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VISION STATEMENT ON ASEAN-JAPAN
FRIENDSHIP AND COOPERATION
Shared Vision, Shared Identity, Shared Future

Partners for Quality of Life

We are committed to promoting human resource development and overcoming
socio-economic and environmental issues by:

Promoting cooperation in science, technology and innovation, information and
communications technology and cyber security;

Strengthening partnership in agriculture, food security, energy security, nuclear
safety, environmental protection and water resources management;

Enhancing cooperation to eradicate poverty and tackle challenges arising from
climate change, disasters, urbanisation, and aging population;

Sharing experience and knowledge in improving healthcare systems toward
universal health coverage, social safety-net, and in empowering women to
participate in political, economic, and socio-cultural development; and

Continuing to cooperate for the attainment of the Millennium Development Goals
by 2015 and beyond, as well as enhancing human security in line with UN
General Assembly Resolution 66/290, in particular to further improve the well-
being and livelihood of the peoples of ASEAN and Japan.
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