21019

DK

21052

Cuisine, Brotherly ethnic groups,

Festivals of each region

21020

DK

21021

Worship for the ancestors

21053

Long dress (Ao dai), Traditional

festivals

21022

DK

21054

Customs

21023

Long dress (Ao dai)

21055

Cuisine, Arts

21024

Worship for the ancestors

21056

Arts, Festivals

21025

Historical relics

21057

Culture of ethnic groups

21026

Ancient houses at ancient streets

21027

Long dress (Ao dai)

21058

Customs, Family line, Patriotic

tradition

21028

Ethnic identity

21059

Cuisine

21029

DK

21030

Cuisine

21060

Dan ca quan ho (a kind of musical
arts)

21031

Costumes, Music

21061

Cuisine

21032

Cuisine, Vietnamese people

21062

Cuisine, Hoi An ancient streets

21033

Worship for the ancestors

21063

Dan ca quan ho (a kind of musical
arts), Court
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21065

Worship for the ancestors

Q42

21066

The way of treatment among people

21093

Vietnamese food specialities

21067

Customs, Arts

21094

Vietnamese women are gentle

21068

The museum of Vietnamese ethnic

groups

21095

Vietnamese long dress (Ao dai)

21096

Vietnamese people are hard working

21069

Cuisine, Festivals

21097

Vietnamese long dress (Ao dai)

21070

Arts

21098

Street cuisine

21071

Customs, Cuisine

21072

Vietnamese long dress (Ao dai),

Traditional festivals

21099

The history of building and keeping
the country

21100

Patriotic tradition

21073

Traditional festivals, Traditional

costumes

21101

Collective spirit, Help each other

when having difficulties

21074

Friendly Vietnamese people

21075

Vietnamese long dress (Ao dai),
Huong River's cone (Non la), 36
ancient streets, Hoi An ancient

streets

21102

Patriotic ~ tradition, Love the

hometown

21103

Tourism spots where having high

prices

21076

Vietnamese dishes, The diversity of

culture of ethnic groups

21104

Vietnamese people are easily

approachable

21077

Vietnamese history, Friendly

Vietnamese people

21105

Vietnamese people have high

solidarity spirit

21106

Silk

21078

Cuisine

21107

Chau van (A kind of musical arts)

21079

Ancient  streets, Sword lake,

One-pillar pagoda

21108

DK

21109

Quan ho (a kind of musical arts)

21080

Traditional costumes (Ao dai)

21110

Tet holiday

21081

DK

21111

Traditional villages

21082

Worship for the ancestors

21112

Vietnamese long dress (Ao dai)

21083

The ancestors' customs

21113

Vietnamese long dress (Ao dai)

21084

Have many ethnic groups, The

diversity of culture

21114

Happiness, Marriage

21115

Tet holiday

21085

Customs of each region

21116

Worship for the ancestors

21086

Cuisine

21117

Vietnamese long dress (Ao dai)

21087

Cultural heritages in each province

21118

Hat cheo (a kind of musical arts)

21088

Trang An people's elegance

21119

Vietnamese long dress (Ao dai)

21089

DK

21120

Morality

21090

Food of many ethnic groups in the

country

21121

DK

21122

Customs

21091

Traditional festivals

21123

Family line

21092

Children's filial respect for parents

21124

Long dress (Ao dai), Cuisine

21125

Cuisine, Cultural festivals
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21126

Cuisine

Q42

21127

Arts, Cuisine

23011

Drinking water, remember its source

21128

Arts, Vietnamese people

23012

Respect for the ancestors

21129

Vietnamese heritages of arts

23013

Drinking water, remember its source

22001

DK

23014

Patriarchal men

22002

DK

23015

Children obey parents

22003

The diversity of culture and customs

23016

Drinking water, remember its source

22004

The diversity of culture and customs

23017

Respect for the ancestors

22005

Worship for the ancestors

23018

Children take care of parents when

they are old

22006

DK

23019

Daughters live with parents

22007

Villages' culture

23020

Ha Long Bay

22008

Studious tradition

23021

Drinking water, remember its source

22009

Have many cultural heritages

23022

Ha Long Bay

22010

Friendly, Hospitality

23023

Respect for the ancestors

22011

DK

23024

Hue mausoleum area

22012

Have many ethnic groups, The
diversity of identity and culture

23025

Hat cheo (a kind of musical arts)

22013

Villages' culture

23026

Drinking water, remember its source

22014

The diversity of cuisine

23027

DK

22015

Historical relics

23028

Drinking water, remember its source

22016

Visiting pagodas at the beginning of

new year

23029

Hat cheo (a kind of musical arts)

23030

Ha Long Bay

22017

Long dress (Ao dai)

23031

Drinking water, remember its source

22018

The diversity of cuisine

23032

Ha Long Bay

22019

Rice civilization

23033

Children respect for their parents

22020

Culture of each region

23034

Pagodas and temples

22021

Worship for the ancestors

23001

Children respect for the ancestors

23035

Traditional values (drinking water,

remember its source)

23002

Ha Long Bay

24001

DK

23003

Drinking water, remember its source

24002

Have long-standing tradition and

tradition is reserved

23004

Hue ancient citadel

24003

Colorful, diversity

23005

Children do

ancestors

worship for the

24004

Need to reserve the ethnic identities

23006

Ha Long Bay

24005

Have own ethnic identities

23007

Ha Long Bay

24006

DK

23008

Respect for grandparents and the

ancestors

24007

DK

24008

Colorful identity

23009

Drinking water, remember its source

23010

Respect for the ancestors

24009

Vietnamese culture is more and

more developed
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26005

Ethnic identity and culture

26006

Good cultural tradition

26007

Vietnamese culture is developing
better

26008

DK

26009

Good customs

26010

Vietnamese morality

26011

Have own ethnic identity

26012

Vietnamese humanity

26013

Good traditional values: help and

love each other

26014

Vietnamese good customs

27010

Learn ritual first, then learn

knowledge later

27011

Respect for teachers and religions

27012

Respect for teachers and religions,
Household chores + beauty + nice

speaking word and virtue

27013

Education

27014

Worship for the ancestors

27015

Household chores + beauty + nice

speaking word and virtue

27016

History

27017

Neighborship, Respect for the older

ones

27018

Respect for the older ones, Respect

for teachers and religions

27019

Worship for the ancestors, Care of

around people's lives like neighbors

27020

The rich help the poor

27021

Help and respect for the alone elders

27022

Worship for the ancestors

27023

Respect for the older ones, Respect

for teachers and religions

27024

Cuisine

27025

Neighborship

27026

Worship for the ancestors

No. Q42
Colorful, Have deep emotions
24010 .
making people unforgettable
24011 | DK
Colorful, Have both good and bad
24012 | .
sides
24013 | DK
24014 | the long tradition of honorable
24015 | DK
24016 | DK
24017 | Vietnamese culture has own identity
24018 | DK
24019 | DK
Going down of people's personali
24020 g peopies b v
is to make culture go down
24021 | DK
Culture is going down in terms of
24022
good values
25001 | Good ethnic identity
25002 | Still reserve ethnic identity
25003 | DK
25004 | DK
25005 | DK
25006 | Festivals
25007 | DK
25008 | Have own ethnic identity
Colorful (Have many cultural
25009 | . . , .
identities of different ethnic groups)
Advanced and have own ethnic
25010 | . .
identity
25011 | Diversity
25012 | Cheo (A kind of musical arts)
25013 | DK
25014 | Cai luong (A kind of musical arts)
Wish Vietnamese culture not being
26001
lost
Ethnic identity is being lost and
26002 _
hybrid
26003 | DK
26004 | Have own ethnic identity
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27027

Respect for parents, grandparents
and the older ones, Respect for

teachers and religions

Q42

29009

DK

29010

Buffalo, Bamboo

27028

Worship for the ancestors

29011

Village well, Long dress (Ao dai)

27029

Worship for the ancestors

29012

Long dress (Ao dai), Tet holiday

27030

Help the ones who have more
difficulties (the rich help the poor)

29013

Long dress (Ao dai), Rice field,
Village well

28010

History

29014

Village well, Rice field

28011

Relics, Sight seeing spots, Cuisine

29015

Rice field, Village bamboo

28012

History

29016

Long dress (Ao dai), Cone (Non la)

28013

Long dress (Ao dai), Uncle Ho

29017

Bamboo, Buffalo, Rice field

28014

Landscape

28015

Cuisine

29018

Long dress (Ao dai), Bamboo, Rice
field

28016

Festivals, Heritages

29019

Buffalo, Rice field

28017

Cuisine

28018

Tourism

29020

Pagodas and temples, festivals and
Tet holiday

28019

Cuisine

29021

Cone (Non la), Long dress (Ao dai)

28020

Landscape, Cuisine

29022

Long dress (Ao dai), Village bamboo

28021

Long dress (Ao dai)

29023

Tet holiday, Hung King temple's

festival

28022

History

29024

Bamboo, Long dress (Ao dai)

28023

Tourism

28024

Cuisine

29025

Tet holiday, Long dress (Ao dai),

Bamboo

28025

History

29026

Bamboo

28026

Tourism

29027

Long dress (Ao dai), Cone (Non la)

28027

Cuisine

29028

Long dress (Ao dai)

28028

History

29029

Many different languages

28029

Cuisine, Landscape

28030

Historical relics

29030

Dan ca quan ho (a kind of musical

arts)

29001

Respect for teachers and religions

29031

History, Uncle Ho

29002

Cone (Non la), Ao tu than (a kind of

traditional costumes), Folk songs

29032

Vietnamese customs

29033

Cuisine

29003

Drinking water, remember its source,

Respect for teachers and religions

29034

Vietnamese proverbs and legends

29035

Traditional costumes

29004

Bamboo, Buffalo

29036

Patriotic tradition

29005

Mother's lullaby

29006

Bamboos, Lotus

29007

Long dress (Ao dai), Cone (Non la)

29037

Customs of Vietnamese ethnic
groups, Ritual in festivals like Tet
holiday

29008

Long dress (Ao dai), Buffalo, Rice
field

29038

Vietnamese cuisine

29039

Vietnamese patriotic tradition
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29040

Cuisine

Q42

29041

Vietnamese customs

29042

History of building and keep the
country

30008

Many Vietnamese customs are

reserved like eating betel and

worship for the ancestors

30009

Friendly, Hospitality

29043

Is the country of many ethnic groups

30010

Colorful

29044

Folk songs from the North to the
South

30011

Friendly, Hospitality

29045

Customs and pagodas, temples

30012

Filial respect for parents

29046

Long dress (Ao dai)

30013

Good and moral lifestyle

29047

Long dress (Ao dai)

30014

Worship for the ancestors in Tet
holiday

29048

Long dress (Ao dai)

30015

Remember ethnic source

29049

Tourism

30016

Good diplomacy and education

29050

Long dress (Ao dai)

30017

Diversity of customs

29051

Long dress (Ao dai)

30018

Tet holidays

29052

Filial duty

30019

Hair buns making of women

29053

Long dress (Ao dai)

29054

Long dress (Ao dai), Cuisine, Gentle
people

30020

Vietnamese identity is reserved:

moral lifestyle

30021

Drinking water, remember its source

29055

Intangible tradition

30022

Colorful

29056

Long dress (Ao dai)

29057

Landscape (Hue ancient citadel)

30023

Some customs are backward and

prolix

29058

Cuisine

30024

Gong culture in Highland area

29059

Gentle treatment

30025

Good Vietnamese culture

29060

Long dress (Ao dai)

30026

Many festivals

29061

Drinking water, remember its source

29062

Respect for teachers and religions

30027

Still be backward: men respect and

women contempt

29063

Landscape

30028

Family love is highly appreciated

30001

Respect for moral values, Filial

respect for grand parents and parents

31001

Long dress (Ao dai)

31002

Honest

30002

Friendly with nature and people

31003

Long dress (Ao dai)

30003

Tet holidays and have many festivals

31004

Hard working

30004

Good Vietnamese culture, Admire

people's solidarity

31005

Long dress (Ao dai)

31006

Hard working

30005

Diversity of kinds of worship for the

ancestors and wedding, funeral

occasions

31007

DK

31008

Long dress (Ao dai)

30006

Diversity of Vietnamese culture

31009

Friendly

30007

Have many traditional festivals (Tet
holiday)

31010

Wear long dress (Ao dai)

31011

Long dress (Ao dai)

31012

Hospitality
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31013

Wear long dress (Ao dai)

Q42

31014

Love country and people

32016

Colorful and have own identity

31015

Honest

32017

Diversity of customs

31016

Special customs

32018

Long dress (Ao dai), Pho

31017

Colorful customs

32019

Have many ethnic groups

31018

Long dress (Ao dai)

32020

Cuisine

31019

Love country

32021

Ethnic tradition

31020

Hard working

32022

Vietnamese people's morality

31021

Hospitality

32023

Long dress (Ao dai)

31022

Hard working

32024

Humanity

31023

Hard working

32025

Morality

31024

Hospitality

32026

DK

31025

Friendly

32027

Ethnic tradition and culture

31026

Friendly

32028

Colorful

31027

Worship for the ancestors

33001

Vietnamese tradition is to use

chopsticks when eating

31028

Worship for the ancestors

31029

Hospitality, Friendly

33002

Long dress (Ao dai) performs

Vietnamese tradition

31030

Worship for the ancestors

33003

Rich kindness

31031

Worship for the ancestors

33004

Altruism of people

31032

Worship for the ancestors

33005

Right way in education

31033

Hard working people

33006

Caring each other in difficult times

31034

Long dress (Ao dai)

33007

DK

31035

Colorful customs

33008

Many religions and religious faiths

32001

Humanity

32002

Long dress (Ao dai)

33009

Tradition of respect the older ones

and condescend the smaller ones

32003

Ethnic source, Respect for grand

parents and parents

33010

Recognize and analyze an issue not

deeply

32004

Humanity

32005

Tradition

33011

Vietnamese culture has a wide range

of religions

32006

Cuisine, Religions

33012

Culture has a wide range of customs

32007

Friendly

32008

Tradition

33013

Culture still has discrimination

among ethnic groups

32009

Good cultural life

32010

Humanity

33014

Culture has solidarity among ethnic

groups

32011

It is a colorful and special culture

32012

Worried

32013

Advanced and have own identity

33015

Has a wide range of religions, The
knowledge of people in the

mountainous areas is limited

32014

Complicated

32015

Colorful

33016

Communication by other languages

is limited
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33017

Many customs of ethnic minorities

Q42

33018

Diversity of religions and religious
faiths

33040

Traditional musical arts: Cai luong,
hat cheo

33019

Culture is advanced in terms of

people's knowledge

33041

Vietnamese traditional costume:

Cone (non la)

33020

Respect the elders and make
concessions with the smaller ones in

the family

33042

Vietnamese traditional costume: "Ba
ba" shirt

33021

Always be sociable with around

people

33043

People help each other when having
calamities (loving people and

helping the poor)

33022

Do respect to the elders

33044

Water puppet

33023

Respect to the others' religions

33045

Children respect and obey their

parents

33024

Respect the elders and make

concessions with the smaller ones

33046

Long dress (Ao dai)

33025

Weakness in perception

33047

Bac Ninh's traditional folks (dan ca
quan ho)

33026

Limited knowledge

33027

Respect to the ancestors

33048

People have friendly and gentle

treatment to each other

33028

Has a wide range of religions and

religious faiths

33049

Traditional New Year holiday (Lunar
Year Tet)

33029

Bad knowledge of communication

way

33050

Has hospitality (friendly, happy and

open to foreigners)

33030

People's perception and knowledge

is limited

33051

Long dress (Ao dai)

33052

Many motorbikes and traffic jams

33031

Diversity of ethnic groups and

religions

33032

Respect the older

33053

People often throw rubbish freely
everywhere, bad compliance with

traffic rules

33033

Common social knowledge is bad

and limited

33054

Children have filial respect for their

parents

33034

Vietnamese people have tradition of
respect the older ones and

condescend the smaller ones

33055

Traditional customs: Tet holidays,

poetry, musical arts (ca tru)

33035

Has colorful culture

33056

Historical relics in war time are

reserved

33036

Bad perception

33057

Traditional long dress (Ao dai)

33037

Traditional musical arts: nostalgia

songs (Cai luong, ca vong co)

33058

Vietnamese traditional food

33059

Water puppet

33038

Children have filial respect for their

parents

33060

All family members gather together
in Tet holidays

33039

Children have filial respect for their

grandparents and parents

33061

Traditional long dress (Ao dai)
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No. Q42
Cultural heritages of Vietnam: Ha
33062
Long Bay
Vietnam has many historical relic
33063 .
areas for visitors
Vietnam has a long-standing history
33064 | which is reserved from our ancestors
to generations
Languages of different regions are
33065
colorful
Vietnamese people have a dee
33066 . peop P
religiosity
Has many nice tourism areas,
33067 . _
Traditional long dress (Ao dai)
Vietnam has many ethnic groups,
33068 _ . Y £roup
Many festivals in a year
Vietnam has many festivals in
33069 | different regions, Diversity of
languages
Most of moral qualities of
33070 | o
Vietnamese is dishonest
Traditional  customs is about
33071 | ancestors worship, Architecture of
ancient pagodas
33072 | DK
33073 | Historical relics are colorful
33074 | Tet holiday is special
Converge specialities and differences
33075 )
compared to other countries' cultures
Unity of Vietnamese histo all
33076 ty o v
ethnic groups in Vietnam)
Long-standing culture and diversi
33077 s _ 8 v
of festivals
33078 | DK
Has many special and colorful
33079 )
festivals
33080 | DK
33081 | Has many holidays/ festivals
33082 | Innovation and advance

210

No. Q42

Has long-standing and colorful
33083

culture
33084 | Respect to the ancestors

Has man agodas/  temples/
33085 . yope P

festivals

Has ethicality tradition and respect to
33086

the ancestors
33087 | DK
33088 | DK

Has filial respect, ethicality tradition
33089 .

and respect to ritual
33090 | Respect grandparents and parents
33091 | Respect to teachers and religions

Has long-standing culture and
33092 L )

specialities of each ethnic group
33093 | DK

The culture is established long time
33094 | ago by drinking water, remembering

its source

Has filial respect to the ancestors and
33095

parents
33096 | Tradition is reserved

Has own specialities of Vietnamese
33097 | tradition, Has many festivals and

holidays

Has many special festivals C? nhi?u
33098

1?7 W71 ?2¢ s7%c

Vietnam has good culture: the
33099 | knowledge of people is increased

more and more
33100 | DK

Vietnamese culture: still keep the
33101 | specialtities of Vietnamese

traditional food in the modern life
33102 | DK
33103 | Harmony in lifestyle
33104 | DK
33105 | Has ethnic pride
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33106

Vietnamese  modern lifestyle:

friendly and open

33107

Solidarity among people

33108

Customs and consuetude: festivals,
Tet holiday

33109

Water puppet art

33110

Traditional musical arts: cai luong,

tuong, cheo

33111

Traditional costume: Cone (Non la),
Long dress (Ao dai)

33112

Has many sightseeing views,

Cultural heritages

33113

Customs and consuetude: festivals,
Tet holiday, Has
history

long-standing

33114

Has 54 brotherly ethnic groups

33115

Vietnamese tourism has many nice

sightseeing views

33116

Hospitality, Friendly with foreigners

33117

Customs and consuetude: Tet

holiday, anniversaries of death

33118

Friendly and harmonic lifestyle

33119

Has many kinds of traditional arts
such as: cheo (a kind of musical

arts), water puppet art

33120

consuedues:  Tet
of death,

Customs  and
holiday, anniversaries

wedding party

33121

Vietnamese people have solidarity,

harmonic and friendly lifestyle

33122

Business has progressive thinkings

and people have gentle treatment

33123

Has good traditional values

33124

The way to treat to each other (when
having conflicts, people often show
rude attitudes, fight to each other),

ethic qualities are eroded

33125

Religions: show the loyalty and

worship to each other's religion

No. Q42

Customs and consuedues: festivals,
33126 | Tet holiday, anniversaries of death,

traditional wedding parties

Glorious historical tradition,

Long-standing customs such as
33127 _ ] _

anniversaries of death, festivals and

Tet holiday

Beau of sightseein, VIEWS,
33128 fy of  sightseeing

Long-standing historical relics

Customs and consuedues: festivals,

anniversaries of death, Tet holiday,
33129 o )

Has many historical relics and

cultural heritages

Beautiful sightseeing views of
33130 |

Vietnam are to make stable economy
3131 Customs and consuedues: festivals,

anniversaries of death, Tet holiday

The historical relics have deep signs
33132 . »

of ethnic tradition

Water puppet art, Customs: man
33133 ) pupp Y

festivals
33134 | Glorious ethnic history

Vietnamese people has man
33135 ) p' P Y

customs, Diversity of languages
33136 | Freedom of religions and customs

Vietnamese ancient  pagodas,

temples, Traditional costume "Ao
33137 )

dai" (long dress), "Non la" (leaves

cone)

Cultural tradition (customs,
33138 , _

museums where keep ancient relics

The way to call within family line,
33139 .

Worship the ancestors

Vietnam has patriotic tradition, Love
33140 | and help people in family line many

years ago

Has many human races, diversity of
33141

languages
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35014

People are friendly and open

35015

Morality

35016

People are friendly

35017

Happy Tet holiday

35018

People's morality

35019

Long dress (Ao dai)

35020

Long standing customs

35021

Worship for the ancestors is sacred

35022

Morality

35023

Good moral living way

35024

People's morality

35025

Customs

35026

Patriotic tradition

35027

Trust and respect each other

35028

Glorious history of fighting against

invaders

35029

Have many religions

35030

Respect for grand parents and the

ancestors

36013

Friendly and hospitality

36014

People's spirit life is developed

36015

People's identity is gentle and honest

36016

Solidarity, Filial respect for the

ancestors and grand parents

36017

Filial respect for parents and

grandparents

36018

Polite and respect each other

36019

Worship for the ancestors

36020

Hospitality, Filial respect for

grandparents

36021

Long dress (Ao dai), Ao ba ba (a

kind of traditional costumes)

36022

Hospitality

36023

Buddhism

36024

Pride of tradition of fighting against

invaders

36025

Gentle and hard working

No. Q42
Vietnamese culture is long-standing.

3140 People respect to each other by
order. And it is maintained time by
time and forever.

Traditional costume "Ao dai" (long

13143 dress), Traditional costume "Non la"
(Leaves cone), Traditions in different
regions are colorful

34010 | Diversity of words

34011 | Customs

34012 | Peace

34013 Vietnamese language is not good
and not exact

34014 | Learn well, do well

34015 | Vietnamese literature

34016 | People's morality

34017 | People's morality, Patriotic tradition

34018 | Culture is backward

34019 | Customs

34020 | Vietnamese ethnic music

34021 | Ethnic history

34022 | Traditional music

34023 | Vietnam has 54 ethnic groups

34004 People's morality is going down, do
not respect for teachers and religions

34025 | History of fighting against invaders

34026 | Cai luong (a kind of musical arts)

34027 | Learn hard working

34028 | Loose social living way

34029 | Long dress (Ao dai)

34030 | Bring up children well

35010 | Long dress (Ao dai)

35011 Vietnamese culture is integrated
learnt from the Eastern countries
Development in terms of Health and

35010 Arts. However, our country is still
undeveloped in terms of Science and
Technology

35013 | DK
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No. Q42

Costumes and Arts, Tourism,
36027 | . .

Historical relics
36028 | Tourism, Festivals, Arts
36029 | Morality, Architecture, Costumes
36030 | Arts, Vietnamese literature
36031 | Costumes, Festivals in Vietnam
36032 | Education, History, Arts
36033 | Arts, Costumes

Children love toward to
36034

grandparents and parents

Children have to respect
36035

grandparents and parents
36036 | Respect grand parents and parents

Children have to love grand parents
36037

and parents

Children have to love and respect
36038

grand parents and parents

Children have to respect
36039

grandparents and parents

Have to respect grand parents and
36040 pect gand p

parents
37001 | Vietnamese culture is colorful

Vietnamese culture has many good
37002 |

things to learn from

Vietnamese culture has both good
37003 ]

and bad sides
37004 | Vietnamese culture is being lost

Vietnamese culture is colorful
37005 | because Vietnam has many ethnic

groups

Vietnamese culture is integrated with
37006 )

foreign cultures
37007 | DK

Vietnamese culture is reserved but
37008 | still being integrated with foreign

ones

Vietnamese culture is good in terms
37009

of all sides

No. Q42
Vietnamese culture has too many
37010 | changes. Cannot see the traditional
things
37011 | Vietnamese culture is colorful
Vietnamese culture is good in
37012 | general, just some people are making
it bad
Vietnamese culture is integrated but
37013 | _
is not being reserved
37014 | Vietnamese culture is colorful
Before Vietnamese culture is good
37015 | and colorful. But now it does not
make me satisfy
37016 | Vietnamese culture is colorful
Vietnamese culture is colorful and
37017 .
has good tradition
37018 | Vietnamese culture is being lost
Wearing is more beautiful but
37019 ] ]
speaking words are less beautiful
Vietnamese culture is going down in
37020 ,
terms of morality
Vietnamese culture is colorful
37021 | because Vietnam has many ethnic
groups
Vietnamese culture is going down
very bad because we learn too much
37022 ) . ) )
bad things while learning too little
good things
37023 | Vietnamese culture is going down
37024 | Vietnamese culture is integrated
Pride of Vietnamese culture because
37025 |
it has many good values
Vietnamese culture is losing good
37026
values
37027 | Vietnamese culture is long standing
Vietnamese culture is being lost
37028 . _
much in terms of humanity
38013 | Friendly people
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38014

Culture is being lost and does not

reflect tradition

Q42

38015

Long dress (Ao dai)

38029

Diversity of languages in many

regions

38016

People do not help each other much

38030

Worship for the ancestors

38017

Long standing ritual

38031

Tourism has many nice sigh seeing

spots

38018

Friendly people

38019

Worship for the ancestors

38032

Respect for grand parents and the

ancestors

38020

Have many ethnic groups and the

culture and customs are colorful

38033

The government care of people's

lives

38021

People's lives are increasing

developed

38034

Famous historical relics of the

resistances

38022

Long dress (Ao dai)

38035

History of fighting against invaders

38023

Vietnamese Tet holiday

38036

Solidarity

38024

People's morality and lifestyle

38037

DK

38025

Vietnamese music is colorful

38026

Long standing customs

38038

Worship for the ancestors, traditional

wedding occasion

38027

Drinking water, remember its source

38039

Ethnic solidarity

38028

DK

38040

Glorious Vietnamese history
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Q.50 Dicéu nio la quan trong nhat trong cudc sdng ciia anh/ chi?
(GHI LAI TOAN BQ PE CAP CUA PAP VIEN NEU CO NHIEU HON MOT CAU TRA LOI)

No. Q50 No. Q50
1001 | Family, Children, Money 1035 | Family, Job, Money
1002 | Family, Career, Friendship 1036 | Wife and children, Money, Relatives
1003 | Respect each other, Happiness of family 1037 | Happiness of family, Human love
1004 | Happiness of family, Money 1038 | Family, Money
1005 | Happiness of family, Live happily 1039 | Family, Job, Happy
1006 | Respect each other, Happiness of family 1040 | Health, Family
1007 | Happiness of family, Human love 1041 | Happiness of family, Money
1008 | Job, Family 1042 | Children and parents
1009 | Health, Job 1043 | Happiness of family, stable finance
1010 | Family, Health, Job 1044 | Job, Health, Money
1011 | Family, Health, Money 1045 | Family
1012 | Family, Self health 1046 | Health
1013 | Family, Health 1047 | Happy family
1014 | Family, Health 1048 | Equality, Happy family
1015 | Family, Money 1049 | Happy family, Stable finance
1016 | Job, Health 1050 | Family, Money
1017 | Family, Career, Friendship 1051 | Family, Health
1018 | Family, Health 1052 | Family, Children
1019 | Family 1053 | Children, Career
1020 | Family, Health, Money 1054 | Career, Children
1021 | Family, Job 1055 | Health
1022 | Family, Job 1056 | Family, Health
1023 | Family, Health 2001 | Health
1024 | Family, Health 2002 | Happiness of family
1025 | Family, Health 2003 | Health
1026 | Family, Health 2004 | Health
1027 | Family, Health, Job 2005 | Live honestly
1028 | Family, Health 2006 | Health
1029 | Family, Rich life 2007 | To be lived
1030 | Family, Developed economy 2008 | Happiness
1031 | Family, Friends, Career 2009 | Wife and children
1032 | Family, Job, Friends 3001 | Happiness of family
1033 | Happy, Free, Money 3002 | Have maternity
1034 | Family life, Friendship, Money 3003 | Health
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No. Q50 No. Q50
3004 | Health, Children are successful 7006 | Family, Friends
3005 | Successful at work 7007 | Health of whole family
3006 | Self health 7008 | Health, Best life for family
3007 | Have a good job 7009 | Health of whole family
3008 | Health 8001 | Good health
3009 | Health of whole family 8002 | Happy family
3010 | Health 8003 | Healthy
3011 | Health of whole family 8004 | Marry with a rich person, Happy family
3012 | Happy family, Children have good jobs 8005 | Health
3013 | Career 8006 | Happy family
3014 | To find out a suitable job 8007 | Happy life, Sufficient life, Happy family
3015 | Pass the university entry exam 8008 | Gia ??h
4001 | Sufficient finance 8009 | Have happy life, Stable job
4002 | Good school work to get knowledge 9001 | Family
4003 | Job, Career 9002 | Health
4004 | Good health 9003 | Health
4005 | Happy family 9004 | Health
4006 | Good health 9005 | Health and Money
4007 | Good income 9006 | DK
4008 | Good job, Live happily 9007 | Happiness
5001 | Children are obedient and well-educated 9008 | Children, Family
5002 | Filial respect to grandparents and parents 9009 | Career
5003 | DK 9010 | Family
5004 | Good school work 9011 | Health, Happiness
5005 | Self career (good job and stable life) 9012 | Health, Soul (respect)
5006 | Stable job, Happy family 9013 | Health, Happiness of family
6001 | The future of children 9014 | Happiness, Money, Health
6002 | Happiness of family 9015 | Health, Happiness of family, Children
6003 Life with stable income, Children are 9016 | Career
obedient and well-educated 9017 | Faith
6004 Happy family including wife and children 9018 | Health
love each other 9019 | Happiness of family
6005 | Children are successful and have happy life 9020 Civilized society, Good security for a better
6006 | Self career country
7001 | Health of whole family 9021 | Health
7002 | Children's family 9022 | Health
7003 | Happiness of family 9023 | Health, Happiness
7004 | Health of whole family 9024 | Health
7005 | Health, Family life 9025 | Money
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No. Q50 No. Q50
9026 | Family 12011 | Family members trust and respect each other
9027 | Health 12012 | Family

10001 | Family 13001 Stable finance, Good health, Rich and happy

10002 | Love life

10003 | Happy and healthy 13002 | Has good health, Happy family

10004 | Family, Love 13003 | Happy family, Stable finance

10005 | Children 13004 | Health, Stable finance, Happy family

10006 | Health 13005 Do helpful things for myself, family and

10007 | Children society

10008 | Family 13006 Have good health, Relatives are healthy and

10009 | Family happy

10010 | Family 13007 | Stable finance, Happy family

10011 | Children, Family, Job 13008 | Live healthy and helpful for society

10012 | Family, Job, Love 13009 | Health, Happiness of family life

11001 | Job 13010 | Family members love each other

11002 | Knowledge and education 13011 | Happiness of family, Health

11003 | Education and knowledge, Family 13012 | Harmony in family life

11004 | Happy family 13013 | Work, Finance

11005 | Job 13014 | Work, Education

11006 | Family 13015 | Education

11007 | Morality and lifestyle 13016 | Family, Job

11008 | Job 13017 | Happy

11009 | Peace 13018 | Health, Family

11010 | Clean environment ( not polluted) 13019 | Happy family

11011 | Job 13020 | Finance, Health

11012 | Happy family 13021 | Health

11013 | Job 13022 | Time, Job

11014 | Happiness of family 13023 | Job, Family

11015 | Happiness of family 13024 | Happiness of family

12001 | Fidelity 13025 | Filial respect to parents

12002 | Love each other 13026 | Good health

12003 | Job 13007 Living with career development purpose,

12004 | Family Family and family emotions

12005 | Health 13028 | Happiness of the family

12006 | Health 13029 | Good health, Stable job

12007 | Health 13030 | Family

12008 | Health 13031 | Happiness of the family

12009 | Happy family 13032 | Family, Children

12010 | Faith 13033 | Family
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No. Q50 No. Q50

13034 | Health 15002 | Bring up children

13035 | Soul/ spirit 15003 | Education

13036 | Family 15004 | Happiness

13037 | Good job 15005 | Job

13038 | Good health 15006 | Health

13039 | Good health, Stable job 15007 | Happiness

13040 | Family members love each other 15008 | Health

13041 | Good health 15009 | Health

13042 | Good health to work 16001 | Family

13043 | Good health 16002 | Faith

13044 | Family 16003 | Money, Family

13045 | Earn much money 16004 | Health

13046 | Health 16005 | Health, Money

13047 | Happiness of family 16006 | Family

13048 | Money 16007 Family members are close and have sharings
13049 | Happiness of family with each other

13050 | Happiness of family 16008 | Good health, No diseases

13051 | Happiness of family 16009 | Health, no diseases and be happy

13052 | Always achieve high scores in education 16010 | Have much money, Happy life

13053 | Self-health L6011 Stable job, Have more money to live without
13054 | Happiness of family worries

13055 | Family 16012 | Health, Happiness of family

13056 | Children 17001 | Have a stable and happy life

13057 | Family emotions 17002 | Family is the most important thing in life
13058 | Children 17003 | Children are obedient, Happy family

13059 | Family 17004 | Bring up children well

13060 | Work 17005 Work hard to earn money to care of wife and
13061 | Family children

13062 | Family 17006 Marry someone soon to reduce playing time,
14001 | Health Care and bring up children well

14002 | Earn money 17007 | Have a happy life

14003 | Career 17008 | Happy life

14004 | Health, Money 17009 | Children, Family

14005 | Health, Money, Family 17010 | Happy and optimistic

14006 | Live happily 17011 | Earning money is important

14007 | Health 17012 | Family is the most important thing

14008 | Health, Children 18001 | Family finance

14009 | Health 18002 | Job

15001 | Family love 18003 | Health
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No. Q50 No. Q50
18004 | Care of children 21030 | Family, Health
18005 | Health 21031 | Happy family, Good job
18006 | Health 21032 | Have much money, Health, Family
18007 | Health 21033 Happy family, Stable income, Health of
18008 | Job whole family
18009 | Health 21034 | Happy family
18010 | Education 21035 | Have much money, Health, Happy family
18011 | Health 21036 | Health, Family, Good job
18012 | Job 21037 | Good school work, Good job, Health
21001 | Family, Health, Career 21038 | Ensure the future for children
21002 | Health, Family 21039 | Have good health to work and care of family
21003 | Family, Job, Children 21040 | Happiness of family
21004 Good school work, Have good job, Have 21041 | Happiness of family
good family 21042 | Job, Money
21005 | Family, Job, Children 21043 | Health of family members
21006 | Health, Family 21044 | Good health
21007 | Money, Job, Family, Children 21045 | Family, Job
21008 | Money, Family, Children 21046 | Children grow up and are well-educated
21009 | Health, Education, Finance 21047 | Happy family, Children are healthy
21010 | Family 21048 | Happy family, Stable income
21011 | Family 21049 | Family, Children, Health
21012 | Health 21050 | Happiness of family
21013 | Happy 21051 | Family, Career path
21014 | Relationships 21052 | Health, Children
21015 | Family 21053 | Happy family, Good health
21016 | Family 21054 | Happy family, Stable finance
21017 | Work to increase finance situation 21055 | Health, Family
21018 | Family 21056 | Health, Job
21019 | Family 21057 | High income, Happy family
21020 | Family 21058 | School work, Career path in the future
21021 | Family 21059 | Happiness of family
21022 | Family 21060 | Future of children
21023 | Family 21061 | Family, Career
21024 | Family 21062 | Children, Money, House
21025 | Family 21063 | Family
21026 | Family 21064 | Family
21027 | Family 21065 | Health
21028 | Family 21066 | Happiness of family, Health
21029 | Job 21067 | Stable job
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No. Q50 No. Q50
21068 | Health, Family 21107 | Family

21069 | Stable finance, Happy family 21108 | Family

21070 | Children are obedient, Work hard 21109 | Family

21071 | Family has stable income 21110 | Family

21072 | Health 21111 | Family

21073 | Money, Family, Children, Health 21112 | Family

21074 | Family 21113 | Family

21075 | Job, Health, Family 21114 | Job

21076 | Health, Family 21115 | Job

21077 | Health, Family 21116 | Family

21078 | Family 21117 | Family

21079 | Health, Family, Children 21118 | Family

21080 | Job, family 21119 | Family

21081 | Have a happy family 21120 | Family

21082 | Family 21121 | Family

21083 | Respect each other 21122 | Health, Stable job
21084 | Health 21123 | Family, Children
21085 | Health 21124 | Career

21086 | Health 21125 | Children are obedient
21087 | Family 21126 | The future of children
21088 | Family 21127 | Health

21089 | Job 21128 | Job, Health

21090 | Family 21129 | Stable job, Happy family
21091 | Children are healthy 22001 | Job

21092 | Health 22002 | Health

21093 | Have a good health 22003 | Family

21094 | Earn much money 22004 | Job

21095 | Self health and health of whole family 22005 | Family

21096 | Children are healthy 22006 | Happiness of family
21097 | Children are obedient and well-educated 22007 | Family

21098 | Self and family are happy 22008 | Family

21099 | Happy family, Heath, Stable job 22009 | Wife and children
21100 | Happy family 22010 | Health

21101 | Have much money, Good health 22011 | Family

21102 | Self health 22012 | Family

21103 | Have much money to take care of parents 22013 | Health

21104 | Wife and children are healthy 22014 | Wife and children
21105 | Stable job, Happy family 22015 | Family

21106 | Family 22016 | Happy family
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No. Q50 No. Q50
22017 | Family members 23035 | Optimistic soul
22018 | Money 24001 | Happiness of family
22019 | Husband and children 24002 | Happy family
22020 | Happiness of family 24003 | Take care of children, Happy family
22021 | Family and parents 24004 | Have good health
23001 | Health Happy family, Family members respect for
23002 | Love 24005 | the older ones and condescend the smaller
23003 | Health ones
23004 | Health 24006 | Stable job to have stable income
23005 | Family 24007 | Stable finance
23006 | Pass the university entry exam 24008 | Good school work to get knowledge
23007 | Health 24009 | Have good health
23008 | Health 24010 | Have good health
23009 | Health 24011 | Have stable job
23010 | Health 24012 | To be lived beside relatives
23011 | Self health 24013 | Have stable finance
23012 | Health 24014 Children are obedient and not affected by
23013 | Health social vices
23014 | Health of children 24015 | Have good health
23015 | Health 24016 | Health, Money
23016 | Health 24017 | Live health to work
23017 | Health 24018 | Stable job
23018 | Children are healthy 24019 Stable family life, Children are obedient and
23019 | Health well-educated
23020 | Health 24020 | Health of family members
23021 | Family 24021 | DK
23022 | Health 24022 | Have a good job, stable and high income
23023 | Family 25001 | DK
23024 | Family 25002 | Happiness of family
23025 | Health 25003 | Have a stable family life
23026 | Family 25004 Health, Happiness of family and wife,
23027 | Health children
23028 | Family 25005 Health of family members, social equality,
23029 | Health Happy family
23030 | Heath 25006 | Family
23031 | Health 25007 | Happiness of family
23032 | Good education 25008 | Self health and health of family members
23033 | Pass the university entry exam 25009 | Health, Stable job, Have high income
23034 | Family 25010 | Sufficient food
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No. Q50 No. Q50
25011 Appreciate the respect each other and filial 27026 | Health, Family finance
respect in family and society 27027 | Happiness of family
25012 | Stable job 27028 | Happiness of family
25013 | Happiness of family 27029 Children's respect for grandparents and
25014 | Health of family members parents
26001 | Happy family 27030 | Happiness of family
26002 | Stable job 28010 | Health
26003 | How to let soul be free and happy 28011 | Family
26004 | Wife and children are healthy 28012 | Happy family, Always trust each other
26005 Clean environment, Social equality, Happy 28013 | Family
family 28014 | Happiness of family
26006 | Happiness of family 28015 | Family
26007 | Children are well-educated and successful 28016 Happy family, Children are polite and
26008 Better rural development (in terms of soul respect for grandparents and parents
life) 28017 | Health, Happy family
26009 | The future of children 28018 | Good health, Have much money
26010 | Happy family 28019 | Family
26011 | Healthy and happy family 28020 | Have good health
26012 | Happy family and relatives 28021 | Happy family
26013 | Self health and health of family members 28022 | Health, Happy family
26014 | Family 28023 | Healthy
57010 Children have good health, Successful at 28024 | Family
school work, Stable job 28025 | Family, Relatives
27011 | Health, Children, Husband 28026 | Family
27012 | Children, Health of family 28027 | Family
27013 | Children, Health of family 28028 | Family, Relatives
27014 | Bring up children well 28029 | Family
27015 | Happiness, Health of family 28030 | Happy family
27016 | Health of whole family 29001 | Happy family
27017 Stable finance for family, Self health and 29002 | Health
health of family members 29003 | Health, Family
27018 | Health of all family members 29004 | Family
27019 | Family, Job, Friends 29005 | Family, Health
27020 | Health of all family members 29006 | Family
27021 | Self health and health of whole family 29007 | Family
27022 | Family finance is in difficult situation 29008 | Health, Money
27023 | Finance, Education 29009 | Happiness of family
27024 | Happiness of family 29010 | Relatives, Money
27025 | Finance, Education 29011 | Family
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No. Q50 No. Q50
29012 | Family 29051 | Love

29013 | Family, Health 29052 | Happiness

29014 | Family 29053 | Health, Happiness
29015 | Family 29054 | Love

29016 | Family 29055 | Family love, Friends
29017 | Health 29056 | Family

29018 | Family 29057 | Happiness of family
29019 | Family 29058 | Happiness

29020 | Life ideal 29059 | Family

29021 | Family 29060 | Family, Children are successful
29022 | Family 29061 | Happiness of family
29023 | Health, Love 29062 | Family

29024 | Family, Health 29063 | Love, Money

29025 | Finance, Family, Health 30001 | Health

29026 | Health, Happy family 30002 | Money

29027 | Family 30003 | Have much money
29028 | Family 30004 | Family

29029 | Health 30005 | Happy family

29030 | Happiness of family 30006 | Have a happy family
29031 | Family life, Money 30007 | Health

29032 | Family life, Money 30008 | Healthy

29033 | Family, Children, Money 30009 | Have a stable job and high income
29034 | Happiness of family, Money 30010 | Health

29035 | Job and Finance 30011 | Family

29036 | Family life, Job, Money 30012 | Health, Happiness
29037 | Happiness of family, Siblings' love 30013 | Happy family

29038 | Happiness of family, Health, Job 30014 | Healthy

29039 | Family life 30015 | Have much money
29040 | Family, Children 30016 | Healthy

29041 | Happiness of family and children 30017 | Live happily

29042 | Children, Happiness of family 30018 | Have much money
29043 | Happiness of family, Bring up children 30019 | Live happily

29044 | Happiness of family 30020 | Have good health, Time
29045 | Health, Money 30021 | Healthy

29046 | Family 30022 | Health

29047 | Health, Happiness 30023 | Healthy

29048 | Happiness 30024 | Have a good job with high income
29049 | Happiness of family 30025 | Health

29050 | Family 30026 | Money
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No. Q50 No. Q50
30027 | Have much money 32003 | Job, Family

30028 | Have much money, Healthy 32004 | DK

31001 | Job 32005 | Family

31002 | Family 32006 | Family

31003 | Job 32007 | Health

31004 | Education 32008 | Family

31005 | Job 32009 | Children

31006 | Family 32010 | Family

31007 | Job 32011 Have a stable job and good finance, Happy
31008 | Live helpfully family

31009 | Job 32012 | Money, Happiness
31010 | Happy family 32013 | Live happily

31011 | Health 32014 | Family

31012 | Job 32015 | Family

31013 | Finance 32016 | Happiness

31014 | Helpful for society 32017 | Happiness

31015 | Family 32018 | Have an exciting life
31016 | Live helpfully for society 32019 | Comfortable

31017 | Job, Happiness of family 32020 | Family

31018 | Good job 32021 | Career

31019 | Job 32022 | Health

31020 | Family 32023 | Family

31021 | Family 32024 | Happy family

31022 | Finance 32025 | Children

31023 | Family 32026 | DK

31024 | Job 32027 | Health

31025 | Family 32028 | DK

31026 | Family 33001 | Finance

31027 | Successful at work 33002 | Rich finance

31028 | Family 33003 | Family, Health
31029 | Job 33004 | Family

31030 | Job 33005 | Job

31031 | Happiness of family 33006 | Finance, Job

31032 | Family 33007 | Health

31033 | Happy family 33008 | Relatives and friends
31034 | Job 33009 | Family and relatives
31035 | Family 33010 | Sufficient and happy family
32001 | Family 33011 | Family

32002 | Money 33012 | Have a family
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33013 | Family 33052 | Health

33014 | Harmony and happy family 33053 | Money

33015 | Happy family 33054 | Money

33016 | Family 33055 | Happy family

33017 | Family 33056 | Family emotions

33018 | Happy family 33057 | Family, Children

33019 | Harmony and happy family 33058 | Work

33020 | Need to have belief when doing something 33059 | Happy family

33021 | Family 33060 | Earn much money

33022 | Family 33061 | Work hard to earn much money
33023 | Peaceful country 33062 | Family

33024 | Live and work positively 33063 | Stable job, Happiness of family
33025 | Happy family 33064 | Live healthy and happy

33026 | Happy family 33065 | Have good health, Happy family
33027 | Family 33066 | Happiness of family

33028 | Happy family, Children obey parents 33067 | Have stable job, Happy family
33029 | Earn much money 33068 | Happiness of family

33030 | Married couples live happily 33069 | Live healthy and happy in the rest of life
33031 | Happy family 33070 | Happiness of family, Have good health
33032 | Peaceful country, Happy family 33071 Have good health, Live happily with
33033 | Have a happy family grandparents, parents and siblings
33034 | Family life 33072 | Health

33035 | Happy family 33073 | Money

33036 | Happy family 33074 | Children

33037 | Health 33075 | Health

33038 | Health 33076 | Family

33039 | Health 33077 | Family

33040 | Happiness of family 33078 | Money

33041 | Happiness of family 33079 | Money, Health

33042 | Health 33080 | Money (finance), Family, Children
33043 | Health 33081 | Friends

33044 | Health 33082 | Health, Family

33045 | Health 33083 | Health

33046 | Health 33084 | Health

33047 | Health 33085 | Learning

33048 | Happiness of family 33086 | Job

33049 | Happiness of family 33087 | Health, Children, Money

33050 | Money 33088 | Health, Family

33051 | Happiness of family 33089 | Finance
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No. Q50 No. Q50
33090 | Children, Family 33128 | Family
33091 | Health 33129 | Happy spirit
33092 | Family 33130 | Parents, Wife and children
33093 | Children 33131 | Harmonic family, Be happy
33094 | Family 33132 | Family
33095 | Health 33133 | Be happy, Be relaxed
33096 | Health, Family 33134 | Emotions
33097 | Children 33135 | Happiness of the family
33098 | Children, Children, Health 33136 | Sufficient and happy family
33099 | Nothing is important 33137 | Health, Stable finance
33100 | Family 33138 | Happiness, Health
33101 | Happiness of family 33139 | Stable finance, Good health
33102 | Happy family 33140 | Good health, Happy family, Sufficient life
33103 | Wife and children 33141 Live healthy and helpful for family and
33104 | Children society
33105 | Family 33142 | Happiness of the family
33106 | Family 33143 | Has good health, Happiness, Stable finance
33107 | Health, Family 34010 | Money
33108 | Family, Children 34011 | Health
33109 | Family 34012 | Earn money
33110 | Emotions 34013 | Health, Family
33111 | Happiness of family 34014 | Health
33112 | Family 34015 | Health
33113 | Happy family, Have fun 34016 | Health
33114 | Rich life 34017 | Health
33115 | Rich family life, well-educated children 34018 | Family life
33116 | Family, Children 34019 | Family
33117 | Family is the most important thing 34020 | Earn money
33118 | Job is the most important thing 34021 | Money
33119 | Family lives happily 34022 | Money
33120 | Happiness of family 34023 | Happiness of family
33121 | Family 34024 | Children
33122 | Family 34025 | Health
33123 | Get along with family, Live happily 34026 | Job
33124 | Happiness of family 34027 | Honorary
33125 | Family, Children 34028 | Children
33126 Have money to care of parents and children, 34029 | Good health

Rich life 34030 | Family
33127 | Harmonic family, Children love each other 35010 | Health
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No. Q50 No. Q50
35011 | Health, Money, Children 36028 Health of family members is the most
35012 | Sufficient life important thing to me
35013 | Happiness of family 36029 | My family is the most important thing to me
35014 | Health 36030 | Health
35015 | Health 36031 | Be happy without worries
35016 | Health 36032 | My family is the most important thing to me
35017 | Happiness of family, Health 36033 | Health and family, House, Money
35018 | Happiness 36034 | Health
35019 | Family 36035 | Family
35020 | Happiness 36036 | Family
35021 | Career 36037 | Family, Health
35022 | Health 36038 | Family
35023 | Health 36039 | Health, Family
35024 | Happiness 36040 | Family
35025 | Health 37001 | My children are the most important thing
35026 | Health 37000 My parents and husband are the most
35027 | Earn money important thing
35028 | Children's filial respect 37003 Wife and children are the most important
35029 | Family thing
35030 | Job 37004 | Family is the most important thing
36013 Happy family and family members are 37005 | My mother is the most important thing
beside together 37006 | Having a sufficient and happy life is enough
36014 | Happy family 37007 | Money, Family
36015 | Health, Rich life 37008 | Children are important to me
36016 | Health, Good spirit 37009 | Have a job as what I choose
36017 | Family, Career 37010 Living healthy and optimistic everyday is
36018 | Have good health, Sufficient life enough
16019 Have much money to care of wife and 37011 | Happy family
children 37010 My children have happy family and I have
36020 | Happy family much money for life
36021 | Health, Money 37013 | My mother is the most important thing
36022 | Family, Friends 37014 Earn much money to build up a happy
36023 Do farming work to develop the family family
finance 37015 I am going to retire soon. So, my children
36024 | Happy family are the most important thing
36025 | Work hard for further development 37016 | Going to school is the most important thing
36026 | Have much money 37017 My children are the most valuable property
36027 | My family is the most important thing to me to me
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No. Q50 No. Q50
37018 Having good wife and good children is 38021 | Health

enough 38022 | Care of children
37019 | Money is the most important thing 38023 | Money, Health
37020 | Family is the most valuable property to me 38024 | Health
37021 | Money is the most important thing 38025 | Money, Health
37022 | Children are the most important thing 38026 | Health, Money
37023 | Have a happy family, Have enough money 38027 | Health
37024 | Family is the most important thing to me 38028 | To work
37025 | Money is the most important thing 38029 | Job
37026 | Family is the firm prop for me 38030 | Care of children
37027 | Money 38031 | Health
37028 | Happy family, Stable finance 38032 | Health
38013 | Family 38033 | Health
38014 | Family 38034 | Good health
38015 | Career 38035 | Health
38016 | Family 38036 | Health
38017 | Family 38037 | Happiness of family
38018 | Family 38038 | Health
38019 | Health, Job 38039 | Health, Family
38020 | Health 38040 | Job, Happiness, Money
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. 4000000000 (Questionnaire and Show card)
O00A400 297 mmx O 210 mm0
The original size is A4 (Vertical 297 mm x Horizontal 210 mm).

-

VIETNAM Bang cau héi Dw an APV Kiém tra:
Kiém tra lai:
Kiém tra ngdu nhién:
Khu vuwee:
BONG BANG CHAUTHO | TRUNG DU VA MIEN NUI VEN BIEN BAC TRUNG
SONG HONG PHIABAC BO
‘'HA | VINH | THAl | THAI | LANG | SON | BA | PHU | NGHE
NQI | PHUC | BINH [ NGUYEN | SON LA | NANG | YEN | AN
Thanh thj 1 2 3 4 5 6 7 8 9
Néngthén | 21 22 23 24 25 26 27 28 | 29
TAY NGUYEN DONG NAMBO BONG BANG SONG CUU
~ LONG
LAM | PAC | GIALAI| HCMC | BARA | TAY | CAN CA | BEN
BONG | LAK " | NINH | THO | MAU | TRE
Thanh thj 10 1 12 13 14 15 16 17 18
Néng thén 30 31 32 33 34 35 36 37 38

Théng tin vé cudc phéng véan:

Tén day da NDV: _
Bia chi:

Thanh phé/ Thi trén: PTDD (H):
Ma bwu dién: BP/Mabile Tel:

Tén day du PPV: Ma PWV:
Cubc phong van bat dau lac Két thac luc
' P9 dai cudc phong vén o NOAY.eee e

Kiém tra chét lwong:

Tén clia ngudi kiém tra: Giam sét:

Ngay kiém tra: Thai gian kiém tra:
Tinh trang kiém trd: O.K 1 LG 2 .
Két qua kiém fra va nhén xét: '
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kshibai
タイプライターテキスト

kshibai
タイプライターテキスト

kshibai
タイプライターテキスト

kshibai
タイプライターテキスト

kshibai
タイプライターテキスト

kshibai
タイプライターテキスト
4. 調査票と提示カード (Questionnaire and Show card) 

kshibai
タイプライターテキスト
 原寸A4（縦 297 mm x 横 210 mm）

kshibai
タイプライターテキスト
The original size is A4 (Vertical 297 mm x Horizontal 210 mm).
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S5 h tiép xic:

S6 14n tiép xiic:

Thanh thi Nong thén
1 :

Asia Pacific Value Survey-Vietnam2013 Survey

Xin chio budi séng/ chidw/ t5i. Tén t3i ;A < .......>dén tir Cong ty Nghién ciru Déng Duong.

Hién tai chiing t5i dang thyc hién mdt cuge khio sét toan ciu vé gia trj, ddi sbng va viin héa con ngudi Viét Nam.

Xin haly yén tim ring chiing t5i khong chio bén bét k sin phAm nio mé chi mubn hoi y kién cénlﬁncﬁaanh/chiﬁxﬁﬁxﬁi.
Chiing t6i mudn néi chuyén véi thanh vién 18 tudi trér 16n, vira td chirc sinh nhat gin day nhit ﬁong hd gia dinh
anh/ chi.

Néu néi chuyén véi dimg abi twong dyr vant

Chunglmmuénhblmétvaxcauhéivecu@csonghangngayctmanh/chi,baogomhnhhmhtai chinh, sirc’khde, chinh tri,
ton gigo va s& thich ciia anh, chj. Moxthonghnvanhtmgchmsécﬁaanh/ch;séduqcbaomathoantom Chiing t5i mong
anb/ chi dnh thési gian d& gitp ching ti hodn thinh bai phéng vAn nay.

Néu 6ip xiic véi abi twyng dir vin méi — gi6i thigu vé cue khio sit m@tlsn nira
Hléntmchlmgtomangthuchlenmotcuockhao sét toan cAu vé gi trj, doi songvavanhoa con nguoi Vigt Nam.
Chungtﬁlmuonhmmotvawauhmve cube séng hing ngay ciia anh/ chi, bao gomtmhhmhlm chinh, sirc khoe, chinh trj,
ton gifo va s& thich cia anh/ chi. Moi thdng tin va nhiing chia s& ciia anh/ chj s& dirgc bio mét hoan toan. Chiing t6i mong
anly chi danh thoi gian dé gitip chungtonhoanthanhbéxphongvénnay

Luu - Anb/ chi s& lim quen ring cugc khdo sét ndy khong héi v& céc théng tin nhay cim va moi ciu trd 101 s& dugc bio
mét hoan todn.

GHI NHAN THOI GIAN BAT PAU PHONG VAN:

F1  Ghinhn giéi tinh
KHONG HOI (Ghi nhén thing qua tén va vé b ngoai)

(=)

Nam Kiém tra quota
Nit ] 2 | Kiém traquota

F2  Anb/ chjbao nhiéu tudi?
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Duéi 18 tudi Kétthiic
18~19 tudi
20~24 tudi
25~29 tudi
30~34 tudi
35~39 tbi
40~44 tudi
45~49 tubi
50~54 tudi
55~59 tudi
60~65 tudi
66 tudi trs 1én Két thic
Khéng biét KHONG PQC LEN Két thic

V| oo ||| h|W N -

[
(=]

N4
o

Bay gitr tdi mudn bt din bang mjt cau hoi vé cude song thudmg nhit ciia anh/ chi.

Q. [SHOW CARD 1] Trong vong 5 niim ti, anh/ chj nghi ring mitc séng chung ciia ngwdi déin Viét Nam 5t 1én hay
xu di? @QCLEN TU'1 61 5)

T6t hon rét nhiéu

Tot hon kba nhidu

Vanphu ci

Xau di khé nhiéu .

Xau di rt nhiéu -

Khic NEURG _ __))KHONG BQCLEN
Khong biét KHONG PQC LEN -

Ojoo || |WIN|—

Q2 [SHOW CARD 2] Quic gia hoic kim vire/ vimg Janh th ndo san d&ly ma anby/ chj cho riing nén phit trién quan hg
hifu nghj ban bé thén thiét nhAt vi loi fch quéc gia? (GHINHAN MOT CAUTRALOD -

My .
Lién minh Chéu Au
| Nga -

Trung quéc (khéng bao gom Macao, Hong Kong, Dii Loan)

Nhit Ban '

Hin Quoc

AnbPd .

Singapore

Uc

Mgt qudc gia khic ngoai Trung Quoc, An D¢, Nhit Bén, Singapore va Han
Quoc

Khéc (NEU RO :) KHONG PQC LEN 88
Khong biét KHONG POC LEN 99

=IOV N[ [WIN |-

(=4

Q3 [SHOW CARD 3] Néu duoc sinh ra mét Iin nita, anh/ chj mutn dugc sinh ra & quéc gia ndo sau dy, khéng tich
Vigt Nam?(GHI NHAN MQT CAU TRA LOY)

[ Nga- [1 ]
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Q4

Q5

Q6

Q.7

Trung Quc (khéng bao gdm Ma Cao, Hong Kéng, Dii Loan)

Hin Quéc

Pai Loan

| Hong Kéng

AnbB§

[Singapore

Uc :
Khéc (NEU RO -)XHONGPQC LEN

Khéng bist KHONG BQC

e R E AR Y AR EN [ X

O |0

Bay gidy, néu dugc sinh ra mt 14n nita, anh/ chj mudn 13 con trai hay con gi?

Contrai .

Con ghi

Khéc NEURO :) KHONG PQCLEN

Khéng biet KHONG PQC LEN

O |00t | ==

Béy gitr t5i musn hoi anby chj mot vii cau hoi vé gia dinh anh/ chi va nép sbng clia gia dinh.

Xét mét céch toan dién, anb/ chi cho ring ban than minh c6 xu huéng kinh trong éng ba, 5 tién nhiéu hon hay it

hon 5o v&i mmic trung binh ciia ngudi dan Vigt Nam?

Nhiéu hon mitc trung binh ciia ngudi dén Viét Nam

1

It hon'mirc trung binh ciia ngudi dén Viét Nam 2

Béng mirc tnmg binh 3

Khic (NEU Rf . ;) KHONG DQC LEN 8

Khong biét KHONG PQC LEN 9 .

Néu arib/ chi khong 6 con, anby/ chj c6 khao khat nhfin con nubi dé tiép tuc duy trl ddng ho, k& ca khi khéng c6 quan
h& huyét théng? B
S& nhén con nudi 1

Khong nhin con nudi 2

Con phy thubc vio hoén canh 3

Khic NEURG _ :) KHONG POCLEN 8

Khong biét KHONG BQC LEN 9

N6i chumg, anh/ chj nghi ring ¢6 bao nhiéu con 14 1y twdng d5i véi mét gia dinh?

Ghi nhiin s5 con 99 KHONG BIET

Q.8[SHOW CARD 4] C6 rit nhiéu quan diém trong cudc song. C@mmm‘w&ymamcmméygiéngqum

diém séng cia anly chj nhit? GHI NHAN MOT CAU TRA LOI

| Hurdng t6i mét cudc song trung thye va ¢ dao dirc

[1 ]
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Q9

Thé hién syr t4n tim véi x4 hoi bang viéc chii ddng tich cyc tham gia céc cong
vige tinh nguyén

N

I.amwecchamchivauvnénglﬁuoé

Taodanhuéqgchobénthﬁnbéngvxéchgchanhnghxemmc

le'o_nggmgmvehenbacvidanhvonmtheonhunhﬁng_giminhﬁﬁch

[ Sng tin huéng mBi ngay, vui vé v khéng c6 lo &u, mubn phién

Khéc NEURO :) KHONG BQC LEN

Ol |||

Khéng biét KHONG DQC LEN

[SHOWCARDS]Anh/ch;camnhénthenﬁodﬁlvélﬁmgglﬁmmlyenﬁmngsmdﬁy?
(POC LEN TUNG NHAN PINH TU a TC1 g)
| Homn | kmae | KHONG
8 | | s | i | oy | BE
DERIE | Ty | dngy | khéng | KHONGBOQC
¥ A bOC
a.- Chiing ta nén ton trong 6ng ba, to tién '
1 2 3 4 8( ) 9

b. Con trai lén tu6i nhat nén chim séc cha

me 1 2 3 4 8( ) 9
c. Mot ngudi vo nén ngle 1&i chong cia |

minh 1 2 3 4 8( ) 9
d Khéng két hon véi ngudi cha me khéng :

dong y -1 2 3 4 8( ) 9
e. Ching ta nén nghe 14 ngudi ’

léon——— 1 2 3 4 8( ) 9
f Viéccémotduaoonua:léxétquantmng :

déduytﬁdonghc 1 2 3 4 8( ) 9
g Dan 6ng nén ra ngoai lam vigc con phy :

nit nén & nha ndi try, chim séc nha cira,

con cdji———— 1 2 3 4 8( ) 9

Q.10a  Nghé nghiép nio ma anh/ chj kinh trong nh4t? (GHI NHAN TAT CA CAC CAU TRA LOINEU NGUOI

DU VAN BE CAP NHIEU HON MOT NGHE)

Q10b Va ngh nghiép nio ma anl/ chj thiy khéng tin tuémg dugc nhit? (GHI NHAN TAT CA CAC CAU TRA

LOINEUNGUOI DU VAN BE CAP NHIEU HON MOT NGHE)

Q11 [SHOW CARD 6} Glisitanh/ch;danglmimngmotmchuc, co quan n3o d6, anh/ chj nghi réing nhitmg phdm

chatnéomAmotngub'llé‘nhdgoglélnéncétmnmlamvxeccuaanh/ch;?leongchonraS phim chit

nhét trong bang 1§t ké sau. (ghi nhin 3 cau tni 1)
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Ninglucchuyénmﬁn%g
Cﬁngbingﬂx&échd X1z v6i nhin vién cap dudi

Duqccépduélyeumenvélunhmgg

Thii 46 nghiém tiic trong cOng viéc

Quanh@mg&duqcnhlmn%blyeumen,hnhupng
'Ihandochanthénhdélvél d6i tic

Cokhénﬁngraquyetdmh, dutkhoat

Gl(’)lphandoén,nﬁmbithnhhmh

C6 khé niing mang loi ich cho cép dudi

=11-CR RN E- N IV R P L ] L

C6 thém nién

C6 xust thén tro motgladinhcénenténgjgt

Khéc (NEU RO _ :) KHONG BQC LEN

Khéng biét KHONG PQC LEN _

Q12  [SHOW CARD 7] Véi dj tuﬁmxaanh/chl, mucdohmlongcuaanh/ch;déwmwckhéebanthﬁnlﬁnhuthe

nio? Anly chj cho ring ...(BQC LEN)

Rathiildng

K i Iong

Kb khong hii long__

Kb g 1
Khéckhb(l\IEUmll{%o

:YKHONG BQC LEN

Khong biet KHBNG POC LEN

YlooinjwiN]=—

Q.13 [SHOW CARD 8} Bing viéc sir dyng bang phén loai sau dy, anl/ chj cho ring mirc song hién tai ciia anh/ chi

dang & mirc nio?

Cao

Céo trung bish

Trung binh

Trung binh thap
Thap

Khéc(NEURG ;) KHONG PQC LEN

Khéng biét KHONG DQC LEN

RS R Lo Ll I

Q14 [SHOWCARD 9] Neuanh/ch;phé:chqnmotuonghm, anh/ch;thichcénhleuuenhcnhaylénhxeuﬂ:mglan

ranh 16i hon? -

Nhléu tién hon 1
Nhicu thdi gian ranh r6i hon ] _ 2
Kbic NEURD_ -)KHONG POC LEN 8
Khong bist KHONG PQC LEN 9

Q.15 Néuanh/ chj o6 & tidn. & séng thoi méi nét phin ddi cdn lai, liéu anly/ chj mubn tiép tuc hay ngimg bim vige?

Tiép tyc 1am viée

—t

[ Neimg Bm viée
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Khic NEURO :) KHONG POC LEN
Khéng bi%i KHONG BOC LEN

Q.16 [SHOW CARD 10] Dusi dy 1a mdt s6 diéu ma moi ngudi hay tinh dén trong méi quan h§ céng vige. Piéu nio
m3 bén théin anhy/ chj & chon dau tién?
(VUI LONG CHON MOT CAU TRA LOI DUY NHAT)

\O|co

Mot mirc thu nhép t6t dé-anh/ chj khéng phii lo léing ve van dé tién bac
MGt cbng viéc an toan va khong cd nii ro dén tdi viéc doanh nghiép déng cira | 2
hofc gay thit nghiép cho anh/ ch

—

Lam viéc vdi nhimg ngudi ma anb/ chj yéu thich 3
LéinmﬁtcéngviécquanUQngkhiénanh/chicécémgiécdatduqcﬂaénhqué 4
nhét dinh

Khéc NEURO :)KHONGBOQCLEN _ 8
Khéng biét KHONG PQC LEN 9.

Q.17 [SHOW CARD 11] Nhiéu liic moi ngudi hay cim thiy lo ling vé ban thin ho hojc 14 c4c thinh vién trong gia
~ dinh. Anl/ chj cam thily lo ling nhur thé ndo d8i véi timg vén @8 sau day, k& ca d8i véi ban than anh/ chj hoic 13 gia
dinh anb/ chi? Anh/ chj cho ring anly chj lo Fing rét nhiéu, hoi lo ling, khong lo 1im hay khong lo chiit nio?

(PQC LEN CACMUCTU aTOI €)
(KHOANH TRON SO CODE TRONG MOI COT)

T

o | . Khéc ik

| Lo rithitu Hﬁ:;o s Icclllftnaloo mﬂg\}}ckg())c Kgggc
LEN LEN

a. Bénh tit nghiém trong 1 2 3 4 8 ) 9

b. Tai nan giao thong 1 2 3 4 8( ) 9

c. Thét nghiép 1 2 3 4 8( ) 9

d. Chién tranh 1 2 3 4 8( ) 9

e. Tai nan hat nhin 1 2 3 4 8( ) 9

Q.18 [SHOW CARD 12] Bing viéc sit dyng theng diém ti 1 dén 7, trong d6 “7” I3 “v6 ciing quan trong” va ‘1’ Iz
“ldxéngquanu'ongchﬁtnéo”,anh/qhivui'lbngnéichotﬁibiétmﬁcdéquantmngcﬁahhgdi vi€c sau diy?
(POCLEN CAC NHAN PINH TU a TOI g)
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KHONG

Khdng quan Vo6 cing Khic
trongchit < >  guan (NEURO) BIET/NA
nio tong | KHONGBQC | KHONG
LEN PQCLEN
a. Nhimg thinh vién gia | 1 2 3 4 5 6 7 8( ) 9
dinh gin giii nhét cia
anb/ chj 13 vo/ chéng
v con céi (néu c6)
b. Swnghiépvacéngviéc | 1 2 3 4 5 6 7 8( ) 9
c. Thoi gian inh 16i va | 1 2 3 4 5 6 7 8( ) 9
sur nghi ngoi, th gian
d Ban bé va nhimg| 1 2 3 4 5 6 7 &( ) 9
ngudi anl/ chi quen
biét
e. Bdme, anh/chiemva| 1 2 3 4 5 6 7 | & ) 9
nhing ngudi ho hing :
khic ‘
f. Tén gito/ tin ngudng 1 2 3 5 7 | & ) 9
g. Chinh trj 1 2 3 5 6 7 |8 )

Q.19 [SHOW CARD 13] Xét mit céch todn dién moi thir, mirc 9 hai 1dng an/ chj dbi véi cugc song gia dinh — thdi
gian va nhimg viéc anh/chicimgchiasévdricécthz‘mhviénu'onggiadinhlﬁnhuthénéo?vmlbngchonconségz‘m

nhét v6i cam nhéin ciia anh/ chi?

Hoi hii long _

Bioh tutmg_

Hoi khong héi long

:)KHONG PQC LEN

Khéng biét KHONG PQC LEN

O oA iWwWinN]m—

Q20 [SHOW CARD 14] By gitrt5i mudn héi anh/ chi vé cufc song cita anky/ chj xét mft céch todn dign. Mirc 49 hai
'1bngg'manh/chidéivaicu@csangcﬁabanmﬁnuongnhmgngaygindaymnhuménao?Consénéotmngﬂ:é
ndy ghn nhét véi cm nhén ciia anb/ chi? ,

Hai long

Hoi hai long

Binh thuromg

Hoi khong hai long

Khonghiilong

Khic (NEU RO

Khong biét KHONG BQC LEN

O|ooin| W N

-)KHONG PQC LEN

Q21 [SHOW CARD 15] Tmng4m5nviraqua, anh/chioéljhéiuaiqmbétkynmgdi&maosmdaywmg?

(®OC LEN CACMUC TU a TOLK)

Co Khong_

a.Dandhw dau mim dhu (chimg daudauning) 1 2
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b. _Dau hmg (Cimg vai, dau hmg dudi) 1 2
c. _Néng ndy, byc bdi, hét hodng 1 2
d. Trﬁncém,suynhuo‘c(cémﬂﬁybuénbﬁ,chﬁnnﬁn) 1 -2
e._ Chimg mat g 1 2
f Métmél,uéoél(ﬂnéunangluqng,cémt}myume,th:éusuc 1 2
sbng)
g Paunguc hodc tim d4p nhanh 1 2
h. Pau da diy hogic chimg kh6 tiéu 1 2
i Djimg 1 2
j._Hen suyén, ho hoic chimg thir khé 1 2
k. Vui ldng néi cho t6i biét nhiing vén d&/ bénh lién quan t6i sirc 1 2
khée khéc (NEU RO })
9 Khéng biét KHONG PQC LEN 1 2

Q22 [SHOW CARD 16] Alseléngublméanh/clnﬁmdenxmlmkhuyénlduanh/ch;cévxecphéllo léng hoic cc
A vén @& quan trong? Viui 1ong chon MOT trong s8 nhimg nguéusau.

B6

Me

Anb/ em trai va chi/ em géi

Vg/ chong hojc ngudi yéu
C&Mﬁgiadhhl&échoichg%

Ban bé hoic ngu’én quen (& noi 13m viée, trudmg hoc hofic hing x6m)

| Ngwdi ma c6 thé tir van kin d4o, an danh (qua dién thoai hosic trén Intemnet)
Cacchuyengﬂo;ngﬁnhvucmﬁanlﬂch]dang_@pmcrﬁl,vfdunhubécsn(NEURO)
Khéc NEU RO = )

T6i khong cd ai dé cd i bay tim sy

A kahﬁécévﬁnderﬁcr&nﬁol(ﬂBNGBQCLEN

Khéng bi¢t KHONG BQC LEN

-

tgv—-—-\ooo\xo\u-.hwwv—

(LUU ¥: TRUGONG HQP BIET RO NGUOI BUGC PHONG VAN HOAC THAN NHAN NGUOI PO B] BENH
NANG THi KHONG HOI CAUNAY)

Q23 [SHOWCARD 17] Céu héi dudi ddy cébaogémmétsonéldtmgkhéningné, anh/ch;cothénrchélkhongtta
1o, Nlnmgchungtﬁlvﬁnmphépnéum.Tm&nghqpanh,ch;khongmuonhﬁloghaycho chungtﬁlblet.

G1ésuanh/ch;m§cbenhungﬂmhoacm6tb¢nhnanynéodécéﬂxededoatmsusongcuaanh/ch;.Anh/ch;cé
mubn bac si théng béo véi anly chi v& bénh ndy hay khong? Diéu nio sau diy ding nhét véi suy nghi ciia anb/ chj?

T6i muon dugc théng béo vé tinh trang bénh trong moi hodn cinh
Thry thudc vio co hdi phuc hoi

'I\Iythggcvao cdc diéu kién va hodn cinh khic

Téi kh&rg mudn duqc thng béo tinh trang bénh trong moi hodn cénh
Tir chdi muen KHONG POC LEN

Khic (NEU RO ‘ ) KHONG PQC LEN
Khong biét KHONG DQC LEN

O[O0 A|H|W N}

Q24 [SHOW CARD 18] Tinh ca cic thinh vién trong gia dinh anb/ chi, ¢6 bao nhiéu ngudi anb/ chj tinh dén trong cic
trrdng hop sau? Vi 1dng sit dyng 4 thang diém sau, trong @6 1 12 nhiéu ngwdi, 2 1 mot vai ngudi, 3 1 mdt ngudi va
4lékhongmeé.Bao nhiéu ngudi trong cufe ddi anh/ chi s& (GQC LAN LUQT TUNG TRUONG HOQP; a TOId)

10
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" e Khong biét
%‘ %’—;ﬁ Mbtngudi | Khéngaics | KHONG
- POC LEN
a. Cho anly chj muon tién, gitp
anl/ chj mét tay hozc bét cir
hir gi ma anh/ chi c6 thé cin
1 2 3 4 9
b. Hidu cm giéo va hoan canh cia
anb/ chi 1 2 3 4 9
c. Dé anb/ chi goi v hobat
cir khi nio anh/ chj
tim sy hodc xin loi khuyén
1 2 3 4 9
d. Pénh gia cao va ton trong anh/’
chi ' 1 2 3 4 9

Q25 [SHOW CARD19] Néu nhin vio nhimg ngudi thinh cong trong x hoi, didu gi anly chj cho ring déng vai trd 16n

nhﬁttmngthénhcﬁngcuaho? Kha niing va sy nd Iyc, maymanvacahol, hay quan hé hohﬁng,donghuong, héi

cyru sinh vién (céc mmquanhgcénhan)"
(GHINHAN MOT CAU TRA LOD
Kha niing vi n6 luc 1
May mén va co hdi 2
hé b ddng huong, hdi cyru sinh vién (cic moi hé cd nhén) 3
Khic RO :) KHONG PQC LEN 8
9

Khong bist KHONG DPQC LEN _

11
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Q26  [SHOW CARD 20) Béy gity tbi mun hoi anb/ chj mt s6 ciu héi v& nhitng chii d& ma nhidu ngudi cho 13
quan trong. Anb/ chj ¢ suy ngh nhu thé nio v& ohing thir ninr “Néing Iuc siéu nhién” va “Vat th bay khong
~ X4acdiph” UFOdeeéptmngthenay?DuavaocacméphﬁnloalmltdlSSau,vmlbngchQnramét ﬂlégi‘invéi
cam nhén cia anh/ chj nhit d6i véi timg muyc sau day.
®QC LEN TUNG MUC TU a TO1 d)

2| & . < & X

THEBBERRR

S E|T|F|E|E|5|E| B |Bg

=% 0a = @~

= |F|le|fle| B

£ - g 2

gl & S S

. g | 2

a. Néng lyc siéu nhién | 1 2 3 4 5 6 7 8 88( _ )| 9
hoic nhimg hinh
ko

b. Vot i bay khéng| 1 | 2 | 3 | 4 | 5 | 6 | 7 8 | 88( ) | 99
xéc dinh UFO holic

ngudi ngodi hinh
tinh

c. Yéu tinh hogc quy| 1 2 3 4 5 6 7 8 | 88(__ ) | 99
dir ' '

d Maqu,lingayln | 1| 2 | 3 | 4 | 5| 6| 7 g | 8% — )| %

Q27 [SHOWCARD 21) Mt s6 ngudri cho réing cing véi syr phit trién ciia khoa hoc, ki thudt, cudc sng ngay cing try
nén tién quhon,nhlmgdongﬂxinﬁnhnhmvﬁ:/lbngnhﬁndaov&sudéngcémgxuaoonngubwémhmdmgdan
bj mai mét. AnlY chj c6 ddng ¥ hay khéng ddng ¥ véi ¥ kién trén?

Déng ¥ (tinh nhAn vén/ 1dng nhfn dao dang dén bjmai mét) 1
Khéng 88ng § (tih nhéin vin/ Tonghhén dao khong mét di hodo ting 16n) 2
Chua duqc/obnmyﬁmoc 3
Khéc(NEUR )KHONG DQCLEN 8
Khong biét KHONG PQC LEN __ 9

Q28 Motsonguénchorﬁngneuchtmgtacéduqcnhﬁngnhﬁlﬁnhdaoxuatsécthicachtﬁtnhﬁtdédu'adatnuécphat
ménléphomﬁcmoxvxécchohqhonlammngumc&ngchmse/thﬂoluanvémhauvemmvxéc‘?Anh/chldbngy
hay khong dbng ¥ véi ¥ kién trén?

Dongy
.| Khdng dong §

Chura khéing dinh doc/ cdn thy thugc 1
Khic NEURO_ :) KHONG POC LEN
Khong bict KHONG POC LEN

\O |00 |||

12
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Q29 [SHOW CARD 22] Ciu nhin dinh nio trong tim thé ndy gin ding nhéit v6i cim nhén ctia anby/ chj v& hén nhin?

Hon nhéin 14 vinh cia 1
Honnhﬁncéthedov&tmngnhtmgtubnghqpxghxemh’ong 2
Honnhﬁ:coﬂ:edov&dongénduau'ensud_@gycﬁadthmben 3
Khéc (NEU RO_ :) KHONG BQC LEN 8
KhoggbletKHONG POC LEN 9

Q30 [SHOWCARDZS] Saudiy1a3 quandlemvéﬂnennhlénviconngumDxeunaomﬂanh/ch;chomngdung
véi sy thiit nhat?

D¢ dugc hanh phiic, con ngudi phéi tuéin theo thién nhién

DE durge banh phiic, con ngwi phii tin dyng thién nhién

Pé dugc hanh phiic, con ngudi phéi chinh phyc dirge thién nhién
Khic (NEU RO : :) KHONG BOC LEN
Khong biét KHONG PQC LEN

O |00 W[N]

Q31 [SHOW CARD 24] Vui long chon MOT céu nhéin dinh ma anl/ chj ddng ¥ nhét trong nhimg nhén dinh sau?

Tqumnhanhgnhphﬁcthiquécgiasététdephon
giguvnenmtdephonthiumgcénhﬁnséhgnhphuc

Phét trién quoc gmvaldnenmrﬂlanhanhphuc 14 quan uoxﬁnl:unhau

IGm(NEURO : ) KHONG POC

Khong bict KHONG DQC LEN

O |00t

Q32 [SHOWCARDZS] Métséngutnchoxingduoﬁngngh@thﬁnghn,kyﬂmﬁtcéduchkhihéavanénbonhuﬂ:e
naothlkhéngoégi06thelamgmmdltmhglwcémxuchoaclbngnhﬁndao/hnhnhanvancuaconnguhAnh/ch;
c6 ddng ¥ hay khong ddng ¥ véi ¥ kién trén?

Kblzﬁdong}"(Sugiéucémxﬁchoﬁclbngnhﬁndaocﬁamétoonngubibi 1

3)))

D;)Anglig (Sw gidu c&m xvic hozc 1ong nhén dao ciia mét cong ngudi KHONG BJ | 2
bl

Khon&the n6i theo mdt chiéu hoic chxeun 3

Khac NEURG _ ] %JNG BOCLEN 8

Khéng bit KHONG PQCLEN 9

Q33 [SHOW CARD 26] Vui long cho t3i biét diéu ndo sau dy mé anh/ chi tin 13 t3n tai, c6 kha nfing t3n tai hoic khong

tdn tai? o
(PQCLEN CACMUCTU aTOlc)
Cé khi Khﬁco Khong biét
.| 2% | Khong (NEURO) | KHONG
Tén i @é@‘ tntai | KHONGDOC DOC
a. Chia, cic vi thAn nhr Jesus, 1 2 3 8( ) 9
Jehovah, Allah, Phét, v.v...
b. Cujc sdng sau khi chét di 1 2 3 8( ) 9
c. Linhhon 1 2 3 8( ) 9

13
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Q34  [SHOW CARD 27) Néu dugc yéu chu chon 2 diéu quan trong nhét trong thé sau, anby chj s& chon 2 diéu nao?

(Chon 2 cfiu tra 10d)
] i Chon Khong chon
a. Tinh yéu va sy kinh trong, 1ong hiéu théo ctia con céi danh cho bd 1 2 -
me
b. Pén dép nhimg ngwdi da gitip anly chj trong qué kint 1 2
c.Tﬁnuongquyénloicﬁaﬁmgcénhﬁn 1 2
d. T6n trong quyén tir do c4 nhén . 1 2
8 Khic RO :) KHONG PQC LEN 1 2
1 2

9 Khbng bict KHONG PQC LEN

Q35 lSI{dWCARD 28] Gia sir anb/ chi 1am viéc cho mdt doanh nghiép, anb/ chi mong mudn s& Am viée dudi
quyéncﬁalm&ngbﬁphﬁnnﬁo‘duéidﬁy?

Trudng bd phin ngudi lubn tuin theo nguyén tic cong viéc va khong bao gidy | 1
yéu chu cong viée vo 1, nhung miit khéc ho s& khong bao gidr 1am bét cir dicu
| g1 vi c nhéin cia anb/ chj mé khong lién quan t6i cong viée

Trudng b phin ngudi thinh thodng yéu cu nhiéu hon quy dinh cong viéc | 2
nhung miit khéc quan tim t6i ci viéc c4 nhéin ciia anh/ chj miic dit ndm ngoai

trich nhiém cia ho
Khic (NEU RO :) KHONG PQC LEN 8
Khéng biét KHONG BQC LEN : 9

Q.36 AnlY chj cho ring con ngudi néi chung c6 ¢ ging séng c6 ich cho ngudi khac hay chi séng cho ban thén minh?

Sdng cb ich cho ngrdi khdéc 1

cho ban thn minh 2
Khic (NEU RO i :) KHONG PQC LEN 8
Khéng bist KHONG DQC LEN 9

Q37 _Anh/chichorﬁngcéhaykhﬁngchuyénoonngubinéichlmgsélqidmganh/chikhicécohéi?

Ho sélgidung_

Ho s& khong loi d
Kha’.cmkﬁ :)KHONG POC LEN

Khéng biét KHONG PQC LEN -

O[O0 | ==

Q38 Néi clung, anly/ chj ¢6 cho réng phén 16n moi ngudi déu c6 thé tin ciy dwgc hay 13 anh/ chi nén cén thén khi giao

thiép véi moi ngudi?

C6 thé tin cay dugc 1
Nén can thén - 2
Khic NEURD , ;) KHONG POC LEN 8
Khong biét KHONG PQC LEN 9

14
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[SHOW CARD 29] Cémétsoykxénvecuocsongconngumvacénchétduqchétkétmnghedudldﬁy Anh/ch;

Q39
nghi nhur thé ndo v& chiing? Anh chj “Pdng ¥ hay “Khéng déng y°?
Pongy | Khéngdong | Contly | Khéngbiét
¥ thudc KHONG
KHONG | PQCLEN
POCLEN
a Toxcécémglécmotvmsucmanhvohmhdxeu
khién cufc song cua 101
1 2 "3 9
b. 'Ihmglanvédladxem ma chiing ta sinh ra va
chetdldiduqcsophandmhmdxeudékhong
ﬂ:ethaydmduchuavaosucmanhcuaoon
ngudi. . -
1 2 3 9
c. Con ngudi sau khi chet di s& dugc thi sinh trd lai
I 2 3 9
d. Motnguhoétheséuepmcsongnhulamqt
phin ciia tr nhién k& ci sau khi ho chét
1 2 3 9
e Télsécﬁginglammolﬁmviquén']nhphét
tién vA hanh phic- cia nhin loai
1 2 3 9
f T6ida tmg nghi ring toi c6 thé hlsmhbénthan
mmhchomotaldo————— 1 2 3 9
g Dénguanﬁongneuduqcchetvihe;murong(ly
urc'mgcﬁabénﬂxan) hodic nguyén tic dao dirc
clia ban thin minh
1 2 3 9
h. Tbi c6 thé hiu dwgc tai sao moi ngudi d6i khi
lai kéo theo ca con cai khi ho ty tr
1 2 3 9
i 'Ihatlatuyetvblneunhfmgngumyeunhwqx
sat cung nhau
1 2 3 9

Q40a [SHOW CARD 30) Quan diém cudc séng ndo sau diy ghn véi quan diém ciia anl/ chj nhét?

S8 phan khéng thé thay d6i dugc, anhy/ chi phai chap nhin né

.

Cudc sdng c6 thé durge cai thién hoiic thay d6i bang chinh nhimg hinh dng clia
anh/ chi

Khéc(NEU RO_ -)KHONG PQC LEN

-

Khéng bist KHONG POC LEN

Q40b [SHOW CARD 31] Mt trong hai quan diém d6i nguoc nio sau déy ghn gibng véi quan diém ciia anhy/ chj nhit,

néu anby chi phii hra chon?
5t cubc sbng ngin ngiii nhung diy méu sic 1
C6 mit cue sbng don gién ntumg dai u _ 2
Kbic (NEU R :)KHONG PQC LEN 8
9

Khéng bict KEONG BQC LEN

15
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Q41

dbi véi timg nhén djnh sau day? @oc lin lugt timg nhén djnh)

[SHOW CARD 32] Dya vio thé nay, anh/ chj vui long cho biét mirc 46 ddng ¥ hay khéng déng ¥ clia anb/ chi

a .| Khiéng | Hoén Khéng biét
Hotntoin | 22891 dhngy s | toin (NEURO) KHONG
ddngy nhém——‘ifm micds | khéng |KHONGBQC m
———— | nhitdinh | déngy LEN
a Comotsochlmgbénhcéﬂmduqc
chita trj t6t hon bing mét sb
phwong phép khéc véi y khoa hign 1 2 3 4 L S 2
dai
. Métngaynéodékhoahgcséﬂma
nhﬁnhnéub;etdiyduvéchucnzng 1 2 3 4 8( ) 9
tim i ciia con
. Phﬁnlﬂnnhﬁngvéndélnnhtev&
x4 héi m3 ching ta dang d6i mat .
nghy nay s& dugc gidi quyét bang 1 2 3 4 8( ) 9
céc tién by cia khoa hoc va ki
thuft ———
d. Vo mét thti diém ndo d6 trong
twong lai, ching ta c6 thé sinh séng | :
ténsapoanhudangmnhsong 1 2 3 4 8(_. ) 9
trén  mit ngly nay '

Q42 Diéugianl/ chin

(GHI NHAN TO.
CAUTRAL(‘JI)

dendauuénkhmghevevénhéa\fxgtNam?
BO CAU TRA LOI CUADAPvaNﬁUBAPVIENBUARANmEUHON MOT

9 Khongbiét

nio hay khéng?

Tén gido 1 | — [HOIQ43b
Tinngutng_ 2 | — |HOIQ43b
Khéng 3 | — | CHUYENQUAQ#

244
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Q.43a Bay gitr t5i musn héi anh/ chi mét vai can hdi v& ton giso/ tin ngudng, Anb/ chi c6 bét ky ton gido hoc tin ngudng



o3

»

[HOI Q43b NEU TRA LGI CODE 1 HOAC CODE 2 O Q43a— CON'LAI CHUYEN SANG Q44]

Q43b (Ton gido/ tin ngudng, chi danh cho nhimg dép vién chon code “1” hofic code “2” & Q.43a)
Toén gito/ tin ngudng ciia anly/ chi 1a gi?

Phit gido

Thién chia gido

Pao Tin linh

Pao Hoi

Hoa Hio -

Cao Dai

Pao Ba ]amén

Khic (NEU RO :)
Tir chdi KHONG PQC LEN

O[O0 [ I[N [N WD |

oo |0

[HOITATCADAP V.IEN]
Q.44 Khéng xét dén nhiing tn gifo da thinh 1ap, anh/ chj c6 nghi réing viéc ¢6 mét tin ngudng tinh thén 1 quan trong hay
khéng?

Quan trong

Khéng quan trong i}
Khic NEURG_ :)KHONG POC LEN
Khong bict KHONG POC LEN -

O |0t |-

Q45 '-[SHOWCARD 33] Saudﬁylahmnhﬁndmhmammngumdmkhmhacdenkhxﬂ:ﬁolugnvelugtphép Nhén dinh
naodungnhatvélquandxcuaanh/ch;"“Chungtaphﬂlluonmﬁnthﬁphépluﬁt” hoic “C6 thé dugr tha thi khi
vi pham phép luétvichungmhnnxungrﬁngnhtmggichlmgtalémladlmgdﬁn”

ta phéi lu6n tuén thi phép luft 1
Cé dugc tha e khi vi pham phép it vi ching ta tin réing nhitng gi ching | 2
ta lam 13 diing dn ,
Khic (NEU RO: YKHONG BQC LEN 8
Khéng biét KHONG DPQC LEN 9

Q46 [SHOW CARD 34] Sau day 12 2 nhin dinh v& mét hop ddng. Nhén dinh ndo ding nhét véi  kién cia anb/ chi?

A “Kthbénhnuranglannhmthikhﬁngcﬁnthlétphalcohopd&ngkyketgxﬁaZbén,b@vicéhquﬁngﬂngbuoc
nghia 1 khong c6 sir tin tudng giita 2 bén.”

B “Mic dit2 bén tin trdng Jin nhan nimg vin nén c6 hop ddng ky két vi muc dich an toin”

- [ Nghiéng vé y kien A hon 1
| Nghiéng ve yk:en B hon 2
Khac(NEURO A :) KHONG BPQCLEN 8
Khong biét KHONG BQC LEN 9

17
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Q47 [SHOW CARD 35] Diéu ndo sau day diing nhft véi quan diém ciia anly chi?

A “Néu nhr bit bujc phéi ky hop ddng thi tt hon hét 13 sir dung hop ddng don gién,linh hoat trong viéc diéndat, hop
dbng ciing chi mang tinh thi tyc ma thoi” :

B “Hop ddng nén dugc viét cy thé va chi tiét timg tir mot dé tranh khé niing phét sinh mau thufn trong viéc lién quan t6i
viéc hiéu vé (ohén dinh) hop déng”

Nghiéng vé y kién A hon

| Nghiéng vy kién B hon

Khéc NEURO -)KHONG BPOC LEN
Khong bist KHONG POC LEN

O |00t | =

Q48 [SHOW CARD 36] Sau dy 13 2 nhiin dinh ma moi ngudi d6i khi nhic ti khi ban lugn vé sy phét trién ciia kinh
t& va bio vé méi trrdmg. Nhéin dinh ndo ding nhit véi y kién ciia anby/ chi?

A. “Syphit trién kinh té va cudc séng tién nghi 13 quan trong miic di n6 kéo theo sy 6 nhiém va nhimg hiém hoa méi
trurdmg hodic sy tan phé ciia thién nhién & m§t mirc 46 nio d6”

B. “vgnchépnhanguqcnéumnhuéphﬁtuiénchamhonvacuacséngwtﬁennghihmdéoéméldémsoétduqcsga
nhiém, nhing hiém hoa méi trrdmg hay sy tin pha ciia thién nhién” ‘

| Nghiéng vé y kién A hon

Nghiéng vEy kiénBhon _ '
Khic (NEURD_ —_)KHONGBQCLEN
Khong bist KHONG DQC LEN

oot |m—

Q49 [SHOW CARD 37] Cau hdi tiép theo s& d& cip ti vén d chinh trj, vA mi quan hg ciia Viét Nam v6i thé gi6i bén
ngoai.
C6 mbt 6 ¥ kién cho ring Viét Nam nén thye hién nhimg didu diroc 1igt ké trong thé nay. Mot trong nhing diu ndo sau

day;naanh/chinghﬂﬁhﬂnhd@ngqmnuqngnhétmawetNamnenmuchien?(BocLENCACHANHBQNGIREN
THE) .

Cé nhi‘m%n?} Ire tich cyc vé céc van dé méi trudng

Gi#i quyét cic mAu thuéin khu virc, cung cap sur ho tro nhiing ngudi ti nan hodc
tham gia véo qué trinh gin giit hoa binh

Thiic day phét trién khoa hoc va ki thudt

M¢ rong b8 try kinh t& cho nhitng qudc gia va khu vyre dang cén trg gitip

Thiic dAy hidu biét Iin nhau gitta nhiing nin véin héa va ton gifo khko

Khdc (NEU RO ___ )KHONGBQC

Khéng biét KHONG BQC LEN

N |

O|oo|n|{d]|w

Q.50  Diéunio 13 quan trong nhét trong cudc sbng ciia anh/ chi?
(GHI LAITOAN BQ DE CAP CUA PAP VIEN NEU CO NHIEU HON MOT CAU TRA LOY)

9  Khongbiéf
18
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Q51 [SHOWCARD38] ugﬁlbtolmuﬁnhoxcamnhancuaanh/ch;vécuqcsénghangngaycﬁammh.Anh/ch1
thdy thé ndio v& (PQC TUNG MUC TU a. TOI d.)?
s s Khdng thé . o gk
Huein | s | gsiions | S0 | ouone) | Kt
viy qhuvay khongid ng viy KH II:I&DQC POCLEN
a. Toi c6 mdt hé thong dirc tin din dat
cujc ddi i vi dong vién tbi
————— , 1 2 3 4 8( ) 9
., Téi cim nhin duge nhimg dong hrc '
tong cubc sOng cia minh 8( )
—_— 1 2 3 4 9
, deanglamnhi’mgvxecoélchcho
gia dinh i va cho thé _gidéi
————— ’ 1 2 3 4 8( ) 9
d. Téi dang dugc gia dinh va moi ngudi
tin teng v kv vong
1 2 3 4 8( ) 9

Q52 [SHOW CARD 39] —Mirc d tin tuéng ciia anh/ chi d6i v6i nhimg muc sau 13 ninr thé n2o? — Rét tin tudmg, hoi tin

mong,khongunméng,khﬁngun chit ndo?
(POC LEN VA GHINHAN MOT CAU TRA LOICHO TUNG MUC)

fas
.
E

Khong biét
KHONG

To chirc ton gido, tin ngudng

HE thong phap ludt

Béo chi va truyén théng

Cénh sit

Bj may chinh quyen quéc gia

Qudc hdi

T3 chirc phi Chinh phn/ phi loi nhuéin

Céc co quan phiic loi x3 hdi

Lién hiép quéc

||l [0 o [u]e ||

. ‘ ala
|

Khoa hoc va ki thudt

FNFNFNFNFSINFNFNPNEIN 2

\D\O\O\O\D\O\O\O\O\Oé

Q53

ARRRARERRA
1 t%%;

[SHOWCARD M]Coxﬁtnmwtonglaommeglél,motsooémmthuanvmsoklmc Anl/ chi nghi chiing ta

nén 1am gi? Diéu ndo saudﬁydungnhatvmsuynghxcﬁaanh/ch;?lebngchon@;cauﬁﬁlhduynhﬁ.

Tﬁtcémolngu(’nnenu'uyénbaduchntongxéocuaminh

C@&mnenwwlam di khéc hiéu vé ton gifo cia minh

Ching nenoéggngdehwutﬁng&cuaﬂkbac
hxwhaykhﬁnghxéuvemctonglao ching ta vin nén tén trong ton gido
cia nhan

Hlwna -

Khéc(NEURﬁ ;) KHONG PQC LEN

Khong bict KHONG PQC LEN

O |00

19
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Q54 [SHOW CARD 41] Al chj tham gia nhimg t8 chirc/ thé ché ndo sau day? (CHON TAT CA CAC CAUTRA
LOIPHU HOP)

Khéng

T6 chirc chinh trj

Hiép hoi Cong nghiép hofic phong Thurong mai

T6 chic céc hoat dgng tir thién

TO chirc cong dén holic vén dong cia ngudi tiéu ding

T6 chirc ton giso

Cﬁulacbﬁsmkhbehoﬁchoatdéngﬂ:eﬂmo

T6 chirc hodic cin lac by dinh cho s& thich hojic gidi trf (vd: Hoi cyu sinh
vién, Céu lac bd ngudi cao tudi, P5i hop xuéng, Ciu lac bd chup anh, leo
ni,...) ‘

h. - Céng dong trén Internet
i Khacgyl;:URﬁ )
99 Khong biet KH! NG BQC LEN

Nhén khéu hge
Chiing ta d4 di dén cudi ban cau hoi. Téi mudn héi mot chit v& ban thén anh/ chi.

NN |NINNN

w (o |ale [o@

b | ot |t | e
NN NN

F3  [SHOW CARD 42] Trinh d6 hoc vén cao nhét ciia an/ chi 13 gi?
(Néu anby/ chj bé hoc hoic vin dang hoc trong trrdmg, vui 1ng tir d4nh gi4 trinh 46 hoc vén anb/ chi dat dugc)

Khongdlhgc

Tét nghiép tiéu hoc (16p 1 denlé'p 5)

Tét nghiép trung hoc co s (6p 6 dén 16p 9)

Tot nghiép pho théng trung hoc (16p 10 dén 16p 12)
Tt nghiép dai ho
Totngluep chuong trinh sau dai hoc

Khéc (NEU RO ;) KHONG BQC LEN
(Khong bi&/ khong n6i) KHONG BOCLEN |

N3 ) B L Ll

\r=] [~ ]

Fda Hién tai anl/ chj (PQC LEN TUNG MUC)?

T kinh-doanh -
Dang di 1am

Nehi b

Thét nghiép & dang tim viéc
Sinh vién

No6i trg

-| Hoi F4b

)

Chuyén qua
F5

Rjn|Djwity|r—

20
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[HOi F4b Néu tir kinh doanh hojic dang di 1am (code 1 hoiic code 2) & Fda— céc ciu fri 16i khic chuyén sang F5]
F4b  Vaui Iong cho biét nghé nghiép cita anh/chi?

GHIRO:

KHOANH CODE CAU TRA LOI THICH HQP: (KHONG PQC LEN)

Chuyén vién (v.v... bac si, ludt su, v.v))

Quén 1§/ C4n b (cin b nha mrde cip cao, cin bd cap quén 1y, hofic cao hon,...)

Chi doanh nghiép/ doanh nghi€p tir nhéin nhd

Nhén vién vén phong (v.d nhén vién van phong & cbng ty n6i chung, 1ip trinh vién, gifo vién,...)

Dich v/ bén hing (v.d nhén vién cira hing)

Cong nhén vién c6 chuyén mén (v.d cong nhin nginh g6, cong nhén tai xudng sin xudt, k¥ su,
VV...) o e

NN | BV NI |-

Cong nhén vién khong c6 chuyén mon (vd lao cong, gic odng, Vv...)

B doi

Lam trong nganh Néng 18m thiiy sén

 Nganh ngh? khéc (GHIRO: )

&\000\1

[HOITAT CA]
[SHOW CARD 43] Vui 1ong cho biét muc no dudi ddy thé hién tong thu nhap hing théng ciia gia dinh anh/chj

F5

F6

trong nim qua trede khi trir thué, bao gdm ca thuéng?

Dudi 1,500,000 VND

1,500,001 - 3,000,000 VND

3,000,001 —4,500,000 VND

4,500,001 -7,500,000 VND

7,500,001 — 10,000,000 VND

10,000,001 — 12,500,000 VND

12,500,001 - 15,000,000 VND

Trén 15,000,000 VND

Tir chdi KHONG POC LEN

D[\ || NN ||| WIN|—

=4[]

Khong biét KHONG POC LEN

Vi 1ong cho biét thng s ngudi séng trong gia dinh anh/chj (gdm c4 an/chi) 7

:Lguai 69 Khdng biét/ Khong doc lén

21
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’

F7  [SHOW CARD 44] Hién tai anh/chj séng chung vé6i nhiing ai trong gia dinh? C6 thé chon nhiéu myc anh/chj mudn tir
cic muc san diy: '
(CHON TAT CA CAC CAU TRA LOI PHU HOP)

Chi m{t minh ban (s4ng mot mich)
Vo/chong/ban tinh

Bome -

Anh chj

Con

Ho hing

Banbg

Khéc (GHIRO:_ )
Khéng biét KHONG BQC LEN

Vico || |n|jd |WiN|—

F8  Dan tc ciia anb/ chi 13 din t§c gi?

Kinh

Mudng

H’Mong

Tay

Nung

E D&

Khic (NEU RO: )
Khéng biét/ Khong doc 1én

Q|0 ION|WN|P (WM |-

\O |00

F9  Ngbnngit chinh duge sit dyng & gia dinh cia anbv/chi 13 g1?
Tieng Viét
Tieng Anh
Tieos P~
'Iiggl‘nm&
Tieng Khmer (Campuchia)
Céc ngon ngit dan thc mitn néi
Ngbn ngit khic (GHIRO ):
Khéng biét/ Khong doc 1én

N AR E A I L

8
9

Délététdnhﬁngwﬁuhéicﬁatﬁichongéyhﬁmnay Cémonanh/chimétﬁnnﬁadﬁdénbth&igianﬁmmgia nghién ciru cia
ching t5i '

- GHINHAN THOI GIAN KET THUC PHONG VAN:

22
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5. 777 « KEHEMEBFAE - XM A 2013 FAEICEIT 5
TH B @ H i@ R

LUFIZ, 2010~2014 SFEOT U7 « XEEIEBEEEFE CIFT Y7 - KPEFEHEE) O~ A 2013
PR 2HAOBREZ RS, 7T - KEEREIL, 317 V7 MEBERELETAE (2002-2005 44,01 F,
W) & ZNEIR U7z BRIl BB E R ELGER A (2004~2009 ., LU BRRFHERA) OER LiC
HD, TVT  RFEORETIL, E& UTRRTFFERAEHA 2004A FAEZ S £ 12, W< O»DHE D AKX,
BB, HEIZL-TEEEN 7T —2@EEE L7250 (Q2. Q3. Q22. Q43b, Q52 %) Thh ., *
P E - IS OFIRTIX, BB T TV —ORERBUCIIREDOEZ T, R EERH 5 HO (Q12,
Q41 %) bd D, BEEITHOT U7 K EFREOFEZIL, RAEEHRAE, LOFOEEFHIITITOEIK
L TWDIHHERZ WA, —H TEALSOFTE (FFIC B AR REIERIT e 2199611 KD TRARADL L H
B, SEEHE RS OFR 18 FHE TA4TE & SURICBIT 2 HRRFAAE)) 223812, BiLMBAAENZEREA b b
Do UNIXZENOZHEZ L 2BEMOLMBERECH D, Hx 0HEOEEICEAL T, MEOREETXTHZREL
THEAICRET D2 LIZEOTNDHN, AN TLE > TV D AMEMICITEET 5,

¥, HMECKERES~ORFIT. EAMICIX, PEEE G- B, B /) SOWEREIXAAREE L
B, YUAR—N A=A RTIT AR R T AFUSAFEEZ b L IER STV D T2dic, LIE
LIZHAR E USA fRED=a7 v ADEENMER SN TV B BEZZEICHT bW LIClBET S, (27
L. NI FARFHETIE, EFEPORX N TFTLFEAOFREZD Ny 7 N T AL —2 g EWATESE T, BARER
BENLOFRE Ny 7 P72 —va UbiTW, SRS T, BataiEnic, ) S 5ig, EARFH L LT,
WEN GEBEIOFAEIC H 72 5 ECHIRIT, EANIGREOTAEE THWEEMORRAEZZOEEFHNDL Z LI
BWIin, A Rigl | %O CHIEOREEDOREANRHEVICLMERH > 125613, RESEBELLSS
LHHOTHET S,

Fro, YA R—VREO T ERERGRERE T, FERFEEOILR » EEREOFETE 2 N — RITHER L7225,
i1 10b MEETE 2V, M 40b TRCHES, M<K, [ 41b LOOMI ) 72 ZiZ o0 Tid, FHER2S A AGHE
MC k0 BEEBON L EBREOHEEDORBELHEA L,
¥ LT, o TKS) id THAANOERMEFRE] 241, Aimd [04B) 1%, HA 2004A F84E & RRHIC AT
L7ZAA 2004BFAECHCHHERH Db DO EIET,
¥ HEE 2003 K OF2006 A TIE, mEFAAETOEE L LT, KEROFHICHTFOLRTZMEONT 20 EH
XHTH [Helz) ORDVIC HHFOT7 VX —0 (BR)] MWz, w#E 2012 48 EBRICITZ OEEICHE-
TWVDLR, AEETIE, (i) ERFALTND I EICHEE,

BR s Rt 41 FEw s BTN ggg
1 #7.31  |HARANOERME AR K HE KS& tmEEEgD [Hieizm) %2, HA2004A(04B
L EE - 3 T TERANEERD] [ZEFE, TU7 « KFERE
BRACHYE - 1 <t TAKR (OO) A&fko) &L, BIzIE,
HEME2012Cli, MEEARED] & Liz,) =L,
USA2010D # lyour] &7->TEY, EEHEFEA
WCOWTOEMTHDLZ LITER,
RA2 &I W7 HA02 - 44 EERGR | [ER BRI R R 5B
B - 2 (& 41) HA2004ALL:, THONE] & THAR) [Z£F,
THRE] & THRE (R4 I2ZEE, T1 2] %bold
L7z,

295



KS
ERMHE

ESPNaRt i

=

BERNE

TYT - KRVPEHAE (Singapore2012fr<) T
WL BIRRGICHTZC 17, o HR—v) EiBind
Lediz, 18, HE, BHA, AN, o TA—
WPSNOT PTEZE] L) RFUTEIE LT,

Vietnam2013 DRIz a2 o7 & ALsAfE % 800
L72iE ) DR W BRMFRESICE iRl & 2 A,
B TIEH o 7121E 0 BEWB IR IS E v &
DRFE>T=DTr T OIHENM,
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EIE

T HA02 - [143
BT - [ 3

[ 0 BT I
(EEh
VNE)

(1= 5] @R 23 7 5 R ]

HA2004ALLKE, TH 5 W\Wh &) sahm, THiE )
X ThE OR+) ) &=,

B OKEPEFI A TIZUSA2006 D Z5& R ik ic 110.
None| A2 TWeR, FNLUSNDETIZZ Dk
Wiz otz (ZHIRERFFO I A LB Z B
%) ARIOT VT « KFHEFE Tl NoneD[EI%
e AR Z & TH—T 5,

TIUT  KERENS, Blo TEA (O
O) SHo7v7oE Mk % TAA (OO)
DA OERCH | ([CZEH L, RO TIix) 2800,

TIOT c KFEENLERED 70V %
HIBRLC 4= Z U 7] 28 (Z7ZLy >
HAR—=NLEBIOA v RREIZOWNTIE, BRRKEE
Mo (=2 707 H&REICHY), Fim,
7T MDA DENEE L L TET NG E
EIOINT D mat SN, b — K EOBRNA
WRETAHZ EEmET LI E LT,

2 & [AREIZ, Vietnam2013DEINAL I o o 7 &
JEEIEE A BN L7213 9 2 KW B A k2 3
Ri-EZA, vy TiEho721E 9 DR WA ILEAfE
IIMBERNE DIREE S>T-DTr o 7 ORI,

fii4

#6.2

H AN DE R

W7 HAO02- R42b (&
1ERR)

BRATEE - 4

Bt E
nNEbHLDY
(fF30)

f415

#4.11

H A O [F B
L ERAZ - [11
W7 HAO02 - i1
BRRFEE - [#15

Sl s

HA2004AD M@ LY | 1%, ho#ETIE T2
DEDE@D N % LY ITFHR,

E. BRSO SRR TITUSA2006 % 7 1 H
AREJIZ, “Would you say you are, on the whole,
more inclined than the average % [E A to
respect your ancestors or less?” & L 7273,
Australia 2007 £ India2008D % “Would you say
you are, on the whole, more or less inclined than
the average £ A to respect your ancestors?”
LB RR D Z EICHER,

TVT  KVEERA DOUSA2010% & Te Beah & 5l
Tk, AEERIEIC Idmore & less N E F 7= £ 8
MENENHDZ L E2ZE L, Australia 2007 &
India2008OFBL =M L1z, /=72 L, bt - L
2011 FEFEIX B ARGEN S OBTEIER T, [Hei
WAL D | EFANTWDRTHEA & W) RKE
F20, FR2011IHEE ORI b« L2011
ICHEL, TRMEAL EIERTL L TR,

e TES] LV HRIUTHO N TIT, BBAEE
A DEE2006 TIE A AFEFUICITW TRENTE S
EWVORELEZBA L T, #E012TIE, &
RN KD EREREICHEWRIICEE Lz, Lo
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T, BIRIIZED L2V, LS LW I FERIC
HWWRIBUIEE T 52 & T, MEHO LR EZ KA
7=

ZORMOBNT T4 EIE, FRESLED LIZOW
TEBIDPBPNLET, ] O—XLEANTWNDH,
Singapore20073 L 12012, Australia20120 7 A
STV,

6

™

§

S & om 4 ok Y

1=

#4.10

HAS A O E R

L E AL - 112
ﬁ? HZKOZ . ﬁﬁz
BRAEE - [ 6

i A o> F it
EERICT
B

BRKEHEHEEZER O H T, Australia2007 &
India2008 D 7, “Or do you not think this is
important? Z Hlfk, (% 56 < ZNLSDE DT
FRIZAARFER LDy 7 N T AL — 3 U
R ENTZEBZLNDN, 20 EOFHEEER
TILILE &1 U CHIBR) .

TIT  KFEETIE, HA2010 & ks - EyE2011
DHRERMXORKBIC T2 E b, DNEDHET
RN EBWE T OFEER I H D\ USA2010, F
#2011, H72011, Australia2012, #[E2012,
India2013, Vietnam2013(ZiZ 72 WHEICHE &,
Singapore2012 T, (USA2010% H5HE L7-) S45E
& 2 I NRERMUCIIMR A <, (dba - B
2011 % BEBE U 7o) FEGERICIIMERE IR S5, B
D=2 7 A NATAZEETE L, hoH -
HUIR T HHIBRT R E TIAd o7z,

ZAVE TOREE2003, #EE2006 DM FIZHS<
Ll AERENLELTWD Z &b, #ETIE
HAR20100D X 9 IZHER LA B - T2 5 A AR R B
ThdrEEZOND, 72720, #E012TH, %
FENCR T DHERSTOF TN G 72 5T 2L g
5728, BARUAOERHIK & &b TR E
W5z sz Lz,

F7-, BEREICBTD [t v o RHICIE,

[—ixs e LCofE] & TESOFHE &
I 2ODFEWRNH D, T E TOEIE003, #HE
2006 TlL, [—Mx&afr e LTOTFE] L) EHA
BRA L7223, #iE2012TiE, TE Tt v
KHNWEHE LT,

USA2010 Cif 8 R H 3“Depends on situation
(VOLY' =725, T OFBRNTITIER I — F b 732 < BIR
HDOFH LT bR ORE B~ RIILE
WEDHRTENA—A T U 7T OBEMPAESHEND
® o 7272 . Australia2012 T % “Depends on
situation”® & & L7=,

Singapore2012D HEFEMFAZE T (JLRL2011,
2011, &¥2011, HIE2011[FEK) [desirable]
T EERENTWD DRI LD,
AENEZEOFFIC L, BBV HR—LTY,
HEFOERMZ, [ZREONEDH70] LWV 8y
RIS LTBIRL TWD o TidAel, Hic, #+
NEELWLDLENICKISLTWNADTHAS LD
NSRS R S,

7

#4.80

HARNDOE R

L E AT - f13
W7 HARO02 - 3
BRATYE - [ 7

EFELWF
o

USA2006 & USA2010, Australia2007 C i “for
a family”, Australia2012, Singapore2007% L O}
Singapore2012CiX“in a family” & 72 > T\ %,

8

#2.4

H AN OE B
L E AL - []22
BRAPHE - 18

<bLJs

KS, E2sErEIC LT, T(1-2%)R) ) B,
HT Y —LIHBNEEE,

HA2004B & BE 32208, ARITERR D,

B AT PETIA OBZER ORIV 113, USA2006
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&G AR “Make no offense and lead a
serious life” 7273, Australia2007 & India2008 CiE
“Resist all evils in the world and live a pure and
just life” & ®7p > T 5,

TIVT « KIFEPFEDUSA2010 Tl Australia2007
DRBLE G ENTZHOBZ VN, I8 TILkE D
REUI KRR T ED LWL, BRXFEERED
USA2006DERBA A FEHEL L7z, 7272 L, @K1
TIFBHFAE ST ORE S Y . Make no offense
WO REEFHNLEH T,

ZAVE ToREE2003. #EE2006TIE H AGERR
FELE TEnn—F, bRIZAHFOKFRT Jﬂ\
HLOTY N LW REAZEM LI, #E2012

. B E S oREBICE S, MERETE
WA RAMEICRZ D70, RO EARAEE R
YELWHLOREE Eﬁb\iﬁ”z’m V) RFUKLRE
L7,

Singapore2012TiL, #Rfik1, 2, 4l22>W\ T,
USA2010i2&/ 5 Z & & L., Singapore20072>

HAEE LT,

BPK6 D FFERBUTR K FEL LT U7 - X
e “Live each day as it comes, cheerfully
and without worrying” 7223, USA2010® #
“Live each day as it comes, optimistically
and without worrying” &72->Tn5Z L

Bo

Fnﬁ 9a

W7 BHAO02 - f50a
BT - M 9a

fR#ks 1
(At 2.5)

f9b (&

W7 HA02 - f50b
BRACPHE - [ 9b

fR#ksh
(RF D3
BomE)

AEMT, ZomoTHTcidin, FizEEMN
BORMBERIZRETHDH EVD Z LB IHEAE
Thb, T FETOEE2003, #E20067TiE, H
AFERICRFE L TRBITBHOmE 2 LD~ &
EWORBERA LI, 72720, RBOFEIEZ S
W L7 A, REEGE Tot D HREICEWR M D &
U 9 BLHIGR A S E O RS %o%ﬁﬁ@ﬁ@uﬁ
BRAL~RE | IEELE,

fH9c |1&

W7 HA02 - f50c¢
BRI - [ 9c¢

=g
(FEix kI
)

f9a,b, £, gid, &) L) RBLEN,
DD 9 De, d, ebi\ Chsb| Lo ?EAIEVCE?)
ST, #E2012TIE, 9D, d, e% [T3X
EWVWIHRBUIHIZ T2 TR R W &0 ) BLHIFH A 1
OIEREB LT, 7277 L, 2 E TOmEE2003,
BFE2006 D[EEFERNLE L TWD Z LI, @E

OFAEORBLE EH O NRD BHWF TE Tz Z
LEFBLTNDS, M9mak Ak, #E2012T
X, M9Dck T3 ~& ) L) RKE ’”TE L7,

USA2006 & ZDOIERLELHE CHRIE WA H Y |

€5 1 %“ollow” & L7=, Australia2007 DI .
TINIZRMNE, £ O Australia2007 &
India2008D A 1E L < “obey” & 72 > 72,

TIT KA O FFERF L TITUSA2010
EEw, BB e RSFHMEB S AR 7 572
W, “obey’lZ L7z, FEGBERIALZID=a2T X
BRI LIERBLE LTWD,
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BT s R gt by s A
fi9d W7 HARO02 - [#]50d  |fFEHoksH f9Pa, b, f, g& FERIC, #[E2012TiX, [H90d
BRREE - [ 9d BlORKRHE T3_& ) LW RBUCET Lz,

TR | TUT - KFEECOIGEFRBLL“We should obey
older people” 7273, USA2010D 4 “We should obey
older people’s opinion” & 72> T\ 5 Z & IZHE,

f9e |EIE W7 BARO02 - [#150e  |fEHEHH f9Da, b, f, g& FERIZ, ##E2012Tix, RI9De
BROKSEVE - [l 9e (FELEDON|E T3R&E] LWORBUZEE LT,

D)

Riof W7 AAR02 - HI50f  |fEHEM  |USA2010 & Australia2012 T 1T (USA2006 <
BRI - [ 9f (FRICE |Australia2007 % B8 L T) . “It is important to

T546%) |have a son to keep...” & @ F Bl 72 3 |
Singapore2012 T/%“We need a son to keep...”?D
FWEEFEIT N RT N EOBMSEOERLE
% 1J7 T, Singapore2007\Z5] ZHix, %EDEKEL
ZEH LT,

ff9g W7 AAR02 - H150g  |fEHEKEM
BROCEVE - [ 9g (BrE=
IXFRE)
f110a W7 HAO2 - [139a B4 250k Jbat - EWE2011CiE T84 %) TN T 5%
PRSP - [#]10a ES Be U CTIFfiny) ORBL S MFT S iz iy, BARE
PERAE E i 2 DR O N K& U & U CREE
Ry & LTz,
RE10b ek ERETE | AW2011 TIX HME SIS T, A AGED [

RS HIEHRRWIRE OBREE 2 N D, B,
Jbm - E¥FE2011 TIRBMFH A S & O O
T MEEEHRRVW) OERBZ IRATHEER] %
FBZTWED, BHOFEEZBRE L CHEYITIER
WE DR EZ T, Himic TR Enwo, E
BHNIX e 22 BRI WRBLE Lz, 7228,
Hi52011 & FHE2011 T, TRANMEHE] & LT,

USA2010 Cix, RBZ M L 7% . least

trustworthy 23 S C\\ 5,
Rl #5.25 |HARADERM U—&—0n| T HAR2 O, KSOBRKITMZ T HF4x
T BA02 - [#152 et NCH D T &) TEANAEFICR AT Z &) TR

BRACTE - 11

Wrhnid s, Wil & LTnad Z &) DHE A En
TWbZ &) MEHEFATHDZ &) TRV
DOFETHDHZ &) ZBIML, [EHEITHETHD
Z L TZ2oftl) TDK) %#HIBR, F7-KSOERE
DFERL &b ETEIE,

BRPERRA O B R2004AT EERIZS, v
TWVENEINIFNZ LT, b LHRFEMEANT
Wb ELRE ] L, [(BM.A)) % (82
BIR) ) ICET,

BT A O REERR TILEEARMIZ “5: Have
many friends/acquaintances, 7: Decisive and
determined”72 %%, Singapore2007D % “5: Good
human relations and have a wide acquaintance,
7: Being quick in decision and determined” & 73
> TWW/=, Singapore2012Tlix, HHMFAE SO
BERZRY A, “5' Good human relations and
have a wide acquaintance,” “7: Decisive and
determined” & L7z,

Singapore2007 ® A B R K 9 T “followers” 7% H
WH T2 A, Singapore2012 Tl MO IFEIRIC
4t Tfollowers—subordinates(Z 28 &,
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TOT « KEPETIE “Other, DK’ Z3801, ##[F
2003, #%E20060% “Other, DK’'NRNZHZ 4 -
722 &b §EE2012T b [FERIC“Other, DK’ %N
2T,

e, BMEICBTS TROWHE] &) KRB,
BIEFNSEA A =IO THMFAES oY E
W2, FORER, BEOTKH G, HN#G O
EIHOICHE I Z B WENSZ EIXITEALER
<, —KiwE LTOREZE D RFRE, mFE, T
MO L > R ERENEEL TOA K OER
EVIOLDOEBET HAREREVEDERN S

-7,

12

#2.3g

HARNDE M
L EAZE - Ri15
W7 HAO2 - [H5
B - [12

Bl i S

HA2004ATIE W TI 2 7228, JEFER
EOBRRNEEZZETL L, TEN HWEZELTWY
F90 2| OFRBHOFTNIEF L FETHEHEINS,
AARECTIHOEVERIE DT, 7V7 -
KEEFFAEDHAR2010THFDOEFIT/R->TW
Do
FTo, AP REORZE R, SEEmRIZED
W IREIITER B R L R R O RO T R
very=Cfairly/3—3 L CW 523, HAGERRIZEES W
ToEE L TRy, 72720, BEORET
KEORE S A EEBET 5 &, ek DLEEY
R 1 BIRERO T LY EW IR EIE S
OHFEERRZDOT, TNEEXL THAGERAE
HNRTETWD, LMo T, HAREBRFAEEC
S EWR I -8EE2012TH, ZOF ETHD
eV EHIE L, AR LR,

772 L. FEORESAO B OFEIZIL,
J1 73—kl CITEET 5,

13

EIE

#1.8

H AN DE R
L EAZE - f16
W7 HAO02 - [H6
BRI - 113

B g

(ERIER]

BEORCE PRI JE5E IR Tk . USA2006 D 412
“class” NENETIMEINTLE-STW, TV
T KPR OUSA2010 TldclassD S350 L
7

4 > KT “standard of living” & V9 £HIZ
BN H D & OFMEBHESH LD 272720,
FHEEEROER & L TR IRy &
W L7-, India2013DALLFD XL H ITEH,
Using the classification on this card, how would
you classify your current standard of living?

1
Using the classification on this card, what
groups do you think belong to?

14

#7.81

HANOEEM:
L EATE - R17
W7 HAO2 - 7
BROEEE - [H14

PN & B

15

#2.8

HARNDE R
L E A - R18
W7 HAO02 - [H8
BRAOEEE - 115

— /A<

FH2011 T MEFE2OD D | OFBIVERIL,
B2 L biC TREER) T—&LTBY, Z0XKH
DEBEFELWNWEEZOND, b - E#E2011T
IEMISCA THEE), BUER2H [#EE] LleoT
W5, B¥E201LE THE] THR— S TWVWDHD,
[HEE | TSV ERIADRNAREEDL H D,

f16

#7.24

BT HA02 - 9
B - 116

BERk o E—
E34s

BRCEPEFIA LA, T (1288IR) ) ZDboldiZ L7z,
7-72 L Australia2012, Singapore20120D Z (1->3&
P BHIFRESN TS,
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India2013DFHAEE 2 EL T DT> T, Biih
RSN S, M1IPR18 & bl LT Z OE R
XBTE O TR NITITRFICE 2 IS W EDE
AR, ok, HEBRERE
“Respondents need not be working to answer
this question. Students, retirees, housewives,
ete, should answer this question as if they were

working.” LIEEEE LB LT,

f17a

R
i

#2.30

HAA O E B
L2 E R AZE - []9a
W7 HAO2 -+ f10a
BRACE: - [#117a

LR
(FEV V5D

Singapore2007H [EHFEMR D GBI TiX7e <)
FRAAZICBNT, TEo L RE TR OFR
N TIEFARZ] Lo TBVBES> T, 20
i % Singapore2012H [EFEIR TlE [RERE] I
BIE,

HA20020 ML T~ BWEFT ] »HHEHAR
2004AT [~2b LNERA] ICEFE,

USA2010, &% 2012, Vietnam2013 @ %
“(READ ITEMS a. THROUGH e.) ” ®¥#5rH Y,

17b

#2.30d

ERINDJES]Evi

L ELEAZ - [H9b
7 HAO2 - fi]10b
BRI - [H117b

LI
(2 %)

AAR2002OEMIX I~ELBWET ] 5 AR
2004AT [~y LIvERA ITEF,

17c

R

Ly

#2.30e

H AN O E R
LA E AT - 9c
BAVFE - [#117c

E
(k38)

HAR2002OEMI X I~ELBWET ) 20 BAR
2004AT [~b LVERA) ITEF,

BT —EEAR TR, TR Kb T o
BIRIGEWHEEBICRENTWD, TORENEY)
LW DEEERITEW)»OTOHAE TR,
V. ERREENSEREIOE WA 2 NZ N A KRRk
WEBMET DL, A2 FORBEMRDL, KERRE
HAHELWE S H DN, BEELARNI L& L,

P17d

R

L4

#2.30f

ERINDJES]Evi

L EHERAZ - 9d
H7 HAO2 « fi]10c
BRACHE - [H17d

LI
()

AAR2002OEMIX ~ELBWET ] 5 AR
2004AT ~Mnb LILER A ICEE,

B17e

S O o i ak BE

#2.30g

H AN OE R

T
FHFH)

20114E3 11 H O A ARR ST D B H —
FREWEZ T, 77 - KFEREOIR - L
F20117° 5 & 7, BRI B ARIIKS TR, 72721,
H 420103 & INUSA2010FAE (X FE MR 720 72 7=
DED TR, EEFENITITFRE TR 0R, T
AED R EAR LB EEIZIIFET 5,

JRAT)DORLE D FFERBLL, Australia2012,
Singapore2012 Tl “Nuclear power accidents”
72 73 . India2013 @ #A “Accidents of nuclear
facilities” MEA S TW5, HAR2010TIE K
FARERROF . AL - B - B - 5152011
T TR EFROFER) L LTHY, EE
BEEGTLNE I DDEICL > THIICR 2> T
5 Z LT E, Vietnham2013Tid “Accidents of]
nuclear facilities” DOFREEZMHH L7,

F:ﬁ 18a

#5.81a

HARNDE M
L E A - (272
W7 HAO02 - f12a
R - [#18a

A TE I D
HEME (F
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f118alX[HIZE ORUBE L O HEfE L TH Y .,
FHUNDFEETM18e L 725, LEENR-T, ad
[FhoF) %, T OTHAECTHELAERER
O [BRl-HHEOFBHRL ) ICEE, TU7T -
KD B A201020 6 A& BmT EREICEEE
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FHT, FESLTHER WAL &Y, BEE DN EEM,
DOEEVINSTERE LIZSHAE. TORZERT
T HE IR LT,
HEE2012TiE, M18OEMAZIZH H1ENDT
RETORKENIRIE, L (EETRY) »
LTE (BEETHD) ETOEKLE VI EBICER
Uiz, By aNORBEEZBMNLE,
USA2010, &% [E 2012, Vietnam2013 @ #
“(READ ITEMS a. THROUGH e.) ” O¥5R&H Y,
RA18b #5.81b | H AR AN O E M A g Rk oD
L E AT - RI27b|EEE M (%
W7 HA02 - fH12b  |¥ERfLE)
RV - [#18b
fi18c #5.81c | HARANDERM A g eIk oD
L E AL - 27| EEME (B
W7 HA02 « [12¢  |HEFRT &<
B OKSAPE - [#18c S5HE)
fii18d #5.81d | H AN OEEM TS RIS O
EE AL - F27d [EEM: (K
W7 HAO02 - f12d | A, MA)
BROKFE - [H18d
Ri18e #5.81e | HARANOERM A g Rk oD
L E A - f27e|EEME (W
W7 HA02 - fH12e  |H, #UHK)
B RSP - [#118e
R18f #5.81f |HARANDERM A g eIk oD
L E AL - [27f|EEME (G
W7 HA02 - 12 |#0)
B OKSAPE - [#18f
f18g #5.81g | HARANOEEM AT RIS O
L EEERAZ - Ri27g|EEM: (B
W7 HA02 - M12g  |15)
BV - [H18g
19 #2.3¢c HAN O E Rt Edaarjul BN L TWETH, T bARHAH D

L [E LA - (28
W7 HAO02 - (13
BRAFEE - 119

FIH L 2RI, BB BITNER R E T2 d
2 DIXEIEE DSREL L9, & DR EHR
HRESHEP O o7z, L, BAFERAL
DEEEMEEZEZ, TVT « KEERETHRRE
FREDO 7 +—~< v b aifkf L THERT2FE L
7=

EREEB LT U7 - KEFERA O IEGEMRIE
FEAHIIZ“1. Satisfied” “5. Dissatisfied” 72 723,
Singapore2007 3 X T Singapore2012 @ # “1.
Completely satisfied” “B. Completely
dissatisfied” & 72 > T 5, YU HR—LTIE (%
St EOD) HIEIZ T H0ERD D L OB
RS OBERABRH LT,

India2013 D BLHFH A XA 5 BISCEEHO
“All things considered: " & % }-D“the time you
spend and the things you do with members of
your family?” OMAEHLEITEIEL L THDR
WOTIE, LoD o7, HAGEOEMITHE
W2 [ HRTIIASOFREICHE L TWETH, £
NEBRERHY ET0) THHO ., ZY72HEH
THRBEBRIUIMNA<HA LTI TN D &b Ebh
oM, Tl LR ORE G H W EE L 2L
L7z, x
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KS E5pu

B AR P8 | g = BHENE .
20 #2.82 |AARANOERM A 2 M19 & [FEE,
L E A - 29 72721, F#E2006 0D FHA = ISR 33 TR iE
W7 HA02 - f14 W] & 72> TS, DKE DXKRBIA LD 0§
BRAE - 120 -6, FEE2011TILIHS7 ) LW H KBUCEE LT,

fI19LRU <, BRVEERBIOT U7 « KB
WA O FE R X AR I “1. Satisfied” “5.
Dissatisfied” 72 2% | Singapore2007 ¥ J O
Singapore2012® #“1. Completely satisfied” “5.
Completely dissatisfied” & 72> T\ 5,

Ri21a|{EIE[#2.80a |H A A DE RN JFi (58| BRARFEHETI(@-29 oM <) 1B, Vietnam2013| 04 B
L E AL - [ 14a |5 - (REER.| DA “(READ ITEMS a. THROUGH k.) > ®ORGE
W7 HARO2 - Ml4a SHNEY) [& LTz,
BRKEEER21a HPERERBUIRKOEERENSEFT R L,
USA2010D A, BRXEEFRA DA T OREERIC
G E N T (head felt heavy)” % H Bk
L” headaches/migraines” MO & L7 E,
BKVERBLOT VT « KFERECOM210
IEUEBNZSWTIEEARNIZ, TDK] O@BIREIT
ERIZXH L TCOAYTITEDH L ERoTND,
DFEY ., fElx OREFOIEE TIEe <, M218FIiC
DNTHMBZRV, b L EIZEESTOEAIZD
Z [DKJ MfddkEid, L LIndia2013 CTidEl
AR Ty (DK) | 13E 2 OEHR]
DOIEH Z LIRSk TE T O PIEMES, S L
Tol2O Z O|EEFIRLUTZ, TDO72%, India2013
& Singapore20120 7T, [W2lalrbkENENLD
HAIZHSWT 19, DK) 2##EENEHTED &
912 L7= (Singapore2012{ZH1F HEFIZ DN T
ITREERD TR > TR O TEHBENER/ITIT DN 720
. TNHHHMESHORBIZHE S O LHEH S

na).
RH21b [{&1E [#2.80b | H A4 A D [E BAE: R | BRATET T3 o/<) ) B, 04B
L E AT - R 14b| DY A)
W7 HAO02 - [H4b
BROEFERI21D
R21c [{EIE[#2.80c |H A ADE RN FR (WB| BATET Ta2>92/<) ) B, 04B
L EHIRAZE - [14c[\V5) B VT 4 —EOERBIT RN ERTO [R%Z)
W7 HAO02 « ff4c WZir <, T °Nervousness L W b HIZ=
BRAEEERI21c 27V ATIRNE 97, LAl India20130HiH
FESAEN ST, —ROICHER SN D X b BARAY
REBROSEIIL VT 4 —FBICT RV n, A
BINZIZABEIORBITEL D EOBEE2ZT T,
R21d|fE1E [#2.80d | B A A o H B AR (9o BRXEHET T 29 2f<) ) B, 04B

L [E AT - f14d[IREE)
W7 HA02 - R4d

BRACEERI21d
fH21e [{E1E [#2.80e | H A A DIE RAE R (FIR[ BT T 29 2/<) ] B, 04B
EE AT - [14e|4iE) YT 4 —BORBUXERT 5 & TIRED 720
W7 AAO02 - H4e [V, L2 L India2013 O BMFEESIEDE 2
BRKEER21e TIXZORBIT, ZUBHEHR LD, il s
ZFELLEFR2NLEOTHDZ LT BEOICEL
5, kD L,
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Et s R e LN
R 21|82 >k E CATIFH & 06 M| (B&r| M21id. BRAEFERA CTIIsEEOMERIZ DN T
f 26f « MHHEKRZFE [E(NFED0) |FR TR, EHIT5 DR E B,
& & Iz B3 2 s >k [E CATI 7 & 06 @ “lack of energy” I .
FHA] o6fij16f USA2010 Ci“lassitude (lack of energy, feeling
lethargic) | A,
R 21|82 K [E CATI # % 06 f[/HA (D, | KIECATIFHZE06% FIH,
g 26h - EHE R 4|8 L I)
W& & SBIC B9 515G
T 06t 16g
) 21|#x kK [E CATI 3/ 4 06 |5 (%) | KECATIFHA06% FIH,
h 26g + EHE KP4
& & Iz BET % H5m
AL 06Mi]16h
RA21 |#rak BB RS EFE LR (71| USA2010 Tl “Allergy”,
i Ak BT A ik Em LX)
2 06f9161
R21 [#rak TLEHE R T4EE &K (E) | USA2010Tit“Asthma, coughing or breathing
j SCAR A BE 9 B i G N difficulties”,
2| 06[16]
R21 |#rax LEHBFE RS TG L RS (0|77 « KPEETIE TZoftfdE ETRansH 0
k AR BE 9 B 5 3 | ) E90) OEM%E, £HE O TZ0ft] (Voluntary)
) o616k LIFBNCEL FIC Lz, 2o, BAVETIE
R (Zofh) ) ORI — RRFTEATH-
2, TVT e KEEETII— RICE# L7z,
RA22 [EIE W7 HAO02 - 45 FHFRAR T W7 UTHRECR LT, BRATED HAR2004A
BRKEERT 22 M4, 6, 7) OEIEKEZKIBIZER, 77 « XF
AT, 18, EEZRE, ZOMEOHEME (U
A D)1 LB,
Singapore2007CiE “I can confide in” & #id
L T /=23, Singapore2012 TiZUSA2010(25
BT lin) ZHIE,
Australia2012Tl%, 2oL E28IR L= mIXH
MI2IN EIEFITE L FNEERPFFEE W 272D
T, BEEEIELED THEEH LT,
India2013 D HRINET [EL THETE L L2
5 (BiERA v H—y Mo d) ) ZHHHRESH
DRI F S T (helpline on the phone or
Internet) & L7z, 4 > R CITERMEICOWTOE
LRRABN N R, B & L Thelpline & F
InsEnz &,
TVT - KIFEEET DK A ZE B,
BT T2 o) THETE 2 AW
I — FRFBATHSTN, TUT « KFEEETIE
(EFH L, ZOMEOHEMFE] LLblch—R
(A= By
128 [Hrax o BB T RS e AMOB o EMQOLIAE TIX T ), BA

2004BTIiE AT O L VYRS, HA201013M
FORBEEZERL [H 7 EORBENHELVIRE
Rlo Fio. USA2010/3 B A S OTRE H L
D A, “cancer or another disease that is
life-threatening” & U7z, BIZ&IUEIZ OV T,
ZOBEMIITRFIC—IORIEZICE > TEZITL W
RibH V1D EaBEL, HEE) & [EXT
b4 b7 (DK), O2o0RME XHIT 5 Z &
I L7z (JERIX7, DKIZ9T=— R),
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I

KS
ERMHE

ESPNaRt i

=

BERNE

F'n'324a e

=

X

KIECATIFRA06[#110

X7 ke
BN

KECATIFAE06 THEH SN 7-HE (A AR TIE
TIT  RWVENHIN) . Btk D“to borrow” 238 V)
WL Bl Lz, £, FidiiE Cids
RAE3H “only one” & 72> TV =73, BRI %
IRTANRZNELEZHND T2, USA20100 5
HilZne” L BH, —F ., HA2010TiImdCATI
AEOERZRA L, BIEKSIZIOE VT W5
Th b, HH2011TIHALR - BE2011 & 4612, TR
H—Nl L LT,

24b

Hrix

KIECATIFRA06[#110

PfRH

F'»:EJ24a 2: IEJ Uo

ﬁ:ﬁ 24c

Hri

K ECATIFHA 0610

1

FHRRHE

fii24a & [F L,

f#24d

Hrax

KIECATIFRA06[#110

REAIT

i <

ISUN

F'uEJZ4a<E ﬁ Eo

HEE2012Ti, B OSEIIETE 5 L 08
HFAESE O Z O, T8 [TBELRE, =
2L, WMEFEL LTOERIIED LR,

25

W7 HAO02 - 15
BRI 23

F%Lh D B K]

W7 T HAED T(A25@R) | 2B K TERE T
boldiz L7z,

USA2006 T i & R X # T “personal
relationship” 72 »% | Australia2007 £ £ OV
Singapore2007 T X “personal” % Hll & L [ #E 3L D
I “personal connections” & iB I L7z,

TIT - KIEEHEDOUSA2010 Tl Australia2007
WZA D, B3 Trelationships through” &
L R 1Z“personal connections” % B,

FHHE2005 TITERSIA ML S TWzs, b
5o E#E2011, &i52011E Ao, BRXTHS
ODOBRPFFIZERTH L HIEH L, BRI,
W7 U7 AOILR, B, FE T T iz
PGSR BB OA Tk ik kSR L&
Flo TN EBRAEERA O, ByE I N H
% CPRERFR IS, FETIE Tildk /0 ik /2
MERR (M 7 (EeE / BREESRER)
WCENETNEFE Lz, BEIIEEET,

TIOT c KEHFED L OFERIEELEN D,
BRATEERAIC TlEDbN -T2/ & v D RBUIME
HAEN2FELH LM, BIETIIEVWEKREG0HE
NENE ORI EZ T, 20k, bRt - L
2011 CIE RV PRz & SN D I 28 A L, Tl
L W% FHEELR) IR LIz, Fil2011, Hi5
2011, Singapore2012H [EFEARITER K FLEN B E
g,

BRXOE#®ZIZ (—@N) oEEEEE AR
TH 575, Australia2012, Singapore2007,
Singapore2012, India2008 D A it A AL TU R
AN

Fnﬁ 26a

HARDEE - 1732

T 541976 - 190
[ 7725 QOLJ

BRI 24a

BR K ¥ ¥ T “Now the questions about hot

topics.” & LB XOWME LE, 77 « KFE

FERAE DO USA20100 B 1T BLHIFAE SO ER S
bV, KRBELOAKRIZZE L TWe now would
like to ask you some questions about topics that
at least some people take seriously” & & H,
Australia2012 TlLERH2“Would like to be” %
“Would like it to exist”liZ. IR 5“Would not
like to be” % “Would not like it to exist’lZZ5 % L
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A

04B

305



KS

=il AR ESPENERY: S My EHEANK
7
Singapore2012 TR 2“Would like to be”
%“Would like it to exist”|Z, EINF5“Would not
like to be”% “Would like it not to exist’|ZZ 5 L
7=
f126b AAROEE - 1THFICH|2E R 5 1
T HHA1976 - MI19C | - FHA
7725 mQOL
BRACFERT24b
fi126¢ HARDEE - THICE|KE - R BRAPE CIE R FERFLIX “Specter or ogre”7Z -
3 5 A& 1976 - M 723, TVT - KFEETIE“Goblin or ogre” |2 A &,
19F+L
772 %mQOL)
B 24
fR26d | HAROEME - 7TFICB|TE - Ao| #§E20127CiE, #E2006% B L, [R5
= + % A& 1976 - |27 BIECTHRTEY , BERENTIIESLTVD,
= 19D+H T2 L. BIRE &RPURTONED, oD E &35
H M7 % %1QOL) o TWDHHTHD, ZOZ L% [FHEEKROH
»H BROKSEER24d HoOEREZFR | ICERTHRE L,
)
27 |[EIE#T.1 HANDE R ARIH L& USA2006 TIFERSCIE Talot of human feeling
L EHRAZE - 32 [IE~2% 72> |is lost] THEIZX 1. Agree] TH o7 M3,
E BT HAO02 - [H16 Australia2007, India2008, USA2010,
B B A PERS25 Australia2012 CIFE R 3C1E Thumanity / a lot of]
= human feeling is lost| THEIZ X [ 1.Agree
" (Humanity is lost.)] & L. India2013Ci3&MisC
) /X Thumanity / a lot of human feeling is lost] T
] [0 [1.Agree (Humanity / a lot of human
feeling is lost.)] & L7z,
¥ 7= USA2010, India2013 @ & [ X 1%
Thumanity / a lot of human feeling is lost | 7273,
Australia20120’E #13C1E Thumanity / a lot of]
human feelings are lost|. Singapore2012D'Z
301 Thumanity / a lot of human feelings is lost |
L HGERFRITITM B O FET B,
HA2010 Tl pe2id, Thod (AR L&
RE Hx %) 17208, USA2010iFAustralia2007
L [AARIZ T2, Disagree (Humanity is NOT lost) ]
T, X2 o FICEE, b - L,
B FEH201LIZB W TILAAR20101ICEDE, TR
ZZH L3 o RBEEARMH LT,
Z OB OBRBIIHEAL « RATEIT TIE, BFE
LRTWVWDT, Iy aNICTERBAZHASRT S
ZEeli,
2713, BRZ2R05E8MTHD, DD,
BEHHEHWNR RN IR T & TR
723, HAR2010ICEBWCEHA LI Z L 2HE 2.
FEE2012TIEZOEEFRMT L2 Lic Lz,
fH28 #8.1b  |HARANDERM BOAFICE| KSTIZ 2D AN, EPEATIE TZDOAH],
L E A - (34 (22E 5 E2EBTIE [ZDA), ’7 HA02TIE [Z0A

HT HA02 - [H17
BRATERT26

|, AAR2004BTIX [ZDOAN), TVT - K
Tk TZ2DNE] LR,

USA2010 T3 i& R i 3“Undecided/it depends
(VOLY'722%, Z Of%RNCITiErnh — R 7e <GEIR
DA BT ST OB ~ ORI E R
WE DTN A—A N7 U 7T OBHGHESENS
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Et s RS b s BN
» o 7= 72 . Australia2012 T % “Undecided/it
depends”® & & L7z,
329 #4.32  |AARANOERME B9~ x| FHE2005, FH2011ITIHBIRELIT o s
L EAZE - B38 [TIXAeW A THHEE T 2 & Tidlen ) Lo ki
BT BA02 - [E20 HBA->TRBY, BEOERNLTDE ZORH
BKOPEER28 DIRBEE LN EEZOBND, FHEUSMIT T
HIC THHSII T2 & TRy Lo Tna,
130 #2.5 H A A 0 [E B H&EAM| 7 UT7IZx LT, HAR2004AT 1-2] %bold
L EGATE - (43 [ OBfR  |I2 L7z, HAR2010% AL,
W7 HAO02 - 21
BRCEPERI29
Ri81 [fE1E[#7.4 H A 0D [E B EE@AD| W77zt LT, HA2004AT [1-2] %bold
L E A - 44 |1 (2 L7z, BAR2010% FIEL,
T T HA02 - 22 F 72, BIB10ERIA L, BIREB SN E—oD
B BRACEPERTS0 EXAZRATHLLIBDTHD, LML, ZhE
A TOREE2003. #E2006 TlL, BG 2R+ 5T
H ATV, ZOHFRITIT, FIEEZEES
) HAREOSVEILAFEEICHTZEZEZ BN
U] %, LI=R-oT, §#[E20127TiL, HgHESHto
BREZ S LI, 29, BIB30m Lk Hic, [0k
EZIBEDEVLDEZRBEVOLZEWV] IZEEL
77
132 #7.2 H AR A O E Rt DOENE| KSIZx LT, 7 BAR02TRIZE DT IV —DJAE
W7 HAO02 - 18 I~ EE 1. o, 2. Bl 726, BREBEbn-
BROKEERT31 N M1, Bek, 2. &) & L7223, 2 07 0iE[E2003
THROBRTH v aNOHH (~5) (~5720)
. DRSBWNT T2 > TN 2 L IZFEBE ) B A
= BTGP &, TERH LARE T Eib o,
= D0, BRKEEURITZEDOIEEEZ S LICHE L,
* S5 ICBARBERCIE 1. Kt (A S LS R
= 3) 2. B (ABIDLIBLARV)] £ &
% 5 BB R A L7z,

TYT - KEHEOUSA2010 Tl BRSO
FEAR T EER 373 “cannot say one way or another”
72 o7-D% . “can’t say one way or another” (228
H, TOT - KFEFETIE, FRTREREESITR
WA, YEMITGREOREICS W TRREKLIK
1, 2 TEER] OBWRIBITERF ST ol
e, BERLRVWHEEBEV Y BIMFRESGL & 0FE
WHREICEERVWE S ITHERERE R o T,

USA2006, India2013Ci%“1. Disagree (the
richness of human feelings is REDUCED)” “2.
Agree (the richness of human feelings is NOT
REDUCED)”, USA2010, Australia2007,
Australia2012, Singapore2007, Singapore2012
Ti%“l. Disagree (Humanity is REDUCED)” “2.
Agree (NOT REDUCED)”, India2008 CiX“1.
Disagree (humanity is REDUCED)” “2. Agree
(humanity is NOT REDUCED)” & #3E# LI
EHTOENRSH D,

T4 EFEFRFE T HAEa2005, JER(2011, L
2005, E¥fE2011°CiE 11 5O (S084) 1 12 Bk

(R&) 1. H152006 & H52011CHE 11 R
i (B e D) | 12 BE (AESRARERD) I,
FHE2006 T 1 Rk (EERE) | 12 ¥ OR
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Et s RS b s LN
) 1, BFHR2011TIE 11 % (&) | T2 %
B (EERE/D) | EETOEWYED D, FHCEHE
20060 #4 [xt) & TR DIEERHIZ/2>T
WA Z LITHEE, 7277 LR L2 #E20030 kL 5
REIBEOEWRNED D L 5 RREWIE R,
RA33a|&1E W7 HAR02 « [1la  [#{ADTFE| W7 HAR020 T(12F20H]) | #EBKFEHEDH
WVS 51 23 » Eliffi it | 7£ A2004AT [(12F2H) ) ICEE, F7z, BN
e Bl - 71 iz TZoft) %8,
E BRI 32a TOT - KA D USA2010, Australia2012
E: 3 TR INE CTOEUEMOER LN TE 2
H “Buddha, God or gods” &\ 9 Bl &, LO XU R
& NP O KE O FEIFIZE D TGod, or other
U deities such as Jesus, Jehovah, Allah, Buddha,
ete.” & A, 7¢ 8 Singapore2012, India2013 %
“Buddha, God or gods”®™ % £,
133 ab,clz 2V ClL, #EE2003, #E2006T
I, TZ20f) OISEIZRH 2 A E R T T\
Mo T, EE2012TIE, [Fofth) ORERH 5
BEICBO T EMIC AR RNEZTLAT D &
T LTz, 7272 L, I — Rz T2 o) L TDK]
BRI,
fi33a,b,cid&E - HIROBFE 2 BRI &,
#133b|{&1E W7 HAO02 - f11b [OOSR HTHA020 [(12F20H]) | #EBAKTFEDHR
WVS 5123 5 [E fffi fitf| D174 A2004AT [(1DFOW) ) ITEE, F7o, BER
B - f7 iz TEofth) B0,
PR OKEPERT32b
RH33c |[1E1E W7 HAR02 - M1le  |BIOMFLE| ET7 HA020 T(1-oF o0 ] #BAFEEDH
WVS tit 5 23 5 [ i i A2004AT [(12F2H) ) ICEHE, F7z, BN
B - m7 iz TZofty 800,
BRATYER]32¢
R34a #5.1d  |[HARAOERM KUJZERE| BRACEEED HAR2004AL T (Z OERITIE, 2
E L EBAZE - 45 [GEET) |DOHEBZHITFTHLH O Z L)) 2EBOXRICE
E W7 HAO02 - 1232 L. boldic L7,
® BRKEERT33a USA2006, 20105 J U’Singapore2007, 2012T
H I3“filial piety/love and respect for parents”7275,
» Australia2007, 20123 & (\India2008, 2013 Tl
] “filial piety” 2% $k 7 T “Love and respect for
parents” & 72 > T\ 5, fRECULEE LIS TlE“filial
plety’ DB IF BN EHE L <. T OFHE%E “love
and respect for parents”DEIZAINLD &, Z Dk
R ORIRBEN T 285 O TlE & Australia2012D
BHFRAE SN a A BT,
f34b #5.1d  |[HARANOERM KU)725E78
L EHAZ - 45 [(B3E L)
T HA02 - [123b
BREPERT33b
f34c #5.1d  |[HARANOERM KU)72E7E
LA EEAZ - (45 |(fE A O #
W7 HAO02 - [23¢  |F)
PR OREPERT33e
f134d #5.1d  |HARADERM PN IASTEL
L E AL - 145 [(B H)

W7 HA02 - f23d
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BR s 8 hew s A
BRI 33d
135 #5.6 H A o [ Bt DAEDE| BB K ¥ A T X USA2006 B £ O
L EHERALZ - 50 [A 57 |Singapore2007 73 “chief’, Australia2007 3 £ 8
W7 HA02 - 125 India200873“manager” & 72 5 RHLZ T2, 7
BRI R3S T KIELETHE “manager”iZHE—,
F 72BN L2122 T, Singapore2012 Tl
4y 2 USA2010(Z 4 8 TSingapore20077)> 5 28
95—, #%¥13Singapore2007 Z #i4+ 2 =
LELUTO XS KB L LT, “Adepartment
manager who sometimes demands more than
what the rules call for, but who, on the other
hand, looks after you personally in matters not
connected with work.”
136 #2.12  |HAANOEERM i AD 7=
LA ELERAZ - 51 (B OO
W7 HAO02 - [#]26 O
BRI 36
137 #2.12b | HARANDEEM AFxNHI
LA EEAZ - fi52 [ITFIH &4
W7 HAO02 - 27 57
ROV 3T7
138 #2.12c |HARANOERM INESEL RS
EELEZAZE - (53 (& D
W7 HAO02 - [#]28
BROKSPERT 38
fH189a | #Ta% BB ERY AL & |FeAE H42004B TRk S, EHE R FRHE06D
A B T 2 R | (RAZRW|/EREZMAAND, USA2010/%, H4A2004BfH39
) 061352 77) DEMZBIC L DFATHIER (S2BRIZFESME TR
ManizbiF Thvy) ZFH, M3%aldZ D FE £is
Ao BFW2011B W CEIER - EE2011 & 3,
HA2010DFFR « FHRIERIC & » CTHEFER & 1Bk,
FH189b [H73% SEHE R TEE S| Em) [1389a & Rl U, HA2004BM1 39 Tl “manifest”
ABIZ B9 D 1 A R DHFERRBRREDN G TE o772, USA2010
) 06[H35b TRERHAZLVEREL TN D,
139c [Hrax S ERY: T4 & (i) f139a & A U, USA2010TiE, HA2004Bf39
AR B3 D i i A DREDG | HEOBEEREZ RS OITHFEETEL L
) 06[#35¢ DOBEHHEINDZSVEILICERE L TN D,
[139d ek SEHERY EEE| (BRIZE| M89al WL, USA2010Cit, HAAR2004B[#39
Az BT 2 | D) D“can”% “may”’iZ LT\ 5,
%) 06[#35d
139e ik SEHERYE EEE | (NE2E] B89ak WL, USA2010i%, HAZAR2004B[#397
AL BT 2 HER [~ DEWK) |72 DIT/E D NI FATRI SR 2 5,
1 06[t]35e
R39f ek SEHERYE EEE| (B C B M89akF L, USA2010i%, HAZAR2004B[#397
Ak BT B ik G A () T OIAE L NI RATHIBER 25, 7272 L3O R
7| 06MH35f DIEED Y,
139g | #ri% SEHERY EEE| (F & F| M89alF L, USA2010i%, HAZAR2004B[#397
AR BT B 1 G FR [ 5R) T2 DITHE LTI THI SR 2 s H,
%) 06[#35g
E39h |#rax SFEHERY EEE| (Bl 7 0 M89ak U, USA2010Cit, HAAR2004B[#39
Ak B9 A ik ) DBRMELBIZ L DPATRITER TIEH R 22385 &

4] 06fi]35h

MOBICR D), LV TRELAS1D) DX
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Et s RS b s BN
BUCIESL EHOERELTWS, 7277 L LEORE
ZREEND . BRIV EAFERAZRFEOT
T EB I SN, oAb T, %
D=, dbr - B - FH201108EZE X, AR
2010 TiX MiE # #v ), USA2010 ® ¥ 2 Bl T i
lnvolve] & LCW=D%, L0 IRIAZAMEIIR
TR T IR T —fEIcaRZ & L,
— THEB2011OFELRFELE BIF,. THiER%IC
BT OIEFAREE L NI BZBXHFIIRECHLHEFE T
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